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PROF. DR. YASEMIN ACIK
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TURKONFED BASKAN YARDIMCIS| & IDK BASKANI
TURKONFED VICE PRESIDENT & IDK PRESIDENT

Sayin Bakanim, Sayin TURKONFED Yénetim Kurulu Baskanim,
Federasyon ve Dernek Baskanlarim, Degerli basin mensuplari,
Saygideger misafirler...

TURKONFED s Diinyasinda Kadin Komisyonu olarak, kadinin;
toplumsal stattsindn iyilestiriimesine ve is yasaminda cinsiyet
esitliginin en iyi dizeye gelmesine katki saglamak amaciyla du-
zenledigimiz, Sardirulebilir Ekonomide Kadinin RolU Zirvesi’ne
hos geldiniz.

Dlnya ve Turkiye’den, is dlnyasi, sivil toplum kuruluslari ile si-
yasetin énemli temsilcilerinin katilimlari ile gerceklestirdigimiz
zirvede; kadinin her alanda gtclendirilmesi, toplumsal cinsiyet
esitsizliginin giderilmesi konularini irdeleyerek, ¢6zim énerileri-
ni giin boyu detayli bir sekilde konusma imkani bulacagiz.

Degerli Konuklar,

Hepimizin bildigi gibi strddrtlebilir gelisme ve kalkinma, ancak;
toplumun yarisini olusturan kadinlarin; sosyal, ekonomik, siyasal
ve kultUrel alanlarda daha fazla yer almasi ve karar alma meka-
nizmalarina daha etkin ve yetkin bir sekilde katilimi ile mim-
kindr.

TURKONFED is Diinyasinda Kadin Komisyonu olarak, kuruldu-
gumuz 2007 yilindan bugine; kadinin toplumdaki statlsinin
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Respectable Minister, Members of the Executive Board of
TURKONFED, Presidents of Federations and Associations,
members of the media and our guests...

Welcome to the Summit on “The Role of Women in Sustain-
able Economy” that we organized as TURKONFED Commis-
sion for Women in the Business World to contribute to im-
provements in women’s social status and progress in ensuring
gender equality.

In this summit participated by prominent international and
national representatives from the world of business, civil so-
ciety and politics, we will have the opportunity of addressing
and discussing in detail issues, related to the empowerment
of women and elimination of gender inequality and sugges-
tions for solution.

Esteemed Guests,

As you all know sustainable development and growth is pos-
sible only if women, constituting a half of population, partici-
pate more in social, economic, political and cultural spheres,
and with their more active and competent presence in deci-
sion making mechanisms.

Since 2007 when we started as TURKONFED Commission for
Women in the Business World we have played a pioneering



iyilestirilmesi, toplumsal cinsiyet esitsizliginin gi-
derilmesi, kadinin ekonomik ve sosyal yasamda
hak ettigi yere ulasmasinin saglanmasi icin sur-
durdigimiz cabalarla, hep 6nci bir rol Ustlendik.

Komisyonumuz gecen 10 yil icerisinde iki &nem-
li kadin raporu yayimladi. TURKONFED olarak ‘is
Dlnyasinda Kadin’ raporlarimizdaki tespitlerimi-
zin ve politika dnerilerimizin bir kisminin, 65. H{-
kimetin eylem planlari arasinda yer almasindan
ve gerceklestirilmesinden blytk gurur duyuyo-
ruz.

Komisyonumuz liderliginde yUratalen “Kadinin
Cok Yonllu Gicglendirilmesi” projesi kapsaminda;
Tarkiye’nin farkli illerinde kadinlara yénelik egitim
programlari, kadinlar arasinda sosyal ve ekonomik
iletisim aglarinin olusturulmasi, bélgenin basarili
is kadinin secilmesi ve mentérlik gibi aktiviteler
uygulamaktayiz. Yaptigimiz toplantilar sonucun-
da, boélgesel olarak kadin sorunlarini ele alip, ¢6-
zUm Onerileri gelistirerek, Glke capinda daha etkin
ve yaygain bir kadin gérinurligu saglamaktayiz.

Ancak; daha yapilacak cok sey, alinacak cok yol
var. Ulkemizin dért bir yanina yayilmis 31 kadin
dernegimiz ile birlikte Turkiye’nin En Blyik Or-
gutld Kadin Glcd unvanina sahip is dlnyasi ku-
rulusu olarak; gecmiste oldugu gibi gelecekte de
kadin odakli tim projelere destek vermek icin,
kadinin sosyal ve ekonomik déndstmu icin elimizi
tasin altina koymaya devam edecegiz.

Degerli K ki
egerli Konuklar,

Ulkemizde kadinin toplumsal statiisi ve is dinya-
sindaki yerini anlamak icin istatistiki verilere bak-
mak gerekiyor. TUIK verilerine gére, Tirkiye’de
erkeklerin is glictine katihm orani ylzde 72 iken,
kadinlarda bu oran yiizde 32’dir. Kadinlarin is gU-
clne katilim oraninin; kiresel 6lcekte ylzde 50
oldugunu, AB ortalamasinin ise yizde 70 seviye-
sinde seyrettigini de hatirlatmak isterim.

Ayrica; Tlrkiye genelinde isverenlerin yalnizca

KADININ i§ HAYATINA
KATILIMI SADECE
TOPLUMSAL KALKINMAYA
KATKI SAGLAMAKLA
KALMAZ, AYNI ZAMANDA
SIRKETLERIMIZIN MARKA
DEGERINi ARTIRACAK,
ULKE EKONOMiMizE
REKABET USTUNLUGU DE
SAGLAYACAKTIR.

WOMEN'S PARTICIPATION

T0 WORKING LIFE NOT ONLY
CONTRIBUTES TO SOCIAL
DEVELOPMENT BUT ALSO
INCREASES BRAND VALUE OF
COMPANIES AND PROVIDE
COMPETITIVE ADVANTAGE
T0 ECONOMIES.

role with our efforts for improving the status
of women in society, elimination of gender in-
equality, and ensuring women’s attainment
of places in economic and social life that they
deserve.

Our commission released two important reports
related to women within the last 10 years. As
TURKONFED we are proud that some of our ob-
servations and policy suggestions in our “Wom-
en in Business World” reports can now be seen
in the action plans of the 65th Government.

In the context of the “Multi-faceted Empower-
ment of Women Project” carried out under the
leadership of our commission, we are engaged
in various provinces of the country, in such ac-
tivities as training programmes for women, es-
tablishing social and economic communication
networks among women, selection of success-
ful businesswomen from regions, and mentor-
ing. As a result of meetings and by addressing
women’s problems and developing suggestions
for solution at regional level we ensure more ef-
fective and widespread visibility for women.

However, there are still many things to do and
a long way to go. With our 31 women’s associa-
tions in many parts of the country we represent,
in the world of business, the Largest Organized
Force of Women, as we have done in the past
we will continue to “put our hands under the
rock” to support all women-focused projects
and give effect to social and economic transfor-
mation for women.

There is need to look at statistical data to see
women’s social status and place in the business
world in Turkey. According to TURKSTAT data,
labour force participation rates for men and
women are, respectively, 71 per cent and 32 per
cent in Turkey. Here | want to remind that the
global average for women’s labour force par-
ticipation is 50 per cent and the EU average is
around 70 per cent. Moreover, given that only 8
per cent of all employers in Turkey are women
and there are only 9 women out of each 100
entrepreneur, the global competitive power of
national economy are under serious downward
pressure.

A study by the McKinsey & Company last year
clearly demonstrates the connection between
the number of female managers and compa-
nies’ organizational and financial performance.
It is further established that assets of stock
exchange registered companies in Europe in-
creased by 17 % relative to other companies,
and their operational profit is more than dou-
ble. Women’s participation to working life not
only contributes to social development but also
increases brand value of companies and provide
competitive advantage to economies.

“THE ROLE OF WOMEN IN SUSTAINABLE ECONOMY” - 7
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ylUzde 8’i ve her 100 girisimciden sadece 9’unun
kadin olmasi, lGlke ekonomisinin kiresel rekabet
gliciint de oldukca baski altinda tutmaktadir.

Gectigimiz yil McKinsey & Company tarafindan
yapilan calisma, kadin ydnetici sayisi ile sirketlerin
organizasyonel ve mali performanslari arasindaki
iliskiyi net bir bicimde ortaya koymaktadir. Avru-
pa borsalarina kayitl, kadin yonetici sayisi fazla
olan sirketlerde, sirket degerlerinin diger sirketle-
re kiyasla ylUzde 17 ylkseldigi, operasyonel karla-
rinin ise iki kat daha fazla oldugu ortaya konmus-
tur. Kadinin is hayatina katilimi sadece toplumsal
kalkinmaya katki saglamakla kalmaz, ayni zaman-
da sirketlerimizin marka degerini artiracak, Ulke
ekonomimize rekabet Ustlnligil de saglayacaktir.

Dlnya Ekonomik Forumu’nun hesaplarina gore,
dinya genelinde, kadinin isglictiine katiliminda
elde edilecek yuzde Tlik yikselme, klresel gay-
risafi hasilada 80 milyar dolarlik artis anlamina
gelmektedir.

8 - “SURDURULEBILIR EKONOMIDE KADININ ROLU”

KADINLARIN TOPLUMUN TiM

ALANLARINDA VE KARAR
ALMA MEKANIZMALARINDA
ETKIN BIR SEKILDE VER
ALABILMELERI iCiN,

KADIN EMEGINE VASIF
KAZANDIRILMALIDIR.

WOMEN'S LABOUR MUST
BE QUALIFIED FOR WOMEN
T0 TAKE ACTIVE PART IN
ALL SPHERES OF SOCIETY
AND IN DECISION MAKING
MECHANISMS.

. ‘[iirkonfe(] ACILIS KONUSMALARI OPENING SPEECHES

According to calculations made by the World
Economic Forum, 1 per cent increase in wom-
en’s participation to labour force means 80 bil-
lion dollar increase in global gross product. For
the realization of this target also set by Turkey,
increase in Gross Domestic Product, and for Tur-
key to attain its year 2023 targets it is necessary
to bring women’s labour force participation up
to 50 per cent and over, and to promote wom-
en’s entrepreneurship.

Yet, the present situation in Turkey is too far
from what it should be. According to employ-
ment loss outcomes in TURK- STAT’s Labour sta-
tistics July 2016 report, it is mostly women who
lose their jobs. The report says 69,000 of total
of job losses of 76,000 in industry and 83,000
of total job losses of 124,000 in education sec-
tor are incurred by women. Looking at data re-
lating to levels of education, one of the most
influential factors determining women'’s active
participation to social life, we see that the rate
of illiteracy among women is five times greater
than that of males.

Yet, TURKSTAT data shows that women’s la-
bour force participation increases parallel to
their level of education. Indeed, while labour
force participation of illiterate women is by 16
per cent, it jumps up to 71.3 per cent for higher
education graduates. Meanwhile at all levels of
education women are paid less than men doing
the same job.

According to World Economic Forum’s 2015
Global Gender Gap Report, a male earns 2.56
USD for the same job that a woman does for 1
USD. In the report covering 145 countries, Tur-
key ranks 82nd with respect to the criterion




Turkiye’nin de benimsedigi bu hedefin gercek-
lestirilmesi, Gayrisafi Yurtici Hasila’nin artmasi ve
Tarkiye’nin 2023 hedeflerine ulasmasi icin; kadin-
larin isgtcine katilim oraninin ytzde 50’ler sevi-
yesine ¢ikmasi, kadin girisimciliginin tesvik edile-
rek artirilmasi gerekmektedir.

Ancak, Ulkemizde durum olmasi gerekenden ¢cok
uzaktir. TUIK isguct istatistikleri Temmuz 2016
raporu istihdam kaybi sonuclarina gore; isini kay-
bedenler, agirlikli olarak kadinlardir. Rapora gére;
sanayide 76 bin istihdam kaybinin 69 bini, egitim
sektoérindeki 124 bin kisilik istidam kaybinin ise 83
bini kadin calisanlardan olusmustur.

Kadinlarin c¢alisma yasamindan siyasete kadar,
toplumsal hayata aktif olarak katilmasinda en
temel belirleyicilerden biri olan egitim duzeyi-
ne iliskin rakamlara baktigimizda; okuma yazma
bilmeyen kadin ntfus orani erkeklerden bes kat
daha fazladur.

Oysa TUIK verileri, kadinlarin egitim dizeyi yik-
seldikce isglicine katilma oranlarinin da arttigini
gostermektedir. Okur-yazar olmayan kadinlarin
isglctine katilma orani ylzde 16 iken; yiksekdd-
retim mezunu kadinlarin isglcine katilma orani
ylUzde 71,3°e ¢cikmaktadir. Diger yandan kadinlar,
tim egitim dizeylerinde ayni isi yapan erkeklere
gore daha dusdk Ucret almaktadir.

Dinya Ekonomik Forumu, 2015 Kiresel Toplumsal
Cinsiyet Esitsizligi Raporu’na gore, Turkiye’'de bir
kadinin kazandigi 1 ABD Dolarina karsilik, ayni isi
yapan bir erkek 2,56 ABD dolari kazanmaktadir.

145 Ulke arasinda yapilan raporda Tlrkiye, Ucret
esitliginde 82. sirada yer almaktadir. Bu rakamlar,
kadinin calisma yasamindaki yerinin, hak edilenin
ve arzu edilenin ¢ok gerisinde oldugunu gdster-
mektedir.

Degerli Konuklar;

Kadinlarin is glclne katihmi strdirdlebilir kal-
kinmanin en énemli unsurlarindan biridir. Ka-
dinlarin, egitim ve mesleki editim dizeyinin
dlsukltgl, is yasamina girisini saglayacak me-
kanizmalarin yetersizligi ve kayitli sektérdeki is-
tihdam imkanlarinin sinirli olmasi gibi nedenler;
kadin isglctnin ¢cok énemli bir béliminin; ta-
rim ya da hizmet sektérd gibi emek yogun is kol-
larinda; kayit disi, dasik Ucretli, disik stattli ve
sosyal givenceden yoksun bir sekilde istihdam
edilmesine yol acmaktadir.

Kadinlarin toplumun tim alanlarinda ve karar
alma mekanizmalarinda etkin bir sekilde yer ala-
bilmeleri icin, kadin emegdine vasif kazandirilmali-
dir. Ayrica; Ust diizey mesleklerde her iki cinsiyete
esit firsat ve yer verilmesi, cinsiyete dayall ayrim-
cihdin yapilmasina izin verilmemesi ve kadinin
glclendirilmesi icin; tm kamu kurum ve kurulus-
lari ile 6zel sektor, STK’lar meslek orgltleri ve is
dinyasinin, sektorler arasi is birligi icerisinde ve

KADINLARIN i§ GUCUNE
KATILIMI SURDURULEBILIR
KALKINMANIN EN GNEMLI
UNSURLARINDAN BIRIDiR.

WOMEN'S PARTICIPATION
T0 LABOUR FORCE IS ONE
OF THE MOST IMPORTANT
ELEMENTS OF SUSTAINABLE
DEVELOPMENT.

Surdirulebilir Ekonomide
Kadinin Rolu

The Rafe of Wamen

equal pay for equal work. These figures show
that the place of women in working life is far
behind what is desired.

Esteemed Guests;

Women’s participation to labour force is one
of the most important elements of sustainable
development.

Factors such as poor educational and vocation-
al training background of women, insufficiency
of mechanisms encouraging participation, and
limited employment opportunities in the formal
sector lead to the employment of many women
in such labour intensive sectors like agriculture
and services, in informal, low-paid, and low-sta-
tus jobs without social protection.

Women’s labour must be qualified for women to
take active part in all spheres of society and in
decision making mechanisms.

Other requirements include the following: offer-
ing equal opportunities to men and women in
top level positions; not allowing any practice of
gender discrimination,; and mobilizing all gov-
ernmental organizations and agencies, private
sector, CSOs, professional organizations and

“THE ROLE OF WOMEN IN SUSTAINABLE ECONOMY* -9



ekip anlayisi ile emek vermesine ihtiyac¢ vardir.

Diger 6nemli bir konu ise; Ulkemizdeki deza-
vantajli ybrelerde yasayan kadinlar ile birlikte,
Tarkiye’de sayisi her gecen gin artan kadin si-
ginmacilar konusudur.

Bu konuda da; acil eylem plani hazirlamasina ih-
tiyac oldugunu belirtmek isterim.

SUrdurulebilir Ekonomide Kadinin Roli
Zirvesi’'nin dinyadaki kadin girisimcileri bir ara-
va getirerek dnemli bir etkilesim ve networking
olusturacagina, Turkiye'deki kadinin ve kadin
girisimcilerin stattsuyle ilgili dinyaya pozitif bir
mesaj iletecegine, kadin konusunda farkindalik
artisi saglanacagina ve son olarak da; is yasami
ile sosyal/kultirel yasamda kadinin goruntrli-
gund ve kadin savunuculugunu artiracagina yu-
rekten inaniyorum.

Surdurdlebilir kalkinmanin saglanabilmesi igin,
kadinlarin tim yasam alanlarinda etkin ve yet-
kin bir sekilde yer almasi ve glgclenmesi gerek-
mektedir. Bu nedenle TURKONFED olarak Kadin
glclenirse, toplum gulclenir felsefesiyle calisma-
larimizi artirarak strdrmeye devam edecegiz.

M. Kemal Atatlrk’in de dedigi gibi “Kadin-
larini geri birakan toplumlar, geri kalmaya
mahk{imdur.”

Tam bu duygu ve dusincelerle tekrar hos gel-
diniz diyorum. Katilim ve katkilarinizdan dolayi
her birinize tesekkir ediyor, sevgi ve saygilarimi
sunuyorum.

10 - “SURDURULEBILIR EKONOMIDE KADININ ROLU”

M. KEMAL ATATGRK'iiN DE
DEDIG GiBi “KADINLARINI
GERi BIRAKAN TOPLUMLAR,
GERT KALMAYA
MAHKOMDUR.”

AS ONCE STATED BY

M. KEMAL ATATGRK,
“SOCIETIES THAT LET
THEIR WOMEN BEHIND
ARE DOOMED TO REMAIN
BEHIND...”

business circles for joint efforts and cooperation
to empower women.

Another important issue is related to ever in-
creasing number of woman refugees in Turkey
along with others who live in disadvantaged ar-
eas of our country. | want to stress the urgent
need for an action plan on this issue.

Esteemed Guests;

| wholeheartedly believe that this Summit on
“The Role of Women in Sustainable Economy”
will pave the way for a valuable interaction and
networking by bringing all women entrepre-
neurs across the world, communicate a positive
message to the world on the status of women
and entrepreneurs in Turkey, contribute to high-
er awareness in relation to gender issues and,
lastly, enhance women’s visibility and advocacy
in social/cultural life.

For sustainable development to be realized,
women must take their parts actively and com-
petently in all spheres of life with their em-
powered status. Hence, as TURKONFED we will
continue to wage stronger efforts based on
the philosophy that “Society will be stronger if
women get stronger.”

As once stated by M. Kemal Atatirk, “Societies
that let their women behind are doomed to re-
main behind...”

With all these thoughts and feelings | again say
welcome to you all... | thank each of you for your
participation and contribution... Please accept
my sincere thanks and greetings...
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TARKAN KADOOGLU

TURKONFED BASKANI
TURKONFED PRESIDENT

Sayin Bakanim... Degerli is insanlari... Kiymetli konuklar... Basinimi-
zin degerli temsilcileri...

Hanimefendiler... Beyefendiler...

TURKONFED Yénetim Kurulu adina hepinizi saygiyla selamliyorum.
TURKONFED’in kuruldugu giinden bu yana en ¢ok gurur duydugu
komisyonlarindan biri olan Is Diinyasinda Kadin Komisyonu tarafin-
dan diizenlenen “SURDURULEBILIR EKONOMIDE KADININ ROLU”
Zirvesinde sizlerle bir arada olmaktan memnuniyet duyuyorum.

Cinsiyet esitligini hayatin her alaninda saglamak tlkemizin sosyoe-
konomik kalkinmasi acisindan vazgecilmez bir &neme sahiptir. Bu
nedenle TURKONFED olarak, kadinlarin egitime, calisma hayatina
ve siyasete katilimini tesvik edecek ve strdurdlebilir kilacak calis-
malarimiza 2007 yilindan bugiine ara vermeden devam ediyoruz.

Mustafa Kemal Atatlrk’dn dedigi gibi “Bir toplumun yarisi toprak-
lara zincirlerle bagdl iken, diger yarisinin gdklere yikselmesi mim-
kin degildir.” Kadinlarin is ve sosyal hayata katiimlarini artirmak,
Ulkemizin srdardlebilir kalkinmasina, bdlgelerarasi gelir dagilimin-
daki adaletsizligin giderilmesine, toplumsal birlikteligin gelismesi-
ne katki sadlar.

Bu bilin¢cle Turkiye’nin her alanda yasadigi sorunlara duyarlilik
gOsteriyor, elimizi tasin altina koyuyor, salon degil saha konfe-
derasyonu oldugumuzu 24 federasyon 186 dernek, 24 bin 100 is

12 - “SURDURULEBILIR EKONOMIDE KADININ ROLU”

My esteemed Minister ... Representatives from our world of busi-
ness...

Valuable guests and representatives of the media...
Ladies and Gentlemen...

| say welcome to you all on behalf of the Executive Committeeof
TURKONFED.

| am so happy to be with you here at the Summit “The Role of
Women in Sustainable Economy” organized by the Commission
for Women in the Business World, one of the commissions that
the TURKONFED is most proud of since its establishment. Ensur-
ing gender equality in all spheres of life has its crucial impor-
tance for our country’s socioeconomic development. Basing on
this, we have been continuing as TURKONFED since 2007, with-
out any pause, our efforts to encourage and sustain women’s
participation to J education, world of * work, and politics..

As said by Mustafa Kemal Atatirk, “The other half of a socie-
ty cannot rise up to sky while the other half is chained to the
ground.” Enhancing women’s participation to business and so-
cial life will contribute to sustainable development, elimination
of interregional income disparities, and to social unity and soli-
darity.
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insani ve 40 bin sirketi temsil eden yapimizla ulu-
sal ve uluslararasi her platformda gdsteriyoruz.

Bolgeler arasi gelir dagiimindan KOBP’lerin dénu-
stmiine, Kurumsal Sosyal Sorumluluktan is dinya-
sinda kadin konusuna, orta gelir tuzagindan orta
demokrasi tuzagindan cikis yolunu goésterdigimiz
Yeni Anayasa Raporumuza kadar Uyelerimizden
aldigimiz giic ile Ulke ekonomisine katki koymaya
devam ediyoruz.

Kuruldugumuz 2004 yilindan bugtine, toplumu ilgi-
lendiren her konuyu ele alip, ¢bzimler Uretiyor ve
ilgili kamu otoriteleriyle paylasip, uygulanmasi nok-
tasinda calismalar yiritiyoruz. TURKONFED, sade-
ce Turkiye’'nin en biyik KOBI yapilanmasina sahip
is dlnyasi degil, ayni zamanda Uyesi olan 31 kadin
dernegi ile de en biyik érgitli KADIN GUCUd(r.

TURKONFED s Diinyasinda Kadin Komisyonumu-
zun calismalarinin disinda, ttm kadin derneklerimiz
kendi bolgelerinde istihdamdan girisimcilige, mes-
leki egitimden toplumsal ve sosyal hayata katilima
kadar farkli konularda faaliyetler strdtrlyor. Fede-
rasyon ve derneklerimizin ydneticilerinin bircogu-
nun da kadin olmasi, her firsatta gurur duydugumuz
bir tablodur.

Clnk0 gelismis bir ekonomi ve demokrasi; is din-
yasinda kadin istihdaminin artiriimasina, kadina
yonelik siddetin son bulmasina, kadinin toplumsal
statlstinn yukseltilmesine baglidir.

Demokrasiye ve millet iradesine karsi gerceklestiril-
meye calisilan darbe girisiminde tanklara, tifeklere
meydan okuyan kadinlarimiz Tirk kadinin cesare-
tini, glictinl ve demokrasimiz icin énemini bir kez
daha ortaya koymustur. Kadinin ekonomiye gii¢
katacagdi, refahin anahtarinin kadinda oldugu unu-
tulmamalidir.

Degerli Katihmcilar;
Kadinin ekonomik hayata katilmasinin, Glkenin refah

TURKONFED, SADECE
TURKIYE'NiN EN BOYOK
KOBI YAPILANMASINA SAHP
i DONYASI DEGIL, AYNI
ZAMANDA DYES] OLAN 31
KADIN DERNEGI LE DE EN
BUYUK ORGUTLU KADIN
GUCU'DUR.

TURKONFED REPRESENTS
THE LARGEST ORGANIZED
POWER OF WOMEN NOT
ONLY WITH ITS SME
CONSTITUENCY, THE
LARGEST OF ALL, BUT ALSO
WITH ITS 31 AFFILIATED
WOMEN'S ORGANIZATIONS.

Aware of this, we are sensitive to all problems that
Turkey is facing, we “put our hands under the rock”,
and demonstrate at all platforms, national and inter-
national, that we represent an organization active
not in saloons but in the field with our 24 federa-
tions, 186 associations, 24,100 members from busi-
ness world, and our corporate identity representing
40,000 companies.

As proven by our work covering various issues from
interregional income distribution to the transforma-
tion of SMEs, from corporate social responsibility to
women in the business world, and to our Report for
a New Constitution pointing out to ways of avoiding
both middle income and “middle democracy” traps,
we continue to contribute to our national economy
with the power we take from our members.

Starting from 2004, the year of our establishment,
we have addressed all issues that are of interest for
the society as whole, developed solutions, shared
these with official authorities, and made efforts to
have them given effect. TURKONFED represents
the largest organized POWER OF WOMEN not only
with its SME constituency, the largest of all, but also
with its 31 affiliated women’s organizations.

Besides the work of our Commission for Women in
the Business World, our women’s associations are
active in their respective regions in many fields in-
cluding employment, entrepreneurship, vocational
training, and participation to social life. It is a source
of pride for us that there are many female executive
board members in our federations and associations.
It is because advanced economy and democracy
necessitates the enhancement of women’s employ-
ment, ending violence against women, and raising
their status. By standing against tanks and guns
during the abortive coup attempted against de-
mocracy and people’s will, our women demonstrat-
ed once more their courage, power, and importance
for democracy. It must be kept in mind that women
will add strength to economy and that the key to
welfare is in their hands.

Esteemed participants;

It is now beyond any doubt that women’s participa-
tion to economic life contributes as much to their
individual strength and status as to the level of wel-
fare of the country. The presence of women in busi-
ness life is one of the most significant indlicators of
development. The participation of women to labour
force is also one of the most important elements of
sustainable development. As is the case in any other
field, there is need for change in culture and men-
tality to start. There will be no production, produc-
tivity, no law where women are absent... Above all,
there will be no democracy.

There are also scientific studies proving the contri-
bution of women'’s - a half of world population - par-
ticipation to business life, economy to companies
and social welfare in general. According to a recent
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seviyesine yaptigi katki kadar kisiye bireysel olarak
da gi¢c kazandirdigi artik tartismaya acik olmayan
bir konudur. Kadinlarin is hayatindaki varligi, kalkin-
manin en énemli gdstergesidir. Kadinlarin is gticl-
ne katilimi, strddrUlebilir kalkinmanin da en énemli
unsurlarindan biridir. Her alanda oldugu gibi, bu
noktada da, bir kiltUrel ve zihinsel degisimin basla-
mas! gerekmektedir. Kadinin olmadigi yerde Uretim
olmaz, bereket olmaz, hukuk olmaz... Her seyden
onemlisi demokrasi olmaz.

Dlnya nidfusunun yarisini olusturan kadinlarin is
hayatina ve ekonomiye katilimlarinin sirketlere ve
toplumsal refaha katkisi bilimsel arastirmalarla da
kanitlanmistir. Uluslararasi yénetim danismanhdi
sirketi McKinsey’in son raporuna goére, 2025 yilina
kadar kadinlarin ekonomik hayata erkeklerle esit
katiliminin saglanmasi halinde kiresel ¢capta toplam
GSYH’de ylzde 11'lik artis dngdrilayor.

Ulkemizde, her ne kadar kadin istihdami konula-
rinda 6nemli gelismeler yasanmis olsa da, ulus-
lararasi arastirmalar TUrkiye’nin hak ettigi yerde
olmadigini gdzler dnlne seriyor. Dinya Ekonomik
Forumu Toplumsal Cinsiyet Ucurumu Endeksi
2015 vyili verilerine gbre, Turkiye, kadinlarin isgi-
cline katiliminda 145 Ulke arasinda 137’inci sirada
yer aliyor. 2015 yili TUIK verilerine gére, Turkiye’'de
kadinlarin is giclne katihmi yizde ylzde 32 sevi-
yelerindeyken, G20 Ulkelerinde bu oranin ortala-
ma ylzde 54 seviyesinde oldugu goéruliyor. Turki-
ye 2015 yili itibariyle, ylzde 26,7 ile OECD ulkeleri
arasinda kadinlarin istihdam oraninin en duistk
oldugu tlke konumunda. Ulkemiz deki kadin giri-
simciligi orani ise maalesef ylizde 8 seviyelerinde.
Bu durum Utlkemizin kalkinmasinin éndndeki en
6nemli engellerden biridir.

9. Turkiye Yatirrm Danisma Konseyi’nin sonug¢ bil-
dirgesi, kadinlarin is gtclne katiimini arttirmaya
yonelik desteklenecek tim politikalarin, Tlrkiye'de
ekonomik bilyimeye katkida bulunacagdina dikkat
cekmektedir. Ayni bildirgede, kadinlarin is glicline
katiliminin ve istihdaminin arttirilmasinin Ttrkiye’nin
yaslanmadan refaha kavusma imkanina sahip olma-
sini saglayacagi vurgulanmistir.

Uluslararas! ortalamalarin gerisinde kalan kadin is-
tihdami oranimizin anlamli oranda artmasi hedefine,
ilgili politikalarin bttncll ve eszamanlh olarak ha-
yata gecmesi ile ulasmak mimkindir. Bu anlamda
kadinlarin is glct piyasasina katilimda, is-aile den-
gesini saglamaya destek olacak kurumsal mekaniz-
malarin yayginlasmasi blyik énem tasiyor. Bu ko-
nuda atilmasi gereken adimlarin basinda erisilebilir
ve kaliteli cocuk bakim hizmetlerinin yayginlastiril-
masi ve tesvik edilmesi geliyor.

Degerli Konuklar;

Egitimli ve ekonomik acidan glcli olan kadinlar,
egitimli ve ekonomik olarak gugli bir neslin yetis-
mesinde de 6ncl oluyor. Egitim, kadinlar icin ¢alis-
ma hayatina giden yolun anahtari niteligindedir.
Kadinlarin egitim seviyesi yukseldikce, is gtcl-

14 - “SURDURULEBILIR EKONOMIDE KADININ ROLU”

EGITIMDE KADIN-ERKEK
ESITLIGINi GERCEKLESTIRME
KONUSUNDA OZELLIKLE

SON YILLARDA, TiM
BOYUTLARDA ONEMLI
iLERLEMELER OLMAKLA
BIRLIKTE KIZ COCUKLARININ
EGITIME KATILIMINDAKi
COGRAFI, SINIFSAL,
KULTUREL ENGELLERIN
ASILMASI HER ZAMAN GUCLU
BIR CABAYI SURDURMEYI
GEREKTIRIYOR.

DESPITE SIGNIFICANT
PROGRESS MADE IN RECENT
YEARS IN ENSURING
GENDER EQUALITY IN
PARTICIPATION TO
EDUCATION, OVERCOMING
OF GEOGRAPHICAL,
CLASS-BASED, AND
CULTURAL BARRIERS T0
GIRLS' PARTICIPATION

T0 EDUCATION REQUIRES
KEEPING.

B torconred [

report by McKinsey, an international management
consultancy firm, an increase by 11 per cent can be
achieved globally in GDP in case women’s equal
participation to economic life with men can be en-
sured.

Despite significant progress made in Turkey in the
employment of women, international studies show
that Turkey is not at the point she deserves in this
regard. According to the World Economic Forum
Gender Gap Index 2015, Turkey ranks 131st among
145 countries in women’s participation to labour
force. According to TURKSTAT data (2015) while
women’s labour force participation rate is around 32
per cent the average for the G20 countries is 54 per
cent. As of 2015, Turkey has the lowest rate (26.7 per
cent) among OECD countries in women’s participa-
tion to labour force.

As to women’s entrepreneurship, unfortunately
the situation is even worse with 8 per cent. It is an
important obstacle for development. The outcome
declaration of the 9th Investment Advisory Council
stresses that all policies supporting women'’s partic-
ipation to labour force will contribute to economic
growth in Turkey. The same declaration also states
that enhancing women’s participation to labour
force and employment will enable Turkey to ensure
welfare before aging.

The target of increasing women'’s employment rate
significantly, which is presently lagging behind inter-
national averages, can be attained by implementing
relevant policies in an integrated and simultaneous
way. In this context, the extension of institutional
mechanisms geared to supporting work-family bal-
ance is of crucial importance. Encouraging and pro-
moting accessible, affordable and quality childcare
services is the first step that must be taken on this
way.

Esteemed guests;

Well educated and economically strong women
lead the way in raising well educated and economi-
cally strong generations. Education is the key for




ne katilma ve istihdam oranlari da artiyor. Ancak
Turkiye’de kadinlarin egitime erisimi konusu halen
onemli sorun alanlarindan biridir. E§itimde kadin-er-
kek esitligini gerceklestirme konusunda 6zellikle son
yillarda, tim boyutlarda énemli ilerlemeler olmakla
birlikte kiz cocuklarinin egitime katilimindaki cogd-
rafi, sinifsal, kltUrel engellerin asilmasi her zaman
gUcli bir cabayi sGrdirmeyi gerektiriyor. Turkiye'de
16-29 yas grubundaki gen¢ kadinlarin ytzde 42,9'u
ne egitimde ne de calisma hayatinda yer aliyor.

Unutulmamalidir ki, bir kiz cocugunun egitim alma-
si, sonraki kusaklarin kurtarilmasini saglamaktadir.
Ekonomik acidan giclenen kadinin aile ve toplum-
sal hayattaki roli de degismekte ve gelismektedir.
Bir kiz cocuguna verilen egitim, bir sonraki kusakta
ekonomik kalkinma ve demokratik gelisimde édnemli
bir sicrama yaratmatadir. Kadinlarin ekonomik ola-
rak glclenmesinin édnindeki engellerin ortadan kal-
dinlmasi, kamu politikalarinin yani sira 6zel sektor
icin de éncelikli konu olmal..

Bu dogrultuda, Birlesmis Milletler Kadinin Glclen-
dirilmesi Prensipleri (WEPs) is yasaminda toplum-
sal cinsiyet esitliginin saglanmasinda 6zel sektdre
onemli bir sorumluluk yUkltyor. Sahsen, bir erkek
yonetici ve U¢ kiz cocuk babasi olarak, hem is hem
de 6zel hayatimda kadinlarin glgclendirilmesi icin
Uzerime dlsen goérevleri yerine getirmeye blyUk
®nem veriyor, 6zen gdsteriyorum.

Cinsiyet esitliginin saglanmasina, ekonominin gic-
lenmesine ve sadlikli bir topluma katkida bulunmak
amaclyla sirket blnyesindeki 3 firmamizla WEPs
imzacisi olduk. Boéylece kadinin glclendirilmesi ko-
nusunda sirket politikalar olusturmaya yonelik ha-
zirlanan ilkelere taahhit verdik. TURKONFED catisi
altindaki Gyelerimizi de sosyal, toplumsal ve ekono-
mik fayda yaratmak adina WEPs imzacisi olmalari
icin tesvik ediyoruz.

Degerli Misafirler;

TURKONFED olarak, kadinlarin toplumun her ala-
ninda, 6zellikle de ekonomik yasamda daha fazla
yer almalarina katki saglamak icin 2007 yilindan
bugiine arastirmalar, altyapi calismalari, toplantilar
ve projeler gerceklestiriyoruz. “Kadin glgclenirse,
toplum giiclenir” felsefesiyle kadin odakli istihda-
min benimsenmesi noktasinda TURKONFED olarak
Turkiye icin calismaya ve Turkiye icin Uretmeye de-
vam edecegiz.

Ulusal ve uluslararasi alanda basarili calismalara
imza atan bircok girisimci kadini bir araya getirme-
si bakimindan son derece 6nemli bir etkinlik olan
Surdurdlebilir Ekonomide Kadinin Roll Zirvesi'ni
hayata geciren TURKONFED Baskan Yardimcisi ve
iDK Komisyonu Baskani Sayin Yasemin Acik’a ve
komisyon Uyelerine tesekklrlerimi sunuyorum. Zir-
venin, kadinlarin giclendirilmesi konusunda bizlere
yeni ufuklar kazandiracagina olan inancimla, sizleri
sayglyla selamliyorum...

Beni dinlediginiz icin tesekkir ederim...

TURKONFED OLARAK,
KADINLARIN TOPLUMUN HER
ALANINDA, OZELLIKLE DE
EKONOMiK YASAMDA DAHA
FAZLA YER ALMALARINA
KATKI SAGLAMAK

iGN 2007 YILINDAN
BUGUNE ARASTIRMALAR,
ALTYAPI CALISMALARI,
TOPLANTILAR VE PROJELER
GERCEKLESTIRIYORUZ.

AS TURKONFED WE HAVE
BEEN ENGAGED SINCE
2007 IN RESEARCHES,
INFRASTRUCTURE WORKS,
MEETINGS AND PROJECTS
T0 CONTRIBUTE TO
WOMEN'S PARTICIPATION
T0 ALL SPHERES OF SOCIAL
LIFE, TO ECONOMIC LIFE IN
PARTICULAR.

women on their way to working life. As women’s
status in education gets higher, so does their la-
bour force participation and employment. Yet,
women’s access to education is still one of the im-
portant problem areas in Turkey. Despite significant
progress made in recent years in ensuring gender
equality in participation to education, overcoming
of geographical, class-based, and cultural barriers
to girls’ participation to education requires keeping
determined efforts in this area go on. In Turkey 42.9
per cent of young women in the age group 16-29
are neither in education nor in working life.

It must not be forgotten that education of a girl
child is a guarantee for saving next generations.
Once economically empowered, women’s role fam-
ily and social life changes and improves. Education
provided to a girl child lays the ground for a jump in
economic development and democratic progress in
the next generation. The elimination of barriers to
women’s economic empowerment must be a prior-
ity issue for the private sector as well besides rel-
evant public policies.

In this context, the United Nations Women’s Em-
powerment Principles (WEPs) assigns an important
responsibility to the private sector in ensuring gen-
der equality in working life. Personally, as a male
manager with three daughters | attach great impor-
tance to fulfil whatever | see as my duties in empow-
ering women in my business and personal life.

To contribute to gender equality, stronger economy
and healthy society we undersigned the WEPs with 3
firms under our company. So we have committed to
principles envisaging the development of corporate
policies for empowering women. And we encourage
our TURKONFED members to commit to the WEPs
appreciating its social and economic benefits.

Esteemed guests;

As TURKONFED we have been engaged since 2007
in researches, infrastructure works, meetings and
projects to contribute to women’s participation to
all spheres of social life, to economic life in par-
ticular. Equipped with the philosophy “Society will
be stronger if women get stronger” we are deter-
mined, as TURKONFED, to work for the adoption of
women-focused employment.

The summit “The Role of Women in Sustainable
Economy” is an extremely important event in bring-
ing together many enterprising women known for
their success stories at national and international
levels. For organizing such an important event |
extend my thanks to Yasemin Acik, TURKONFED
Deputy President and IDK Chair and all commission
members.

[ give you my warmest greetings as firmly convinced
that this summit will open up new horizons for us in
empowering women...

Thank you all for listening...
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FATMA SAHIN

GAZIANTEP BUYUKSEHIR BELEDIYE BASKANI
MAYOR OF GAZIANTEP METROPOLITAN MUNICIPALITY

Azerbaycan'dan gelen degerli milletvekili- mizi, TURKONFED’in
degderli baskanini, baskan yardimcisini, bttdn yénetim kurulu Gye-
lerini, is kadinlarimizi, sivil toplum kuruluslarimizin degerli men-
suplarini, hanimefendileri, beyefendileri sevgi ve saygiyla selamli-
yorum. Bu glizel organizasyona emegi gecen Sayin Baskan basta
olmak Uzere bitiin ¢alisma arkadaslarina ¢cok tesekklr ediyorum.

ileri demokrasi hedefimizin en &nemli sivil bacady, sivil toplumdur.
Sivil toplumun gucd, niteligi, niceligi o hedefe ulasmamiz igin bizim
elimizdeki en buytk glctdr. O yizden Turkiye icin Ureten, Tlrkiye
sevdalisi, Turkiye icin calisan TURKONFED’i kuran, buglnlere ge-
tiren, benim de hemserisi olmaktan onur duydugum Sayin Tarkan
Kadooglu’nun da baskanliginda, herkesin emegdine ve ylregine
saglik diyorum, sizlere de hos geldiniz diyorum.

Aslinda baslik her seyi ifade ediyor; “Strdurulebilir Kalkinma.” Ba-
tln diinya su anda sUrdirdlebilir kalkinmayi ve bu konuda nelerin
yaplilabilecegini konusuyor. Kiiresellesme dedigimiz, sinirlarin kalk-
t1g1, artik dinyanin tek basina blylk bir kdy oldugu noktada; insan
Uzerine, beseri sermaye Uzerine, sUrdUrdlebilir kalkinma Uzerine
dinyada herkes miicadele ediyor.

Peki, “Bu noktada strdurilebilir kalkinmada biz ne durumdayiz?”
diye bakacak olursak, aslinda dinyanin, insanoglunun var oldugu
glinden beri gelen bir devrim var. Buna 3K devrimi diyorlar. Bu 3K
doéneminde, 6zellikle kast déneminin bittigi, otoriter bir altyapinin
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My greetings to our esteemed deputy coming from Azerbaijan,
TURKONFED President and Deputy President, executive board
members, esteemed representatives from civil society organiza-
tions, business wo men, ladies and gentlemen... May thanks go to
all who organized this valuable event including the President of the
Confederati on in the first place...

Civil society is the most important civil pillar in our objective of ad-
vanced democracy. The power, qualitative and quantitative features
of civil society is the most influential instrument to carry us to our
objectives. Flence, pointing out to Mr Tarkan Kadoogdlu, who makes
me proud of being from the same town, one of the founders of
TURKONFED, the organization doing everything for the prosperity
of Turkey, | want to express my appreciation for all that has been
done and welcome to you all.

In fact, the caption explains it all: “Sustainable Development.” Pres-
ently the world is talking about sustainable development and what
can be done to ensure it. At the point of globalization that erases
national boundaries and makes the world a global village, all wage
for humanity, human capital, and sustainable development.

Asking “What is our own position in sustainable development?” we
notice that there is a revolution going on since the start of human-
ity which is called “3K revolution” There is a new world order clos-
ing the period of castes, ending the epoch in which many things
depended on physical power and finance, and bringing to the fore



bunun yalnizca kas giclyle yani yalnizca mali gi¢
ile yapilamayacadl ve kafa glcl dedigimiz aklin,
teknolojinin ve bilgi ekonomisinin &ne c¢iktidi yeni bir
dUnya diizeni var. Dolayisiyla hedeflerimize ulasabil-
memiz icin énce analizleri dodru yapmamiz, “Yeni
Dlinya” diizeninde yerimizi almamiz gerekiyor. Peki,
bu 3K déneminde toplumun yarisinin aklini, kapa-
sitesini, potansiyelini, zekasini, kabiliyetini yok say-
diginizda hangi hedefe ulasabilirsiniz? Dolayisiyla
beseri sermaye bizim en blyUk glcimuz. Hep sdy-
ledigimiz bir sey var, “Bizim altinimiz bizim petro-
[imaz yok.” Bu cografya bize bunu vermiyor ama
bizim en blylk glctimuz yetismis insan glciimiz.

79 milyonun TUrkiye genelinde yetismis insan glici-
ne baktigimizda bizim kadini, yetismis kadini mer-
keze almamiz ve bununla alakall bitin énindeki
engelleri kaldirmamiz gerekiyor. Ancak béyle Cum-
huriyetin 100. yilinda diinyanin 10’ncu biylk ekono-
misi hedefine veya 2071 hedefine ulasabiliriz.

Burada, “Durum nedir?” diye baktigimizda da insa-
ni merkeze alan, “insan yasayacak ki devlet yasasin.
insani yicelt ki, devlet yiicelsin” séyleminde de he-
defimize baktigimizda, kadinimizin strddrilebilir
kalkinmanin icinde olmasinin yolu éncelikle kadin-
erkek esitliginin 6zimsenmesinden geciyor. Bunun
hava kadar, su kadar yasamin en énemli par¢asi ol-
dugunu hissetmemiz ve bitiin karar mekanizmala-
rina bunu asilamamiz gerekiyor. 15 yil parlamentoda,
3 dénem milletvekilligi yapmis bir kardesiniz olarak,
kurucu Aile ve Sosyal Politikalar Bakanlidi yapmis
bir kardesiniz olarak, birincisi kadinlarin strdurUlebi-
lir kalkinmada gercekten hak ettigi yere ulasabilmesi
icin bir birey olarak glc¢lendirmek, sistematik de her
noktada yetistirmek gerekiyor. ikincisi de, erkekler-
deki zihinsel dénlisimU baslatmak. Tarkan kardesim
kadar bunu 6ziimseyerek bir toplumsal déntstimu
hayata gecirmemiz gerekiyor.

Yine bir tecriibeyle sdyllyorum, kiz cocuk babalari
bu zihinsel déndsimi ¢ok hizli yapiyor. Clnki kiz
cocuklari Gzerinde, kendi hayat planlamasinda bak-
tig1 zaman kendiliginden bir déndsim oluyor. Bunu
da kendi hayat tecrlbemle de gérlyorum ama
onemli olan kadinin birey olarak kendi hayati ile ilgili
karar vermesi, gliclenmesi, her yonden esit noktaya
tasinmasi icin en 6nemli 4 mekanizma var.

Birincisi egitim. Olmazsa olmazimiz.Firsat esitligi
verip btln sistematigi gicla bir sekilde tutmamiz
ve herkesin bu egitim hayatinin icerisinde glicli bir
sekilde yer almasini saglamamiz gerekiyor.

Zorunlu egitimdeartik Anadolu’dan gelen birisi ola-
rak da goérdigimuiz bir sey var. Kiz cocuklarinin
egitilmesi ile ilgili 6zellikle geleneksel yapi artik cok
hizl bir sekilde kiriliyor. “Baba Beni Okula Génder”
ve “Haydi Kizlar Okula” gibi kampanyalar cok ise
yaradl.

Universite egitimine bakacak olursak nereden nereye
geldigimizi gérebiliyoruz. ilk milletvekili oldugumda,
Universiteye giden kizlarimizin orani yizde 14’tQ.

ANADOLU’DA HER SEHIRDE
BIR UNIVERSITE BULUNMASI
ELINDEKi MAZERETI ALDI. VE
SU ANDA HIZLA YUZDE 35 VE
40'LARA YOKSELMESINDEKi
NEDENLERDEN BR TANESi
BU. UNIVERSITEYi BITIREN
KIZIMIZ NE OLUYOR? YUZDE
70'l, SURDURULEBILIR
EKONOM DEDIGIMiZ i
HAYATINA DAHIL OLUYOR.

NOW, WE HAVE A
UNIVERSITY IN EACH
PROVINCE MAKING THAT
ARGUMENT FADE AWAY.
THIS IS ONE OF THE
REASONS FOR 35 T0 40

PER CENT OF YOUNG
WOMEN ATTENDING HIGHER
EDUCATION. WHAT HAPPENS
T0 OUR UNIVERSITY
GRADUATE WOMEN? 70 PER
CENT JOINS BUSINESS LIFE
THAT WE CALL SUSTAINABLE
ECONOMY.

intellect, technology and knowledge-based econo-
my. So to reach our objectives first we have to make
correct analyses and take our place in this “New
World Order”. But the question is: In this period of
3K what can you possibly achieve if you neglect the
intellect, capacity, potential and talents of a half of
population? Isn’t human capital our greatest power?
There is one thing we keep stressing: “We don’t have
our gold, and we don’t have our oil”. This geography
does not endow us with these, but our most valuable
asset is well trained human resources.

Considering 79 million, trained labour force, we
must place well educated and trained women at the
centre and eliminate all barriers in front of this. It is
the only way through which we can attain the ob-
Jective of being one of the 10 largest economies of
the world in the 100th anniversary of Republic, and
further to our objective for 2071.

Pausing a while and asking “What is the present situ-
ation?” the discourse placing the human dimension
at the centre, saying “Human beings should prosper
for the State to live; exalt the people for a strong
State” requires including women fully in sustainable
development process and adoption of the principle
of gender equality. It is necessary to realize that this
is as vital as air and water, and to impart this princi-
ple in all decision making mechanisms. As a person
serving in the parliament for three periods, that is
for 15 years, as the founding Minister of Family and
Social Policies I say it is @ must to empower women
and ensure that they take their long deserved place
in sustainable development. This is the first require-
ment. And the second is to give start to transforma-
tion of mentality in men. We must do it as our broth-
er Tarkan has already done and translate this desired
social transformation into life.

Again based on my experience | say fathers having
daughters make this mental transformation very
quick. It is because when fathers take a look at their
own life plans via their daughters there is a sponta-
neous transformation. | see this in my own life expe-
rience; but the important thing is that women should
be able to make decisions about their life. There are
4 crucial mechanisms in empowering women and
become on equal foot with men.

The first is education, which is our sine qua non.
We have to provide equal opportunities in edu-
cation and ensure that all, both men and women
have their firm stances in this education life. As
far as compulsory education is concerned, | can
say, as a person coming from Anatolia, the tradi-
tional structure concerning the education of girls is
quickly dissolving. Such campaigns as “Dad, Send
Me To School” initiative (Baba Beni Okula Génder)
and “Girls, Let’s Go to School” (Haydi Kizlar Okula)
were quite useful. Looking at higher education we
can see the distance we covered. When | first be-
came a parliament member the rate of girls attend-
ing university was 14 per cent. It is from 35 to 40 per
cent now. It is an important rate. We must see both
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Bugtin yiizde 35, ylzde 40 oraninda gidiyoruz. Bu
onemli bir oran. Ctinki hem bardadin dolu tarafini
hem de bos tarafina gérmemiz, nasil dolduracadi-
mizi da hep birlikte bu toplantilarin ¢iktilariyla yo-
netmemiz gerekiyor.

“Nasil bu degisim oldu?” diye bakacak olursak, aslin-
da geleneksel yapinin elindeki en blylk malzeme-
den bir tanesi, liseyi bitirdikten sonra kizlarini, “Ben
baska bir sehre kizimi géndermem” anlayisiydi.

Anadolu’da her sehirde bir Universite bulunmasi
elindeki mazereti aldi. Ve su anda hizla ylzde 35 ve
40’lara yukselmesindeki nedenlerden bir tanesi bu.
Universiteyi bitiren kizimiz ne oluyor? Yiizde 70'i,
sUrdUrulebilir ekonomi dedigimiz is hayatina dahil
oluyor. Dolayisi ile egitim cok dnemli.

Egitimi yoksulluktan dolayi elde edemeyenlere po-
zitif ayrimcilik yapmak ve bunu bir politikaya dénts-
tirmek de cok 6nemli. Ozellikle sosyal politikalarda,
hep cocukla kadini merkeze alip, onlarin istedigi
6zglveni saglayacak her tlrll destegi verecek sos-
val politika Grettik. Aslinda verilen ¢ok kictk mali
desteklerle bunun buyuk bir 6zgivene dénlismesi,
“Ben yapabilirim, bunun altindan kalkabilirim” anla-
yisI basaridaki en buyk sihirli anahtar oldu. Ailenin
buna inanmasi, bir kiz cocudu egditime katilmasiyla
ylizde 80 oraninda ailenin yoksulluk durumunun de-
gismesinin iyi 6rnekleri cogalinca, toplumsa bir sa-
hiplenme duygusunun basladigini gérdik. Bu artik
bizim toplumuzda olmazsa olmazimiz.

ikincisi saglik. Saglik neden 6nemli? Clink{ akil sag-
g1, ruh sagligl, beden saghidi sagdlikli bir toplum icin
saglikli bir kadinin bir birey olarak hayata katilimini
sadliyor. En iyi yaptigimiz islerden bir tanesi anne ve
bebek 6lim oranlarindaki azalistir. Sosyal gtivenlik
sistemi kapsaminda her cocuk sigortali dogdudu
icin 18 yasina kadar btin saglk imkanlarindan isti-
fade etmeye basladi. Cok ciddi iyilesmeler saglandi.
GUcli oldugumuz tarafi da glcli bir sekilde tut-
mamiz ve énemini fark etmemiz gerekiyor. Kendini
yetistirmis, editimini almis bir kadinin énce gictnd
fark etmesi, glcll olan tarafini gérmesi ve zayif ta-
rafini da kuvvetlendirmesi gerekiyor.

Uclinctsy istihdam. istihdam dedigimiz, duygusal
bir sekilde “Kadinlar ¢alissin mi, calismasin mi?” me-
selesi degil bu bir kalkinma projesi. Bu bir ekonomi
projesi. Cok iyi hatirliyorum; 2008 yilinda Avrupa’da
cok buytk krizler vardi. Sayin Leyla Alaton, Sayin Nur
Ger bunlari beraber yasadik, cok iyi bilirler. Hemen
bir tesvik politikas cikarttik. Cok dnemliydi. Kadin
sivil toplum kuruluslariyla birlikte bir calisma yaptik.
“Bu krizden nasil en az zararla c¢ikacagdiz?” dedik.
Genc ve kadinlari sistemin icine dahil ederek. Peki,
nasil dahil edecegiz? Maliyeti dislrecediz ve tes-
vik verecegiz. Tesvik politikalarinda kadini ve genci
merkeze alacagiz. is diinyasi bunu bir cazibe olarak
gorecek onlarl da sistemin icine dahil edecek. Eko-
nomiden Sorumlu Sayin Basbakan Yardimcimiz Ali
Babacan’in baskanlginda tesvikle ilgili cok dnemli
bir calisma yaptik. Peki, ne oldu bunun sonunda?
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SIDDET, GOCUK YASTA
EVLILIK GiBi KADIN
SORUNLARINDA, HEP
BIRLIKTE DAHA GiiGLi
POLITIKALAR URETEREK
MUCADELE VERMEMIZ
GEREKIYOR.

WE MUST DEVELOP,
TOGETHER, STRONGER
POLICIES TO COMBAT SUCH
WOMEN RELATED PROBLEMS
AS DOMESTIC VIOLENCE AND
CHILD MARRIAGES. IT IS THE
TIME FOR COOPERATION AND
ALLIANCES.

the full and empty part of the glass and decide how
to fill the empty part together basing on the out-
comes of meetings like the present one.

So how did this chance take place? In fact, one of the
most stubborn arguments in the traditional struc-
ture was families saying for their high school gradu-
ate daughters “I won’t send my daughter to another
place for university education.” Now, we have a uni-
versity in each province making that argument fade
away.

This is one of the reasons for 35 to 40 per cent of
young women attending higher education. What
happens to our university graduate women? 70 per
cent joins business life that we call sustainable econ-
omy. So education is very important.

It is very important to introduce positive discrimina-
tion for those not able to access education because
of poverty and to build this as a policy. In the social
field in particular, we developed social policies plac-
ing children and women at the centre and support-
ing them in every respect to build in them self-con-
fidence. The magic key leading to success is building
self-confidence with actually small financial assis-
tance, and the understanding that “I can do it, | can
succeed.” We observed commitment to education
when there were plenty of cases where 80 per cent
of families improved their economic status when
their daughters participated to education. Education
is now a sine qua non for our society.

The second is heath. Why is health so important? It
is because mental and physical health is the step-
ping stone for participation. One of our outstanding
successes is decrease in both infant and maternal
mortality rates. Since each child is born as covered
by social protection scheme children can benefit
free from healthcare services up to age 18. There
have been very important improvements. We must
keep our strong side going and understand its im-
portance. An educated woman must first realize her




KOSGEB'de verilen desteklerden hepiniz kendi
alaninizda bunu gérdiiniiz. ISKURda verilen mes-
lek Kkurslari acma ve isverene cazip hale getirme
desteklerine kadin katiliminin ytzde 50 oldudunu
gorduk. Yani aziclk dokununca, azicik firsat verince,
aziclk cazibeli hale déndstlrilince; zaten kadinin
genetidi, duygusal zekasi, iletisim kapasitesi o kadar
kuvvetli ki, farki cok hizli bir sekilde katma deger
olarak sirketinde ya da calistid biriminde yaratiyor.
Bu aslinda erkeklerdeki zihinsel dontsimi de bera-
berinde getiriyor.

O ylzden biz kadinlar, 6nce kendimize glvenecegiz.
Genetik olarak ¢ok gucla taraflarimiz var. Sabrimiz,
duygusal zekamiz, aklimiz, iletisim glctimiz ve ka-
pasitemiz kalkinmanin en dnemli ana damarlarindan
bir tanesi. GUcimUzU fark edecegdiz ama zayif yanla-
rimizi glc¢lendirecegiz. Kalkinmanin esasi rekabettir.
Kadinlarin bu rekabeti ydnetebilmesi icin donanimli
ve direncli olmasi gerekiyor. Kalkinmanin, kadin-er-
kek bir takim oldugumuza inanarak basarilacagina
inantyorum. Is balimu ile yaratilacak takim ruhu ve
glc birligiyle ancak kendi glicimizt gostere -biliriz.
Empati, hosgori ve iletisimde ¢ok iyiyiz. O ylzden
hizmet sektérinde kadinlarimiz ¢ok basarili oluyor.

Ama kadin teknolojide de ¢ok basaril.

Kadinin zayif oldugu taraflara klicik dokunuslar cid-
di farklar yaratabiliyor.

Tasarim ve Ar-Ge’de cok farkll noktalara getirebili-
yor. Hali sektérd tasarim sdrecine kadini dahil etme-
diginde motif ve desen zenginligi olusmuyor.

Dolayisi ile beyin yapimizin, aklimizin, vicdanimizin
bize getirdigi gtict kalkinmanin en blyUk parcasi
yapmamiz gerekiyor. Siddet, cocuk yasta evlilik gibi
kadin sorunlarinda, hep birlikte daha guicli politika-
lar Greterek micadelesini vermemiz gerekiyor. Artik
ishbirligi ve gtc¢ birligi zamani.

Bu tecrlbeyle 2,5 yil 6nce buylksehir belediye
baskani oldugumda bakanlik olarak Uretilen po-
litikalarin sahada nasil gerceklestigine tanik olma
imkanina kavustum. Uygulama dedigimiz sey de
hepimiziz. Géreve gelir gelmez hemen komisyon-
lar kurduk. “Kadin konusunda Urettigimiz politika-
larin mali karsiligi nedir? Bunu nasil Gretmeliyiz?”
sorulariyla ilgili calismalar yaptik.

Devlet ve hikimetin yapmasi gerekenler var ama
oOnce “Biz ne yapabiliriz?” diye basladik. Gaziantep
bir sanayi sehri ve strekli gé¢ aliyor. Cocuk gelinler
konusunda 19 STK ile blyUk bir kampanya baslat-
tik. Calisan kadinlarin en buytk sorunu kres des-
tedi. Kazandidi paranin yarisini krese veren kadin
nasil strdurdlebilir kalkinmanin bir parcasi olabilir.

Kadin yetisiyor, sistemin icine dahil oluyor ama
ondan baska bir sey daha bekliyoruz. Toplum
yaslaniyor ve gen¢ nifusun artisinda kadin yine
doénip baktigimiz kaynadimiz olarak karsimiza ¢i-
kiyor. O zaman kadinin yasamini kolaylastirmamiz
gerekiyor. Kadinin egitimini, is diinyasina katihm

DUNYADAKI ‘HOME OFFICE
CALISMA MODELINI, SOSYAL
GUVENLIK AYAG UZERINE
OTURTARA, TEK TiP

DEGIL HERKESIN KENDI
CINDE KONUMLANACAGI
MODELLEMELER URETME
WZERINE COK GNEMLI BIR
PAKETi HAYATA GEIRDIK..

WE PLACED THE

UNIVERSAL ‘HOME OFFICE'
EMPLOYMENT MODEL ON A
SOCIAL SECURITY PILLAR
AND DEVELOPED MODELS,
NOT UNIFORM BUT MODULAR
ONES THAT EACH CAN FIND
HERSELF A PLACE.

strength and strengthen her weak sides.

The third is employment. What we mean by employ-
ment is not that sentimental issue “Whether women
should work or not”, it is a development project. It
is an economic project. | remember it so well, there
were serious crises in Europe in 2008, we experi-
enced that with Ms Leyla Alaton, Ms Nur Ger, they
will also remember well. We immediately launched
the policy of incentives. It was very important. We
worked with women’s civil society organizations
on ways of getting out of this crisis with minimum
damage...by mobilizing youth and women. But how
would we do that? By lowering costs and introduc-
ing incentives. We'd place youth and women at the
centre of these incentives. The world of business
would see this as an opportunity and join. Led by our
Deputy Prime Minister Ali Babacan, we came up with
a fine work on incentives. Then what happened?

You see what happened in your areas with various
forms of support extended by KOSGEB. We see 50
per cent women participation to [SKUR’s vocational
training courses. | am trying to say that with a little
touch, with some modest opportunities, by making
things little more attractive you can mobilize women
with their genes, already developed emotional in-
telligence and communication capacity. And this
participation pays back to companies or units they
work as added value. And this brings along mental-
ity transformation in men as well.

So, as women we must first have trust in ourselves.
We have our strong sides genetically. Our patience,
emotional intelligence, wisdom, and communicative
power and capacity constitute one of the main ar-
teries of development. We must realize our power
while strengthening our weaker sides. The essence
of development is competition. For women to man-
age this competition they must be well equipped
and resistant. | believe our development efforts will
be successful when we work together as a team with
men and women. We can demonstrate our power
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olanaklarini sagladiginizda hem kariyer hem de
cocuk sahibi olmasini kolaylastiriyoruz.

Yine bakanlik déneminde basladigimiz cok énemli
bir pakette, dogum ve st izni Uzerinde iyilestirme-
ler, esnek calisma modeli ile ilgili de ¢alismalarimiz
oldu.

Dlnyadaki “home office” ¢alisma modelini, sosyal
glvenlik ayadi Gzerine oturtarak, tek tip degil herke-
sin kendi icinde konumlanacagdi modellemeler Gret-
me Uzerine ¢cok dnemli bir paketi hayata gecirdik.

BUyUksehir belediyesi olarak ¢alisan kadinlarin daha
dustk maliyetle, daha gucli bir kres alt yapisina sa-
hip olmasini saglamaya calistik. Géreve geldigimiz
glnden bugline G¢lncl kresimizi actik.

1000’ yakin cocugumuza kres destegdi veriyoruz
ve calisan kadinin ¢cocuguna bakim destegdini ¢ok
onemsiyoruz. O ylUzden bir taraftan kadinin sagligi
ile koruyucu ve 6nleyici hekimlik destedi sagliyoruz.
Goc alan boélgelerde daha egitimsiz, daha yoksul ka-
dinlarimiz i¢in gezici cihazlarla taramalar yapiyoruz.

125 kadinimiz kanser oldugunu bilmiyordu. Bu ta-
ramalar sonunda hemen hizli bir sekilde tedaviye
basladik. Kadina siddette en énemli esigin erkek-
lerdeki zihinsel dontsimuin gerceklestiriimesi ol-
dugunu bildigimiz icin, calisanlarimiza esitlik ve
siddetle mlcadele egitimi verdik.

Cumbhuriyetimizin  kurucusu Mustafa Kemal
Atatirk’Gn “Biri gokte, biri yerdeyken kalkinma
olmaz” sdylemindeki gibi topyekdn blylime ve
kalkinma icin her alanda micadele etmeye devam
ediyoruz. Cumhurbaskanimiz ile 15 yil cahstigim
icin yakindan biliyorum. Siyasete ylzde 30 kadin
kotasI konusunda verdigi micadelelere sahidim.
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ONUMUZDEKi ENGELLERi

TEK TEK KALDIRMAMIZ
GEREKIYOR. ENGELLERi
NASIL KALDIRACAGIZ?
BIRLIK OLACAGIZ, BiR
OLACAGIZ, BERABER
OLACAGIZ. KADIN
MESELESINi PARTILER USTU
TUTACAGIZ. KADINA DAIR
YAPILACAK BiR SEY VARSA,
HEP BIRLIKTE GUCUMUzl
BIRLESTIRECEGIZ.

WE HAVE TO MAKE MORE
EFFORTS AND ELIMINATE
0BSTACLES ONE BY ONE.
HOW SHALL WE DO IT? BY
STAYING TOGETHER AND
ACTING COLLECTIVELY. WE
MUST KEEP GENDER ISSUES
ABOVE POLITICS.

B peronted |

through division of labour based team spirit and
collaboration. We are very good at empathy, toler-
ance and communication; it is why women are so
successful in services sector.

But women are quite successful in technology as
well. Small touches to where women are weaker
may make quite a difference. It may bring them up
to very different points in design and R&D for ex-
ample. No richness in motif and design when you
exclude them from the process of carpet design in
that sector. Hence we must make the power that
our mind and conscience endows us the most im-
portant component of development. We must de-
velop, together, stronger policies to combat such
women related problems as domestic violence
and child marriages. It is the time for coopera-
tion and alliances. After having been elected as a
Mayor 2,5 years ago | had the opportunity of wit-
nessing how policies developed centrally by the
Ministry find reflection in the field. What we call
“implementation” involves us all. We established
commissions as soon as | took office. We worked
around such questions as “What is the funding
aspect of policies we develop in relation to wom-
en?”, “"How should we develop these policies?” Of
course there are things that must be done by the
State, by the Government, but we started out with
the question “What we can do?” Gaziantep is an
industrial town continuously receiving migration.
We launched a big campaign with 19 CSOs on the
issue of “child brides”. The biggest problem that
working women are faced with is childcare ser-
vices. If a woman pays half of her earnings to a
childcare centre how can we expect her to be a
part of sustainable development?

Women get education, become a part of the sys-
tem, but we expect one more thing from them. Our
society is aging and for enlarging young population
share, again we see women as our source. Then
we have to make their life easier. When we ensure
women’s education and provide opportunities to
become a part of business life we also facilitate
their career and reproduction.

Through an important package that we launched
during my ministerial office we worked for improve-
ments in maternal and nursing leaves and flex-
ible forms of employment. We placed the universal
“home office” employment model on a social secu-
rity pillar and developed models, not uniform but
modular ones that each can find herself a place. As
Metropolitan Municipality we tried to provide work-
ing women affordable and quality childcare services.
Now we have our third childcare centre after taking
office. These childcare services cover about 1,000
children and we attach great importance to this sup-
port to working women. Meanwhile we also provide
health and protective/preventive medicine services.

In areas receiving migration we have mobile teams
for health screening less educated and poorer
women. There were 125 women who didn’t know



Yerel ydnetimlerde bugln ylzde 20’lerde kadin
belediye meclis Gyesini yakaladik. Ana kademe-
lerde ylUzde 30 kadin oranini getirdik. Kadinin
siyasete girmesinde aktif rol Ustlendik. BUtln
partiler de bu gercegi gérdi. Sonucta oran ylz-
de 4’ten ylzde 14’e ciktiysa ilerliyoruz demektir.
Arastirmalar bu oranin ylizde 30’lara ulasmasi-
nin gerekliligini ortaya koysa da, hedefimiz daha
yUksek oranlara ulasmak olmalidir. Daha ¢ok ca-
balamamiz gerekiyor. Oniimizdeki engelleri tek
tek kaldirmamiz gerekiyor. Engelleri nasil kaldira-
cagiz? Birlik olacadiz, bir olacadiz, beraber ola-
cagiz. Kadin meselesini partiler Ustd tutacagiz.
Kadina dair yapilacak bir sey varsa, hep birlikte
glctimuizi birlestirecegiz. Kadin konusuna inanan
erkeklerle beraber calisacadiz. Bunu kalkinmanin
en blyUk parcasi yapacagiz. Aksi takdirde toplu-
mun yarisini yok saydiginiz bir anlayisla hicbirseyi
basaramazsiniz.

Duinya cok hizli degisiyor. Bir iskandinav Ulkesinin
kabinesinin yarisinda kadin varsa, Almanya’dan
gelen savunma bakani kadinsa, enerji politikala-
rint basarili kadinlar belirliyorsa daha yapacak ¢ok
isimiz var demektir. Bu rekabet¢i dinyada, hep
birlikte Gretmemiz, hak ettigimiz noktaya gelme-
miz ve bunu basarmamiz lazim. Daha da dnemlisi
kisi basina dasen milli gelirin 20 ila 25 bin dolar
oldugu Ulkelerde darbe soylemleri duymaniz
mdmkin md? Duyamazsiniz. Gelismis Ulkelerde
hukuk devleti, demokrasi hep birlikte gelistigi
zaman darbe sdylemleri arkada kaliyor. Ekono-
mik kalkinma ve adalet, bizi demokratik olarak da
glclendirecek, kalkinma yolculugumuzu da hizli
bir sekilde tamamlayacak.

Orta gelir tuzagindan c¢cilkmamiz  lazim.
TURKONFED’in cikardigi raporlari uygulamaya
gecirmemiz lazim. Oniimizdeki engelleri hep bir-
likte kaldirmamiz lazim. isin 6z, yapacak cok is
var. Onun i¢in de birbirimizi sevmemiz lazim.

Kadinlar olarak birbirimize sahip ¢ikmamiz, takim
ruhunu merkeze koymamiz lazim. Hepinizi sevgi
ve sayglyla selamliyorum. Cok tesekkir ediyorum.

ORTA GELIR TUZAGINDAN
CIKMAMIZ LAZIM.
TURKONFEDIN CIKARDIEI
RAPORLARI UYGULAMAYA
GECIRMEMZ LAZIM.
GNUMUZDEK] ENGELLERi
HEP BIRLIKTE KALDIRMAMIZ
LAZIM. ISiN 020, YAPACAK
GOK i§ VAR. ONUN iGiN

DE BIRBIRIMiZi SEVMEMIZ
LAZIM.

WE HAVE TO GET OUT OF
THAT MIDDLE INCOME
TRAP. WE MUST TRANSLATE
TURKONFED' REPORTS INTO
LIFE; WE MUST ELIMINATE
BARRIERS IN FRONT OF US
TOGETHER. IN A NUTSHELL,
THERE IS LOT TO DO. AND
WE MUST HAVE LOVE FOR
EACH OTHER TO DO THESE.

they had cancer. After these health screenings we
immediately started treatments. Knowing that the
crucial turning point in combating violence against
women is transforming the mentality of men we
delivered all our employees trainings in gender
equality and elimination of violence.

As said by Mustafa Kemal Atatiirk, the founder
of our Republic, “No development with one up in
the sky and the other is on the ground” we wage
efforts in all areas for an inclusive growth and de-
velopment. | know it closely for having worked 15
years together with our President; | am a witness
to his efforts to bring 30 per cent quota for women
in politics.

In our local governments we now have municipal
councils with 20 per cent of their member are
women, on average. In major echelons of local
government we have women by 30 per cent. We
undertook serious roles in encouraging women to
politics. And all parties have realized this as nec-
essary. If it is up to 14 per cent from 4 per cent
it means we are making progress. Though various
studies indicate that it should be 30 per cent, our
targets must be higher than this. We have to make
more efforts and eliminate obstacles one by one.
How shall we do it?

By staying together and acting collectively. We
must keep gender issues above politics. If there
is something to do in this area, we must do it to-
gether. We must work with men who have belief
and commitment in this issue...make it the sub-
stantial component of our efforts for develop-
ment. Otherwise, you can achieve nothing with
an understanding that assumes a half of popula-
tion as if not existing.

The world is changing rapidly. If women make up
a half of the cabinet in @ Scandinavian country,
if the defence minister coming from Germany is
a woman, and if energy policies are designed
by successful women, then we have a lot to do.
In this competitive world we have to work and
produce together and attain the position we de-
serve. Even more importantly, is it possible to
hear rumours about any coup in countries with
per capita income around 20,000 or 25,000
dollars? You won't hear that. In advanced coun-
tries when state of law and democracy flour-
ishes together there will be no room for such
discourses and rumours. Economic develop-
ment and justice will make us stronger in terms
of democracy as well.

We have to get out of that middle income trap.
We must translate TURKONFED’ reports into life;
we must eliminate barriers in front of us togeth-
er. In a nutshell, there is lot to do. And we must
have love for each other to do these. As women,
we have to stay together and place team spirit
at the centre. With my deep respect for you all
Thank you very much.
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TURKONFED IDK Komisyonu, Strdirilebilir Ekono-
mide Kadinin Rolu Zirvesi’'nin ilk oturumu “Toplum-
sal Cinsiyet Esitligini Saglamada Ozel Sektorii Roli”
ana temasini ayrildi.

Panelin moderatérligini BM Kadinin Glclenmesi
Prensipleri Is Dunyasi Sézcist Nur Ger yaparken,
BM Kadin Birimi Ekonomik Politika Danismani Prof.
Dr. Nilufer Cagatay, Wepower israil Yéneticisi Liel
Even Zohar ile Proditel ve Distritel Genel Muduari
Lalla Oumnia Sbai El Hassani panelistler arasindaydi.

Moderator Nur Ger: Sayin Bakanim sizinle calismayi
gercekten 6zledik. Gaziantep halkinin sizinle calis-
maktan memnun oldugunu disdniyorum.

Sayin Azeri milletvekilim, degerli konuklar. Bugln
burada olan degerli hanimlar ve basin mensup-
larl hos geldiniz. Panelimizde cinsiyet esitliginde
Ozel sektdrin rolinU tartisacadiz. Mustafa Kemal
Atatlrk’dn sayesinde Turkiye’deki kadinlar olarak
dinyadaki diger kadinlardan daha ileri bir rolimiiz
oldugunun bilincindeyiz ve bize bunlari sagladidi
icin ona sUkran duyuyoruz.

Surdurdlebilir kalkinmanin en édnemli konulari cin-
siyet esitligi ve kadinin glclendirilmesidir. Yonetim
kurulu Gyeligini de yaptigim TURKONFED, cinsiyet
esitligi alaninda énclltk Gstlenmektedir. Bu alanda
tek kurum olarak 6rnek olmasi nedeniyle, diger ku-
rumlarin da gelecekte TURKON- FED’i 6rnek almasi
gerektigine inantyorum. TURKONFED baskanimizin
acikladigi verileri tekrar etmeyecedim. Ama s6zcU-
G800 yaratttgim stire boyunca kadinin giglen-
dirilmesi icin is diinyasinda ilk defa bu kadar gucli
bir destek saglandigini, 6zellikle bu destegin bir ¢ati
kurulus tarafindan verildigini goértyorum. Kuresel
olarak, 6zel sektdérde kadinlarin sadece ekonomik
blyltmede degil, ayni zamanda strdurdlebilir sosyal
kalkinmada da kilit oyuncular olarak kabul edildigini
goéruyoruz.

20 vyasindayken kendi isimi kurdum ve yasamim
boyunca bu konularda zorluklar oldugunu gérdim.
Ozellikle kadinlarin is diinyasinda ve hayatta ne gibi
sorunlarla karsilastigini 6grendim. Moda sektdriin-
de calisiyorum. Dinyanin neresinde olursaniz olun,
moda sektoriinde bir fikir, is olarak baslatilir ve cok
az kisi bunu is olarak basarir. Ancak buytdikce bu
konu gercekten ana konu haline gelir ve artik moda
olmustur. Béylelikle herkes bunu desteklemeye bas-
lar. Yasamimizin bir parcasi halini alir.

Ancak devaminda bazi modalar klasik hale déntsar.
Sektdérimde Channel elbiseleri klasiktir. Erkekler icin
de Polo ve Lacoste klasiktir. DUnyada bazi Ulkelerde
cinsiyet esitliginin de “ana akim” ve “moda” oldu-
gunu gorlyoruz. Ancak umuyorum ki diinyada ve
Ulkemizde cinsiyet esitligi, hem ana akim hem de
moda haline gelsin. Sonra bir klasik felsefe olsun.
Dolayisiyla bugtin, degerli panelistlerimizle dnemli
bir konuyu tartisacadiz. S6zU 6ncelikle ilk konus-
macimiz Sayin Prof. Dr. Nillfer Cadatay’a vermek
istiyorum. ikimiz de ayni kurulustan, BM Kadin

KADINLARIN EKONOMIK
GUCLENMES] VE TAM
OLARAK SOSYAL, POLITIK
VE EKONOMIK HAYATA
KATILIMLARI OLMAKSIZIN,
BU SGZ KONUSU
HEDEFLERIN 2030'DA
GERCEGE DONUSTURULMESI
MUMKGN OLAMAYACAKTIR.

ITIS ALSO CLEAR THAT
WITHOUT WOMEN'S
ECONOMIC EMPOWERMENT
IN PARTICULAR AND FULL
PARTICIPATION OF WOMEN
IN SOCIAL, POLITICAL AND
ECONOMIC LIFE, IT WILL
NOT BE POSSIBLE T0 TURN
THESE GOALS AND DREAMS
INTO REALITY BY 2030.

Announcer: Thank you very much Distinguished Min-
ister. Distinguished Minister Mehmet Miezzinoglu,
Distinguished Minister Bllent Tiifekci and Distin-
gquished Metropolitan Mayor of Istanbul sent tel-
egrams and wished success to the meeting. Dis-
tinguished guests, we will be proceeding with our
panel titled “Driving Gender Equality through Pri-
vate Sector Engagement”. Our moderator is Nur
Ger and our speakers are Prof. Dr. Niliifer Cagatay,
Liel Even Zohar and Lalla Oumnia Sbai El Hassani. |
would like to invite them to the stage.

Nur Ger: Dear Mrs. Minister we really missed work-
ing with you. We worked together so many years
and we missed working with you. | think the citizens
of Gaziantep are so happy of having you. Dear Mr.
President we are also very lucky to have you. Dis-
tinguished guests, dear Azerbaijan Parliamentarian,
ladlies together with us, members of press you are all
welcome today. We will be discussing “the private
sector engagement on gender equality”. | would like
to start by quoting Mustafa Kemal Atatdrk: “In order
to make great Turkish women to be real part of our
life and work we need to position her as our part-
ners, our helper, our supporter in our life, in science,
society and economy.” So it is not a coincidence that
we do women of Turkey are already in advanced role
than other women in the world and we all appreciate
him for having opened us this pace.

The gender equality and women’s empowerment
are the substantial issues of the sustainable devel-
opment. And yet again TURKONFED which | am also
a Board Member have been pioneer in the support of
gender equality in Turkey and it is a unique organiza-
tion in this sense that | believe other organizations
have to really copy TURKONFED in the future. The
numbers have been given by our President so | will
not restate them but throughout my advocacy life, |
should say that it is the first time | see such a support
on women’s empowerment in the business commu-
nity, in @ business association. So | feel very lucky.
Globally, the private sector is increasingly recogniz-
ing women as the key player not only to drive eco-
nomic growth but also promote sustainable social
development. However, progress to achieve gender
equality has been slow in many parts of the world.

Having set up my own company when [ was 20 years
old, | tackled with this issue intensively and so | know
as of all the women in business community what
sort of problems we have encountered throughout
our own lives. | would like to give you an example.
| work in the fashion industry. In fashion, all around
the world, an idea first starts as a niche and very few
people supports it. Later in the growing phase, it
becomes mainstream, and then fashionable, trendy.
When it is trendly, everyone supports and it rapidly
becomes part of our lives. But later on, if any prod-
uct is a real quality and embraced by many for so
long, then it becomes classic. For instance, from our
own industry Channel dress is a classic. Polo, Lacoste
men are classic. In some of the countries around the
world gender equality is mainstream, fashionable.
But what | wish is both in the world and especially in
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Birimi’nden geliyoruz. Nilifer Hanim, kadinin gtic-
lenmesi ile toplumsal cinsiyet esitliginin saglanma-
sinda BM’nin calismalarindan bahsedecek.

Prof. Dr. Niliifer Cagatay: Cok tesekklr ediyorum.
Ben de degerli bakanimizi, Azerbaycan milletve-
kilini, TURKONFED yéneticilerini bu énemli top-
lantiyr dizenleyen, emegdi gecen herkesi ve tim
katilimcilarl sevgi ve saygiyla selamliyorum. Once-
likle TURKONFED’ ve bu konferansi organize eden
herkese tesekkirlerimi sunarak baslamak istiyorum.
Bugln burada BM Kadin Birimi’ni temsil etmekten
blyUk bir onur ve mutluluk duyuyorum. Hepinizin
bildigi Gzere, 2015 yili bir uluslararasi konsensus an-
laminda 2023 Surdurdlebilir Kalkinma konusunda
bir ddniim noktasi olarak belirlenmistir. Bu yil ayni
zamanda toplumsal cinsiyet esitsizliginin merkezi-
lestiriimesi ve kadin larin gl¢lendirilmesi yani strd(-
rUlebilir kalkinma hedefleri baglaminda belirlendigi
bir ddnim noktasidir. 1995’te Pekin’de kabul edilen
Beijing Kadin Platformu icin yapilan dederlendirme,
toplumsal cinsel esitliginin saglamamasi ve kadi-
nin guclendirilmesi icin ¢cok faydall olmustur. Buttn
dinyaya bakacak olursak, sadece bireysel olarak
Ulkeler degil tim dinyada gelisme ve ilerleme kat
edildi. Ama dinyanin hicbir yerinde toplumsal cinsi-
yet esitliginin tam olarak saglandigini géremiyoruz.

Kadinlarin ekonomik glclenmesi ve tam olarak sos-
yal, politik ve ekonomik hayata katiliimlari olmaksi-
zIn, bu s6z konusu hedeflerin 2030°da gercege do-
nustirdlmesi mimkuin olamayacaktir. Bildiginiz gibi
2000 yilinda belirlenen “Milenyum Kalkinma He-
defleri” icin calisiyoruz ve son 15 yildir bu hedefleri
basarmak icin ¢abaladik ancak icinde bulundugu-
muz yeni bir ¢cad. Bu taahhitler 6zellikle toplumsal
cinsiyet esitligi konusunda verilmis hedefler sadece
bltln Ulkelerde degil ayni zamanda Ulkelerin farkli
bdlgelerinde de uygulanabilir hedeflerdir. Bunlarin
evrenselligini akilda tutmak &nemlidir. Onimuzde-
ki uluslararasi konsensUs, cinsiyet esitligini cesitli
boyutlarda sadlamak ve cinsiyet esitligini bttn
uluslararasi ajandalarin/toplan- tilarin merkezine al-
maktir. 2030 ajandasi olsun, Addis Ababa Aksiyon
Plan’'nda mali kalkinma hedefleri olsun veya Pa-
ris’teki Iklim Degisikligi Cercevesi Sdzlesmesi olsun
hepsinde kadinin glclendirilmesinin merkez konu
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ULKELER YOKSULLUGU
ORTADAN KALDIRMAK iCiN
PLANLAR OLUSTURURKEN,
GNCELIKLE BIR

ANALIZ YAPMALARI

VE ANALIZ iCERISINDE

DE KADIN VE ERKEK
YOKSULLUGUNU DiKKATE
ALARAK DUZENLEMELER
GETIRMELIDIR.

SO WHAT THIS MEANS 1S
THAT WHEN COUNTRIES ARE
MAKING PLANS SETTING
GOALS TO ELIMINATE AND
ERADICATING ALL FORMS OF
POVERTY.
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our country that gender equality becomes fashion-
able and of course | hope it becomes classic. Today
we will be discussing this together with our valuable
seminar partners. | would like first to give the floor
to our first speaker Niltifer Cagatay. We are from the
same organization, UN Women. Women Empower-
ment is a sub organization of the UN Women. She
would give us an idea about how women empow-
erment can be. What is the importance of women
empowerment in business as an academic person?
Also can you please tell us more about UN efforts in
gender equality and women empowerment? Thank
you.

Prof. Dr. Niliifer Cagatay: Thank you very much
Nur. Distinguished Minister, distinguished member
of Azerbaijan Parliament, members of TURKONFED
and organizers of this conference and distinguished
participants, distinguished ladies and gentlemen. |
want to start by thanking TURKONFED and all the
organizers of the conference. | am really honoured
and pleased to represent UN Women in today’s
gathering on the role of women in the sustainable
economy. As you all know the year 2015 was a land-
mark here for international consensus on the 2030
agenda for sustainable development. As the Distin-
quished Minister already pointed out everyone at
that moment is making plans to work on sustainable
development and to achieve the goals and targets
that are set in the context of the 2030 agenda. It was
also landmark year for the recognition of the central-
ity of gender equality and women’s empowerment
in the realisation of sustainable development goals
which the international community made a pledge
to meet by the year 2030. The 20 year review and
appraisal of the Beijjing platform for action which
was adopted in 1995 in Beijing provided a global as-
sessment of progress on achieving gender equality
and women’s empowerment. And it is clear, when
we look at the picture, when we look at the whole
world not just individual countries, a lot of progress
has taken place, there is no country that has achieved
gender equality in any country of the world. When
we look at the picture at whole world, while a lot of
progress has taken place there is no country that has
achieved gender equality. There are countries which
made much of progress in a number of dimensions.
But there is no country which achieved gender
equality.

It Is also clear that without women’s economic em-
powerment in particular and full participation of
women in social, political and economic life, it will
not be possible to turn these goals and dreams into
reality by 2030. As you all know we are have been
working on the Millennium Development Goals that
were set in the year 2000, so for the last 15 years we
have been struggling to achieve those but this is a
new era and it is a different era. Sustainable develop-
ment goals and their universality are applicable to all
countries not only the countries, to some segment
of countries but all countries, it is really important to
keep this universality of the goals in mind. This inter-
national consensus is historic and the commitments



olmasi icin calisiyoruz. Bu tarihi olarak emsalsiz bir
gobrantadur ve su anlama gelmektedir: “Bizler nor-
malde oldugu gibi bir is yapma ortaminda calisma-
ya devam edersek, o zaman hedeflerimizi gercek-
lestirmemiz mdmkin olmayacaktir.”

BM Kadin Birimi olarak 2030 gtindeminin ve 2015’te
belirlenen ilgili gindemlerin toplumsal cinsiyet esit-
ligini merkezlerine almalar icin calisiyoruz. Bizim
ozellikle odadimiz strdUrdlebilir kalkinma cerceve-
sinde toplumsal cinsiyet esitligine iliskin olan taah-
hatlerle ilgilidir. Bildiginiz tGzere 2030 yilina kadar
izleyecegimiz 17 tane hedef, cok sayida ama¢ ve
belirleyici bulunmaktadir.

Tabii bununla beraber strdarlebilir kalkinma plan-
lar cercevesinde cinsiyet esitligi ve kadinlarin glic-
lendirilmesi konusunda bircok Clke ile birlikte ca-
ismalarimiza devam etmekteyiz. Ancak bildiginiz
Uzere, SUrdurllebilir Kalkinma Hedeflerinin besincisi
cinsiyet esitliginin saglanmasi ile ilgilidir ve bunun
alti tane hedefi bulunmaktadir. Bu hedefler ise sun-
lardir.

Hedef 5.1: Diinyadaki tim kadin ve kiz cocuklarina
karsi her ttrdeki ayrimciligin ortadan kaldiriimasi.

Hedef 5.2: Tum kadinlara ve kiz cocuklarina karsi
her tirlG siddetin sonlandiriimasi; kacakgilik ve ka-
din kacakeihgi dahil olmak Gzere tiim siddetin sona
erdirilmesi.

Hedef 5.3: Tim zararli uygulamalarin, 6zellikle de
cocuklarin kliclk yasta ve zorla evlendirilmeleri gibi
konularin ortadan kaldiriimasi.

Hedef 5.4: Ev isleri, cocuk bakimi gibi Ucret 6den-
meyen calismalarin taninmasi ve kamu hizmetleri
vasitasiyla kadinlara desteklerin saglanmasi. Hane
halki cercevesinde sosyal koruma politikalarinin ger-
ceklestiriimesi ve paylasiimis sorumluluklarin ortaya
cikarilmasi.

Hedef 5.5: Kadinlara tam olarak etkin bir sekilde

DOLAYISIYLA BENIM
TEMSIL ETTiGiM DERNEK
VE PRODITEL'IN FONU
ILE BU KAYIT DISI
SEKTORDE CALISANLARIN
EGITIM VASITASIYLA,
UNIVERSITEDE ACTIGIMIZ
KURSLAR SAYESINDE
KAYITLI CALISMAYA
GECISLERIN] SAGLADIK.
KADIN GALISANLARIN KAYIT
DISINDAN KAYITLI ALANA
KAYMALARINI SAGLADIK.

BECAUSE IN MOROCCO WE
HAVE THE RURAL ISSUES.
WE HAVE SOME WOMEN,
THEY WORK A LOT BUT
THEY ARE NOT ORGANIZED
IN ENTERPRISES. IT IS
INFORMAL. MY NGO AND
FUND HELP THEM FROM
INFORMAL SECTOR TO THE
FORMAL SECTOR THROUGH
EDUCATION, THROUGH
UNIVERSITY COURSES. WE
ARE TRYING TO HELP HEM
LIKE THIS TO GET FROM
THE INFORMAL SECTOR T0
FORMAL SECTOR.

are in ambition, they are much more ambitious
then the Millennium Development Goals especially
in dimensions of gender equality and placing gen-
der equality as the centre of all these international
agendas whether it is the 2030 agenda or the Addis
Ababa Action Agenda on financing development,
Paris Agreement on Climate Change. All of these
put gender equality and women’s empowerment at
the centre of all these agenda. This is really histori-
cally unique and this means that we cannot have a
business as usual approach to development or to
any other thing. It will not be adequate to deliver on
these goals.

As UN Women we stand by ready to work to sup-
port countries in the implementation of the 2030
agenda and all of the associated agenda that has
been adopted in 2015. Our special focus is on gender
equality commitments across the sustainable devel-
opment goals. As you probably know there are 17
goals and numerous targets and indicators that we
are going to be monitoring until 2030. Of course we
also support countries of the development of their
sustainable development goals, plans and also in
terms we work with countries in the development of
the gender equality and women’s empowerment dli-
mensions of their general sustainable development
plans at the level of national planning. However as
you probably know as Sustainable Development
Goal number 5 is about gender equality and includes
6 targets. | will refer to them.

Target 5.1.
Ending all forms of discrimination against all women
and girls everywhere in the world.

Target 5.2
Eliminating all forms of violence against all women
and girls in the public and private spheres, including
trafficking.

Target 5.3
Eliminating all harmful practices, such as child, early
and forced marriage.
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esit firsat saglanmasi; siyasi, ekonomik ve sosyal ha-
yattaki karar verme mekanizmalari kapsaminda her
tarlG liderlikte esit firsat saglanmasi.

Ayni zamanda, StrdUrulebilir Kalkinma Hedefleri ve
2030 gundemi dogrultusundaki tim diger amaclar,
hedefler; bu besinci maddeyi ana gorus olarak al-
mall ve yayginlastirmalidir. Tim bu hedeflerin cin-
siyet esitligi perspektifi olmasi ve bununla beraber
toplumsal cinsiyet esitligini ana goéris olarak benim-
semesi lazim.

Ulkeler yoksullugu ortadan kaldirmak icin planlar
olustururken, éncelikle bir analiz yapmalari ve analiz
icerisinde de kadin ve erkek yoksullugunu dikkate
alarak dizenlemeler getirmelidir. CUnki genellikle
kadinlar ya da erkekler icin yoksullugun orijinleri ve
kaynaklari farkli olabilmektedir.

Bu dogrultuda herkesin yoksullugu ortadan kaldir-
may! hedeflemesi gerekmektedir. Dolayisiyla burada-
ki toplumsal cinsiyet esitliginin ana gdéris olmasi, bu-
tln kalkinma hedeflerinin énceliginde yer almaktadir.

Surdarllebilir kalkinma hedefleri baglaminda her-
kese yakisir, erkek ve kadin icin yakisir faaliyetlerin
saglanmasi gerekmektedir. Clnkd bu hedeflerin,
ayni zamanda toplumsal cinsiyet esitligi bakis aci-
sindan anlasiimasi gerekmektedir.

BUtln bu hedefleri ne sekilde gerceklestirebilecedi-
miz konusunda ise kadin ve erkekleri isin icerisine
katmamiz énem tasimaktadir.

Bazi Ulkelerde mesela bdlgesel ya da etnik olarak
dezavantajli gruplar olabiliyor. Dolayisiyla bunlari da
dikkate alarak, toplumsal cinsiyet esitligini saglamak
icin gereken cabalari géstermemiz lazim.

Gercekten kapsayict blydmeyi yaratabilmek icin
bunlara dikkat etmemiz gerekmektedir. Kapsayici
blylme ne anlama geliyor? Gelir dagihminda en
altta olan ytzde 40’taki nifusun, gelir dizeyinde
daha yiksek bir artis saglanmasi anlamina geliyor.
Kapsayicl blylmenin teknik tanimi bu.

Burada “Bunu ne sekilde ele alacadiz?” veya “Ne
sekilde gerceklestiririz?” diye sormamiz gerekiyor.

Ancak kapsayici blyUimeyi, kadini merkeze veya
toplumsal cinsiyet esitligini dikkate almaksizin ger-
ceklestirmek mimkdn olamamaktadir.

Hepimiz biliyoruz ki hem diinyada hem de Tirkiye’de
is glictine katilan kadinlar distntldiginde; calisan
kadinlar erkekler ile esit Ucret almiyor, daha distk
Ucret aliyor.

Tum dlnya ekonomisini kapsayan calismalara ba-
kacak olursak; Ucretli veya Ucretsiz yapilan bitln
calismalarda, toplam calisma saatlerinin yizde 52’si,
bu isin kadinlar tarafindan yapildigini gdésteriyor.
Dolayisiyla dinya ekonomisinde kadinlarin saat
olarak erkeklerden daha fazla calistigini gériyoruz
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KADINLARI LIDERLIGE
STIRDKLEMEMiZ GEREKIYOR.
ANCAK KADINLARI LiDERLIGE
ITMENN, GUGLENDIRMENIN
BELLI BIR YOLU VAR MI?
BUNU YAPMAK iGiN BiR
METODOLOJI VAR MI ACABA?

MY QUESTION IS THAT, YOU
ALL KNOW THE ABSTRACT, IS
THERE ANY WAY ON HOW TO
REACH, HOW TO EMPOWER,
HOW TO PUSH WOMEN ON
THE LEADERSHIP? IS THERE
ANY METHODOLOGY OR THE
WAY T0 DO THIS?
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Target 5.4

Recognition and value unpaid care and domestic
work through the provision of public services, infra-
structure and social protection policies and promo-
tion of shared responsibility within the household
and the family as nationally appropriate.

Target 5.5
Ensuring women’s full and effective participation
and equal opportunities for leadership at all lev-
els of decision-making in political, economic and
public life.

In addition, in the context of SDGs and Agenda
2030 all other goals, goals other than SDG Number
5 are to be gender mainstream. All goals have to
have gender perspective, have to engage in gender
mainstreaming. An example that | am giving is SDG
Goal Number 1 is about elimination and eradication
of poverty. So what this means is that when coun-
tries are making plans setting goals to eliminate and
eradicating all forms of poverty. They have to make
sure that they are engaging first of all in an analysis
that looks at men’s poverty and women'’s poverty
because very often the sources of poverty for wom-
en and men can be quite differently, dynamics of
poverty for men and women can be quite different
and then to make plans accordingly to ensure that
everyone’s poverty is actually eliminated. So gender
mainstreaming is part of all of the sustainable devel-
opment goals not only of courseofSDG5.

Similar things can be said in terms of all the other
SDGs but in particularly | wanted to say few things
about the achievement of inclusive growth. And cre-
ation of decent and productive work for women and
men. Because these goals are also to be understood
from the perspective of gender equality and we are
all supposed to reflect on how we can achieve these
goals by including men and women as well as those
segments of the population which might be in some
countries regionally disadvantaged or ethnically
disadvantaged. There can be different dimensions
of disadvantage that we are supposed to think and
reflect all these different kinds of disadvantages in
order to really create the dynamic for what we call
inclusive growth. The definition of inclusive growth,
the technical definition, income of the bottom 40%
of the population in terms of income distribution
needs to be growing at higher rate. The question is
“How do we achieve this?” And | am going to argue
as many have arqued. It is not possible to achieve
inclusive growth without again paying attention and
centrally focus on reducing gender inequalities in
economic life. Now all of the goals and the targets
that | mentioned about are for women’s empower-
ment or gender equality are of course interrelated.
And it is difficult to separate some of the goals and
then look at others individually.

A number of our speakers before me actually talked
about a number of statistics and | am not going to
obviously repeat them. But | am going to actually fo-
cus on one element that is really crucially important



ama yaptiklari is gériinmayor. CUnku bu islerin ¢o-
gunlugunun Ucretsiz oldugu veya sosyal koruma
kapsaminda olmayan kayit disi sektérlerde yer al-
digi géraltyor. Tlrkiye’den bahsedecek olursak, is-
tatistikler kadinlarin Tirk ekonomisinde toplam isin
ylzde 55’ini yaptigini gdsteriyor. Bazi Ulkelerde ise
bu oran biraz daha yuUksek. Mesela Arnavutluk’ta
ylzde 57. Aslinda kadinlar ¢alisiyor ve bu yaptiklari
is ekonominin islerligi acisindan ¢ok énemli. Ancak
vaptiklari is, Ucretsiz veya kayit disi ise taninmiyor.
Bu durum kadinlarin bireysel olarak gliclenmesine
engel oluyor. Dolayisiyla BM Kadin Birimi olarak sa-
dece Tarkiye icin degil, tim ekonomilerde &zellikle
ileri ekonomilerde savundugumuz seylerden bir
tanesi, kamu altyapisinin gelistirilmesi gerekliligidir.
Bakim ekonomisinin sadece Tulrkiye’de degil, tim
dinya Ulkelerinin ekonomilerinde olusmasi, bunun
da kamu sektoéri ile 6zel sektdrin isbirligi dogrul-
tusunda yapilmasi gerekiyor. Burada sadece fiziksel
bir altyapi olarak disinmememiz, gercekten altya-
piyi dikkate almamiz gerekiyor.

Sayin Bakan Sahin'in  bahsettigi gibi; mesela
Gaziantep’te ¢ocuk bakim merkezinden bahsetti
ve BM Kadin olarak biz batin bu ¢ocuk bakim mer-
kezlerinin tim aileler icin erisilebilir olmasini istiyo-
ruz. Bu iki nedenden dolayr 6nem tasiyor. Birincisi;
cocuklar icin sosyal etkilesim, cocuklarin gelisimi
acisindan ve ayni zamanda beseri sermayenin olus-
turulmasi acisindan énem tasiyor. Kiiclik ¢ocuklarin
cok cabuk 6grendigini biliyoruz. Cok kolay bir se-
kilde dil vb. konulari 6greniyorlar. Dolayisiyla erken
yasta bunlarin gelistirilmesi gerekiyor. Bununla be-
raber kadinlar icin Gcretsiz is yiku, sadece Turkiye
icin degil ama bitin Ulkeler icin dnemli ve bu bir
engel olarak ortaya cikiyor. Bu noktada ¢ocuk ba-
kimi ve erken dénemde cocuklara egitim verilmesi
onem tasiyor. Kadinlara, ¢cocuklara ve ailelere bu
olanak Ucretsiz olarak saglanmalidir. Clnkl top-
lumsal cinsiyet esitsizligi ile ugrasmak ve kapsayicl
blyUmeyi gerceklestirmek istiyorsak, o zaman er-
ken ddénemde saglanacak olan egitim, kadinlarin is
glcune katilimini saglamak gereklidir. Yoksullugun,
bdlgesel-toplumsal cinsiyet esitsizliginin, siniflara
dayali cinsiyet esitsizliginin ortadan kaldirilmasi icin
bltln bu olanaklarin saglanmasi gerekiyor.

Nur Ger: Sekiz ay 6nce WEPs s Dinyas! Sézcisi
olarak goreve geldigim zaman imzaci firma sayisl

“KADIN - ERKEK
ESITSIZLIGI ANCAK
170 YIL SONRA

GIDERILEBILECEK."”

THE GENDER INEQUALITY
BETWEEN MEN AND
WOMEN WOULD BE ONLY
BALANCED AFTER

170 YEARS.

in terms of women’s economic empowerment and
gender equality in economic life. We all know that
women'’s labour force participation in the monetized
part of the economies is lower than men; this is true
in the world as a whole and also in Turkey. But actu-
ally when we look at the economy through the lands
and through the eyes of women we actually find the
following statistical findings: When we combine all
work that is performed in the world economy that
is made up of both paid and unpaid work, we actu-
ally find of all the total working hours, 52% of that is
performed by women. So actually in the world econ-
omy, women work more hours compared to men but
much of the work is invisible because it is in the form
of unpaid work and it is in sectors which do not have
social protection and so on. When it comes to Turkey,
the statistics for this is that women perform actually
55% of total work in the Turkish economy. There are
some countries where this is higher. For example in
Albania it is 57%. What this means is actually women
do work; that is very crucial for the functioning of
the economy but this is totally unrecognized and it is
not the total work that empowers them in individual
basis. So one of the things we have been advocating
as UN Women not just in the case of Turkey but in all
economies including in some economies considered
as advanced economies that we have to have public
infrastructure of care. The care economy has to be
built in all economies not only in Turkey and this has
to take partnership between the public sector and
the private sector and we really need to think of in-
frastructure as not only physical infrastructure which
is extremely important to have roads and bridges
and so on for the economy to try but also need to
think about infrastructure of the chair economy and
we need to think about this as a part of total infra-
Structure of the economy.

[ think when Minister Sahin was speaking, she point-
ed to the institution of child care centres in Gazi-
antep and what we are advocating as UN Women
is actually the institution of these child care centre’s
to be made available for all families who would like
to have access to them. And this is important in two
senses. One, it is important for the really social in-
teraction of children and the building of capital for
future generations actually starts at very young age
because young children can learn so much, they can
learn languages, they can learn all kind’s of things ex-
tremely quickly. But other part of this is the idea that
this is a very important impediment, the burden of
unpaid care work for women not only in Turkey all
around the world in all economies is a very important
impediment to the participation of women in the la-
bour force on an equal footing with men. And this
is why we are advocating approach that child care
and early childhood education for children about the
age of 3 as well be made available to children and to
families. Ideally they should be made available free
of charge. Why is that? If you really want to tackle
inequalities, if you really want to create the dynam-
ics for inclusive growth then early childhood educa-
tion and child care and women’s participation in the
labor force in the form of paid work are extremely
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44°di. Simdi ise bu sayi 124°e ulastl. Eger 250 fir-
ma sayisini asacak olursak diinyada birinci konuma
gelecegiz. Dolayisiyla ilk yildaki hedefimiz bu. Go-
rev sirem bitmeden dénce sadece Turkiye’deki degil,
bUtln dunyadaki firmalarin WEPs ilkelerini imzala-
mas! icin herkesi davet etmek istiyorum. Sayin Liel
EvenZohar’a s6z vermek istiyorum.

Sayin Zohar, Wepower israil yoneticisi. Kendisi dért
cocuk annesi. Ozellikle sunu sormak istiyorum: Nasil
dort cocuk annesi olarak, hem calisma hayatini hem
de aile hayatini dengeleyebiliyor?

Kendisi bize toplumsal cinsiyet esitligini saglamada
yaptiklari calismalara degdinecek.

Liel Even Zohar: Oncelikle herkese merhaba de-
mek istiyorum. Aile ve Sosyal Politikalar Eski Bakani
Sayin Fatma Sahin’i, Sayin Nur Ger’i, Sayin Nillfer
Cadatay ve Sayin El Hassani'yi selamlamak istiyo-
rum. Burada birlikte olan gucli kadin ve erkekleri
selamlamak istiyorum. Davet ettiginiz ve bu glzel
konferansta konusma firsati verdiginiz icin tesekkir
ediyorum. Wepower israil'in yoneticiligini yuriti-
yorum. Son 16 yil boyunca WePower’da kadinlarin
liderligi ve kadinlarin karar alma mekanizmalarina
katilmasi ile ilgili calismalar yUrttik. Ben ayni za-
manda avukatim, kendi firmamin yoénetim kurulu
baskani ve sehrim Rishon Letziyon’da konsey/mec-
lis Gyesiyim. Dort erkek cocugu annesiyim. Bugin
Turkiye’de ve kendi Ulkelerimizde, toplumsal cinsi-
yet esitligini saglamaya yonelik konular tartismak
Uzere burada toplandik.

Ama bildiginiz Uzere, karar alma mekanizmalarina
katilmda cinsiyet esitsizligi ve kadinlarin yonetici
pozisyonlarinda yer almalarinda yasadiklari sorunlar
evrensel. Bu veriler tim dinyada ayni sekilde orta-
ya cikiyor. Dlnyadaki tim kurumlarda karar alma
mekanizmalarinda cinsiyet esitligini saglamamak
konusunda bir rahatlik var. Daha dénceden bu kap-
samda duydugumuz mazeretleri tekrar hatirlayalim.
Ornegin; “Biz kurumumuzda béyle bir soruyla karsi-
lasmiyoruz, clink( kadin ¢alisanlar zaten kidem atla-

Liel Even Zohar
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AMA BILDIGiNiz

UZERE, KARAR ALMA
MEKANIZMALARINA
KATILIMDA CINSIYET
ESITSIZLii VE
KADINLARIN YONETICI
POZISYONLARINDA YER
ALMALARINDA YASADIKLARI
SORUNLAR EVRENSEL. BU
VERILER TUM DUNYADA
AYNI SEKILDE ORTAYA
CIKIYOR. DUNYADAKi

TUM KURUMLARDA KARAR
ALMA MEKANIZMALARINDA
CINSIVET ESITLIGINI
SAGLAMAMAK KONUSUNDA
BIR RAHATLIK VAR.

THE SAME DATA APPEARS
ALL OVER THE WORLD.
ORGANIZATIONS ALL OVER
THE WORLD HAVE VERY
600D REASONS NOT TO DEAL
WITH GENDER MANAGEMENT.
LET'S REMIND OURSELVES
OF A COUPLE OF THE
REASONS AND THE EXCUSES
WE HAVE ALL HEARD MANY
TIMES BEFORE.

B pireonted |

important antidotes to poverty to reproduction of
inequalities on the basis of regionally inequalities or
ethnic and gender base inequalities, in class base in-
equalities and these are very important instruments
for creation of inclusive growth, well-being and
healthy children now and in the future.

Nur Ger: Now we will watch a very short video on
Women’s Empowerment Principles (WEPs), the
Joint initiative of UN Women and The UN Global
Compact. This video was prepared with the support
of our company SUTEKS Group, right after | was ap-
pointed as the Business Advocate of WEPs. This ani-
mated video shows, whenever a company signs the
Women’s Empowerment Principles, this is what they
are signing for and this is what they are expected to
implement in their companies. So before | give floor
to Liel Even Zohar, let us watch the short video. Film

Nur Ger: When | was appointed as the Business Ad-
vocate of WEPs about eight months ago, the num-
ber of signatories in Turkey was 44 and now it is 124.
If we exceed the number 250, we will rank number
one in the world. This is our first goal for the first
year. And before | finish my term, | would like to wel-
come you not just from Turkey but from all over the
world to become the signatory for the women em-
powerment principles.

Liel Even Zohar: First of all hello and thank you. Dear
former Minister, distinguished President and Vice-
President, all the astonishingly strong women and
men that are here today. Thank you for inviting me
and thank you for the chance to speak with you at
this wonderful conference. For the last 16 years, We-
Power has promoted female leadership and female
management. This is what we are doing. We are
supporting and encouraging women to take place
at decision making tables. Being a lawyer | am also
the director and deputy chairperson of a company
and a City Council Member of Rishon Letziyon and
not least, | am the mother of four lovely boys. We
gather here today to speak about gender and busi-
ness in Turkey and in our own countries but actually
as you know this issue, the gender gap in the female
management positions and in decision making po-
sitions is universal. The same data appears all over
the world. Organizations all over the world have very
good reasons not to deal with gender management.
Let’s remind ourselves of a couple of the reasons and
the excuses we have all heard many times before.
For example, “we don’t have this problem in our
organization.”, “Because the female employees are
unwilling to attend senior positions.” Or perhaps “we
do not find suitable female candlidates.” It can cause
dissention even between women because they say
“Well, | did it myself”, “why does anyone need help?”
And because it is not considered a business issue.

Companies do have practically sound reasons to
deal with gender issues. We can give them several
reasons which better bottom line results.This ena-
bles us to gain a better understanding for clients af-
ter all, half of the population and sometimes more of



mak istemiyor” veya “Uygun adaylar bulamiyoruz.”
Bu kadinlar arasinda da bir ¢catismaya yol acabiliyor
clnkl bazilarn diyor ki, “Biz bunu kendi kendimize
vaptik”, “Neden kadinlar o zaman kendi kendine
yapmasin?” diyor. Ayni zamanda bu bir isletme so-
runu olarak da algilanmiyor.

Sirketlerin cinsiyet konulari ile ilgilenmek Gzere ge-
cerli nedenleri var. Yeni seslerin duyulmasi ve karar
verici ortamlarin olusmasi, burada tabii ki karakter,
daha ziyade yetenek gerektiriyor.

Kadinlarin roll sadece kendileri acisindan degil ama
organizasyon ve kurulus icerisinde baska insanlarin
pozisyonlarini da temsil ediyor. Kadinlarin calisiyor
olmasi, sirket-lerde iyi bir perspektif sahibi olmalari-
na olanak sagliyor. Bu sirketler i¢in iyi bir sey. Ancak
kimin bundan sorumlu olmasi gerekiyor? Bu sadece
kadin konusu mudur? Bu sadece bizim konumuz
mu? Bizim isimiz degil dersek, bu ylazyil boyunca
devam edebilir konu.

Bu arada bizler, sadece bunu kadin isi olarak say-
mamamiz gerekiyor. Kurumlarin ve otoritelerin de
dikkate almasi gerekiyor. Birka¢ yil dnce kurumum
WePower ile israil’de blyUk bir degisimin icerisinde
yer aldik.

Hem yerel hem de hikimet secimlerde, kadin ve
erkekler icin uygun dagilimli, esit temsil haklari icin
bir talepte bulunuldu. Bu talep sonrasinda kadinlar
hakkinda “Yeterli egitimi yok” ya da “Orada olmak
ister mi?” seklindeki konusmalarin hepsi kayboldu.

Boylelikle hikiimet, bittin kurum ve kuruluslarinda
cinsiyet esitliginin saglanmasi, esit temsil haklarinin
verilmesi icin bir hedef koydu ki bu buyk bir adim-
di. Mesela yerelde bakacak olursak, Tel Aviv Bele-
diyesinde ylzde 40 oraninda kadinlarin belediye
girisimlerine dahil olmasi gibi bir hedef konmustur.

Hali hazirda bu 2016 yilinda elde edildi. Peki, neden
Uc yil dnce bu basarildi? Cinki bu bir hedef olarak
konuldugu icin.

Devlet kurumlarinda bu isler iyi giderken, 6zel sek-
térde durum nedir? Kurumlar ne yapacaklar, na-
sil iyilestirilecekler? Tabii ki farkindalik cok Gnem
arz etmektedir BM Cinsiyet Endeksimde farkin-
daligimizi artiracak bircok unsur var. Dolayisiyla
bir kurumda yapilacak degisiklik uygulamalari
farkindalikla baslamalidir. Yani sirketlerin hedef-
leri belirlenirken, bu farkindalk dikkate alinmal
ve sirketlerin dncelikle kendi engellerini asmalari
lazim.

Ornegin cinsiyete karsi 6n yarginin ortadan kaldiril-
mas! gerekmektedir. Dolayisiyla degisim yolundaki
dlnyada soyle oérnekler verebilmem muimkindur.
En az, en Ustteki kidemli makami doldurmak icin
dogru adayi bulabilmekte bir kadin adayin yer alma-
sI, baslangi¢ icin &nemli bir adimdir. Intel gibi kiiresel
bir firmanin 6rnek alinarak, ttim firmalarda bir kadin
adayin bulunmasi ve desteklenmesi ¢cok dnemlidir.

SIRKETLERIN CINSIVET
KONULARI iLE ILGILENMEK
ZERE GEGERLI NEDENLER
VAR. YENi SESLERIN
DUYULMASI VE KARAR
VERICI ORTAMLARIN
OLUSMAS, BURADA TABii
Ki KARAKTER, DAHA ZiYADE
YETENEK GEREKTIRIYOR.

GETTING TO HEAR NEW
VOICES FROM THE
DECISION MAKING TABLE,
GETTING BETTER AND
MORE BALANCED DECISION
MAKING AND ENRICHING
THE TALENT CORE. WOMEN'S
VOICES REPRESENT NOT
ONLY THE CUSTOMERS,
BUT ALSO OTHER FEMALE
EMPLOYEES IN THE
ORGANIZATION AS WELL.

. Lalla Oumnia Shai El Hassani

the buyers are women. Getting to hear new voices
from the decision making table, getting better and
more balanced decision making and enriching the
talent core. Women'’s voices represent not only the
customers, but also other female employees in the
organization as well. Having more women at your
senior positions in the board gives the local com-
pany a better global appearance, which is also very
good for local companies and initial companies, of
course, a higher image in a world did appreciation.
Soitis also a responsibility. This is good for the com-
pany but who is held to be responsible? Is it only a
women issue? Is it only our issue? It might take a
hundred years more if it is only our issue. We will not
be here to see it. Meanwhile the organization can do
S0 much better, so we must make it not female busi-
ness only, a real change must acknowledge that the
responsibility lies not only with the women but with
the organizations themselves and the authorities. So
it is not only you and |, it involves the organizations
and even the authorities.

You know couple of years ago, WePower, my or-
ganization, was involved in a huge change in Israel.
Elections demanded adequate representationequal
representation from women and men at every pub-
lic and governmental board of directors. Suddenly
all those talking about not finding enough accom-
plished women or about women do not want to be
there were vanished. They were gone. So the gov-
ernment also set a goal for all government offices
and opened an office for equality in social issues
including equal gender representation, which is a
huge issue and a huge step forward. Another exam-
ple in the local arena as well is the board decision in
Tel Aviv Municipality. They set a goal of 40% females
in municipal corporation positions - they had 32%
municipal - until 2019. They reached that goal this
year, 2016. Three years in advance they achieved it.
Why? Just because they set the goal.

Legislation and governmental involvement are very
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Facebook ve Google gibi ilham veren firmalarda
annelik izninin saglanmasi, hem kadin hem erkekler
icin esnek calisma saatlerinin saglanmasi 6rnek alin-
malidir. WePower olarak Ust kademede ydneticilik
dersleri veriyoruz. Ote yandan 6rnek olusturacak
rehberlerin hazirlanmasi, verilerin seffaflidi ve yine
toplumsal cinsiyet esitligi endeksleri, bircok firmanin
daha esitlikci olmasini ve kadinlarin basarili olmasini
saglayan unsurlar oldu. israilli bir firma olan Traus'ta
bu gerceklestirildi.

Kadin ve erkeklerin is diinyasinda, ydnetimde fark-
I yénetim stilleri oldugu gériliyor. Ornegin her
sirkette kadin yoneticiler yok, aile sirketi ya da er-
kek odaklh sirket yonetimi mevcut ya da bunlarin
bir kombinasyonundan olusuyor. Bir sirkette kadin
yoneticinin, bir kurum icin daha fazla firsat olustur-
dugu géralayor.Kadin yoneticiler daha fazla dinliyor
veya insanlarin daha fazla dinlemesini saglyor. Ayni
zamanda karar vermeden 6nce daha ¢ok soru so-
rulmasini sagliyor. Bdylelikle daha genis bir bakis
acislyla paydaslarin faydasina bir yonetim saglyor.
Kadinlar, erkeklerden daha fazla liderligi degistirme
ve paylasma arzusunda oluyor. isin sonunda, biitiin
resmin tamaminin géridlmesini sagliyorlar. Sadece
insanlarin kendi egosunu gérmelerini degil, firma-
larin daha iyi sonuclar elde etmesini saglamaktalar.
Bizim hali hazirda bilyik bir sorunumuz var. Halen
daha, kendimizle ilgili calismalari yiritmemiz lazim.
Cunki kadinlarin “Ben liderlik yapmak icin dogdum”
demek icin halen zorlandiklarini biliyoruz. Kadin ve
erkekler arasindaki degisiklik, farklilik konusunu 6g-
renmemiz lazim. Ogrenmek dnemlidir. WePower'da
sdyle bir sakamiz var. Eger bize, bir is veriliyorsa er-
kekler, “Ne zaman baslarsiniz?” diye sorar kadinlara.
Kadinlar ise “Ne zaman daha fazla 6grenebilirim?”
diye sorar.

Burada &nemli olan sey 6grenmedir. Ogrenmek
cok dnemlidir, ¢linkll kadinlara 6grettigimiz siyasi
dildir. Bu ¢ok faydal bir dildir. Ayni zamanda kendi
yansimamizi aynada goérmeyi ve korkmamay! 69-
reniriz, diger kadinlarin da bu yolda merdivenden
cikabilmeleri icin destek olmayi &greniriz. Dolayi-

30 - “SURDURULEBILIR EKONOMIDE KADININ ROLU”

FACEBOOK VE GOOGLE
GiBi ILHAM VEREN
FIRMALARDA ANNELIK
TZNININ SAGLANMASI, HEM
KADIN HEM ERKEKLER
iGN ESNEK GALISMA
SAATLERININ SAGLANMASI
GRNEK ALINALIDIR.
WEPOWER OLARAK ST
KADEMEDE YONETICILIK
DERSLER] VERIYORUZ.
GTE YANDAN GRNEK
OLUSTURACAK REHBERLERIN
HAZIRLANMASI, VERILERIN
SEFFAFLIGI VE YINE
TOPLUMSAL CINSIYET
ESITLiG] ENDEKSLER],
BIRGOK FIRMANIN DAHA
ESITLIKG OLMASINI VE
KADINLARIN BASARILI
OLMASINI SAGLAYAN
UNSURLAR OLDU.

GRADUAL WITH TERMS
FROM MATERNITY LEAVE,
THE POSITIONS WITH
FLEXIBLE HOURS FOR BOTH
MEN AND WOMEN, THIS

IS SOMETHING WHICH IS
DONE IN FACEBOOK AND
MANAGEMENT MENTORSHIP.
AN INSPIRATIONAL THING
FOR UNITY OF WOMEN IS
VERY HELPFULL, THIS IS
DONE BY GOOGLE AND BY
MANY OTHER COMPANIES.
WE ARE HAVING COURSES
IN WEPOWER FOR SENIOR
MANAGEMENT AS WELL. S0
IMMEDIATE GUIDELINES
THAT CANNOT BE DISPUTED
ARE NUMBERS, DATA
TRANSPARENCY AND
ANNUAL GENDER INDEX
HAVE GREATLY HELPED
MANY ORGANIZATIONS TO
BECOME MORE EQUAL AND
EVALUATING MANAGERS
ALSO BY THEIR SUCCESS IN
PROMOTING WOMEN, MAKE
IT EVERYBODY'S BUSINESS.

B peronted |

helpful but what about the private sector? What
about the organizations themselves? How is it going
to be done? Awareness, as you know, is crucial and
critical. | am sure you all know shares sent in Inbook,
from Facebook, perhaps the gender index done by
the UN is showing us every year, that we have a cata-
lyst index. We have so many things to upgrade our
awareness. So organizational change practices must
Start with awareness. Starting with company goals,
setting those goals and conducting work fields for
that target, finding the organization’s own barriers
like gender buyers or in promotion.

So in the world of change, here are some examples
| can give you from other organizations in our com-
pany. At least one female candidate is anticipating
a top position, this is a good start. Find the right fe-
male candidate, encourage her to apply like they are
doing in Intel, a global company. Gradual with terms
from maternity leave, the positions with flexible
hours for both men and women, this is something
which is done in Facebook and management men-
torship. An inspirational thing for unity of women
is very helpfull, this is done by Google and by many
other companies. We are having courses in We-
Power for senior management as well. So immedi-
ate guidelines that cannot be disputed are numbers,
data transparency and annual gender index have
greatly helped many organizations to become more
equal and evaluating managers also by their success
in promoting women, make it everybody’s business.
In Traus, an Israeli company, this is done.

The co-management for both men and women can
have different management styles. You know, not
everyone has female management, family manage-
ment or men management orientated and yet for
many these types are combined. Female manage-
ment has great opportunities for the organization. It
adds good listeners, it is willing to ask more ques-
tions before deciding. It has a wider perspective or
interest of all the stakeholders including social is-
sues. Women, more than men, are willing to change
leadership and share it. In the end this is stating the
whole picture. And not only your ego is helping the
company. It brings better results to the organiza-
tion. So | am going with my bracelet here (shows her
bracelet) because we still have a huge problem, we
still have to work on ourselves. Because women have
difficulty to state “T am born to lead”. They find it
much easier to say “l am sharing the leadership” and
this is the difference between men and women. It is
something we should learn. And learning is impor-
tant. We have a joke in WePower we say when of-
fered job, a man will ask when to start. And women
will ask when she can learn more.

And learning is important. Learning is important.
What we teach women is political language. We dis-
covered that this is very helpful. And also learning to
see our own image in the mirror not to be afraid to
lead, not be afraid to take the position, remember
that is co-operation, giving a hand to other women
climbing up the ladder. So fifty percent is a very



siyla ylzde 50’lik oran gercekten ¢cok glcli bir sos-
yal hedeftir. Ancak bu bir toplumsal cinsiyet esitligi
hedefi degildir. Ayni zamanda bu ¢ok blydk bir is
olanagidir.

Nur Ger: Simdi Uctincl konusmacimizla devam ede-
cegiz. Lalla Oumnia El Hassani. Kendisi Proditel ve
Distritel genel midaru. Bu telekomUnikasyon sirket-
lerini Sayin El Hassani kurmus. Kendisi MuHanimet
V. Universitesi Isletme BIUm{ mezunu. Ayni za-
manda doktora derecesi var. Meditel'i 2004 yilinda
kurmus ve daha sonrasinda Distritel ve Proditel'in
CEQ’lugunu Ustlenmis. Bizlere, Ulkesinde strdird-
lebilir toplumsal cinsiyet esitligi calismalarini nasil
yarGttigana, bolgesinde c¢ekilen zorluklar ile nasil
basa ciktigini anlatacak.

Lalla Oumnia Sbai El Hassani: Beni bu 6nemli et-
kinlige davet ettiginiz ve toplumsal cinsiyet esitligi
konusunda konusma firsati sagladiginiz icin c¢ok
tesekkir ediyorum. Benim sunumum (¢ noktaya
odaklanacak. “Oncelikle kadinlarin giiclendiriimesi
neden dnemlidir?” bundan bahsedecegdim. ikinci-
si ise “Fas’ta toplumsal cinsiyet konusunda neler
yaplyoruz?” bundan bahsedecegim. Uclincisi ise
“Kendi kiclk toplulugumuzda ve cevremizde top-
lumsal cinsiyet esitligini gelistirmek icin neler yapi-
yoruz?” bundan bahsedecedim. Hepimiz biliyoruz
ki, Amerika’da 20’nci yUzyilda kadinlarin gug¢lendi-
rilmesi ekonomik bldylmenin baslangiciydi. Dolayi-
slyla hepimiz biliyoruz ki, el ele erkeklerle calisirsak
bircok seyi basarmamiz mimkan. Canki erkekler
Fas'ta sunu soylayorlar: “Kadinlar ¢calisma hayatin-
daki cilginlar.” Tabii ki sorun yok, cilgin olabiliriz ve
is hayatinda yer alabilmek icin ¢ilgin olmamiz gere-
kiyor. Fas’ta calisma hayatinda olmak kolay bir sey
degildir, diinyadaki buttn gelisen Ulkelerde durum
boyledir. Clinkl bazi insanlar, kadinlarin is hayatinda
olmasi gerekliligine inanmiyor. Kadinlarin is yapabil-
meleri, is hayatinda yer alabilmeleri icin birilerinin
bize inanmasi gerekmiyor. Kendimize inanabiliriz,
kadin-erkek, kiz ve erkek cocuklari icin birer rol mo-
del olabiliriz. Toplumsal cinsiyet esitligi konusunda
Fas'ta iyi seyler yapiyoruz. Hikimette bes kadin
bakanimiz var. Parlamentonun temsilcileri arasinda
da ¢cok sayida kadin temsilcimiz gérevlerini iyi yapi-
yorlar. Bununla beraber egitim sektériinde de bircok
kadinimiz var; 6gretim goérevlileri ve Universite rek-
torleri var.

Simdi sizlere, kendi isimden ve sirketlerimi ne se-
kilde kurdugumdan bahsetmek istiyorum. ilk fikrim
zorluklari veya engelleri gérmemekti. Umarim bu
konuda moderatérimiz Sayin Nur Ger’in sordugu
soruya istinaden cevap verebilirim. ilk basta, eger
Ustesinden gelebilecek glcimiz varsa zorlukla-
r gérmeye ihtiyacimiz yoktur. Oncelikle bir vizyon
olustururuz ve bunun Uzerinden gideriz. Arkasinda
bu vizyonu gerceklestirmek icin caba gosteririz.
Benim icin bu bir ilke ve ben bunu sirket degerleri
icerisinde gdérlyorum. Dolayisiyla toplumsal cinsiyet
esitligini de firmalarimin degerleri icerisine aldim.
Buraya gelmeden 6nce kadinlara veya genc kiz ¢a-
lisanlarima “Sizler icin ne yapmaliyim ki toplumsal

iLK BASTA, EGER
USTESINDEN GELEBILECEK
Gilcmiiz VARSA
TORLUKLARI GGRMEYE
IHTIYACIMIZ YOKTUR.
GNCELIKLE BiR ViZYON
OLUSTURURUZ VE BUNUN
ZERINDEN GIDERIZ.
ARKASINDA BU VIZYONU
GEREKLESTIRMEK iCiN
CABA GUSTERIRIZ.

THE FIRST IDEA FOR ME IS
NOT SEE THE HANDICAPS.
WE DO NOT NEED TO SEE
THE HANDICAPS TO SEE IF
WE HAVE THE POWER T0 60
OVER THEM OR NOT. WE DO
NOT SEE THAT. WE SEE THE
VISION AND THEN WE GO
FORIT.

strong social target. But it is not only a gender equal-
ity target; it is also a great business deal. So thank
you very much.

Nur Ger: We thank you as well. Now we will move to
our third guest: Lalla Oumnia Sbai El Hassani. She is
the General Director of Proditel and Distritel, these
are her own companies. She has graduated from
University of MoHanimed V from Management and
then obtained MA in Business Administration Florida
Metropolitan and she has also PhD degree. She has
founded the Meditel in 2004 and now CEO of Dis-
tirel and Prodiitel, they are all technology companies.
She will now tell us first how she managed to sustain
gender equality at her companies and what kind of
obstacles she had during her journey in the region
that she operates. Thank you.

Lalla Oumnia Shai El Hassani: | would like to thank
you for inviting me for this very important and cru-
cial event about gender equality. My presentation
will focus on three points. First of all why empower-
ing women is very important. And two; what are we
doing in Morocco in gender equality. And third point
what | am doing in my small community and envi-
ronment to extend this gender equality. We all know
that in America in the 20th century, empowering
women was the beginning of the economic growth.
We all know that it is not bad if we work hand in
hand with men. Because it is a complimentary work
and we can achieve a lot. Because sometimes they
all tell us in Morocco that women in business are
crazy. So no problem, we can be crazy. We need to
be crazy to be in business. | need to tell you that it is
not easy to be in business in Morocco or maybe in
all the developing countries. Because some people
don’t believe that women being in business. So we
don’t need anyone to believe us to do business, we
can believe ourselves and maybe to be a role model
for women, men, boys and girls. This is the first point.

*.
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cinsiyet esitligini tesvik edebilelim?” diye sordum.
Onlarin cevabi ise “Toplumsal cinsiyet esitliginden
bahsetmeye gerek yok” oldu. Clnku burada sirket-
lerimde 6demeler esit, kadin ve erkekleri ise alma
kosullarim ayni sekildeydi. Dolayisiyla burada bir
seyi tesvik etmenin veya olusturmanin en iyi sekli
buna énderlik etmek.

Bizim camiamizda ydnetisimi saglamak ve toplu-
mumuzdaki kadinlara yardimci olmak icin sirketim
ProditeTin bir fonu var; Proditel Fonu. Bu fon iki
ilkeye dayall olarak calisiyor. Birincisi isletme ink(-
batérlerinin ydnetilmesi, ikincisi ise mikro kredi ku-
ruluslar Uzerine. Kadinlara yardimci olmanin en iyi
kombinasyonunun bu sekilde oldugunu disiniyo-
ruz. Cankd Fas’ta, kirsalda énemli sorunlar mevcut.
Kirsalda kadinlar calisiyor ancak girisimler icerisinde
organize olmus degiller. Yani kayit disi olarak ¢ali-
siyorlar. Dolayisiyla benim temsil ettigim dernek ve
ProditeTin fonu ile bu kayit disi sektdrde calisanlarin
egitim vasitasiyla, Universitede actigimiz kurslar sa-
yesinde kayitl calismaya gecislerini sagladik. Kadin
calisanlarin kayit disindan kayitl alana kaymalarini
sagladik. Cok calisiyorlar ancak girisimlerini nasil or-
ganize edeceklerini bilmiyorlardi.

inktibatérler ve mikro finansmanin bu birlesimi vasi-
tasiyla, kocluk vererek bu insanlarin iki yil sonunda
kendi baslarina is yapmalari imkanini sagladik. Do-
layistyla benim icin en iyi yol onlara yardimci olmak
ve onlara badimsizliklarini kazanmalarini saglamak
olmustur. Toplumsal cinsiyet esitlidi bir istir ve bu
kadinlara yardim etmenin en iyi yolu, finansal olarak
nasil bagimsiz olabileceklerini, islerini nasil kurabile-
ceklerini géstermektir.

Cocuklarina ve toplumlarina ne sekilde bir model
olacaklarini 6gretmekten gecer.

Nur Ger: Tesekklr ediyoruz. Simdi birka¢ dakika-
miz var soru ve cevaplar icin. Herhangi bir sorusu
olan var mi? Konuklarimizdan birisine soru sormak
isteyen var mi? ilk soruyu soran cesur olandir her
zaman oldugu gibi. ilk soruyu ben sormak istiyorum
Sayin Liel Even Zohar’a. Dért ¢cocukla is yasaminizi
nasil dengeleyebildiniz?
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TOPLUMSAL CINSIYET
ESITLIG] BiR iSTiR

VE BU KADINLARA

YARDIM ETMENIN EN

iYi YOLU, FINANSAL
OLARAK NASIL BAGIMSIZ
OLABILECEKLERINi, ISLERINi
NASIL KURABILECEKLERINi
GOSTERMEKTIR.

OUR CLOSE ENVIRONMENT
T0 GET INDEPENDENT AND
AS MY COLLEAGUE HAS
SAID JUST BEFORE GENDER
EQUALITY IS BUSINESS AND
IT WILL GO TO ENTERPRISE
AND THE BEST WAY T0 HELP
WOMEN IS T0 SHOW THEM
HOW T0 BE FINANCIALLY
INDEPENDENT.

B peronted |

| am speaking about what we are doing in Moroc-
co to gender equality. | think we are doing good.
We have five women ministers, a lot of Parliament
representatives and also we have a lot of women
in education sectors, lecturers and president of the
universities.

Now | am going to speak about my business and
how [ did built my own companies. The first idea
for me is not see the handicaps. | hope | will an-
swer to the moderator, Mrs. Nur. We do not need
to see the handicaps to see if we have the power
to go over them or not. We do not see that. We
see the vision and then we go for it. And for me
this is the principle that | put in my company val-
ues, gender equality is in my company values.

Before coming | asked some of my employees es-
pecially girls, women - what | am doing for you to
increase the gender equality. She was “We don’t
feel the need of speaking about gender equality.
Because the salaries are equal and the protocol of
recruiting men or women in my companies are the
same. So | think the best way to equal something
or to raise something is to be the model and to be-
gin by ourselves. To try in our small environment,
to do the governance and to help the women in
our community; my company has a fund which we
call Proditel fund. It is based on two principles.

First one is managing incubators and the sec-
ond one is microcredit organism. This is the best
combination to help women. Because in Morocco
we have the rural issues. We have some women,
they work a lot but they are not organized in en-
terprises. It is informal. My NGO and fund help
them from informal sector to the formal sector
through education, through university courses.
We are trying to help them like this to get from
the informal sector to formal sector. Because
they work a lot but they don’t know how to or-
ganize the enterprise.

This is the both combination, incubators and mi-
cro-finance and coaching them to get independ-
ent by themselves after two years. For me the best
way is to be model and to help our small environ-
ment, our close environment to get independent
and as my colleague has said just before gender
equality is business and it will go to enterprise and
the best way to help women is to show them how
to be financially independent, how to build their
own business and how to build others and how to
be a model to their children and their community.

Nur Ger: We thank you as well. We have few min-
utes for questions and answers. We would like to
ask to audience if they have any questions to ask
our guests. | take my chance to ask the first ques-
tion. How did you manage with four children work
life balance?

Liel Even Zohar: They are not so young anymore.
My youngest one is 13 and my oldest one is 22.



Liel Even Zohar: Artik o kadar kiicUk degiller. En kii-
cUgu 13, en blylugu 22 yasinda. Neyse ki evde bir
partnerim yani esim var. zTabii ki bir isbirligimiz, is
bdlUmimuz var. Esim yardimci oluyor ve kadinlar
bir destek olmaksizin aileden, esten yardim olmak-
sizin toplumdan yardim olmaksizin tabii ki kendi
baslarina bunu yapamaz. Gen¢ neslin buna sahip
oldugunu dustinlyorum. Bizim neslimizde burada
bir bosluk vardi. Ancak giinimuzde bu yeni birsey
degil. Bircok arkadasimin hem kariyeri hem de co-
cuklari var. Birlikte yUrdtebiliyorlar.

Nur Ger: Umariz bircok erkek, esiniz gibi érnek olur.
Buyurun litfen. Sorunuzu sormadan énce kendinizi
tanitir misiniz?

Soru: ismim Nursel. TUSIAD’da Sayin Nur Ger ile be-
raber calistyorum. Toplumsal cinsiyet konusu ile ilgili
calismalar yUritlyoruz. Meslek hayatimda ise bir
Universitede 6gretim gorevlisi olarak c¢alisiyorum.
Bildiginiz gibi gliclenmemiz gerekiyor.

Kadinlari liderlige striklememiz gerekiyor. Ancak
kadinlari liderlige itmenin, glc¢lendirmenin belli bir
yolu var mi? Bunu yapmak icin bir metodoloji var
mi acaba?

Niliifer Cagatay: Uzginim, soruyu tam olarak anla-
madim. Metodolojiden kastiniz nedir?

Soru: Ornegin bircok egitim programi mevcut. Bu
egitim programlari kadinlarin is glctne katiimasi
icin ve basariya ulasmalari icin var. Ama kadinlarin
bu programlara katilimini saglamak icin herhangi bir
yol var midir? Kadinlarin bu programlara katihm ge-
reksinimi konusunda farkindalik yaratmamiz icin ne
yapmamiz gerekiyor?

Liel Even Zohar: Biz Ulkemizde neler yapiyoruz bu
konuda yanit verebilirim. Ulkemde, bitin belediye-
lerle calisiyoruz; glcla kadinlarla calisiyoruz. Bu ka-
dinlar sadece kidemli degil, farkli pozisyonlarda da
calistyor. Karar verici pozisyondalar ama tabii ki bu
istekle ilgili bir sey. Eger kadinlarda bu istek varsa
ve bu egitim programlarina katilirlarsa, tabii ki sonu¢
daha iyi olacaktir. Bu sadece sizinle degil ama ayni
zamanda kuruluslarla da ilgili bir konu.

Nur Ger: Eder konumlarinda basarili olan kadinlar
daha fazla 6rnek olursa, bu tabii ki diger kadinlari da
tesvik edecektir. Onlarin da bir farkindalik kazanma-
larina sebebiyet verecektir.

Niliifer Cagatay: BM Kadin Birimi olarak WEPs
calisma grubunun bir parcasiyiz. Turkiye icin bir
WEPs uygulama kilavuzu gelistirilmis durumda.
BM Kadin Birimi, 14 tlkede bu kilavuzun gelistiril-
mesi ve her Ulke icin kendini dederlendirme arac-
lar1 diizenleniyor.

Tabii bu tar egitimleri gerceklestirmemizin neden-
lerinden bir tanesi, bu Ulkelerde WEPs’e katilimi ve
firmalarin WEPs imzacisi olmalarini saglamak. Bu-
nunla beraber bu programlari daha fazla nasil arti-

BM KADIN BRiMi OLARAK
WEPS CALISMA GRUBUNUN
BIR PARGASIVIZ. TURKIYE
iGIN BiR WEPS UYGULAMA
KILAVUZU GELISTIRILMiS
DURUMDA. BM KADIN
BIRIMi, 14 GLKEDE BU
KILAVUZUN GELISTIRILMESi
VE HER GLKE iGIN KENDINi
DEGERLENDIRME ARAGLARI
DUZENLENIYOR.

S UN WOMEN, WE ARE
PART OF THE WEPS
WORKING GROUP, WEPS
IMPLEMENTATION GUIDE
IS BEING DEVELOPED FOR
TURKEY. AS UN WOMEN,
WE HAVE OTHER FOURTEEN
COUNTRIES TO DEVELOP
THIS GUIDE AND SELF-
ASSESSMENT TOOLS AND
SO ON.

We started young. And | have a partner at home,
my husband is a full partner. | have a full partner-
ship, of course | had a lot of help from my late
mother and all the family. But actually, don’t think
that women can achieve things outside the home
without family support, from husbands even from
society. The younger generation has this alreadly.
In our generation it was opening and breaking the
ceilings. But today [ think it is not new anymore.
A lot of my friends have a career and a couple of
kids as well.

Nur Ger: We wish that so many husbands will also
be like yours and your husband would be an ex-
ample to many others in our region and the world.
Yes please can we have your question?

Audience: This is Nursel. | am with Sayin Ger in
TUSIAD working in the gender issue. But in my
no professional life at the moment, | am a faculty
member in a university. My question is that, you
all know the abstract, is there any way on how to
reach, how to empower, how to push women on
the leadership? Is there any methodology or the
way to do this? Thank you.

Niliifer Cagatay: | am sorry, | could not quite un-
derstand the last part of your question. Is there any
methodology for training...?

Audience: | mean there are many training pro-
grams... There are lots of training programs to de-
velop the women to participate to workforce and
to go up on the ladder. That is fine, but is there any
way to make the participation of women to those
programs, how to convince them? This is simple,
because if you get them that is fine. How could
make them to aware about the need to participate
in these programs?

Liel Even Zohar: | have some answers from what
we are doing in our country. Because we are work-
ing with all the municipalities in other countries,
we are working with the strong women. We also
have wise people who are in the medium stage of
the work. You know, in the medium positions not
in higher positions, they come to our courses and
training programs in order to understand what we
have done to become seniors and decision mak-
ing positions. So it is all about you. If you have
that ambition and if you are participating in those
training programs probably you will do better, so
this is about you as well as the organizations.

Nur Ger: If women come across more examples of
other women who have been successful and re-
spectable in their positions, in their careers, then
it will be encouragement for them to come into
the same pool.

Prof. Dr. Niliifer Cagatay: As UN Women, we are
part of the WEPs working group, WEPs imple-
mentation guide is being developed for Turkey. As
UN Women, we have other fourteen countries to
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rabiliriz buna bakmak da énemli. Yine bizim yapti-
gimiz calismalardan baska biri ise BM Kadin Birimi
olarak sivil toplum érgUtleri, hUikiimetler ve 6zel sek-
toérle isbirligi yapiyoruz ve toplumsal cinsiyete du-
yarl bltceleme projeleri Ustiinde calisiyoruz. Bunu
belediyeler diizeyinde yapiyoruz.

Ornegin Kadin Dostu Belediyeler Projesi var. Top-
lumsal cinsiyet esitsizliginin analiz edilmesi ve kamu
kaynaklarinin toplumsal cinsiyet esitliginin sagdlan-
mas! konusunda tahsisati ile ilgili hem merkezi hem
de belediye adina bu calismalar yuratilebiliyor.

Soru: Ben Mehmet Ali Glral, emekli akademisyenim.
Amerika’da Glass Ceiling (erkek bireylerin baskin
oldugu isletmelerde kadin ¢alisanlarin ilerlemesine
olanak saglamayan soyut bir engel) 6nemli sorun-
lardan bir tanesi. Sayin Zohar’a sunu sormak istiyo-
rum. Bu durum Israil’de, hem &zel sektdrde hem de
devlet kurumlarinda nasil bir sekilde ele aliniyordu?

Liel Even Zohar: Oncelikle kendimden bahsetmeme
izin verin. Son secimlerde kendi sehrimde belediye
baskan adaylydim ve maalesef kazanamadim; yok-
sa burada olmazdim. Fakat aday oldugum sirada biri
bana, bir kadinin belediye baskani olup olamayacadi
konusunda soru sormustu. Bu c¢ok ciddi bir soru ve
sorunlarimiz oldugu anlamina geliyor. israil'de tutu-
cu bir toplumumuz var, cok dindar olanlar vardi. Cin-
siyet konusu her zaman gindemde olan bir konu.
Cok blyUk bir sorun oldugunu séylemem gerekiyor.

Mesela Turkiye’de eger 80 belediye baskanindan
20’si kadinsa, durumunuz ¢ok daha iyi diye disin-
mem gerekiyor. (Nur Ger: Bizde bu oran sadece
ylzde 2.) Biz Ulke olarak, henlz tam anlamiyla iyi bir
pozisyonda degiliz ve bunu degistirmek icin blylk
caba sarf ediyoruz. Otoriteler de ¢cok blyUk destek
vermeli. Dolayisiyla 6zel sektoér, devlet ve STK'lar
yapllacak bir isbirligi, bu konuya ¢dzim getirecektir
diye dastntyorum.

Nur Ger: iki soru daha alabiliriz. Vaktimiz darald,
|utfen kisa olsun.

Soru: Ben Kayseriden Safak Civici. Sayin El
Hassani'ye sormak istiyorum. Proditel Fonu’ndan
bahsettiniz. Ka¢ tane kadin girisimciyi destekledi-
niz bugiine kadar ve bu fona ne kadar bir tahsilatta
bulunuyorsunuz? Bununla ilgili olarak gelirinizden
ayirdiginiz bir ytizde ifade edebilir misiniz?

Lalla Oumnia Sbai El Hassani: Bu fonda isletme
inkUbatorleri ile ilgili olarak 6zel kombinasyon var.
Girisimciler icin iki yillik bir kredi veriliyor ve ylzde
50 kazancimiz var. Ayni zamanda Fas operatorin-
den bir partner ve destekcimiz de var. Bu da 6nemli.
Genel gelir Uzerinden ytzde 5 oraninda veriyoruz.
Bizim yonetim sistemimiz bu.

Soru: Ben Doktor Figen Sayin. Akdeniz Girisimci
is Kadinlari Dernegi Baskanr'yim. Siz degerli lider
kadinlara sunu sormak istiyorum. Dlnya Ekonomi
Forumu uzmanlari diyor ki, “Kadin-erkek esitsizligi
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MESELA TURKIYE'DE EGER
80 BELEDYE BASKANINDAN
20°S1 KADINSA, DURUMUNUZ
COK DAHA iYi DIV
DUSUNMEM GEREKIYOR.
(NUR GER: BIZDE BU ORAN
SADECE YUZDE 2.)

MAYORSHIP FOR EXAMPLE,
YOU HAVE 20 FEMALE
MAYORS OUT OF 80
SOMETHING. RIGHT?

S0 YOU ARE IN A MUCH
BETTER POSITION THAN WE
ARE, (NUR GER: WE HAVE
ONLY 2 PERCENT)

B peronted |

develop this guide and self-assessment tools and
so on. Of course one mechanism of having these
kinds of trainings is in the context of countries
which are signing for WEPs and of course at these
gquides actually give guidance on how to develop
more of these programmes and to encourage
women to participate in these. Another thing that
we work on as UN Women is we have been pro-
moting and working on in partnership with civil
society, with governments and with private sector.
We have been working on what is called gender
responsive budget projects. In Turkey this was
also undertaken for several period of time at the
level of municipalities (Kadin Dostu Belediyeler
Projesi). Of course one can institute, start with a
lot of training about gender inequalities, gender
analysis or equalities and at very practical levels
including at the level of analyzing actually the al-
location of public.

Audience: This is Mehmet Ali Gural, retired aca-
demic. | would like to have a question to Mrs. Zo-
har. In discriminating women, glass ceiling is @ ma-
Jor problem. Even today in United States. | would
like to ask Mrs. Zohar. What is the situation in that
case in Israel both in private and public organiza-
tions? Thank you.

Liel Even Zohar: First of all, let me tell you about
myself. | was running for mayor ship in my home-
town in the last election, unfortunately | was not
winning, otherwise | wouldn’t be here. But while
| was running, | was asked if it’s possible for a
woman to be a mayor. And this was a serious
question. So of course we have the problem. We
have conservative societies in Israel, very reli-
gious ones, we have problems there and then
others who think we are heading in the right di-
rection because people are becoming more and
more educated, and the gender issue is on the
table all the time. Even with government help,...
| can’t say we haven’t got a problem, we have a
huge problem.

Mayorship for example, you have 20 female
mayors out of 80 something. Right? So you are
in @ much better position than we are, (Nur Ger:
we have only 2 percent). You have 20, we have
6. We are not in such a good position and yet we
are making great efforts. So the combination be-
tween the private sector and NGO’s and the gov-
ernment can bring the change.

Nur Ger: | would have 2 more questions. Flow
much time do we are left even? Practically no
time they told me. Please make it short.

Audience: It is a very short question. This is
Safak Civici from Kayseri. | have a question is to
Mrs. Sbai El Flassani. You talked about Proditel
fund. Could you tell me how many women en-
trepreneurs you have supported so far and how
much budget do you allocate to this fund? Is it
some percentage from your overall income?



ancak 170 yil sonra giderilebilecek.” Bu oran 117 yildi,
kisa stire 6nce 170 yil oldu. 170 yilda esitligi nasil ya-
kalayacadiz? Yetki sizde olsaydi, ilk olarak acil hangi
konuyu ele alip diizeltirdiniz?

Bir tespitte de bulunmak istiyorum. Boélgemizde
yaptidimiz bir calismada kadinlarin 6zellikle mob-
binge maruz kaldigini tespit ettik. Bu zirvede tim
kadinlara artik Glkemizde girisimcilide mobbing ol-
dugunu telaffuz etmemiz gerektigini ifade etmek
istiyorum. Bu oran kadinlarda ylzde 63 oraninda.
YUzde 10 oraninda fiziksel taciz ve siddet var. Bu ko-
nuda galiba yasal anlamda Ulkemizde de bazi sey-
ler yapmak ve bu literatire “Girisimcilikte mobbing
var”1 yerlestirmek gerekiyor.

Niliifer Cagatay: Eger bu konuda karar verme yet-
kim olsaydi, kamu kaynaklarinin toplumsal cinsiyet
esitsizligini ortadan kaldirilacak sekilde kullaniima-
sini isterdim. Kamu destekli altyapinin olmasini is-
terdim. Mesela bakim hizmetlerinin desteklenmesini
isterdim. Sadece cocuk bakimi konusu degil, aslinda
kamu kaynaklarinin ve vergilerin gerektigi sekilde
olusturulmasi gerektigini dtstniyorum. Erken dé-
nem erkek ve kiz cocuklarinin egitimi deyine énemli
konulardan bir tanesi.

Lalla Oumnia Sbai El Hassani: Ulkem Fas'ta, egitim
sorunumuz var. Bu nedenle kiz ve erkek cocuklari
arasindaki farkliligi ve boslugu azaltmak icin elimiz-
den geleni yapiyoruz.

Liel Even Zohar: Ben yonetmelik derdim. Clnk{ bu
sureyi azaltmak icin belli bash hususlarin diizenlen-
mesi gerekir. Saniyorum ki 6zel sektdriin sorumlulu-
Jgu cok dnemli. Ancak burada gui¢, hikiimetin elinde
bulunuyor.

Nur Ger: Ben sdyle sdyleyeyim, tim zihniyeti degis-
tirmek icin calisirdim ki birlikte yapabilelim bu degi-
sikligi. Bu zamani azaltabilelim.

170 yil degdil ama elimizden geleni yapacadiz bu si-
reyi azaltmak gelecek nesil adina bunun gercekle-
sebilmesi icin elimizden geleni yapacagiz. Hem ko-
nusmacilarimiza hem de bizi dinleyen katilimcilara
tesekkir ediyorum.

EGER BU KONUDA KARAR
VERME YETKIM OLSAYDI,
KAMU KAYNAKLARININ
TOPLUMSAL CINSIYET
ESITSIZLIGINI ORTADAN
KALDIRILACAK SEKILDE
KULLANILMASINI iSTERDIM.

IF | HAVE THE DECIDING
POWER, | WOULD MAKE SURE
THAT PUBLIC RESOURCES
ARE USED IN WAYS THAT
ENHANCE AND CREATE
GENDER EQUALITY.

Lalla Oumnia Shai El Hassani: | have a special
combination in this fund between the managing
incubators. So we provide two years loan for en-
trepreneurs. And we are taking about 50 at the
same time. So we have the support of for Moroc-
can operator which is the partner. This is very im-
portant. And do we give like 5% from the overall
revenue. This is our way of management.

Audience: Thank you to all of you. This is Med.
Doctor Figen Sayin. | am the president of Medi-
terranean Women Entrepreneurs Organization. |
would like to ask you the world experts specially
say that the gender inequality between men and
women would be only balanced after 170 years.
If you have the authority, what would you tack-
le with firstly so that to correct this inequality?
Also | would like to also make a finding here. In
a regional study we carried out we have identi-
fied that women are subject to mobbing. In this
Summit | would just like to say that this mobbing
is about 63%. It is said in the community that
“you cannot do this; you cannot do that because
you are a woman”. And about there is some-
times physical arrestment and abuse to women
when they want to do anything. | think in litera-
ture we should place that there is a mobbing in
entrepreneurship.

Prof. Dr. Niliifer Cagatay: If | have the deciding
power, | would make sure that public resources
are used in ways that enhance and create gender
equality. Example of that | gave very important
area of intervention is to create publicly sup-
ported infrastructure of care because this is the
single important impediment to women’s labour
force participation in the monetized part of the
economy on equal terms with men. And we actu-
ally have done research to show them. (Audience:
This with child care.) Not just child care. Actually
equitable use of public resources in taxation and
that is fundamental and then provision of child
care, early childhood education for girls and boys
is the main situation.

Lalla Oumnia Shai El Hassani: Speaking about like
my country and giving Morocco as an example, we
have a huge education issue. So we are trying our
best to reduce the gap between boys and girls.

Liel Even Zohar: | would say regulation. Because
you must have regulated these issues. Especially
in the governmental public areas. | think respon-
sibility of the private sector is very important. But
actually the power is in the hands of government.

Nur Ger: | think | would work strongly on changing
minds. We will do it together. We don’t have 170
years to wait. We will work hard to shorten this
period with best of our abilities. And I strongly be-
lieve that the change is already in our own lives.
The change will come faster for the upcoming
generations. | would like to thank our panelists
and thank you our guests for listening us.
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TURKONFED IDK Komisyonu, Strdirtlebilir Ekono-
mide Kadinin RolU Zirvesi’nin ikinci oturumu “Kadin
Girisimciligi Ekosisteminin Parcasi Olmak” ana te-
masina ayrildi. EY Turkiye is birligi ile dizenlenen
panelin moderatéri EY EMEIA (Avrupa, Orta Dogu,
Hindistan, Afrika) Blylyen Pazarlar Lideri Demet
Ozdemir idi. Big Chefs CEOQ’su Gamze Cizreli, Alarko
Holding Yénetim Kurulu Uyesi Leyla Alaton ve Ka-
din Girisimcileri Dernegdi (KAGIDER) Yénetim Kurulu
Baskani Sanem Oktar da panelistler arasindaydi.

Moderator Demet Ozdemir:

Hos geldiniz. Bu panel, gercekten, beni son derece
heyecanlandiriyor. Bu konu Gzerinde, hem kendi ka-
riyer yolculuklarinda hem de kadin olarak yasadik-
lanyla, is dinyasinda ¢ok farkl deneyimlere sahip
Uc degerli panelistle beraberim. Kadinlar, diinya-
da blylme potansiyeli cok yiksek olan bir pazar.
Dlnyada kadinlarin toplam gelirlerinin, énimuz-
deki bes yil icerisinde 13 trilyon dolardan, 18 trilyon
dolara ¢ikmasi bekleniyor. Aradaki 5 trilyon dolar
kadar 6nemli bir fark, hali hazirda Cin ve Hindistan
gibi blyUk Ulkelerin, toplam gayrisafi milli hasila-
sinin bldydme beklen - tisinden cok daha yUksek.
Bunu bizler yapacagdiz. Bu konuda Dlnya Ekono-
mik Forumu’nun her yil yayinladigi Kiresel Cinsiyet
Esitligi raporu var. Bu rapor, 2016 yilinda, “Kadinlarin
erkeklerle esit temsil edilmeleri icin 170 yil daha gec-
mesi gerekiyor” dedi. Ernst&Young (EY) olarak, “Biz
ne yapacadiz?” dedik. Bu sireyi beklemeyecegiz.

Bildiginiz Uzere, uluslararasi bir sirketiz ve bunu da
global 6nceliklerimiz arasina koyduk. Benim de yo6-
netim kurulu Uyesi olarak ¢alistigim bu kadin ajanda-
sinda, her pazarda farkli inisiyatifleri hayata gecirdik.
Girisimci Kadin Liderler programi da bu cercevede,
dUnyanin 45 Ulkesinde uygulanmakta olan bir prog-
ram. Gecen sene, bunu ilk defa Tlrkiye'ye getirme-
nin mutlulugu ve gururunu yasiyorum.

Birazdan detayli anlatacagim ve kisa bir video gds-
terece@im. Hatta aramizdan bazilarini ve cevreniz-
deki insanlari da programa davet edecegim; “Ge-
lin bizimle olun, biz size destek olalim” diyecegim.
Bu program hakkinda daha detayli bilgi vermeden
once, dederli panelistlerimize bir soru ile baslayaca-
gim. Hep birlikte kadin girisimciligi masaya yatirip,
sohbet edecegiz.

Sevgili Gamze dncelikle senden baslayalim. Girisim-
ci bir kadin olarak uzun yillardir TUrkiye’de deneyi-
me sahipsin. Deneyimlerin cercevesinde kadinlarin
hayatinda yarattiklari farklar ve beraberinde yasa-
diklar zorluklar neler? Bize bahseder misin?

Gamze Cizreli: Evet, gercekten is diinyasinda kadin
olmanin zorluklari, hem KAGIDERde hem de kendi
aramizda hep tartistigimiz bir konu. Ben bir kadin
girisimci olarak, aslinda deneyimlerimi ¢cok paylas-
ma firsatl buldum. Belki birtakim zorluklar, sektor-
den sektére fark ediyor olabilir ama aslinda genel
sorunlar hep ayni. En blytk sorunumuz bence, ka-
din girisimcinin éndndeki sermaye erisimi. Ayni so-
runu ben de yasadim. Kadinlar dncelikle bankacilik

GIRISIMCI KADIN LIDERLER
PROGRAMI DA BU
GERCEVEDE, DUNYANIN 45
ULKESINDE UYGULANMAKTA
OLAN BiR PROGRAM. GECEN
SENE, BUNU iLK DEFA
TURKIYE'YE GETIRMENIN
MUTLULUGU VE GURURUNU
YASIYORUM.

IN THIS CONTEXT

THE PROGRAMME OF
ENTERPRISING WOMEN
LEADERS IS IMPLEMENTED
IN 45 COUNTRIES OF

THE WORLD. | AM HAPPY
AND TAKE THE PRIDE OF
BRINGING IT T0 TURKEY FOR
THE FIRST TIME LAST YEAR.

The second session in the “Summit on the Role
of Women in Sustainable Economy” organized by
TURKONFED IDK Commission was allocated to the
theme “Female Entrepreneurship: Being part of the
Ecosystem.” The moderator in the panel discussion
organized in cooperation with EY-Turkey was Dem-
et Ozdemir, EY EMEIA (Europe, Middle East, India,
and Africa) Emerging Markets Leader. Panellists
were Big Chefs CEO Gamze Cizreli, Alarko Holding
Executive Board Member Leyla Alaton and Sanem
Oktar, Chair of the Executive Board of Women En-
trepreneurs Association (KAGIDER).

Moderator Demet Ozdemir:

Welcome to you all. This panel discussion really ex-
cites me. On this theme | am together with three
valuable panellists having their distinctive experi-
ences in business world in terms of both their ca-
reer paths and what they lived as women. Women
constitute in the world a market with very high
potential for growth. The total income of women
globally is expected to climb from 13 trillion to 18
trillion dollars within the coming 5 years. The dif-
ference of 5 trillion dollars is presently much higher
than what corresponds to expected GDPs of such
large countries as India and China. And it is us who
are going to do it. Here we have the Global Gen-
der Gap Report annually published by the World
Economic Forum. In the report published in 2016
it is said “170 years from now on are necessary for
equal representation of women with men. As Ernst
&Young (EY) we said “So what are we going to do?”
We won’t wait that long.

As you know we are a global company and we in-
cluded this in our priorities. Along with this agenda
of women in which | work as an executive board
member we realized different initiatives in each
market. In this context the programme of Enter-
prising Women Leaders is implemented in 45 coun-
tries of the world. | am happy and take the pride
of bringing it to Turkey for the first time last year.
I'll be shortly giving you the details and showing a
short video. Further, I'll invite some of you and peo-
ple around to the programme, I'll say “Come, be
with us and we’ll support you.” Before giving you
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sistemimiz hakkinda bilgilendiriimeli. Ne kadar iyi
fikriniz olursa olsun, ne kadar iyi distnceniz olur-
sa olsun, eger aileden bir sermayeniz; bir arkadas,
es, dosttan gelecek bir kaynaginiz yoksa bankadan
kredi almak zorundasiniz Bu da ancak, Gzerinize bir
gayrimenkulln ipotek gosterilmesi yani teminat
gobstermenizle mevcut olabiliyor.

Ne yazik ki Turkiye'de aileler, esler hicbir sekilde
kadinin Uzerine gayrimenkul vermiyor. TUrkiye'de
bu oranlar zaten daha 6nce de verilmisti; baktigi-
mizda cok distk oldugunu goériyorsunuz. Sanirim
Turkiye’de su an, toplam gayrimenkulln yizde 10°u
kadinin Uzerinde gdzUklyor. Gordiginiz Uzere bu
kadar dustk bir oran. Oyle olunca tabii, teminat
gostermekte zorluk ¢ekiliyor, finansa erisim kaynak-
lar azaliyor. Yani bir fikriniz varsa da bunu hayata
gecirecek paraya ulasmakta blyUk zorluk yasiyor-
sunuz. Bunu kendi adima 2007 yilinda ilk isimi ku-
rarken yasadim. Bes bankanin kapisini caldiktan
sonra altinci bankayi zor ikna ettim. Bu en édnemli
sorunlardan biri.

Bir diger ikincisi; toplumun kadin (izerinde getirdigi
belli roller var. Cocuk bakimi, ev isleri, yash bakimi
gibi... Bundan dolayi da ne yazik ki, toplumumuzda
kadinlari, ailesi, esi, abisi, babasi girisimci olmak icin
yireklendirmiyor. “Elinin hamuruyla bu islere bulas-
ma!” deniyor. Daha belirli saatlerde baslayip biten
-sabah dokuz aksam alti gibi- eve normal saatte
donebilecekleri islerde calismalarini istiyorlar. Tabii
girisimcilik zor bir slrec. Pek ¢ok isi ayni anda yap-
may! gerektiren bir stirec. Neticede iki &nemli zorluk
var kadinin girisimci olmasini Tlrkiye’de engelleyen.
Ama yarattigimiz bir takim farklarimiz da var. Ben
kendi adima sunu sdyleyebilirim. Aslinda kadina bi-
cilen bu rollerin getirdigi bir takim avantajlar da olu-
yor. Kiz cocuk erken yastan itibaren evinde kardesi-
ne bakiyor, ev islerine daha cok yardim ediyor. Oyle
olunca da ayni zamanda bircok isi yapabilme yete-
negi gelisiyor. “Multi task” dedigimiz bu olay aslinda
kadina cok 6zgl bir sey. Hakikaten kendi hayatima
baktigimda, benim iki tane oglum var. Ayni zaman-
da sosyal hayatim var, annem yasli. Ben de aslinda

EGITIMi TAMAMLAMA
KADAR AYNI SEKILDE
ALDIGINIZ EGITIME GORE
DOGRU ISE YERLESMENiZ
DE COK ONEMLI. BUTUN
ISTATISTIKLER GOSTERIYOR
Ki 1Yi EGITIM ALMIS
KADINLARIN Y{zDE 72
ORANINDA ONIVERSITE
MEZUNU OLDUKLARINDA
ISE GIRME OLASILIGI COK
YUKSEK.

YOUR PLACEMENT IN THE
RIGHT BUSINESS AS A
RESULT OF EDUCATION IS AS
IMPORTANT AS COMPLETING
YOUR EDUCATION. ALL
STATISTICS SHOW THAT 72
PER CENT OF UNIVERSITY
GRADUATE WOMEN FIND
JOBS.

ronted |

more detailed information about this programme
I'll start by putting a question to our valuable pan-
ellists. Together, we’ll place the issue of women’s
entrepreneurship on the table and discuss it.

Dear Gamze, let’s start with you. As a woman entre-
preneur you have a long experience in Turkey. From
the perspective of your own experience, what this
endeavour brings in as difference and difficulties?

Gamze Cizreli: Yes it is true that difficulties of be-
ing @ woman in business life is an issue we keep dis-
cussing in both KAGIDER and among ourselves. As
an entrepreneur | have actually found many oppor-
tunities to share my experiences. Maybe difficulties
differ from one sector to another, but in essence
they are all the same. | think our most important
problem is access to capital. | faced the same prob-
lem. So women must first be informed about our
banking system. No matter how good your busi-
ness idea may be, if there is no fund coming from
your family or source from your close circles you
have to apply for bank loan. But this is possible only
if you can provide collateral, real property.

Unfortunately families and males do not register
any real property on the name of women in Turkey.
The rates have already been given and they are
quite low. If | am not mistaken, presently it appears
that women have their title on only 10 per cent of
total immoveable property, which is very low. It is
therefore only natural, in these circumstances, to
give collateral and access funding sources. In oth-
er words you face serious difficulties in access to
funds even if you have really good business ideas.
| personally experienced this back in 2007 when |
started my own business. After knocking the door
of five banks | could barely convince the sixth one.
This is one of the most serious problems we face.

Another one is specific roles that society assigns
to women. They include household chores, child
and elderly care... As a result, unfortunately fami-
lies, husbands, elder brothers and fathers do not

38 - “SURDURULEBILIR EKONOMIDE KADININ ROLU”




pek cok isi, ayni anda gotirebiliyorum. Demek ki ka-
din, aslinda ayni isi pek ¢ok alanda yénetebilme gii-
ciine sahip. Bu bir kere, bir avantaj. ikincisi, girisimci
olmak icin hayal giictine ihtiyac duyulur. Kadinlarin
hayal glict cok ylksektir. Daha yaraticiyiz. Tabii giri-
simcilik serliveninde bir arti kazandiriyor bu durum.
Duygusal zekamiz daha yUksek, daha kolay iletisim
kuruyoruz, daha c¢6zUm odaklyiz. Tartismalarda
veya herhangi bir sorunda, bir erkede gbre daha
kolay ¢dztme ulasiyoruz. Bunlar da aslinda kadinin
dogasinda olan, girisimci olmasinda avantaji olabile-
cek dzellikler. Bir &nemli 6zellik daha var. Kadin daha
glvenilir. KAGIDER ve Garanti Bankas’'nin ortaklasa
dizenledigi Kadin Girisimciligi Yarismasr’nda, Ga-
ranti Bankasi Genel MtdUr Yardimcisi Nafiz Karade-
re her seferinde bu konunun altini ¢iziyor ve kadinla-
rin kredileri geri 6deme oraninin, erkeklere gére ¢cok
ylksek oldugunu belirtiyor. Biz kadinlar borcumuza
sadigiz, s6zUmUzdn arkasinda duruyoruz. Daha gU-
veniliriz. Bunu da bir avantaj olarak nitelendirebiliriz.

Demet Ozdemir: Bu son soyledigin konu, kadinin
daha sadik olmasi gercedi kurumsal dinyada da
gecerli. Kadinlar daha uzun sireler ile kurumlarda
calisiyor. Erkekler cok daha sik ve firsatci bir sekilde
farkh kurumlara gecebiliyor. En azindan istatistikler
ve arastirmalar bunu teyit ediyor. Dolayisiyla o 6zel-
likler, hem girisimcilikte hem de kurumsal hayatta
6ne cikiyor sanirim.

Sevgili Leyla Alaton, sizin yolculugunuz ¢cok daha
farkli. Deneyimleriniz cercevesinde ayni soruyu size
de ydneltmek istiyorum. is hayatinda kadinlarin hem
yasadigi zorluklar hem de yarattidi farkliliklar neler?
Neler gézlemlediniz ve ne distindiniz?

Leyla Alaton: Yasimi ortaya cikartacak saptama-
larda bulunacadim i¢in Gzgindm ama ne yapalim
hayat bu. 1986 yilinda Amerika’dan dondigimde,
kendimi kurucularinin hayatta oldugu bir holding
blnyesinde buldum. Erkek dominant bir diinyaydi
yapilan isler acisindan. insaat, altyapi, 1sitma, hava-
landirma, sogutma butldn erkeklerin ilgi alani olan
muhendislik agirlikli sektorler. Ciddi bir erkek diin-
yasinda buldum kendimi. Bunu hi¢ sorgulamadim.
Bogda burcuyum, neyse gercek odur; yani hi¢ prob-
lemim yok gerceklerle ve hayal diinyasi ile isim ol-
maz. Gercekler buysa, “Ya bu deveyi giidersin ya da
bu diyardan gidersin” kardesim. Eger ¢ok istiyorsan
orada olmak, “You take it like that as this.” O erkek
dUnyasinda oldum ve onu ¢ok normalmis gibi karsi-
ladim. Fakat bugtin geriye déntp baktigimda ki, ilk
glinden bu yana 25-30 senedir bu kadin islerin icin-
deyim. ilk glinden beri inandim. ilk giinden beri yurt
icinde ve yurt disinda bu esitligin faydalarini, esit-
lige olan inancimi her firsatta dile getirdim. Bugin
KAGIDER olarak hakikaten hepimizin geldigi ver,
blyik micadele ve ugraslardan sonra dolayidir. En
azindan bir farkindalik yarattik. Bu toplantilari her
zaman, son derece 6nemserim. Hicbir zaman bos is
oldugunu disinmem. Medyanin buna yer vermesi
cok 6nemli. Kendimiz zaten bir yere geldik ama rol
modelligin rehberligi, gen¢ kadinlara verilecek olan
ilham son derece 6nemli. BlylUk mesakkatlerle bir

KADINLARIN YOLUNU
ACMAK, BASKA KADINLARA
BU ILHAMI VERMEK AYRI BiR
HAZ. BUNU YASAMAKTAN
KENDINizi ESIRGEMEYIN.

AS WOMEN WE ARE
SOMEWHERE ELSE NOW WITH
OUR ASSOCIATIONS. OUR
JOY IS GREATER WHEN WE
DO SOMETHING NOT FOR
OURSELVES BUT OTHERS.

encourage women to enterprising. It is usually said
“You should not get into such things with your
doughy hands!” If they work, they are expected to
have strictly reqular working hours like leaving home
at 09:00 and returning at 18:00. Of course entre-
preneurship is a difficult course. It requires doing
too many things at the same time. In sum, there are
two difficulties that bar women’s entrepreneurship
in Turkey. Bu we also have some differences that
we created. Personally | can say there are some ad-
vantages that these roles assigned to women bring
along. Starting from young ages girls take care of
their younger siblings and help in household work.
So they develop skills and talent to take care of many
things together. This phenomenon that we call “mul-
ti-task” is specific to women. Looking at my own
life, | have two sons; | have my social life; my mother
is aged, and | can handle many things at the same
time. So we see women as having skills to do this and
this is an advantage. Secondly, you need imagination
for entrepreneurship and women have much of that.
We are more creative and of course this gives us an
additional plus in our entrepreneurship venture. Our
emotional intelligence is also higher, we communi-
cate more easily and we are more solution focused.
In debates or in any problem we can find solutions
easier than men. In fact these are inherent in the na-
ture of women and bonuses for entrepreneurship.
One more feature Women are more trustworthy... In
the Enterprising Women Contest organized jointly
by KAGIDER and Garanti Bank, Bank Deputy Direc-
tor underlined this on every occasion and said the
rate of women’s loan repayment is quite higher than
that of men. As women, we are loyal to our word and
debt. We are more reliable and can consider this as
another advantage.

Demet Ozdemir: The last point you made, the fact
that women are more loyal is valid in corporate
world as well. Women’s retention in corporations is
longer. Men, on the other hand, watch opportuni-
ties and move to others. Statistics and surveys con-
firm this. So | think these features come to the fore
in both entrepreneurship and corporate life.

Dear Leyla Alaton your journey is quite different. |
want to put the same question to you. What busi-
ness life brings to women in terms of both difficul-
ties and different experiences? What are your ob-
servations and thoughts?

Leyla Alaton: | am sorry that | am going to make
some statements that reveal my age, but that’s
the way it goes. Returning back from the US in
19861 found myself in a holding whose founders
were alive. It was a male dominant environment
in terms of activities engaged in. Construction, in-
frastructure, heating, ventilation, cooling... | mean
engineering things that males have their interest
in. I found myself in the world of men. But | didn’t
question it. | am a Taurus woman so | am realistic; |
mean | have no problem with reality and no place in
the world of dreams. If that is the reality “You either
lead the camel or just leave...” If you really want to
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aile yuraten annesi, is dinyasina giremedidi icin o
gen¢ kadina rol model olamadi. Annesinin gectigi
zorluklari yasamamak bir alternatif olabilir o genc
kadina. En azindan evliliginde ve gelecekteki haya-
tinda. Onun i¢in bizim yaptigimiz is dnemli.

Demet Ozdemir: Sevgili Sanem, ayni soruyu sana
da kisaca sormak istiyorum. Farkli yolculuklarin ol-
dugu icin deneyimlerin ve sdyleyeceklerin de biraz
farkli olacaktir. Bence bu hakikaten énemli bir konu.
Sonucta kadinlarda farkindalik énemli. Bu farkinda-
likla beraber nasil hareket edecediz yani yasadigdi-
miz zorluklar neler ve beraberinde getirdigimiz fark-
lar sayesinde nasill ilerleyecegdiz?

Sanem Oktar: Tesekklr ederim. Ben de, bir sivil top-
lum kurulusu olan KAGIDER baskani sifatiyla konu-
sayim. Aslinda her sey sdylendi ama belki kiictk bir
6zet yapabilirim. Onemli zorluklar sunlar. Bir tanesi
ise giderken, is kurarken ya da yeni bir sey yaparken
yasanilan toplumsal algi. ikincisi sosyal bakim hiz-
metleri yani yash bakimi, cocuk bakimi gibi nokta-
larda desteklenmiyorsaniz is hayatinda bulunmaniz
hakikaten zor. O zaman is annelere kaliyor. Egitim
eksikligi de s6z konusu. Egitimi tamamlama kadar
ayni sekilde aldiginiz egitime gore dodru ise yerles-
meniz de ¢ok dnemli. BUtln istatistikler gdsteriyor
ki iyi egitim almis kadinlarin ylzde 72 oraninda tini-
versite mezunu olduklarinda ise girme olasiligi cok
yUksek. Yani egitime devam etmesi cok dnemli ama
artik yeni dinyada hangi egitime devam ettiginiz-
de dnem kazaniyor. Cinki okudugunuz meslekler,
bundan 20 yil sonra olmayacak meslekler haline
geliyor. Rol model eksikliginden bahsettik, bu cok
dogdru. Cunkd kadin, kadindan &greniyor. “O yapi-
yorsa, ben de yapabilirim. O zorluklari astiysa, ben
de asabilirim” diyor. ClnkU erkekler yerine kadinlar-
dan 6grenmek daha dogru geliyor. Kadinlar bunun
sonunda 6zglvenleriyle, “Ben de yapabilirim, ben
de asabilirim zorluklar’” motivasyonuyla yol alyor.
Aslinda basindan beri soyledigimiz seyler bunlar.
Bunlarin karmasina ihtiyacimiz var ki aslinda calis-
malar da bununlailgili. iki tane dnemli itici giic oldu-
guna inaniyorum. Bir tanesi yasalar yani hikimetin
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BGLGELERARAS] ORTAK
GIRISiM PROJESI YANI
BORGIP. BOLGESEL
GELISMEYE VE
BGLGELERARASI ALISVERISi
GELISTIRMEYE YGNELIK BIR
PROJE.

IT IS BORGIP, INTER-
REGIONAL JOINT VENTURE
INITIATIVE WHICH IS FOR
REGIONAL DEVELOPMENT
AND ENHANCING INTER-
REGIONAL EXCHANGE.

B peronted |

be there “You take it like that as this.” So | became a
part of that men’s world and took it as very normal.
But looking back, starting from the very first day, for
25-30 years now, | am engaged in this gender issue.
[ had my firm belief in that from the very first day; in
the country and abroad, | expressed the benefits of
gender equality and my commitment to it on every
occasion. Indeed, where we stand as KAGIDER to-
day is the outcome of strenuous efforts and strug-
gles. At least we created awareness. | always at-
tach importance to meetings of this kind and never
think it as ‘business as usual’. It is important that
the media covers these events. We have already
attained some position, but being role models and
inspiration to be given to young women is crucial. A
mother sustaining a family with great efforts could
not serve as a role model to that young woman for
not joining the world of business, but it can be an
alternative to that young woman not to experience
those difficulties that her mother faced. At least in
her marriage and future life... What we are doing is
very important in this sense.

Demet Ozdemir: Dear Sanem, | want to shortly ask
you the same question. Since you have different
journeys your experiences and what you can say
may be different. | think this is a really important
issue. Women’s awareness, that is important...

How do we act along with this awareness, | mean
what difficulties we experience and how do we
move ahead with differences that come along?

Sanem Oktar: Thank you. Let me speak as the
President of KAGIDER, a civil society organization.
In fact many points have already been made, so
maybe | can give a short summary. Important dif-
ficulties are as follows:

The first is social perception that one faces while
going to her job, starting her business or doing
something new. Secondly, if you cannot enjoy outer
supportin social care, | mean in elderly or child care,
it is truly difficult to enter and remain in business.
There is also shortfall in education and training.
Your placement in the right business as a result of
education is as important as completing your edu-
cation. All statistics show that 72 per cent of univer-
sity graduate women find jobs. So continuing with
education is important; but it is also important what
kind of education you have in our world today. It is
because what you have learned as profession today
may fade away 20 years after. We talked about the
absence of role models and it is true. Women learn
from women; they say “If she could do it | can too,
if she overcame difficulties | can as well...” It seems
better to learn from women than from men. After
that women build self- confidence and say “I can
manage it..” In fact these are things that we have
been saying for long. We need a mixture of these
and in fact what our work is about. | think there are
two important driving forces. The first is legislation;
| mean laws enacted by the Government, and the
second is technological progress. If we utilise these



koydugu yasalar; ikincisi de ayni zamanda teknolojik
gelisim. Eger bu ikisini dogru anlamda kullanabilir-
sek, kadinin bu zorluklari asabilmesi icin gerekli or-
tami saglayabiliriz.

Herhalde ¢6zUmleri sonra konusacadiz ama kadinin
varattigi farktan bahsedeyim. Cok somut farklari
var. Bakin kadin ve erkek ydneticileri esit bicimde
kullaniyorsaniz, ytzde 30 kariniz artiyor. Kadinlarin
ve erkeklerin becerileri, distince yapilari ¢cok farkl
birbirinden. Bunu esit miktarda kullandigimiz zaman
dogru kararlar aliyorsunuz. Buna “diversity” diyoruz
yani farklilik, dogdru sonuca getiriyor. Kendimden
ornek vereyim; ne zaman Kriz olsa erkek ortaklarim
hemen “isten cikartalim” diyor. Ben de, “isten cikar-
mak yerine, bu kadar egitim verdik, bu kadar ekiple-
ri yetistirdik. Acaba daha hizli tutabilir miyiz?” diye
dustndyorum. Simdi iki gériste dogru olmayabilir
ama 6nemli olan sirket yarari acisindan iki goérisin
de esit sekilde tartisiimasidir. Dolayisiyla isin icine
kadinlar girdigi zaman tutarlilik ve verimlilik arta-
caktir. Cinkd 6zellikle liderlik becerileri sonucu farkli
bir hale getirecektir.

ikincisi, Ureten kadin ayni sekilde gelir saglayacadi
icin paray! bes esit sekilde daditiyor sektdre. Yani
egitime, tekstile, saglik sektoriine gidiyor. Uclincd,
kadin egitime de katki sagliyor. Yani bir erkek tni-
versite mezunuysa, cocugunun Universiteli olma
olasihgr ylzde 50. Eger bir kadin Universite mezu-
nuysa, cocugunun Universite mezunu olma olasili-
g1 yizde 100. Dolayisiyla kadinin ekonomik olarak
Uretmesi ¢cok dnemli. Bir toplumun en énemli kay-
nady, itici glict insandir.

Siz, insan kaynaginizin varisini dederlendiremiyor-
saniz isteginiz kadar ekonomiden, istediginiz kadar
verimlilikten, istediniz kadar dinya lideri olmaktan
bahsedin bunlar pek mimkin olmuyor.

Demet Ozdemir: Cok glizel bir 6zet oldu. Bu soy-
lenenler arasinda 6zellikle bir noktaya daha de-
ginerek fikirlerinizi almak istiyorum: Rol modeller.
Neden rol modeller Gzerinde duruyorum? Yap-
tigimiz bir calismada bUtin zorluklari, sorunlari
masaya Yyatirdik. Farkl seviyelerde is dinyasin-
daki kadinlari bir araya getirdik ve ¢c6zim Onerisi
olarak oncelikli ¢cikan bu rol model konusu oldu.
20%yi askin tlkede yapilan calismanin ortak so-
nuclarindan bahsediyorum. Bir yandan kadin rol
modellerin artiriimasi diger yandan da kadinlarin
daha gorinlr kilinmasi gerekliligi ortaya cikiyor.
Burada, medyay! da ise dahil etmek lazim. Kon-
vansiyonel medya ile birlikte sosyal medyanin da
artik glinimuz dinyasinda artan bir dnemi oldu-
gunu da séylemek lazim.

Bu cercevede kendin de bir rol model olarak
Gamze, senden baslamak isterim. Bu arada,
Gamze ile beraber okuduk, ikimizde farkl ku-
rumlarda c¢alisarak is hayatina baslamistik. Gam-
ze, “Demet, ben kendi sirketimi kuracagim” di-
yordu. Ben de “Ne is yapacaksin?” dedigimde
“Cafe acacagdim” yanitini veriyordu. Yil 1993. O

BU DUINYAYI NASIL
YAKALAYABILIRIM? DAHA
iYi BiR PAZARLAMA NASIL
YAPABILIRIM? INSAN
KAYNAKLARINI NASIL
GELISTIRIRIM? HER SEYi
BILMENiZ MUMK{N DEGiL,
SIZ igiNizi BiLiYoRSUNUZ
CUNKD.

HOW CAN I CATCH UP WITH
THIS CHANGING WORLD?
HOW CAN 1 DO BETTER
MARKETING? HOW SHOULD
160 ABOUT DEVELOPING
HUMAN RESOURCES? IT

IS NOT POSSIBLE FOR A
PERSON TO DEEPLY KNOW
ALL THESE.

well we create the environment needed for women
to overcome difficulties.

Probably we’ll be talking about solutions later, but
let me say something about the difference that
women create. These are very specific: If you mo-
bilize male and female managers on equal footing
your profit increases by 30 per cent. Skills and ways
of thinking of women and men are very different
from each other. When you utilize these as they
deserve you make right decisions. We call this “di-
versity”, meaning that difference brings along the
right outcome. An example from myself: whenever
there is crisis my male partners think about laying
people off, but | say “Instead of laying these people
off, why don’t we keep them after so many trainings
and established teams and unit?” Well both ideas
may be wrong, but the point is to discuss these al-
ternatives objectively and on equal terms. So there
will be consistency and productivity increase when
women are in. Leadership skills in particular will
make difference in outcomes.

Secondly, the woman who produces also distrib-
utes what she earns equally to the sector. It goes to
education, textiles and health sectors. The woman
who earns contributes to education as well. If a man
is university graduate the chance for his child to be
a university graduate is 50 per cent, but it is 100 per
cent for the child of a university graduate woman.
Human being is the most important source, driving
force of society. If you cannot utilize half of your
human resources it is just empty discourse to talk
about economy, productivity or ‘world leadership.’

Demet Ozdemir: It was a fine summary. Of what
has been said | want to touch upon one point and
take your opinion: Role models. Why | am keen on
role models? In a study we listed all problems and
difficulties and when we brought together women
at different levels from business world we got role
model as the leading way of solution. | am talking
about a findings common in studies conducted in
more than 20 countries. It is necessary to increase
female role models on the one hand, and make them
visible on the other. We must enlist the media at this
point and add that together with conventional chan-
nels social media has its ever increasing importance.

In this context, | want to start with you, Gamze,
as a role model. By the way, we studied together
with Gamze, and we started our career by working
in different places. Gamze used to say, “Demet, I'll
have my own company” and when | asked “What
kind of business?” she replied: “A cafe” It was back
in 1993. | didn’t give much to it at that time, but she
went after her dreams and now she is an important
role model with her Big Chefs.

Gamze Cizreli: Thank you. | know how important
being a role model is. | was the winner of the En-
terprising Women Contest jointly organized by
Garanti Bank, KAGIDER and the journal “Ekono-
mist” in 2010. The branch director of the bank | was
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zaman ayni ciimlede aklima yatmamisti ama ha-
yallerinin pesinden gitti ve bugln Big Chefs ile
cok 6nemli bir rol model yaratti.

Gamze Cizreli: Tesekklr ederim. Rol model ol-
manin ne kadar énemli oldugunu biliyorum. 2010
yilinda, Garanti Bankasi, KAGIDER ve Ekonomist
dergisinin ortaklasa duzenledigi Kadin Girisimcilik
Yarismasi”’nda birinci oldum. Calistigim bankanin
sube mudurd katilmam icin beni ¢ok yureklendir-
di. Ben de adayhgimi koydum ve Turkiye’de birinci
oldum. Od(l térenin ardindan, KAGIDER ve Garanti
Bankasi ile birlikte neredeyse il il Anadolu’yu ge-
zerek, is kurmak isteyen pek c¢ok kadina, bu yolda
neler yaptigimi ve nasil basardigimi anlattik. Aslinda
hikdyem soyle basladi. Doktor ve akademisyen bir
babanin kiztydim. Ailemin en blyUk hayali, ODTU
isletme Fakultesi’ni bitirdigimde Merkez Bankasr'na
veya Hazine’ye girmemdi. Babam derdi ki, “Sen
akilli bir kizsin, ¢cok iyi de okudun, mutlaka Merkez
Bankas! baskani olursun.” Aslinda girisimci olmami
desteklemeyen bir aileden geliyorum.

inancimla, hicbir 6z kaynagdim olmadan, zorluklari
asarak, banka banka gezip projemi sundum. Sonun-
da bir bankanin genel mtdirinl kredi vermeye ikna
ettim. Ylizde 100 banka kredisi ile kurdugum bu iste,
bugiin geldigimiz nokta da 36 sube ile 2 bin 500
kisilik bir istihdama ulastik. Dinyanin pek cok Glke-
sinde de buyuyoruz.

Burada bircok insanin da yapabilecegini anlatmak
lazim. Bu tlr panellerin, Universitelere gidip kari-
yer glnlerinde konusmalarin, sosyal medyada veya
konvansiyonel her tirlii medyada daha cok yer al-
manin girisimci kadinlarimiza ulasabilmek icin ¢cok
etkili oldugunu dusdntyorum. Benim hikayem gibi
bircok glzel ve ilham verici hikaye var. Bu sene ya-
rismamiza katilan, derece alan ve birinci olanlarin
o kadar guzel hikayelerini duyuyoruz ki, bunlarin
daha cok anlatiimasi, gosteriimesi ve paylasiimasi
lazim. Devlet de bu konuda hassasiyet gosteriyor.
ik basladigim zamana gére daha sansliyiz. TOBB’un
girisimci kurullar ve “Melek Yatirnmcilar” érnegi gibi
olusumlar var. Girisimciler projelerini bu kurumlara
sunuyor. Girisimcilik dersleri baslad. 1,5 yil ODTU'de
rektér hocamin ricasiyla secmeli ders olarak giri-
simcilik dersi verdim. Ders verdigim dort dgrencim
kendi isini kurdu. Onlara ayni zamanda mentorluk
yaptim, simdi islerini buyttayorlar. Bu da bana gu-
rur veriyor. Dolayisiyla bunlarin ¢cok énemli oldugu-
nu disdntyorum. Bizim, hem Ulkemizde hem siz-
lerin kurumlarinizda hem sosyal medyada hem de
STK’lar vasitasiyla, anlatacak daha ¢ok rol modele
ihtivacimiz oldugunu dasanltyorum. Simdi yerel
yonetimlerden ve 6zel sektdrden daha ¢ok destek
gorlp, bunlarr artirmamiz lazim. Degil mi Leyla, sen
ne distntyorsun bilmiyorum bu konuda?

Demet Ozdemir: Litfen buyurun Leyla Hanim. Clin-
kU siz cok aktif bir rol modelsiniz. Sadece kendi sir-
ketinizde, blnyenizde degil pazarda da son derece
aktif olarak yer alan bir rol modelsiniz. Dolayisiyla
goruslerinizi merak ediyorum.

42 - “SURDURULEBILIR EKONOMIDE KADININ ROLU”

iNANCIMLA, HICBIR 0z
KAYNAGIM OLMADAN,
ZORLUKLARI ASARAK,
BANKA BANKA GEZP
PROJEMi SUNDUM.
SONUNDA BiR BANKANIN
GENEL MUDURUNU KREDI
VERMEYE iKNA ETTIM.
YGZDE 100 BANKA KREDISi
LE KURDUGUM BU iSTE,
BUGUN GELDIGIMIZ NOKTA
DA 36 SUBE iLE 2 BiN 500
KISILIK BiR iSTIHDAMA
ULASTIK. DUNYANIN

PEK COK ULKESINDE DE
BUYUYORUZ.

SOLELY ON MY CONVICTION
AND WITHOUT OWN
RESOURCES I VISITED
BANK AFTER BANK AND
PRESENTED MY PROJECT

IN SPITE OF MANY
DIFFICULTIES. FINALLY I
WAS ABLE T0 CONVINCE
THE GENERAL DIRECTOR

OF A BANK FOR A LOAN.
THIS BUSINESS THAT |
STARTED WITH 100 PER
CENT BANK LOAN HAS NOW
36 BRANCHES AND EMPLOYS
2,500 PEOPLE. AND WE ARE
ALSO GROWING IN MANY
OTHER COUNTRIES.

B peronted |

working did much to encourage me to participate.
So I joined and won. Following the award ceremo-
ny | visited almost all provinces in Anatolia with
KAGIDER and Garanti Bank to tell many women
who wanted to start their business what and how
[ did in my path. In fact, my story is this: | am the
daughter of a couple, one is a doctor and the other
is an academic. My family’s biggest dream was to
see me in the Central Bank or Treasury Department
when [ finished my education in the Department of
Management, METU. My father used to say, “Well
you are a wise girl and your school performance is
good; so you will be at the head of Central Bank one
day.” In fact | am coming from a family that did not
support my idea of being an entrepreneur. Solely
on my conviction and without own resources | vis-
ited bank after bank and presented my project in
spite of many difficulties. Finally | was able to con-
vince the General Director of a Bank for a loan. This
business that | started with 100 per cent bank loan
has now 36 branches and employs 2,500 people.
And we are also growing in many other countries.

Here it is necessary to stress many other can do the
same. | think panel discussions of this type, talks
given in universities during career days, and wide
media coverage including social and conventional
media are all very influential in reaching potential
enterprising women. There are many other fine
and inspiring stories. We hear so many good sto-
ries from the awardees of this year contest; these
must be promoted and shared widely. The state
too is sensitive about this. Today we are luckier that
the time when [ first started. Today we have, for ex-
ample, enterprising boards of the TOBB (Union of
Chambers and Stock Exchange) and initiatives like
“Angel Investors”.

Entrepreneurs submit their projects to these
boards. Courses in entrepreneurship have started.
For a year and a half | gave courses on this in METU
upon the invitation of the President who used to be
my teacher. Four of my students established their
business. | was their mentor and now they are get-
ting their enterprises bigger. That makes me proud.
| think these are important things and we need
more role models to tell their stories in institutions,
social media, CSOs, etc. Now we must mobilize
more support from local governments and private
sector to multiply success stories. So what do you
think about all these Leyla?

Demet Ozdemir: Please go ahead Ms Alaton. You
are a very active role model. A role model active
not only in your own company in the market as well.
So | am quite curious to hear your views.

Leyla Alaton: Earlier, | thought | was just satisfying
my ego, but later | found out that | was doing better
than just that. Maybe it was for our egos when we
first started, but today encouraging other women
and bringing them to the fore is where we get our
positive scores. | led the networking “Sisterhood”. |
tell it in every conference or other gathering [ take



Leyla Alaton: Onceleri egomu tatmin ettigimi diist-
ndyordum ama sonra anladim ki egomdan daha iyi
bir seyler yapiyorum. ilk basladigimizda belki ego-
muzu tatmin etmek icin yapiyoruz. Bugln ise baska
kadinlar yureklendirmek, onlari 6n plana ¢ikarmak
puan kazandigimiz yer. Networking’ &nciliguni
yaptim. “Sisterhood” yani “Kiz kardeslik”. Her konfe-
ransta bunu séylerim. Her zaman daha zengin, daha
glzel ve daha iyi kocall bir kadin olacak. Onun icin
birbirimizi kiskanmak son derece yararsiz. Son dere-
ce yikicl, kot ve asadi ceken bir durum. Onun icin
birbirimizi destekleyen, glclendiren ve networks
kullanan bir konuma gelmemiz lazim. inanilmaz
bir haz yasiyorum. Gaziantep veya Mardin’deki ka-
dinlara, Amerika’daki bir arkadasimim is kurmasina
ve orada 600 tane kadina bir is olanadi acinca, ¢cok
gururlaniyorum. Maddi kazang, bu yaptiklariniz ka-
dar egonuzu tatmin edemez. Ben bunu yasiyorum.
Kadinlarin yolunu acmak, baska kadinlara bu ilha-
mi vermek ayri bir haz. Bunu yasamaktan kendinizi
esirgemeyin. Kadinin kadina destegine son derece
inaniyorum. Bu kiz kardesleri cok &nemsiyorum. Ka-
dinlar olarak bittn derneklerle baska bir yerdeyiz
artik. Kendimiz icin degil digerleri icin bir sey yap-
tigimizda daha blyUk bir haz aliyoruz. Bunu da her
alanda goéruyoruz iste. Herkes kendi ortaminda ve
kendi capinda bunu yapabilir. Hedeflediginiz yere
gelmenizi beklemeye gerek yok. Bir yerden basla-
maniz gerekiyor.

Demet Ozdemir: Herkesin yapabilecedi bir sey var,
cok dogru soyliyorsunuz. Hepimiz de akilli kadin-
lariz. Dolayisiyla 6nce aklimizla bir seyler yapmaya
calisiyoruz, o zaman egoya hizmet ediyor tabi. Ve
ondan sonra yaptiklarimiz kalbimize ve verdiklerimi-
ze de gecmeye baslayinca onun tatmini dayaniimaz.
Dolayisiyla goénulden yaptigimiz icin is hayatindan
ve belki rutinlerimizden zaman calarak veya ilave
ederek bu kiz kardesligi, destekliyoruz hepimiz.

Sevgili Sanem, “Hepimizin yapabilecegdi seyler var”
dedik. Gecen sene ilk defa Turkiye énemli bir adima
imza attl. G20 Zirvesi ilk defa Turkiye baskanhginda
Ulkemizde gerceklesti. ilk Women 20, KAGIDER, KA-
DEM ve TIKAD’In baskanliginda yer aldi. Hatta Cin’e
ve simdi de W20 baskanligini Almanya’ya devredi-
yorsunuz. Cok degerliydi ve cok 6zeldi. Beraber de
calistik. HikUmetler, kurumlar ve girisimciler, G¢ ayr
platformda bir arada oldu. EY olarak buna “Women
of Three” diyoruz. Buradaki gbzlemlerin cercevesin-
de bize neler sdylemek, neler aktarmak istersin?

Sanem Oktar: Tabii tesekkirler ama 6&ncelikle
Leyla’nin soyledikleriyle baslamak istiyorum. Ger-
cekten girisimcilik dyle bir seydir ki, topluma kazan-
diklarinizi vermekle ilgilidir. Bakin burada ka¢ tane
dernek var. Zaten su an TURKONFED gibi blyk bir
konfederasyon catisi altindayiz. Ben eminim, bura-
daki kadinlarin bircogu dernekte calisiyor. Ne kadar
cogalirsak, o network’de ne kadar glclendirirsek
daha da iyiye dodru gidebilecegiz. Bu noktada her-
kese cadri yapmak istiyorum. Birlestigimiz zaman
daha gucliylz. Peki, bu glct nasil kullanmak ge-
rekiyor? Iste o anlamda STK’lar birer baski grubu

HERKES KENDi ORTAMINDA
VE KENDI CAPINDA BUNU
YAPABILIR. HEDEFLEDIGINiZ
YERE GELMENiZi BEKLEMEYE
GEREK YOK. BIR YERDEN
BASLAMANIZ GEREKIYOR.

OUR JOY IS GREATER WHEN
WE DO SOMETHING NOT FOR
OURSELVES BUT OTHERS.
EACH OF US CAN DO THIS

IN HER OWN ENVIRONMENT
AND TO HER OWN CAPACITY.
YOU DON'T NEED TO

WAIT FOR ATTAINING
SOMEWHERE, JUST START
FROM SOMEWHERE.

Demet Ozdemir

part: There will always be women wealthier, with
good husbands and beautiful. It is therefore utterly
senseless to be jealous of each other. It is a destruc-
tive and bad attitude pulling things down. We must
attain a position where we support and strengthen
each other, use our networks. | am unbelievably con-
tent: | feel great pleasure when | see women in Ga-
Ziantep or Mardlin, when one of my friends starts a
business in the US and gives job opportunities to 600
women there. No material gain can satisfy your ego
as these do, and that is what | experience. It is a great
Joy to open the path of other women and give them
inspiration. Never miss this experience. | deeply be-
lieve in women’s solidarity. | attach great importance
to these “sisters”. As women we are somewhere else
now with our associations. Our joy is greater when
we do something not for ourselves but others. Each
of us can do this in her own environment and to her
own capacity. You don’t need to wait for attaining
somewhere, just start from somewhere.

Demet Ozdemir: You are quite correct; everyone
has something that he/she can do. We are all wise
women. So firstly we try to do something with
our mind and it naturally serves your ego. But, af-
ter that, if what we do has something to do with
our conscience and commitments the satisfaction
that it brings is just irresistible. So we are here to
support this sisterhood that comes out of our con-
science by stealing from or adding time to our busi-
ness life and routines.

Dear Sanem, we said there are things that we can
all do. Last year Turkey took an important step for
the first time. The G20 Summit was hosted by Tur-
key. The first Women20 was held under the chair
of KAGIDER, KADEM and TIKAD. Now you are
transferring the presidency of W20 to Germany.
It was quite valuable and very special. We worked
together with three platforms as governments,
institutions and entrepreneurs. As EY we call this
“Women of Three”. What would you like to tell us
about your observations on that?
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olusturuyor. Ulkemizde diizenlenen G20 Zirvesi'nde
bdyle bir firsata sahip olduk. Kadinin ekonomik ola-
rak glclendirilmesi noktasinda verilecek oneriler ile
ilgili TURKONFED (iyesi 31 kadin dernegi ve EY ile
birlikte calisma firsati oldu. Strddrdlebilir baylime
ve dlnyanin daha yasanilabilir olabilmesi icin ka-
din-erkek arasindaki istihdami her Ulkede ylzde 25
olarak azaltacagiz. Bunun sonucunda 100 milyon
kadini is hayatina dahil edecegiz. Turkiye’de hedefi-
miz 3 milyon kadina ulasmak ve 50 bin girisimciyi is
hayatina dahil etmek.

Peki, nasil yapacadiz bunu? Sorunlar ortada. Ama
¢6zUm onerileri o kadar kolay degil. Dolayisiyla UN
Women'da burada bizimle beraberdi. ILO bizimle
beraberdi. Kadin érgttleri, akademisyenler hep be-
raber bir 6neri dokiimani hazirladik. Bu uzun istisa-
re sonucunda oldu. Bunlarin icersinde birkac tane
temel ¢6zim var. Bir tanesi hep bahsettigimiz ka-
dinin ekonomiye dahil olmasi. Bunun icin istihdam
kanallarinin acilmasi, vergi tesviki, kadin girisimci-
lerin desteklenmesi, cocuk bakim sistemi; 6zellikle
teknoloji alaninda kadinin yer almasi, is ve toplumsal
yasam dengesinin saglanmasi gibi ayrintili bicimde
oneriler olusturuldu ve imzalandi. Daha da 6nemlisi
Antalya’da diizenlenen zirvede, G20 bakanlarina ve
liderlerine sunuldu. Simdi ne yapiyoruz? Her birinin
nasil oldugunu takip ediyoruz. Yani bugln, Aile ve
Sosyal Politikalar, Ekonomi ya da Calisma ve Sos-
val Glvenlik Bakanlidimiza “Burada sizin imzaniz
var. Burada cocuk bakimindan bahsediyorsunuz.
Burada kadin girisimcinin gelistiriimesinden bahse-
diyorsunuz. Hadi bunlari ne yapalim?” diyoruz. Bir
skor kart hazirladik. Olcemediginiz bir sey degisti-
remiyorsunuz. Burada bulunan kadin derneklerine
bir cagri yapiyorum. Ka¢ kadin istihdam ediliyor, ka¢
kadin girisimci var, kact lider 6zelliklere sahip bunlari
cikartip, skor karta isleyelim.

Sadece Turkiye’de degil diinyada da bunlar takip
ediyoruz ve her yil ne kadar gelisti ya da ne kadar
geriledi bunlari gérlyoruz. Dolayisiyla W20 doki-
mani bu anlamda cok degerli ve hepimizin de ¢6-
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SURDURULEBILIR BUYUME
VE DUNYANIN DAHA
YASANILABILIR OLABILMESI
iGN KADIN-ERKEK
ARASINDAKI ISTIHDAMI HER
(LKEDE YiZDE 25 OLARAK
AZALTACABIZ. BUNUN
SONUCUNDA 100 MiLYON
KADINI i§ HAYATINA DAHIL
EDECEGIZ. TURKIYE'DE
HEDEFINIZ 3 MiLYON
KADINA ULASMAK VE 50 BIN
GIRISIMCIYi i$ HAYATINA
DAHIL ETMEK.

WE MUST REDUCE THE
EMPLOYMENT GAP BETWEEN
MEN AND WOMEN BY 25 PER
CENT IN EACH COUNTRY
FOR SUSTAINABLE GROWTH
AND MAKING THE WORLD

A BETTER PLACE TO LIVE.
THIS MEANS INCLUDING
100,000 WOMEN MORE IN
WORKING LIFE OUR TARGET
IN TURKEY IS TO REACH

3 MILLION WOMEN AND
INCLUDE 50,000 OF THEM IN
BUSINESS LIFE.

Sanem Oktar: Of course, but | would like to start
firstly with what Leyla has said. In fact, entrepre-
neurship is something that you give society what
you have gained from it. Look how many associa-
tions there are here. At present, we are under the
roof of a large confederation like TURKONFED. |
am sure many women present here are working for
associations. We will be going better to the extent
that we increase in numbers and strengthen our
network. | want to make a call to all at this point:
We are stronger when we unite. Then how should
we use this strength? The response is the fact that
CSOs constitute a pressure group. We had this op-
portunity with the G20 Summit held in our country.
In relation to suggestions geared to economic em-
powerment of women we had the opportunity to
work with 31 women’s associations under TURKON-
FED and with EY. We must reduce the employment
gap between men and women by 25 per cent in
each country for sustainable growth and making
the world a better place to live. This means incluad-
ing 100,000 women more in working life Our target
in Turkey is to reach 3 million women and include
50,000 of them in business life. So how do we do
it? Problems are there. But suggestions for solu-
tion do not seem so easy. So the UN Women was
here, ILO was here together with us, and together
with women’s organizations and academics we
prepared a document containing suggestions. It
came out after a long period of discussion. These
include some fundamental solutions. One of them
is women’s inclusion in economy, the issue we fre-
quently talk about. It entailed detailed suggestions
and they were undersigned by participants includ-
ing: Opening up channels of employment; tax in-
centives; support to enterprising women, childcare
systems; women’s presence particularly in the field
of technology; and ensuring work-family balance.

More importantly they were presented to G20 lead-
ers and ministers during the Summit held in Antalya.
What are we doing now? We are keeping track of
what is happening to each. In other words we are



zUmleri bulabilecegi bir belge. Konusmak énemli
ama o6tesinde de is yapiyor olmak lazim. ki tane
cok somut opsiyonu sdylemek istiyorum. Birlesmis
Milletler ve Ekonomi Bakanlidi ile birlikte 23-24 Su-
bat 2017 tarihinde kadin girisimcilerle markalari bir
araya getirdigimiz bir etkinligimiz var. Amacimiz ka-
din istihdamini giclendirmek. Kadin girisimci olarak
neye ihtiyacimiz var? Elbette Grlnlerimizi, hizmet-
lerimizi satacagimiz yeni pazarlara, satin alacaklarla
gbrasmelere ihtiya¢c duyuyoruz. O zaman 0yle bir
platform kuralim ki, sadece yurt icinden degil yurt
disindan da satin almacilar gelsin. Kadin girisimci-
lerle bunlari bulusturalim ve UrUnlerimizin daha faz-
la satilmasini saglayalim. Tarkiye’de hangi ekonomik
kosullar altinda yasadigimizin farkindayiz.

Ama 10 milyon dolar hedefimiz var. Eger boyle d6-
nemlerde dis pazarlara acllmayacaksak, ne zaman
acllacagiz? Boyle bir platformumuz hazir ve sizleri
de bekliyoruz. KAGIDER’in web sitesinden gérebi-
lirsiniz. iki hafta &nce girisimciligi dzendirme icin bir
6dul vermeye basladik. Madem medyayi sekillendi-
ren yatirimcilar, gazeteciler, reklam verenler; o za-
man bir 6dUl verelim. Markalara ve yaratici diinyada
kadinin giiclendiriimesine yonelik iletisim yapanlara
6dul vermeye basladik. Clinkl ne zaman parite bire
bire gelecek, ne zaman esitlik tam saglanacak, iste
0 zaman gercek hedefimize ulasacagdiz. Dolayisiyla
6zendirmek icin yarismalar ve bunu saglayacak olan
tim regulasyonlari kullanacagiz.

Gamze Cizreli: Ben bununla ilgili bir noktaya par-
mak basmak istiyorum. Aslinda kadin tedarikgi-
den satin almanin ne kadar énemli oldudu ile
ilgili Amerika’nin nasil bu noktaya geldi. Simdi
Turkiye’de kadin girisimci orani hakikaten cok
dUsik; yazde 8 total. Amerika’da yizde 3 en faz-
la kadin girisimcinin oldugu tlke Amerika sonra
Almanya ve Fransa izliyor. Amerika’da aslinda
Amerika’da ilk baslari cok distkmis sonraki art-
mas! devletin kadin tedarikcilerden satin almayi
veya ilgili bir yasa cikarilmasi ve kadin tedarikgi-
lerden de mutlaka esit sartlarda kadin ve erkek
varsa kadina yonelik bir pozitif ayrimcilik yapma
ve mutlaka hakikaten U¢ tekliften bir tanesini
mutlaka kadindan alinmasi gerekliligini zorunlu-
lugunu getirince kadin istihdami ¢ok artti, ylzde
23’ cikiyor.

Sanem Oktar: Bir 6rnek olusturalim ve bu 6rnegi
Gaziantep’te ya da boélgenizde anlatalim. Ne kadar
cok kadin girisimci yarattiginizi anlatirnm her yerde.
Biz s6z almis olalim tiim salondan; kadin tedarikgi-
lerden ve kadinlardan daha fazla teklif alma ve esit
sartlarda ise kadina yonelik karar alma konusunda...
Leyla Alaton: Kadindan al mali kampanyasi. Bu ka-
dar. Kisa ve 6z; kadindan al mali.

Demet Ozdemir: Sevgili Leyla bu cercevede sizin
yapmakta oldugunuz bazi ¢alismalar var mi? Belki
onlardan da bahsederek ilham verebilirsiniz.

Leyla Alaton: Calisan kadin konusunda ¢ok hassa-
sim. Burs verme konusunda hassasim. Yani burs ve

SiMDi TURKIYE'DE KADIN
GIRISIMC ORANI HAKIKATEN
COK DUSUK; YGZDE 8 TOTAL.
AMERIKA'DA YGZDE 3 EN
FAZLA KADIN GiRISIMCINiN
OLDUGU LKE AMERiKA
SONRA ALMANYA VE FRANSA
iZLiYOR.

THE SHARE OF FEMALE
ENTREPRENEURS IS REALLY
LOW IN TURKEY, AROUND

8 PER CENT. THE LEADING
COUNTRY IS THIS RESPECT
IS THE US WITH 30 PER
CENT, AND IT IS FOLLOWED
BY GERMANY AND FRANCE.

telling the Ministry of Family and Social Policies,
Ministry of Economy or Ministry of Labour and So-
cial Security “Well, you have your signatures there,
and you mention childcare, supporting women en-
trepreneurs, etc. So let’s do it.”

We designed a score card. You cannot change what
you cannot measure. | make a call to women’s as-
sociations present here. Let’s find out how many
women are employed, how many women entrepre-
neurs there are, how many have leadership merits,
and enter these in score cards.

We are keeping track of these not only in Turkey
but worldwide and check progress or retrogres-
sion each year. The W20 document is, therefore,
very valuable in that sense and the one that we can
all find solutions. Talking in relevant matters is of
course important but we must go beyond it. | want
to talk about two specific options. On 23-24 Febru-
ary 2017 we are going to have an activity together
with the United Nations and Ministry of Economy to
bring together female entrepreneurs and brands.
The objective is to strengthen women’s employ-
ment. What do we need as entrepreneurs? Of
course we need new markets where we can sell our
products and offer our services and contacts with
our potential clients. So let’s have a platform where
not only domestic but foreign clients come in. Let’s
bring them with our entrepreneurs and have more
of our products sold. We are aware what economic
circumstances prevail in Turkey now. But we have
the target of attaining 10 million USD. So if we can-
not open up to external markets in such periods
when can we? This platform is ready and we are
waiting you to join it. You can see it at KAGIDER’s
website. Two weeks ago we started an awarding
programme to encourage entrepren-eurship. If it
is investors, journalists and advertisers who shape
the media, so let’s give awards to those doing a
good job. So we started giving awards to brands
and those engaged in communication for women’s
empowerment in the world of creativity. We will
have attained our objective in full whenever parity
becomes 1to 1and full equality is established. Then
we must be using contests and other arrangements
serving this purpose.

Gamze Cizreli: | want to touch open a point related
to this, | mean to the importance of buying from
a woman supplier. The share of female entrepre-
neurs is really low in Turkey, around 8 per cent. The
leading country is this respect is the US with 30 per
cent, and it is followed by Germany and France. It
was originally very low in the US too, but steadily
increased afterwards when the state started to pro-
cure from woman suppliers, by introducing meas-
ures of positive discrimination favouring women
when circumstances are equal, and regulation
making it compulsory to take of one offer out of
three from women.

Sanem Oktar: Let’s set an example and tell about
it in Gaziantep or in your region. | talk everywhere
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stajyerlik basvurularinda pozitif ayrimcihigi kendi ¢ca-
pimda bayadi bir zorluyorum. Cok erkek dominant
bir sirketteyim, Belki ondan dolay! bu kadar acik
s6zIG konusuyorum. Tabii agresif oldugumu dasU-
nenler olsa da ben hala acik s6zlU ve net oldugumu
dustnUyorum. Pozitif ayrimcilida kendi etki edebile-
cegim alanlarda mutlaka ve mutlaka basvuruyorum.
Medikal cihaz yapan, aile olarak sahibi oldugum
sirkette ylzde 50’yi geciyor kadin sayisi. Bir isin
ozelligi acisindan el ve gbz nuru gerektiriyor. Geng
kadinlarin 6zellikle calistigi bir alan da faaliyet gés-
teriyoruz. CankU cok ince ve elle yapilan bir is. Kadin
adirhkh bir yapimiz var. Bu da kadin calisanlarimiz
acisindan ¢ok buyUk bir pozitiflik yaratiyor.

Demet Ozdemir: Ne kadar sanslilar bence. Bilmiyo-
rum onlar ne dlstnUyor. Peki, biz sohbete devam
edelim. Salonda dinleyicilerimizden de birka¢ soru
almak istiyorum bu noktada.

Gamze Cizreli: Sukri Unlatirk’in koordinatorlii-
gunde TURKONFED ve TUSIAD’In birlikte yUriittik-
leri cok glizel bir proje var. Bu projenin ben de icinde
yer aliyorum. Bolgelerarasi Ortak Girisim Projesi yani
BORGIP. Balgesel gelismeye ve bolgelerarasi alisve-
risi gelistirmeye yoénelik bir proje. Bir kadin girisimci
olarak Adana’da bir cigerciye mentorluk yapiyorum.
Hedefimiz bu markayl hem kendi bdlgesinde hem
de diger bolgelerde gelistirmek ve buyutmek. Bu
tar degerli projelerin daha cok artmasi gerekiyor.
Bizim daha ¢ok genc girisimcilere mentorluk yapip,
bUyUmelerini ve gelismelerini saglamamiz gereki-
yor. Burada da 6zellikle bizlere bu yolu actiginiz icin
TURKONFED ve TUSIAD’a tesekkir ediyorum.

Demet Ozdemir: Tam bu séyledidin noktada, daha
acil bir soru yoksa ben bu mentorluk ile ilgili yerden
yola ¢ikarak EY’In baslattidi programdan bahsede-
yim. Ger¢ekten cok mutlu ve gururluyum. Umarim
hep beraber daha cok biylyen bir kiz kardeslik
dalgas! yaratiyor olacadiz. Bizim “Girisimci Kadin Li-
derler” programimiz bu bahsettigimiz konulara, za-
ten arastirmalarimiz dogrultusunda cevap vermek

Leyla Alaton

— — —_— f— —
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BIZM DAHA COK GENG
GIRISIMCILERE MENTORLUK
YAPIP, BUYUMELERINi VE
GELISMELERINi SAGLAMAMIZ
GEREKIYOR. BURADA DA
OZELLIKLE BiZLERE BU YOLU
ACTIGINIZ iiN TURKONFED
VE TUSIAD'A TESEKKUR
EDIYORUM.

OUR ROLE SHOULD BE
MENTORING YOUNG
ENTREPRENEURS AND HELP
THEM GROW. HERE | WANT
T0 THANK TURKONFED AND
TUSIAD FOR PAVING THIS
WAY.
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about how many women entrepreneurs we have
raised. Let’s take a pledge from this hall: Soliciting
more offers from female suppliers and women, and
if conditions are the same deciding in their favour...

Leyla Alaton: The campaign “Buy your goods from
a woman...” That’s it... Short and to the point...

Demet Ozdemir: Dear Leyla, are there some activi-
ties you carry out in this frame? Maybe you can talk
about these for some inspiration

Leyla Alaton: | am very sensitive about the issue
of working women, and also about scholarships. |
mean | personally do my best to force in positive
discrimination in such issues as scholarship and in-
ternship. | am in a quite male dominant company,
and maybe | am so outspoken because of this.
Though there may be some who think | am aggres-
sive I still think | am outspoken and clear. | use posi-
tive discrimination in all areas that | have some in-
fluence. The number of female employees exceeds
50 per cent in the medical equipment company
that we own as family. It requires diligent employ-
ees and it is an area that young women are fit. This
is a positive aspect in terms of gender equality.

Demet Ozdemir: | don’t know what they think
about it, but | think they are very lucky. OK let’s
keep going and | want to take few questions from
our audience at this point.

Gamze Cizreli: There is a very good project that
TURKONFED and TUSIAD’I implement together
under the coordination of Stkri Unlitdrk. It is
BORGIP, Inter-regional Joint Venture Initiative
which is for regional development and enhancing
inter-regional exchange. As a woman entrepreneur
| am mentoring a liver meal server in Adana. Our
target is to promote this brand it its region and in
others. We need more of such valuable projects.
Our role should be mentoring young entrepre-
neurs and help them grow. Here | want to thank
TURKONFED and TUSIAD for paving this way.

Demet Ozdemir: Right at this point and if there
is no urgent question let me talk about the pro-
gramme launched by EY moving ahead from
this mentoring support. | am really happy and
proud. | hope we shall be creating an ever grow-
ing wave of sisterhood together. Our “Enterpris-
ing Women Leaders” programme was in fact
Started to respond to these issues in line with
what our studies showed us. We organize train-
ings to increase networks, mentoring, encour-
agement and support, development of leader-
ship skills, providing fundamental information
in taxation, finance and technical issues. The
programme will last for 12 months. You can con-
tribute by joining the programme which aims to
support women who already have their enter-
prises in enlarging their business. So our objec-
tive is to have women who are determined to be
at the top in their sectors.



Uzere olusturuldu. Networklerin artirilmasi, mentor-
luk verilmesi, ihtiyac duyduklari cesaretlendirme ile
ozglvenlerinin desteklenmesi, liderlik becerilerinin
gelistirilmesi, vergi ve finans ile teknik veya huku-
ki anlamda temel bilgilerin saglanmasi icin egitim-
leri dzenliyoruz. Programin slresi 12 ay. Sizler ve
cevrenizdeki tim kadin girisimciler bu programa
dahil olarak amacimiz halihazirda isletmesi olan
kadinlarin ekonomiye daha blyUk destek olmasi ve
isletmelerini blyUtebilmelerine yardimci katki sag-
layabilirsiniz. Dolayisiyla faaliyet gdsterdigi sektor-
de veya dlnyada, bulundugu yeri gelistirmek ve ilk
siralara gelmek hedefinde olan kadinlarin olmasini
arzu ediyoruz.

Sanem Oktar: Bir sey ekleyebilir miyim? Benim de
jUrisinde olma sansini elde ettigim bir proje var. Ken-
dimi oradakilerin yerine koydum. Simdi bir kadin gi-
risimci olarak ya da bir girisimci olarak birkac seye
cok ihtiyacimiz oluyor. Yani diinya degisiyor, bir str(
sey var. Bu dlnyayi nasil yakalayabilirim? Daha iyi
bir pazarlama nasil yapabilirim? insan kaynaklarini
naslil gelistiririm? Her seyi bilmeniz mimkin degil,
siz isinizi biliyorsunuz ¢tnkd. EY aslinda cok buyik
bir glic. Danismanlik sirketi olarak gelip, firmanizin
réntgenini ¢ekiyorlar. Neyiniz iyi, neyiniz kotd. On-
dan sonra sizinle birlikte, bir yol haritasi izerinde ca-
hisiyorlar. Bu inanilmaz bir firsat. Dis pazara aciimak
mi istiyorsunuz? Karinizi artirmak mi istiyorsunuz?
Daha iyi kredi almak mi istiyorsunuz? Bunlarin hep-
si ile ilgili yol gdsteriyorlar. Dolayisiyla bu herhangi
bir mentorluk degil, battn bilgi ve birikimlerini icine
koyduklari, sizi blyldtmeye, kapasitenizi artirmaya
yonelik bir calisma. Cok heyecan duydugum proje-
lerden bir tanesi. Ben éncelikle tesekklr ediyorum
bdyle bir proje icin EY’ye. Umarim sonuclari da iyi
olacaktir. Her bir mentorluk yaptiginiz girisimci ayni
zamanda bir KAGIDER Uyesi adayidir, olacaktir.
Memnuniyetle takip ediyoruz elinize saglik.

Demet Ozdemir: Evet, bu vesileyle cok tesekkirler,
agdzina sadlik sevgili Sanem. Benim de ¢cagrim sizle-
re; bu programa basvurun veya cevrenizdeki dogru
adaylari basvurmak Uzere yénlendirin lGtfen. Simdi
dinleyicilerimizden birkac soru alayim ve bitirelim
panelimizi.

Dr. Figen Sayin: Hepinize tesekkir ediyorum. Ak-
deniz Girisimci is Kadinlari Dernegdi baskaniyim. Bu
dinamik sunum icin ¢ok tesekklr ediyorum, zihni-
miz acildi sag olun. Gamze Hanim size sormak isti-
yorum. Is dinyasinda aslinda franchise ¢cok zor bir
sistem. Kuralini séyler misiniz? Franchise olmanin
kurallarin siralayabilir misiniz?

Gamze Cizreli: Bizimle ayni vizyona, ayni heyeca-
na, ayni hizmet anlayisina, ayni bakis acisina sahip
dogru adaylari bulmak cok énemli. Oncelikle dog-
ru aday ve tabii ki dogru sistem kurmak gerekiyor.
Kurulan sistemin ne kadar dogru oldugunun; de-
taylarinin strdtrulebilir ve kontrol edilebilir olma-
sinin dnemi buydk. Bu sistemi uyguladigimizi fark
ediyoruz. Ama onun disinda gercekten kisiye de
cok bagiml. Cinki sistemler, her ne kadar kendi

DOLAYISIYLA FAALIYET
GOSTERDIGi SEKTGRDE VEYA
DUNYADA, BULUNDUGU
YERI GELISTIRMEK VE

iLK SIRALARA GELMEK
HEDEFiNDE OLAN
KADINLARIN OLMASINI ARZU
EDIYORUL.

S0 OUR OBJECTIVE

IS TO HAVE WOMEN WHO
ARE DETERMINED TO BE AT
THE TOP IN THEIR SECTORS.

Sanem Oktar: May | add something? There is a pro-
Ject that | had the opportunity of being one of its
Jjury members. As an entrepreneur we have some
urgent needs. The world is changing and there are
many things to take into account. How can | catch
up with this changing world? How can | do bet-
ter marketing? How should | go about developing
human resources? It is not possible for a person
to deeply know all these. The EY is in fact a big
power. As a counselling firm they come and x-ray
your company. Your strengths and weaknesses...
Then they work with you on a roadmap. This is an
incredible opportunity. You want to open up to ex-
ternal markets? You want to increase your profit?
You want to get loans on better terms? They show
you ways of doing all these. So this is not a mentor-
ing work, it is @ work that they put in all their ac-
cumulated knowledge and experience to help you
improve your capacity. It is one of the projects that
give me excitement. | want to give my thanks to the
EY for this project. | hope results will be fine too.
Each entrepreneur you give mentoring service is a
potential KAGIDER member. Good work...

Demet Ozdemir: Yes, very well done, thank you
dear Sanem. And my call is to you: please apply to
this programme or refer right candidates around
you to do it. Now let’s take some questions and fin-
ish our session.

Dr. Figen Sayin: Thank you all. | am the President
of the Mediterranean Association Entrepreneurial
Business Women (AGIDER). Thank you for this
very dynamic presentation, it really opened up our
minds. Gamze Hanim | want to ask you; franchise
in business world is in fact a quite difficult system,
can you tell us its rules?

Gamze Cizreli: It is very important to find correct
candidates sharing the same vision, excitement,
concept of service and outlook with us. Firstly you
must find correct candidates and, of course, put
the system right. It is vital to have the right system
and to ensure its controllability and sustainability
in details. You may feel yourself within an estab-
lished system, but it is dependent on persons too.
No matter what kind of system you have, persons in
it must adapt themselves to that system.

This is true in all parts of the world. When you take
a look at successful franchises in the world you no-
tice that they have their solid infrastructure, this is
a must. But beyond this, it is as much important to
select the correct person to represent it. It is one
our most important criteria.

Question-Guest: This is Nuran Aydin. | really enjoy
this environment. | lived in Russia for 25 years, and
| was the president of the Moscow Association of
Turkish Women for 15 years. Women in Russia are
indeed a step ahead of us. They are more active
in working life. They actively participate to par-
liamentary debates. As an organization we have
been involved in some assistance activities.
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icerisinde uygulanmasi sart da olsa kisiler de bun-
lara uyum saglayabilmeli. Butln dinyada olan bir
sey bu. Dinyada basarili franchiseler’a baktigi-
nizda, en basta dogru bir alt yapi sistemi ile git-
mek olmazsa olmaz sartimiz. Ama onun disinda o
markayi sizin gibi temsil edecek kisinin secilmesi
de en az onun kadar édnemli. En énemli kriterimiz
aslinda bu.

Soru-Konuk: Merhaba Nuran Aydin ben. Ben de
gercekten cok keyif aldigim bir ortamdayim. 25 yil
Rusya’da yasadim ve 15 yil Moskova Turk Kadinlar
Dernedi baskanlidi yaptim. Rusya’da hakikaten
kadinlar bizden bir adim daha 6ndeler. Calisma
hayatlarinda daha aktifler. Parlamentoda mese-
lelere aktif olarak daha cok katiliyorlar. Organi-
zasyon olarak da bir takim yardim faaliyetler ger-
ceklestirdik. Turkiye'de GlUneydogu Anadolu’da
cocuklarimiza kres actik. Bizim tlkemizdeki 6nce-
ligimiz, kresteki cocuklarin kiicik yaslardan basla-
yarak egitilmeleridir. Calisan is kadinlariyla bera-
ber, herhangi bir nedenden dolayi ¢calisamayan ya
da evde cocuk bakmak zorunda kalan annelerle
ilgili bir proje Uretmeye baslamistik. Yarim kald.
Ben bu projeye devam etmek ve sizlerle paylas-
mak istiyorum. Ozellikle bizim toplumumuzda co-
cuklarin krese gitme aliskanliklarinin gelistirilme-
digini gbrtyoruz. Bu alanda neler yapihyor?

Tam olarak herhangi bir nedenden 6tiri evden
ctkamayan anneler icin onlarl calisma hayatina
kazandirmak icin projeler var mi?

Soru: is hayatinda gérdigim kadariyla kadin
dismanhgi yapan kadinlardir. Sizce kadinin dis-
mani kadinlar midir, yoksa erkekler mi?

Demet Ozdemir: Bunun ben bir mit oldugunu
dustntyorum. Yani erkeklerde ayni sekilde er-
keklerin disman olabilir ve odyledir. Yani bunu
kadin-erkek diye ayristirmanin dogru oldugunu
distinmutyorum. Bunun bir édnyargi oldugunu di-
stntyorum.

Gil Kistak: Az 6nce Gamze Hanim’in bahsettigi
Adanali cigerci girisimci benim. Adana Is Kadinlari
Dernegi (ISKAD) olarak hepimiz geldik. Hayatimi-
za kattiklarinizdan dolayr Gamze Hanim’a, bu pro-
jeyi hazirlayan herkese cok tesekkir ediyorum.

Lalla Oumnia Sbai El Hassani: Turkiye’deki kadin
girisimcilerin yapisini 6grenmek istiyorum. Fas’ta
ylzde 50’den fazla kadin hizmet sektériinde ca-
listyor. Turkiye’deki oranlar nedir? Ayni zamanda
devlet isinde calisan kadin sayisi, hizmet aninda
calisandan daha mi fazla?

Sanem Oktar: Turkiye’deki kadin girisimciler ge-
nellikle hizmet alanina odakl olarak calisiyorlar.
Bunlar yaklasik olarak ytzde 70 oraninda bir oran
var. Ancak son on yila bakacak olursak eger 6zel-
likle de Startuplarin teknolojik calismalari da bU-
yimekte. Kadinlar erkeklere goére kiyaslanmaya-
cak dizeyde ama hala daha blylimekte.
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TURKIYE'DEK KADIN
GIRISIMCILER GENELLIKLE
HIiZMET ALANINA ODAKLI
OLARAK CALISIYORLAR.
BUNLAR YAKLASIK OLARAK
YGZDE 70 ORANINDA BiR
ORAN VAR. ANCAK SON ON
YILA BAKACAK OLURSAK
EGER OZELLIKLE DE
STARTUPLARIN TEKNOLOJIK
CALISMALARI DA
BUYUMEKTE.

WOMEN ENTREPRENEURS

IN TURKEY ARE MOSTLY
FOCUSED ON TRADE AND
SERVICES. SO THIS IS
ALMOST 70%. WHEN YOU
LOOK AT THE LAST 10 YEARS
ESPECIALLY STARTUPS
FROM THE TECHNOLOGY
BUSINESS IS GROWING.

reonter] |

Sanem Oktar

We launched créches in South-eastern Anatolia.
Our priority issue is to start educating children
from very early ages. We had started to develop
a project for women who cannot work for some
reason and have to take care of children at home,
but it could not be completed. | want to continue
with and share it with you here. We see in our so-
ciety that the practice of sending children to such
centres is not yet established. What is being done
in this field? Are there projects for home-bound
women to facilitate their participation to working
life?

Question: As far as | can see in business life those
who stir hostility to women are women them-
selves. In your opinion who is actually the hostile
side: Men or women?

Demet Ozdemir: | think this is a myth; | mean in
the same vein men may be hostile to men and it is
actually how the case is. | don’t think it is right to
make such distinction. | think it is a prejudice.

Giil Kistak: | am the entrepreneur in that Adana
liver kitchen business that Gamze Hanim men-
tioned. We are here as Adana Businesswomen As-
sociation (ISKAD). | thank Gamze Hanim and all
others who developed this project for what they
contributed to our life.

Lalla Oumnia Shai El Hassani: | want to learn
about the characteristics of women entrepreneurs
in Turkey. In Morocco 50 per cent of employees in
the services sector are women. What is the situa-
tion in Turkey? Are there more women in the state
sector than in services?

Sanem Oktar: Women entrepreneurs in Turkey are
mostly focused on trade and services. So this is
almost 70%. When you look at the last 10 years
especially startups from the technology business
iS growing, it is still less than when you compare
with men.



Demet &zdemir: Buna ek olarak belli basl alanlar
var ki teknolojiyle ilgili olanlar. Peki bu sektorlere
nasil kategorize edebiliriz? Buna dijital alan olarak
mi bakarsiniz yoksa bunlari hizmet olarak mi algi-
larsiniz? Turkiye’de bu cok yakin ¢tnkd.

Reyhan Aktar: Diyarbakir is Kadinlari Dernegdi yo-
netim kurulu baskaniyim. isin acikcasi girisimcilik
konusunda bélgesel politikalarin biraz birbirinden
farkh olusmasi gerektigini distinilyorum. Son vyil-
larda belki OECD Ulkeleriyle kendimizi ¢ok fazla
kiyasladigimiz icin girisimcilik konusulmasi ¢ok
popller bir konu. Ama acik¢asi kendi bélgemiz-
den baktigimiz zaman, bugin editim ve sermaye
ulasimindan bahsettik. Ulkemizde tesvik siste-
minde 6. bdlgeden yani orta gelir diizeyinin ¢ok
altinda olan bir bélgeden bahsediyoruz. Bununla
beraber bdlgemizde bir tG¢lincl bashdimiz daha
var. Bunlardan ilki maltecilerle ilgili, digeri de ¢a-
tisma sUrecinden etkilenen kadinlarla ilgili. Bir yil
once bu konustuklarimiz bize daha yakindi. Bi-
reyler olarak gecmiste édnimuze belli bir vizyon
koyarken, maalesef su an bunlari koyamaz hal-
deyiz. ClnkU boélgemiz kadin-erkek birbirinden
ayirmadan- mevcut yatirimcilarin zaten ¢cok zor
sermaye yatirdidi, yatirim icin alanlarin ¢cok fazla
kisitlandigi bir saha. Yerel kadin 6rgdtleri olarak
en hizli sonuc¢ aldigimiz alan istihdama dayali yap-
mis oldugumuz projelerde gerceklesiyor. Az 6nce
bahsettigim engellerden kaynakl, bu istihdama
ulasmak konusunda, en azindan bir girisimcilik
yaratilabilecekse pazara ulasma konusunda her-
hangi bir calismaniz var mi?

Sanem Oktar: Cok hizlica cevap vereyim. iki sey
sOyleyeyim; bir tanesi hatirliyorsaniz bundan (¢
ay 6nce hikimetimiz bir program acikladi. Kadin
kota talebimizi paylasmistik. Bir tek KAGIDER'di
orada sesi ¢cikan. Yani hep beraber bunu yapiyor
olmamiz lazim. Hikimetimize su cadriyi yaptik.
Dedik ki “Kota ve destek veriyorsunuz, hem giri-
simcilik hem de istihdam icin. Peki, niye buraya bir
kota koymuyorsunuz kadinlar icin? Yani fabrika
acmak icin para veriyorum, yer veriyorum. Peki,
o0 zaman istihdamda da kadin kotasi koyun bu ya-
tirrmi yapanlara. Biz, ylizde 30 dedik ama ylUzde
50 olmak zorunda o kota. Yani bunu hep beraber
sOyllyor olmak lazim. Belki de birlikte htikiimete
taleplerimizle gitmemiz gerekiyor. Avrupa Birligi
ziyaretlerimizde de sunu sdylUyoruz. Bu “Gender
Perspective” dedigimiz yani bu bakis acisiyla ka-
nunlara bakiyor olmak cok degerli. ikincisi 23-24
Subat’ta yapacagimiz organizasyona girisimcileri
ve sizleri de davet ediyoruz. Uctinclisii de bitin
kadin derneklerinin birlikte calismasi gerekiyor.

Demet Ozdemir: Burada aramizda olan bazi gi-
risimci kadinlarimiz var. Onlara da bu vesileyle
buradan tesekkiir ediyorum. Sevgili Sanem Oktar,
Leyla Alaton ve Gamze Cizreli. Son bir s6zinlz
var mi? Yoksa hepinize tesekkir ediyorum. insal-
lah burada konustugumuz konular sézde kalmaz,
aksiyona dénusen konular haline gelir. Tek temen-
nimiz bu.

DIVARBAKIR i KADINLARI
DERNEGI YGNETIM KURULU
BASKANIYIM. ISIN ACIKCASI
GIRISIMCILIK KONUSUNDA
BOLGESEL POLITIKALARIN
BIRBIRINDEN BIRAZ FARKLI
OLUSMASI GEREKTIGINi
DUSUNGYORUM. SON
YILLARDA BELK OECD
ULKELERIVLE KENDIMIZi COK
FAZLA KIVASLADIGIMIZ iCiN
GIRISIMCILIK KONUSULMASI
COK POPULER BiR KONU.

I AM THE CHAIR OF
DIYARBAKIR BUSINESSWOMEN
ASSOCIATION. I THINK
POLICIES FOR ENCOURAGING
ENTREPRENEURSHIP MUST
DIFFER WITH RESPECT TO
REGIONS. ENTREPRENEURSHIP
HAS BECOME A VERY POPULAR
ISSUE MAYBE BECAUSE WE
HAVE RECENTLY STARTED

T0 COMPARE TURKEY WITH
OTHER OECD COUNTRIES.

Demet Ozdemir: In addition to that there are cer-
tain industries technology enabled so how would
you categorize sectors, would you count them in
digital? Or would you categorize them in the ser-
vices? That is very common in Turkey as well. So
over the Internet and other digital enabled plat-
forms.

Reyhan Aktar: | am the chair of Diyarbakir Busi-
nesswomen Association. | think policies for encour-
aging entrepreneurship must differ with respect to
regions. Entrepreneurship has become a very pop-
ular issue maybe because we have recently started
to compare Turkey with other OECD countries.

But looking from a specific region, things are dif-
ferent; we are talking about the 6th region; that
is a region much below the middle income level.
In our region we have our specific issues like
refugees and women affected by on-going con-
flict. What we have been talking about here was
closer to us a year ago. As individuals we used
to have our vision, but unfortunately we cannot
do it now.

Our region is not attractive for investors, men
or women, and anyway there are limited areas
for investment. As local women’s organizations
projects that we can reap quick results are those
related to employment. Are there any initiatives
in this field of employment, and if there should
be entrepreneurship, any initiatives for ensuring
market access?

Sanem Oktar: Let me answer quickly by saying
two things. Firstly you may recall that our gov-
ernment declared a programme three months
ago. We shared our request for quota and it was
only KAGIDER that expressed. | mean we must
raise our voices together. We called on the gov-
ernment, “You say you will support entrepre-
neurship and employment, then why don’t you
introduce a quota for women?” You give money
and allocate site for new factories, so why don’t
you ask investors to put a quota for women’s em-
ployment? We said 30 per cent, but that quota
should be 50 per cent.

We must say this altogether. Perhaps we must go
to the government with our requests. We keep
telling it in our visits to the European Union: “it is
critical to approach legislation from this gender
perspective.” Secondly, we invite entrepreneurs
and you to the organization we are going to have
on 23-24 February. All women’s associations
should work in harmony and coordination

Demet Ozdemir: Here we have some enterpris-
ing women among us. On this occasion | give my
thanks to them. Dear Sanem Oktar, Leyla Alaton
and Gamze Cizreli, is there anything you want to
add? If not, | thank you all... | hope what is spoken
here does not remain in words and translates into
action. That is all we wish.
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Kadin Neden Gii¢lendirilmeli?” Oturumu
“Why Empower Women?”

Moderator / Modarator

Ahu Ozyurt

CNN Tirk Program Sunucusu ve
Editor

CNN Tiirk, Editor and Anchor
Konusmacilar / Speakers
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Konusmacilar / Speakers

Zeynep Bodur Okyay,

Kale Grubu Baskani ve CEO’su,
C20 Yiiritme Kurulu Baskani
Kale Group CEO and C20 Turkey
Chairperson

Sedat Siikrii Unlitiirk,

TUSIAD Yénetim Kurulu Baskan
Yardimcisi

TUSIAD Vice-President

Hillya Gedik,
Gedik Holding Yénetim Kurulu Baskani
Gedik Holding Chairwoman

Ganire Pasayeva,

Azerbaycan Milli Meclisi, Milletvekili
Member of the National Assembly of
Azerbaijan



TURKONFED DK Komisyonu, Strdarlebilir Eko-
nomide Kadinin Roll Zirvesi'nin G¢lncl oturu-
munun ana temas! Kadin Neden Guiclendirilmeli?”
sorusuna vyanit aradi. Panelin moderatérligind
CNNTURK Program Yapimcisi Ahu Ozyurt yapar-
ken, panelistler arasinda Kale Grup CEQ’su Zeynep
Bodur Okyay, TUSIAD Yénetim Kurulu Baskan Yar-
dimcisi Sedat Stkri Unlitirk, Gedik Holding Yo-
netim Kurulu Baskani Hilya Gedik ve Azerbaycan
Milli Meclisi Bagimsiz Milletvekili Ganire Pasayeva
yer aldl.

Moderator Ahu Ozyurt: Iyi gunler, hos geldiniz!
Haftanin ilk gin0, bu kadar glzel bir kalabalikla
6gleden sonra beraber olmak ne guizel! Baslangic-
ta sorumuz hep ayni: “Neden kadini gi¢lendirme-
liyiz?” Sevgili katilimcilarimizdan, is dinyasinin en
ozel isimlerinden, 6nce kisa bir turla bu soruya ve-
recekleri yanitlari alacadiz. Sonra Sayin Ganire Pa-
sayeva kisa bir konusma yapmak istedigini sdyledi.
Konuklarimizdan konusmalarini 3-4 dakika ile sinirh
tutmalarini rica ediyorum. Ondan sonra daha acik
tartismaya ve kendi aramizda fikir mizakeresine
acalim konuyu, izleyicilerimizden de olabildigince
cok soru alalim. Panelimize 6nce sevgili Zeynep
Bodur Okyay ile baslayayim istiyorum.

Kadin neden gii¢lendirilmeli? Siz, zor ve kadinla-
rin da az oldugu bir sektdrdesiniz. Biz dyle bili-
yoruz en azindan ama calisanlariniz arasinda ¢ok
kadin var. Sizin gelmenizle birlikte is yapma se-
killeri degisti mi, bakislari degisti mi? Girisimcilik
amaci degisti mi?

Zeynep Bodur Okyay: Tesekkir ediyorum daveti-
niz icin. Keyifli bir toplanti oluyor. Katilimcilara da
vakitlerini ayirdiklari icin, bizi dinlemeye geldikleri
icin tesekklr ediyorum. Panelin esas konusu “Ka-
dinlari neden gii¢lendirmeliyiz?” ama bence dogru
sorunun “Kadinlari nasil daha etkili kilmaliyiz, onlari
nasil daha etkili gliclendirmeliyiz?” olmasi gerekti-
gini ddstndyorum. CunkU kadinlarin Gstlendikleri
rol itibariyla, zaten toplumda énemli bir fonksiyon
Ustlendiklerini biliyoruz. Sorun, kadinlarin daha et-
kin olabilmeleri, kendilerini cok daha iyi ifade ede-
bilmeleri ve bircok konuda tabii ki daha iyi yerlere
gelebilmesi. Hala kadin konusunda giindemimizde
olan sorunlarimiz var; bunlari tabii g6z ardi edeme-
yecegdiz. O ylUzden belki hala kadinlarin gticlendi-
rilmesini konusuyoruz. Bu etkinliklerden ve calis-
malardan sonra yarin bu konuda tartismaya gerek
kalmaz diye umut ediyorum. Adirlikli olarak sanayi
sektdriinde yatirimlari olan bir grubu yénetiyorum.
Aslinda Turkiye’de herkes, rahmetli babam ibrahim
Bodur Bey’i bilir. Tirkiye’de sanayilesmenin éncl-
lerindendir. Dolayisiyla ben onlarin 6zel kisiler ol-
duguna inantyorum ve hakikaten Turkiye'yede 6zel
sektoérl buglnkd noktasina getiren, bu konularda
cok ugras vermis insanlar. Tabii boyle bir babanin
kizi olarak yetistim. Ondan sonra, kurucusu oldugu
gruba yonetici oldum. Onun baslattidl, belki de ha-
val ettigi seyleri gerceklestirmek icin ugrasiyorum.
Dolayisiyla bu anlamda, sanayi toplumunda bir is
kadini olarak yer aliyorum. Ayni zamanda her za-

KADINLAR i§ ORTAMINDA
COK FAZLA ETKIN
OLAMADIKLARI
DURUMLARDA KENDILERINi
Y SAVUNAMIYOR.

IF THEY ARE NOT
INFLUENTIAL ENOUGH IN
BUSINESS ENVIRONMENTS
THEY CANNOT DEFEND
THEMSELVES WELL.

The third session in the TURKONFED IDK Commis-
sion Summit on the “The Role of Women in Sus-
tainable Economy” sought answers to the question
‘Why women should be empowered?’ Moderated
by Ahu Ozyurt from CNNTURK, panel discussion
participants were Kale Group CEO Zeynep Bodur
Okyay, TUSIAD Deputy Chair Sedat Stikrii Unliitiirk,
Gedik Holding Executive Director Hiilya Gedik and
Ganire Pasayeva, Azerbaijan National Assembly In-
dependent Deputy.

Moderator Ahu Ozyurt: Nice day and welcome to
you alll' It is so nice to have so many participants
with us in the afternoon of the first day of the week.
To start with, our question is always the same:
“Why should we empower women?” Firstly we’ll
have a brief round taking responses from our pan-
ellists, all special figures from the business world,
to the question. Ms Ganire Pasayeva said she would
like to make a brief address. | kindly ask our panel-
list to keep their speeches in this first round short
enough to be completed within 3-4 minutes. Then
we’ll continue with open discussion, including as
many questions as possible from our audience.
Dear Zeynep Bodur Okyay let’s start with you.

Why is there a need to empower women? You are
from a difficult sector where there are actually very
few women. At least we think that is so. But there
are many women among your employees. Was
there any change in ways of working and outlook
upon your presence? Is there any change in the ob-
Jective of entrepreneurship?

Zeynep Bodur Okyay: Thank you for your invita-
tion. It is a pleasant meeting and my thanks are
also due to our audience sparing time and coming
here to listen to us. The theme is “Why should we
empower women?” But | think it would be better
to put it as “How can we make women more in-
fluential?” Given their role in the society we know
that women already have their important func-
tions. The issue is to make women more effective,
enable them to express themselves better and, of
course, to hold better positions in many areas. We
still have problems in this area that we cannot omit.
The proof is that we are still talking about ways of
empowering women. | hope we won’t have to dwell
around some questions at least after this meeting.
| am managing a group that mainly has its invest-
ment in industrial sector. In fact almost all people in
Turkey have heard of my deceased father ibrahim
Bodur. He was one of the pioneers of industrializa-
tion in Turkey. | think people like him were special.
They have their imprint on the present state of in-
austry in our country; they have done much for it.
So | was brought up as a daughter of a father of
these characteristics. Then | became manager to
the group he established. Now | am trying to make
true what he had imagined. And in this sense | have
my place as a businesswoman in our industrial so-
ciety. | am also a businesswoman who has always
attached importance to civil society. That is what |
saw in my family, in my father. He was a role model
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man sivil topluma énem vermis bir is kadiniyim. Ai-
leden de éyle gérdim. Babam da ¢cok énem verirdi.
Rol modeldi o anlamda benim icin. istanbul Sana-
yi Odasrndan (iSO), Turk Sanayici ve isadamlari
Dernegi’ne (TUSIAD) kadar bircok is diinyasi 8rgii-
tinin icinde yer aliyorum. Genelde bu kuruluslarda
oOnceleri kadin sayisi hep azdi. Simdi ¢cok daha artti.
Bunu gérmek de beni memnun ediyor.

STK’larin toplumda déndstlrtcl etki yarattiklarini
ve bunun ¢ok énemli oldugunu distnldyorum. Za-
ten o ylzden de bu konuya vakit ayirip mesai yapi-
yorum. Bir de tabii 9 yasinda bir oglum var ve onu
en iyi sekilde yetistirmeye gayret ediyorum. Dola-
yisiyla benim de herkes gibi gelecekle ilgili kaygila-
rim var. Bu kaygilari hepimizin yasadigini biliyorum.
Tarkiye’de C20 (Civil 20) benim icin bir dénim
noktasi oldu; cink( gercekten benim icin farkinda-
Iik yaratti. Ozel sektdr konularinin yani sira sivil top-
lumun daha az sansli olan kesimlerinin -ki kadinlari
da gencler gibi bu grup icine dahil ediyorum- so-
runlari ile ilgilenen STK’larinin icinde bulundum. Bu
STK’larin sahadan aldiklari veriler ile benim is or-
taminda gérdigim veya bulundugum insanlardan
duydugum izlenim ayni degil. ikisi cok farkli seyler.
Dolayisiyla beni daha ¢ok sahada calisan STK’larin
anlattiklari etkiledi. Bakisimin yari dogru oldugunu
gbrdim ve fikirlerimde biraz degisiklik oldu. Do-
layisiyla kadin konulariyla daha fazla ilgilenmeye
basladim. Mentdr ve menti programlarina katildim.
Su ana kadar iki mentérlik calismasinda yer aldim.

UctincUstnin calismalarini strdiriiyorum. Bu bana
keyif veren bir seydi. Tabii, deneyimlerinizi veya
yasadiklarinizi bir sekilde aktarmak iyi bir sey ama
daha alt gelir gruplarinin yasadidi sorunlari cok fazla
gbérmiyorsunuz. Sanayide oldugunuz icin mutlaka
mavi yaka ile ilgili sikintilari takip ediyorsunuz ama
bunun baska boyutlari oldugunu gérmiyorsunuz.

Dolayistyla C20 slrecinden bu tir farkindaliklari da
kazandigimi distnlyorum. En sonunda vardigim
cikarim su; toplumsal cinsiyet esitligi 6zellikle ka-
dinlarin is gtictine katihmi, sadece bize 6zgl degil

LUID
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DEVLET, STK'LARIN YOLUNU
ACTI, KADINLAR UZERINE
PROJE GELISTIRENLERE
DESTEK OLDU. HEP

KADIN ROL MODELLERI
KONUSUYORUZ. DEGISMEK
CIN ERKEK ROL MODELLERE
DAHA COK IHTIVACIMIZ VAR.
ZiHINSEL DEGISIM iciN BU
KONUDA DAHA COK ROL
MODEL OLAN ERKEKLERE
IHTIYAG VAR.

THE STATE OPEN THE WAY
FOR CSOS AND SUPPORTED
THOSE DEVELOPING GENDER
RELATED PROJECTS. WE
TALK ABOUT FEMALE ROLE
MODELS, BUT WE NEED MALE
ROLE MODELS EVEN MORE
FOR CHANGE AND BRING
ABOUT THIS CHANGE IN
MENTALITY.

B peronted |

for me. [ am in many business organizations includ-
ing Istanbul Chamber of Industry (ISO) and Turk-
ish Association of Industrialists and Businessmen
(TUSIAD). They used to have few female members,
it is much more now and it pleases me.

| think CSOs have their transformative effects on
society and these are quite important. In fact that
is why I spare time and work on this. And, | have a
9 years old son and of course | am trying to raise
him in best way possible. So like anyone else | have
my future concerns as well. C20 (Civil 20) in Tur-
key was a turning point for me, it gave me aware-
ness. Besides issues related to the private sector,
| have been involved in CSOs who are interested
in the problems of disadvantaged sections in civil
society (I include women and youth). What these
CSOs gather from the field is not the same with
what | observe in business environments or near
from my colleagues. They are quite different. So |
am impressed more by what CSOs working in the
field tell. | realized that my outlook was half-correct
and some changes happened in my views. Then |
started to build more interest in gender issues. |
took part in mentoring programmes. So far | have
been in two of these and working for the third one.
It pleases me. It is of course nice to convey your
experiences in some way, but you don’t see much
of what lower income groups live and experience.
As you are in industry, you absolutely keep track
of troubles with the blue-collar, but you don’t see
it has some other dimensions as well. So | think |
collected some information in this regard from the
C20 process. My ultimate inference is this: women’s
participation in labour force is a problem in terms
of gender equality in all parts of the world. | think
our approach to this issue should start from the
term “inequality” rather than “woman”.

If they are not influential enough in business envi-
ronments they cannot defend themselves well. You
know there are quotas for some professions now.
Gender quota is expected to come in and | used to
have my stance against quota. After C20 | started to
take a positive look however. In countries like Tur-
key if you do not insist, if you don’t exert pressure,
certain things just do not happen. | mean if you say
‘let it go on its own course’ you don’t get anything.
Earlier | thought people who deserve it, well-edu-
cation persons would move up anyway: | did not
consider the gender dimension and | even thought
of quota as something humiliating. But | don’t think
that way now. It is hard to speak about such issues
when environments are not ripe enough. While the
issue was being addressed in C20 Germany said,
“We did that, but it was not a smooth way, the
quota was not so right.” | thought at that time how
a country like Germany could say this. In fact, Ger-
many had made significant improvements that al-
lowed her to make such remarks now. | mean, after
providing a firm ground, you can say “Well, now it is
the time for stronger ones to go ahead.”

| witnessed in C20 how Turkey was distinct from



uluslararasi toplumda da en yaygin olan esitsizlik-
lerden biri. Bu konuya kadin bashdi ile bakmak ye-
rine esitsizlik basligi altinda bakmanin daha dogru
olacadini distntyorum.

Kadinlar is ortaminda cok fazla etkin olamadiklari
durumlarda kendilerini iyi savunamiyor. Tlrkiye’de
biliyorsunuz belli meslekler icin de kotalar geldi. Ka-
din kotasi da bu sekilde gelecek ki ben kotaya karsi
bir insandim. C20’den sonra kotaya pozitif bak-
maya basladim. ClnkU bizim gibi Ulkelerde bu isi
takip edip, olmasi icin baski unsuru yaratmazsaniz
gerceklesmiyor. Yani keyfe biraktiginiz zaman bazi
seyler olmuyor. Halbuki hak eden, kendini gelistir-
mis insanlar belli yerlere gelmeli. Kadin-erkek fark
etmez diye distnlyordum. Hatta bunun kadinlari
asagilayici bir unsur oldugunu da dastndyordum.
Ama su anda oyle distinmuUyorum. CUnkd ortam
olusmadan bdyle bir seyi konusmak zor oluyor.
C20°de bu konulari konusurken, Almanya “Biz bunu
yaptik, cok dizgln bir yolda ilerleyemedik. Kota
cok dizgln bir sey degil” diyordu. Almanya’nin
nasil boyle bir s6z sdyleyebildigini distinmastim.
Almanya aslinda belirli noktalarda iyilestirmeler
yaparak bir noktaya gelmisti ve bugln béyle diisl-
ndyordu. Ondan sonraki faz, artik bilegi glicli olan
ilerlesin, yUrsun, kendine yol a¢sin noktasiydi.

C20°de, Turkiye ve Bati Ulkelerinin cok ayristigina
da sahitlik ettim. Hindistan’in durumu ve yaklasimi
ile yakin cografyamizdaki tlkelerin kadin konusun-
daki sorunlari bize benziyor. Tabii Tlrkiye gibi kadi-
nin secme, secilme hakkini ¢cok erken dénemlerde
vermis olan bir Glkenin bugln bunlari konusuyor
olmasi da hepimize zor geliyor. Sorunlar ortak ve
hepimiz aslinda sorunlari ezberledik. Sorunlari i¢c-
sellestirmenin cok kritik oldugunu ddstndyorum.
Tespit ve ¢dzUmleri de o ylzden burada tekrar-
lamak istemiyorum. Bunlari nasil daha fazla icsel-
lestirecegiz. Gordigim kadariyla herkes ayni seyi
séylUyor. Dlnyanin varisi kadin ve o yarisinin po-
tansiyelini kullanmadiginiz zaman, bu aslinda bir
rekabet problemi de ortaya cikartiyor. Sorun kadin-
erkek probleminden daha c¢ok Ulkelerin rekabetci-
ligi ile alakali dogal olarak. ClnkU kullanmadiginiz
atil bir potansiyel var ve siz onu bir sekilde ekono-
minin icine dahil edemiyorsunuz.

Turkiye gibi az gelismis ya da gelismekte olan ul-
keler icin sorun altyapi ve yatirimlar. Yani kadinla-
rin ¢alisabilmesi icin kendi kllttrimuzde bulunan
glzel degerleri bir kenara birakmadan, gelismek
ve serpilmek énemli. O zaman “support systems”
dedigimiz destek sistemler dnemli. Kadinlarin an-
nelik gorevleri, cocuk ve yash bakimi gibi alanlarda
destek sistemleri ile hayatlarinin kolaylastiriimasi
gerekiyor. is hayatina daha fazla kadinin atilmas,
is hayatindaki kadinlarin da etkinliklerinin artirl-
masl icin bakimevi, kres gibi sorunlarinin ¢éztlmesi
onem kazaniyor. Bunlar ¢6zllmedigi zaman kadin-
larin etkin olarak ekonomik hayata katilimlari cok
zor. Bunlar nasil daha iyi dizenleyebilecegimizi
konusmamiz gerekiyor. Bu konulara gelene kadar
enerjimizi hep baska konulara harciyoruz.

PANELIN ESAS KONUSU
“KADINLARI NEDEN
GICLENDIRMELIYIZ?" AMA
BENCE DOGRU SORUNUN
“KADINLARI NASIL DAHA
ETKILI KILMALIYIZ, ONLARI
NASIL DAHA ETKiLi
GICLENDIRMELIYiZ?"
OLMASI GEREKTIGiNi
DiNDYORUM. CUNK
KADINLARIN USTLENDIKLERi
ROL ITIBARIYLA, ZATEN
TOPLUMDA GNEMLI

BIR FONKSIYON
lISTLENDIKLERINi BiLiYORUZ

THE THEME IS “WHY
SHOULD WE EMPOWER
WOMEN?" BUT I THINK
IT WOULD BE BETTER T0
PUT ITAS “HOW CAN
WE MAKE WOMEN MORE
INFLUENTIAL?" GIVEN
THEIR ROLE IN THE SOCIETY
WE KNOW THAT WOMEN
ALREADY HAVE THEIR
IMPORTANT FUNCTIONS.

western countries. What resembles our present sit-
uation here in Turkey is the state and approach of
India and the nature of gender problems in nearby
countries. It is of course somewhat painful to talk
about these issues in a country like Turkey who was
so early in giving women the right to elect and be
elected. Problems are common and we all know
what they are. | think it is critical to internalize prob-
lems. | don’t want to repeat here common observa-
tions and possible ways of solution. The crux of the
matter is how we internalize these. As far as | can
see all say the same thing. A half of world popula-
tion is women and if you cannot use that potential
you face problems in competition. Naturally the
problem is related more to international competi-
tion than gender. There is an idle potential that you
cannot include in your economy.

The problem for underdeveloped or developing
countries like Turkey is infrastructure and invest-
ments. For women to join working life, it is important
to flourish and grow without leaving aside some fine
values inherent in our culture. Then also important
is what we call “support systems.” It is necessary to
make life easier for women by supporting them in
their maternity roles, in child and elderly care. Child-
care centres are crucial to ensure the presence of
more women in business life, and to enable other
already there to be more active. If these problems
remain unsolved it will be too difficult for women to
take active part in economic life. We must talk about
how to organize and deliver these services.

And there is the problem of education of course.
The world is changing too rapidly to give you
dizzy. Following the period of globalization eco-
nomic, social and political uncertainties increased
geometrically. Along with this we see that it is not
welfare and stability but problems that are actually
globalizing. As instability and uncertainty becomes
prevalent we see vulnerable groups are affected
more directly and adversely. Hence, looking at the
present direction of the world | don’t think, unfor-
tunately, there will be any mitigation in the short
term either in global inequalities in particular and in
gender inequality in particular. Nevertheless | think
“Industry 4.0” is important and we must take wise
steps starting now. The “Industry 4.0” is before us
as a system training, an important initiative particu-
larly in directing women to engineering. Not only
infrastructure; we must also start preparing our
young women for future.

Ahu Ozyurt: Siikrii Bey, let’s continue with you. You
are a manager in a sector where women employees
have their weigh in numbers. Is it easy or difficult?
What are our rights and wrongs?

S. Siikrii Unliitiirk: | have been close to women
throughout my business life given the sector | am
in. I am in the textiles- garment sector and our
firm located in [zmir and almost 90 per cent of its
managers/staff. white and blue-collar workers are
women. | think this composition is a very impor-
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Bir de egitim konusu var tabii. Dinya, bas déndi-
rict bir hizla degisiyor. Klresellesme sonrasi do-
nemde, ekonomik, sosyal, siyasi belirsizlikler ge-
ometrik bir sekilde arttl. Klresellesme ile birlikte
refahin ve istikrarin kiresellesmedigini, aksine so-
runlarin kiresellestigini gdzlemliyoruz. istikrarsizlik
ve belirsizlikler artarken, kirilgan kesimlerin daha
dogrudan ve olumsuz etkilendigini gértyoruz.
Dolayisiyla, dinyanin gidisatina bakarak, genelde
klresel esitsizliklerin, 6zelde ise toplumsal cinsiyet
esitliginin kisa bir zamanda azalacadini maalesef
dUstnmyorum. Ancak, Sanayi 4.0’I 5nemsiyor, bu
konuda kafa yormamiz ve bugtinden akillica adim-
lar atmamiz gerektigini ddstinlyorum. Endustri 4.0
sistem egitimi, 6zellikle kadinlarin mUhendislige
dogru yonlendirilmesi cok dnemli bir konu olarak
karsimiza ¢ikiyor. Sadece altyapi degil genc kizla-
rimizin gelecege hazirlanmasina da baslamamiz
gerekiyor.

Ahu Ozyurt: Sukri Bey, sizinle devam edelim. Siz
hakikaten kadin calisan agirlikli bir sektérde yéne-
ticisiniz. Bu durum kolay mi, zor mu? Neyi dogdru,
neyi yanlis yapiyoruz?

S. Siikrii Unliitiirk: Kadinlarla bitin hayatim bo-
yunca calistigim sektor itibariyle ¢cok yakin calis-
tim. Tekstil-konfeksiyon sektériinde calistiyorum.
izmirde kurulu olan firmamizin neredeyse yiizde
90’a varan oranda yoneticisi/calisani; beyaz ya-
kall ve mavi yakali kadinlardan olusuyor. Bugtnki
basarimizda bu kompozisyonun ¢ok 6énemli oldu-
gunu dusantyorum. Kadinlarin gercekten empati
gUcindn, baghhdinin, duygusal yanlarinin ve sezgi-
lerinin, erkeklerden cok Ustlin oldugu fikrindeyim;
bu yizden bulundugumuz sektérde islerini cok iyi
yaptiklarini dastndyorum. Boylelikle calismaya de-
vam ediyoruz zaten. Belki de bu yizden firmamiz
WEPs’in ilk imzacilarindan biri. Bdyle bir vizyonu-
muz ve kurum kultarimdiz var. Kadinin glclendi-
rilmesi konusunda Zeynep Hanim’in biraktigr son
yerden biraz mihendisce bir yaklasimda bulunmak
istiyorum. Cok basit bir sekilde Zeynep Hanim dedi
ki “Bu aslinda bir rekabet meselesi.” Gercekten
de oOyle, cinki hepimiz refahimiz artsin istiyoruz.
Hepimiz Ulke buylsin, kisisel/milli gelirimiz art-
sin istiyoruz. Hepimiz daha kalkinmis, daha 6zgiir,
daha cagdas, insani 6zglrliklere sahip, hukukun
Ustinligunin oldugu bir Glkede yasamak istiyoruz.
Ama bttn bunlarin hepsinin bir arada olabilmesi
kalkinmayla ve milli gelirin blyUmesiyle ilgili. Bir
tarihte blyldmenin dinamikleri konusuna bakma
firsatim oldu, ben mihendislik okudugum icin eko-
nomi ve isletme konulari cok iyi bildigim isler degil.
Cok basit tic parametrelik sdyle enteresan bir denk-
lem gérdum: Bir Ulke nasil biyir? Bu parametreler
sermaye, emek arzi -yani emegin bulunabilirligi ve
bollugu- ve verimlilik faktérd. Yani aslinda sizin bir
seneden bir seneye Ulkedeki sermaye ile isglicl ar-
zinizda hicbir degisiklik olmaz, verimliliginizi sade-
ce ylzde 2 buyutdrseniz Ulkenizin ekonomisi ylz-
de 2 blytyor. Sermayenin blylmesi, bulunmasi, is
glctinin ve emek arzinin yaratiimasi... O ylzden
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EGER UNIVERSITE MEZUNU
BIR KADIN, DAHA SONRA
GALISMA HAYATINI DA
SECMEZ iSE 0 RUZGARI
KACIRDIKTAN SONRA COCUK
YETISTIRMEK VE BELKi
ESININ ISRARI ILE EVDE
KAPALI KALIRSA, ONDAN
SONRA TEKRAR i$ HAYATINA
BASLAMAK ZOR GELIYOR,
ISTEMIYOR.

IF A UNIVERSITY GRADUATE
WOMAN MISSES WORKING
LIFE AT YOUNGER AGES,
REMAINS AT HOME FOR
RAISING CHILDREN OR UPON
HER HUSBAND'S INSISTENCE
IT BECOMES T0O DIFFICULT
FOR HER TO DO IT IN LATER
YEARS, AND MAY NOT WANT
T0 D0 SO.
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tant factor bringing along our present success. |
believe women’s power for empathy, loyalty, emo-
tions and intuitions are much stronger than men’s.
| think they are doing their jobs perfectly in our
sector. Maybe it is for this reason that our firm is
one of the first in signing the WEPs. We have this
vision and institutional culture. As to the empow-
erment of women | want to add something, with
a somewhat engineering approach, from the point
Zeynep Hanim left. Zeynep Hanim said “It is actual-
ly @ matter of competition.” It is indeed so because
we all want prosperity. We all want our country to
grow, to reach higher levels of national/per capita
income. We all want to live in a developed, free
country where there is the rule of law above any-
thing. But all there require development, growing
national income.

Once | had the opportunity of taking a look at dy-
namics of growth. Since | had my education in engi-
neering | am not very good at economics and man-
agement. It is really simple; | noticed an interesting
equation with three parameters. How does a coun-
try grow? The parameters are capital, labour- sup-
ply,  mean the availability of labour, and productiv-
ity. For instance, if your capital and labour supply
remain constant, but your productivity increases
by 2 per cent from one year to the next, then your
economy grows by 2 per cent. Availability of capital
and its growth... creating labour force and supply...
That is why we say young population is important.
These are the parameters of a country’s growth and
development. Capital is scarce in our country. Rela-
tive to OECD and EU countries we are one of the
countries with lowest rate of saving.

So we need foreign capital for growth and devel-
opment. This is a need that all governments so
far, including the present one, are sensitive about.
In order to increase the rate of saving and ensure
capital accumulation they are trying to introduce a
series of new systems like compulsory retirement.
Important of course, but in my opinion there is
something more important than money: qualified
labour force. It is because if you have this, if you
have a quality project, if you demonstrate that you
can manage these well, then you’ll find money. The
world has money, but qualified labour force is not
So easy to find. According to what we have heard
from the news this morning women’s labour force
participation rate is 32 per cent. This figure also
includes women who take care of children and el-
derly at home, but | don’t know their share in the
percentage. The TUIK does not say it. So if we say
the actual figure is 25-26 per cent we won’t be
making a mistake. Given that this figure is at least
50 per cent in EU and OECD countries it becomes
clear why we should empower women. Indeed we
cannot fly with single wing. Who knows how many
business geniuses, potential managers, promising
scientists, businesswomen, etc. there are among
these women out of working life. Unfortunately we
cannot bring them in out of their homes. Accord-
ingly, in my opinion, the basic way, in fact the sim-



diyoruz ki, genc nlfus ¢cok énemli... Bu parametre-
ler, Ulkenin blyUmesinin ve gelismesinin temel iki
parametresi. Ulkemizde sermaye az. OECD ve AB
Ulkeleri arasinda, hatta dinyada tasarruf orani en
dUstk Ulkelerden biriyiz.

Dolayisiyla bizim blyUlmek ve kalkinmak icin zaten
bir yabanci sermaye ihtiyacimiz var. Bu asagdi yukari
bUtin hikdmetlerin ve mevcut hikimetin de cok
ugrastigi dnemli bir konu. Bu tasarruf oranini arti-
rabilmek ve sermaye birikimi sadlayabilmek icin de
zorunlu emeklilik gibi bir dizi yeni sistem getirmeye
calistyorlar. Cok 6nemli. Ama bana goére paradan
daha énemli olan bir sey var, nitelikli insan glc(;
clnku siz nitelikli bir is yapryorsaniz veya nitelikli bir
projeniz varsa, isinizi iyi ydnetebilecegdinizi gdstere-
bilirseniz para bulunuyor. Diinyada para var. Ama
insangiictl kolay bulunan birsey degil. Ulkemizde
bugln sabah duydugumuz resmi rakamlara goére
kadinin is giictine katiim orani ylzde 32. Bunun
icinde evinde cocuklara, yaslilara bakan kadinlarin
da ylzdesi var ama bunun yzde kac¢ oldugunu bil-
miyorum. TUIK bunu aciklamiyor. Dolayisiyla aslin-
da bizim Ulkemizde, kadinin is gtictine katilma orani
ancak ylzde 25-26’larda desek, bence cok blyik
bir hata yapmis olmayiz. Bu oranin AB ve OECD
Ulkelerinin her birinde yiizde 50, hatta daha Us-
tinde oldugunu distnilrsek, o zaman niye kadini
glclendirmemiz gerektigdi cok acik anlasilir. Gercek-
ten tek kanatla ucamayiz. O is glicline katilmayan
kadinlarimizin icerisinde ne dehalar, ne zekalar, ne
Ustlin yoneticiler, ne is insanlari, kim bilir ne bilim
insanlari var. Bunlari biz maalesef oyunun icerisine
alamiyoruz. Evin disina c¢ikartamiyoruz. O yUlzden
bana gore kadinin giclendirilmesinin en temel yolu
Ulkenin kalkinmasinin, rekabet gtictinin artirilma-
sinin en temel, en siradan, en kolay yolu kadini is
hayatinin icine alabilmektir.

Ahu Ozyurt: Peki bunun zorluklar nedir, nerede ta-
kildik, iyiydik de geri mi gittik? Hilya Hanim bir de

HARVARD'DA YAPILAN
BIR CALISMAYA GORE 21.
YUZYILDA i§ 60CD OZELLIGH,
SORUN COZME, ELESTIREL
DUSUNCE VE YARATICILIK
KONULARINA iHTIYAC
OLACAGI BELIRTILIYOR.
KADINLARIN BiRAZ DA
SORUN COZME ACISINDAN
ANTRENMANLI OLMALARI
GEREKIYOR. HEM EVi

HEM iSi IDARE ETMEK,

DAHA FARKLI ACILARDAN
BAKMAK, KALIPLARIN
DISINDA DUSUNMEK

BAZI KABILIYETLER
KAZANDIRIYOR.

ACCORDING T0 A STUDY
MADE BY HARVARD,
QUALIFICATIONS THAT
WILL BE NEEDED IN THE
21ST CENTURY WILL BE
SKILLS AND COMPETENCY
IN PROBLEM SOLVING,
CRITICAL THINKING AND
CREATIVITY. SO WOMEN
MUST BE READY FOR
PROBLEM SOLVING.

plest way in empowering women is to include them
in business/working life.

Ahu Ozyurt: So what kinds of difficulties are there?
Where did we stop? Did we go back while once
good? Hilya hanim, let’s hear you as well. You are
also @ manager in a university under the holding.

Hiilya Gedik: Yes, thank you. My special thanks go
to TURKONFED President Tarkan Kadoodlu and
TURKONFED IDK Commission Chair Yasemin Acik
for organizing this summit. | am the former chair
of TURKONFED-IDK. We prepared a report on the
issue of increasing women’s employment and num-
ber of women in business life. | mean these com-
missions of Women in Business are productive and
women make anything better if they touch their
hands. First of all we are mothers and that is what
nature has given us. “Women’s empowerment” is
of course the title of this panel discussion; but |
have always felt myself powerful. It is for being the
daughter of a father with consciousness in these is-
sues. | believe that firstly fathers and men should be
made aware. We are the half of population and also
ones who have given birth to the other half. So if we
bring up our sons as aware of gender issues there
will be no room for powerless women.

Zeynep Hanim said once she had no belief in posi-
tive discrimination. | am against it too. | think it is
a matter of providing equal opportunities in social
life. Discourses like “We are different”, “We are dis-
tinct” etc. do not sound nice. | say we are all equal
and hence women must be given equal opportuni-
ties in society. | became the executive chief in our
company when my father was alive and my elder
brother was before me. My elder brother was an
engineer and we were all members of a traditional
family; in spite of all these my father accorded me
this status. Self-confidence of women is crucial in
this. If women are to feel themselves strong, the
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sizi dinleyelim lGtfen. Holding catisi altinda olan bir
Universiteyi de ydnetiyorsunuz.

Hiilya Gedik: Evet, tesekkir ediyorum. Bir kere
her seyden 6nce, bdyle bir zirvenin gercekles-
mesini saglayan TURKONFED Baskani Tarkan
Kadooglu’na, TURKONFED DK Komisyonu Bas-
kani Yasemin Acik’a tesekklr ediyorum. Bundan
dnceki TURKONFED IDK Komisyonu baskaniydim.
Bu vesileyle, kadin istihdaminin ve is dinyasinda
kadin sayisinin artiriimasi konusu ile ilgili bir rapor
hazirlamistik. Yani kadin komisyonlari Gretken diye
dustindyorum ve kadinin elinin deddigdi her yerde
Uretiyoruz. Zaten her seyin basi anneyiz. Bu bize
tabiatin vermis oldugu bir kabiliyet. Bunun kivilci-
miyla elimizin deddigi her yeri yesertecedimize ina-
niyorum. Kadinin glclendirilmesi, tabii panelin adi
ama ben her zaman icin kendimi gicli hissettim.
CUnku bu konularda bilingli bir babanin kiziyim. Her
seyin basinda babalarin ve erkeklerin bilin¢lendiril-
mesi gerektigine inaniyorum. Cinkd biz kadinlar
toplumun yizde 50’sini teskil ediyoruz ve diger
ylzde 50’sini de bizler dogruyoruz. Yani hepsi bi-
zim elimizde. Biz de eger erkek cocuklarimizi bu bi-
lincle yetistirirsek, aslinda kadinlarin glcli olama-
masi gibi bir durumun s6z konusu olamayacagina
inanlyorum.

Zeynep Hanim, “Pozitif ayrimciliga eskiden inanmi-
yordum” dedi. Ben de pozitif ayrimcilida karsiyim.
Sosyal hayatta esit firsatlarin verilmesi gerektigini
dUstnenlerdenim. Biz farkliyiz, biz ayriyiz gibi ko-
nusmalar tabii hic gtzel degil. Benim sdylemek is-
tedigim esitiz ve esit haklarin toplumda kadinlara
da sunulmasi gerektigini inantyorum. Sirketimizde
de yonetim kurulu baskanhgi gérevini babam ha-
yattayken elde ettim ve énimde de abim vardi.
Abim, hem mlhendis hem de benden blyik olma-
sina ve geleneksel bir aileden gelmemize ragmen
babam bu goéreve beni getirdi. Kadinlara verilecek
olan 6zgiven de burada ¢ok dnemli. Bunlari da ta-
bii ki rol modeller sagliyor. Kadinlarin kendini gucli
hissetmesi, hem egitimden hem de calisma haya-
tindan geciyor. Dinleyicilerimize baktigim zaman
ylzde 95’i neredeyse kadin; bunun tam tersi ylzde
95’inin erkek olmasi ve “Bu paneli nicin diizenliyo-
ruz?” diye sormalari gerekirdi. 25-30 yildir is haya-
tinin icindeyim. 30 senedir kadini konusuyoruz ve
elde edebildigimiz genis kazanimlarimiz da olmadi.

Kadinlar glcludar. Sadece kendimize glivenmemiz,
iyi bir egitim almamiz, erkeklerin bakis acisini de-
gistirmemiz lazim. Atatiirk’tin “Dinyada, yerylzin-
de gbérdiigiimUz her sey kadinlarin eseridir” diye
cok glizel bir s6zi vardir. Bu ¢cok dogru bir séylem
ve “Bir toplumun geri kalmasi kadinlarin ihmal
edilmesindendir” diyor. 1923’te kadina se¢cme ve
secilme hakki verildi ve o zamanlar Tarkiye bircok
Avrupa Ulkesinden daha ileri durumdayken, su an
onlardan ¢ok gerideyiz. Kadinin Turkiye’de yerinin
farkll olabilmesi icin ezber bozan gorevler ve isler
de yapmasi lazim. Gedik Holding olarak metal sek-
térinde faaliyet gosteriyoruz. Tekstil sektoriinde
kadin zaten her zaman icin agirlikli. Metal sektorin-
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COCUKLARIN
YETISTIRILMES] VE
EGITIMININ CALISTIKLARI
TAMAN YETERLI
OLMAYACAGI KORKUSU
SALINMIS. KONUSTUGUNUZ
BAZI ERKEKLER “ESiM
CALISMASIN" DEDIG
TAMAN, “NEDEN, CALISMAK
KOT{ Md?" DEDIGINIZDE
LK CEVABI “COCUKLARIMIZ
VAR, AILEMIZ VAR,
YETISTIREBILIR Mi BU igi?”
OLUYOR. YANi BU CiDDi BiR
TEREDDUT.

THE IDEA THAT WORKING
LIFE WILL INTERFERE WITH
SOME RESPONSIBILITIES

IS FORCED INTO MINDS

OF WOMEN AND FAMILIES.
THE FEAR IS SPREAD THAT
CHILDREN'S EDUCATION
AND DEVELOPMENT WILL BE
HARMED IF THEIR MOTHERS
ARE WORKING. WHEN YOU
ARE TALKING TO SOME MEN
WHO SAY “MY WIFE SHOULD
NOT WORK™ AND YOU ASK
THEIR ROUTINE REPLY IS
“WE ARE A FAMILY AND
HAVE CHILDREN.
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source is both education and business life. Look-
ing at audience here | see 95% are women; | think
it should have been 95% men asking “Why do we
have a panel discussion like this?” | have been in
business life for 25-30 years now. We have been
talking about gender for 30 years and still our
achievements are not so impressive.

Women are strong. Only, we must have trust in our-
selves, get a good education, and change the per-
spective of men. It is a nice saying by Atatirk: “All
we can see on this earth is the work of women”. It is
quite correct and he goes on saying “If a society is
backward, the reason is that women are neglected.”
Women were given the right to elect and to be elect-
ed early in the early years of Republic and at that
time Turkey was ahead of many European countries
in this respect. Now we are far behind. For women
to have a different place in Turkey they must be en-
gaged in non-conventional things. As Gedik Holding
we are working in the metal sector. Women have
their place in the textiles anyway. In our metal sec-
tor we have blue-collar women employees by 23 per
cent and mid-level managers by 18 per cent. In our
university 47 per cent of all employees are women.
Given country averages | think these figures are
quite high. Having education and earning money,
women would have built self-confidence anyway.

Ahu Ozyurt: Thank you very much. Now dear Gan-
ire Pasayeva will tell us what happened and how
that perception changed in Azerbaijan. Indeed,
dear Hilya Gedik said “My father opened my way.”
Now let’s see what the state has done in Azerbaijan
to open the way of women.

Ganire Pasayeva: Many thanks to TURKONFED
President Tarkan Bey and [DK Chair Yasemin Hanim
for organizing such a nice and meaningful meeting.
Why should women be empowered? Answer to this
question can be easily found from global statistics.
Just looking at victims of violence we see that a
large majority are uneducated, unqualified and
have no job. In addition to my presence in the Azer-
baijani Parliament as a third-term deputy | am also
serving in the Parliamentary Assembly of European



de ylzde 23 oraninda mavi yakall kadin calisanimiz,
ylzde 18'de orta kademe yéneticimiz var. Universi-
temizde ise ylzde 47 oraninda kadin calisanimiz.
Turkiye ortalamalariyla kiyasladigimda bu rakam-
larin yiksek oldugunu distntyorum. Kadin eger
eli para tutarsa ve egitimi yerindeyse; kendine olan
6zglveninden zaten glclU hissedecektir.

Ahu Ozyurt: Peki, cok tesekkir ediyorum. Sevgili
Ganire Pasayeva, Azerbaycan’da neler yapilmis ve
0 algl nasil degismis onlari anlatacak. CinkU haki-
katen, Sayin Hilya Gedik, “Babam benim dnimu
act” dedi. Bakin Azerbaycan’da, devlet nasil 6niind
acmis kadinlarin ve neler yapmis.

Ganire Pasayeva: Bdyle anlaml ve glzel bir top-
lanti organize ettikleri icin TURKONFED Baskani
Tarkan Bey’e ve DK Baskani Yasemin Hanim’a cok
tesekklr ediyorum. Kadin neden gtgclendirilmeli?
Cevabi aslinda dlnya istatistikleriyle ortada. Sid-
det maddurlarina, siddet kurbanlarina baktiginiz
zaman hemen hemen blyUk codunlugu egitimsiz,
mesledi olmayan, ¢alisma yeri olmayan kadinlardir.
Azerbaycan Parlamentosu Gc¢linct dénem millet-
vekili olmakla beraber Avrupa Konseyi Parlamen-
ter Meclisi’'nde de calisiyorum ve kadin-erkek firsat
esitligi komisyonunda gérev yapilyorum. Adaletin,
hukukun, sosyal diizenin her seyin daha Ust dizey-
de oldugu gelismis Glkeler siralamasina baktigimiz-
da, o Ulkelerde kadinin firsat esitligi hemen hemen
saglanmis durumdadir. Yani sorunu temelde ¢6z-
musler. Temeldeki adaletsizligi, kadin-erkek firsat
esitligini ¢cozdlkleri icin daha iyi bir devlet, daha iyi
bir kalkinmis toplumu kurabilmisler.

Kadinin gtilmedigi muhit 1ssizdir. Karanliktir. SGrtk-
lenen beseriyet, yok olan dinya, gerileyen dinya
kadinla ylkselecek. Kadinin yikselmedigi dinya
yUkselemez. Azerbaycan, butiin islam diinyasinda
kadinlara ilk secme ve secilme hakkini tanimis bir
Ulke. 1918 yilinda, Amerika’dan da bir yil 6nce. Ama
maalesef iki yil sonra bagimsizligimizi kaybetmisiz,
Sovyet isgalinde 70 yil yasamak zorunda kaldik. O
doénemde kadinlarin durumu da Azerbaycan’in du-
rumu gibiydi. Parlamentoda ylzde 4, belediyelerde
onun da altinda kalan bir orandaydi kadin calisan.
is hayatinda ise daha da geri diizeyde. Kadin-er-
kek firsat esitligi konusunda énemli rol devletindi.
Devlet, siyasi iradesiyle ciddi adimlar attiginda ¢6-
zUlebilirdi. Burada sonuclari konustuk. Bir sonucun
degismesini istiyorsak, nedenlerden baslamaniz
gerekir. Nedenler degismeden sonu¢ degismez.

Egitimde kadin-erkek firsat esitligi yoksa kadin-
lar, erkeklerden geri kalirsa gelecekte hangi firsat
esitliginden konusabilirsiniz? Mimkin degil. ilk ve
ortaokulda battn ¢ocuklar icin egitimi zorunlu hale
getirdik. Kizimin egitim almasini istemiyorum di-
yemezsiniz. “Okula gondermem” hakki yoktur. Bu
suctur. Turkiye'de cocuk gelinlerden bahsediliyor.
Azerbaycan, evlilik yasini kalkinmis Ulkeler gibi BM
dlzeyine getirdi. 18 yasin altinda evlilikler yasaklan-
di. Universitelerde okuyan kizlarin sayisi erkeklerin
sayisina esittir ve hicbir zaman bu oran degismez.
CozUm bekleyen alanlar da var elbette. Ogretmen-

HAYALI BiR SENARY0
SORMAK iSTIYORUM.
BIRISINi TERFi
ETTIRECEKSINIZ. UG KADIN,
BIR ERKEK ADAY VAR. U¢
KADIN BiR ARAYA GELIP,
“BEN OLMUYORSAM, SEN
OL. BIRISINi YUKARIYA
ITTIRELIM!""DIYOR MU?

MY QUESTION IS FROM

AN IMAGINARY CASE.

YOU ARE GOING TO GIVE
PROMOTION TO ONE OF
YOUR EMPLOYEES; THERE
ARE THREE WOMEN AND ONE
MAN AS CANDIDATES. DO
THESE THREE WOMEN GET
TOGETHER AND SAY “ WELL,
IF NOT ME, YOU SHOULD
BE. LET'S BRING ONE OF

Us up™?

Council and a member of the commission for equal
opportunities for women and men. Looking at ad-
vanced countries with their well-established justice,
law and social systems we see equal opportunities
are almost fully provided. | mean they have basical-
ly solved the problem. Having solved fundamental
problems underlying inequalities, now they enjoy
well-functioning State and prosperous society.

An environment where women do not smile is des-
olate and dark. Drifting humanity and deteriorating
world will rise up again with women. Azerbaijan
is the first country in Islamic world giving women
the right to elect and be elected in 1918. It was a
year before the US did it. But unfortunately we lost
our independence 2 years after and we had to live
under the Soviet regime for 70 years. The state of
women in that period was like the state of Azerbai-
Jjan. Women were represented in the parliament by
4 per cent of all seats and lesser than that in local
governments. The major task in ensuring gender
equality rested with the State. It could have been
solved if the State had taken serious steps with
its political will. We have talked about outcomes
here. If we want them changed we must start with
causes.

If there is no equal opportunity for boys and girls in
education, if women lag behind men in this respect
how you can talk about any future equality? We
made primary and secondary education compulso-
ry for all children. You cannot say “I don’t want any
education for my daughter.” There is no such right
as not to send your child to school. It is a breach of
law. People are talking about ‘child brides’ in Turkey.
Azerbaijan introduced minimum age for marriage
as adopted by the UN and developed countries.
Marriage is not possible under age 18. Presently the
number of women studying in universities is equal
that of men and this will not change.

There are also some areas with problems that must
be solved. While women and men are equally rep-
resented in such sectors and professions as educa-
tion, medicine, and law, men are still dominant in
many others. Not all can attend university; 40 or 50
per cent of population at that age. Girls not con-
tinuing their education after secondary school can-
not be ready for competition if not enrolled to vo-
cational school. It is a very unfair competition and
if you present a woman, not ready for it and a man
to an employer for recruitment employer naturally
opts for the man. Considering this programmes
were incorporated into vocational schools to in-
crease the number of girls attending. Change starts
in minds. No serious change can be achieved with-
out change in mentality. And you have to work hard
to bring about that change. We have to work eve-
rywhere, in families, in schools, the media and in all
spheres of life to give effect to this change.

In Azerbaijan the state put its will to ensure this.
Who could be role models in regions? It was also a
will to ensure that all deputy governors are women.
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lik, doktorluk ve avukatlik mesleklerinde kadin-er-
kek esit oranda olmasina ragmen bazi alanlarda
hala erkekler yogunlukta.

Herkes Universiteye gidemez. Universiteye giden-
ler toplumun ylizde 40, ytzde 50’si. Ortaokul-
dan sonra okumayan kizlar, bir meslek egitimine
gitmezse rekabete hazir olamaz. Bu ¢ok acimasiz
rekabettir ve rekabete hazir olmayan kizi, reka-
bete hazir olmayan bir erkegin karsisina ¢ikardi-
giniz zaman isveren tabii ki erkedi ise alacaktir.
Bu ylzden meslek okullarinda kizlarin sayisinin
artmasi icin ciddi programlar konuldu. Degisim
zihinlerde baslar. Zihinsel degisim olmadan cid-
di bir degisime gidemezsiniz ve zihinsel degisimi
gerceklestirmek icin cok ciddi calismalar gerekir.
Ailede, okulda, basinda ve toplumun her tarafinda
zihinsel degisim icin calismak lazim. Azerbaycan
bu zihinsel degisim icin devlet iradesini ortaya
koydu. Boélgelerde rol model kim olabilir? Vali yar-
dimcilarinin kadin olmasi yéniinde bir iradeydi bu
ayni zamanda. O vali yardimcilari bircok bélgede
valilerden daha iyi calisti ve yavas yavas kadinlar
valilik gbérevine de atandi. Bu say! artmaya basla-
di. Secimlerde énculiik kadinlara verildigi icin par-
lamentoda ylzde 4 olan kadin vekil sayisi bugiin
ylzde 20’lere geldi. Hala yeterli degil ama 20 yil
oncesi ile kiyasladigimizda ciddi bir basari. Bele-
diyelerde ylzde 26,6’dir kadinlarin orani. Devlet,
STK’larin yolunu acti, kadinlar Gzerine proje ge-
listirenlere destek oldu. Hep kadin rol modelleri
konusuyoruz. Degismek icin erkek rol modellere
daha cok ihtiyacimiz var. Erkeklerde zihinsel de-
gisim icin bu konuda daha ¢ok rol model olan er-
keklere ihtiyac var.

Ahu Ozyurt: Cok tesekkir ederim sag olun. Bu
kadar konudan sonra top sizin ayaginiza geliyor
Sukrl Bey. Tam da biraktiginiz yerden; egitim ve
zihniyet degisikligi...
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HERKES ONIVERSITEYE
GIDEMEZ. UNIVERSITEYE
GIDENLER TOPLUMUN
Y(izDE 40°1, YUZDE 50°i.
ORTAOKULDAN SONRA
OKUMAYAN KIZLAR,

BiR MESLEK EGITIMINE
GITMEZSE REKABETE HAZIR
OLAMAL

NOT ALL CAN ATTEND
UNIVERSITY; 40 OR 50
PER CENT OF POPULATION
AT THAT AGE. GIRLS

NOT CONTINUING THEIR
EDUCATION AFTER
SECONDARY SCHOOL
CANNOT BE READY FOR
COMPETITION IF NOT
ENROLLED TO VOCATIONAL
SCHOOL.

Those deputy governors worked better than gover-
nors in many regions and then women were started
to be appointed as governors. As a result of other
policies today the proportion of women deputies in
the parliament is around 20 per cent, it used to be
4 per cent before. Of course this is not sufficient,
but there is significant progress over a period of
20 years. 26.6 per cent of local government staff is
women. The state open the way for CSOs and sup-
ported those developing gender related projects.
We talk about female role models, but we need
male role models even more for change and bring
about this change in mentality.

Ahu Ozyurt: Thank you very much. After all these
issues, the ball is yours Sikri Bey. Just from the
point you left: education and mentality change...

S. Siikrii Unliitiirk: One cannot but agree with
Ganire Hanim in her views about mentality change.
Firstly, what needs to be done and what can we
do? If | am not mistaken there was a report back
in 2010, released when Fatma Sahin was the Minis-
ter of Family and Social Policies. This report made
public some findings obtained from interviews with
more than 10,000 families. There are 3 million offi-
cial marriages in Turkey every year, meaning 3 mil-
lion brides each year. One-third of these are child
brides, | mean girls at age 15. Now, a girl having no
chance of education, opportunities to experience
in and learn about life becomes a mother at age
16-17. As Hilya Hanim said it is mothers who raise
children. So what can a mother at this age offer
to her son or daughter? If a girl mother at this age
considers her experience as “normal” how she can
be expected to do better with her own children?
Adopt a different direction, different vision? Azer-
baijan made what is correct. And in our country we
need an arrangement to ensure the same. | mean
bringing minimum age for marriage and making



S. Siikrii Unliitiirk: Gercekten zihniyet degisikligi
konusunda Ganire Hanim’in gorUslerine katilma-
mak mUmkin degil. Oncelikle ne yapilmasi lazim
ve ne yapabiliriz? Tarkiye’de, yaniimiyorsam 2010
yilinda, Fatma Sahin’in Kadin ve Aile Bakanhgi do-
neminde yayimlanan bir rapor vardi. 10 binden faz-
la aile ile yapilan réportaj sonucunda bazi bulgular
ortaya konmustu. Ulkemizde her yil yaklasik 3 mil-
yon evlilik oluyor; yani 3 milyon gelinimiz var. Bu 3
milyon gelinin Ugcte biri cocuk gelin. Yani Gcte biri,
15 yasinin altindaydi arkadaslar. Simdi herhangi bir
egitim firsati bulamamis, hatta dinyay! tanimaya,
Ogrenmeye hicbirsekildesansi olamamis kizimiz, 16-
17 yasinda da anne oluyor. Hilya Hanim’in dedigi
gibi anneler ¢cocuklari yetistiriyor. Dogru da, ne ve-
rebilir ki erkek cocuguna da kiz cocuguna da!

Kendi gorddginin normal oldugunu dastnen 15
yasinda, 13 yasinda, 14 yasinda bir cocuk, nasil bir
cocuk yetistirecek ki? Nasil farkli bir yone, farkl bir
vizyona gidecek ki? Birincisi Azerbaycan’da cok
dogru bir sey yapilmis. Ulkemizde de mutlaka bu
yénde bir dizenleme sart. Yani evlilik yasi ve egi-
tim zorunlulugu devletin cok kolay yapabilecegi bir
sey. Cok Gzllerek sdyliyorum ki, son dénemlerde
bunun tersi uygulamalar gértyoruz. Séylemler, ka-
dinin glclendirilmesine ve énemine ydnelik ama
hikimet tarafindan yapilan eylemler maalesef ters
istikamette.

Dolayisiyla bu isin temeline inmek, ¢cocuk gelin
meselesinin énline gecmek ve editimi zorunlu hale
getirmekten geciyor. Yoksa 20 sene sonra da yine
benzer tespitleri, belki yizde 1-2 iyilesmeler ile avu-
narak konusuyor oluruz.

Her seyi devletten beklemeyip, egitim ve cocuk
gelin meselesinde is dlnyasi 6rgUtlerinin de ya-
pacaklari cok sey var. s insanlari olarak sirketleri-
mizde ya da bagl oldugumuz 6rgltlerde insanlar
calisiyor. TUSIAD’In Sabanci Universitesi ile beraber
yarattigu pilot bir program var. Kendi sirketim de
dahil 21 firma bu calismanin icinde yer aliyor. Ka-
dina siddete yonelik calisanlarin bilinclendirilmesi
ile ilgili bu program. Kadin ve erkek calisanlarimizi
da hedef alan bir dizi sirket ici editimler yapiyoruz.
TURKONFED'i anlatirken hep gurur duyarak sdy-
ledigim bir sey var. 186 tane dernek var ve bunun
31 tanesi kadin dernegi. Dolayisiyla 6rgltli olmak,
derneklerimizde 6rgitli olmak, bu konuda calis-
ma yapmak; mentorluk, girisimcileri desteklemek,
cocuklara egitim vermek cok énemli. Yani yapabi-
lecegimiz cok sey var is dinyasi olarak. O ylzden
meselenin ¢6ziminin bir boyutunda devlet var
digerinde ise is insanlari...

Ahu Ozyurt: Bu STK meselesi ilging; ona vakit kalir-
sa sorayim istivorum ama ¢ok dernek, cok faaliyet
anlamina gelmiyor, cok sonu¢ anlamina da gelmi-
yor. Giderek atomize oluyoruz, zaman zaman gi¢
kaybediyoruz, orada baska bir sey mi dustinmeli-
yiz, baska bir model mi tGretmeliyiz? Bu hep kafami
mesgul ediyor. Hilya Hanim, “ihtiyacimiz yok ko-
taya veya pozitif ayrimciliga, 6nini acarsak gider”

LKEMZDE HER YIL
YAKLASIK 3 MLYON
EVLILIK OLUYOR; YANi 3
MILYON GELINIMIZ VAR. BU
3 MILYON GELININ GgTE
BIRI GOCUK GELIN. YANi
WGTE BIRi, 15 YASININ
ALTINDAYDI ARKADASLAR.
SIMDI HERHANGI BIR EGITIM
FIRSATI BULAMAM,
HATTA DUNYAYI
TANIMAYA, GERENMEYE
HICBIRSEKILDESANSI
OLAMAMIS KIZIMIZ, 16- 17
YASINDA DA ANNE OLUYOR.

THERE ARE 3 MILLION
OFFICIAL MARRIAGES IN
TURKEY EVERY YEAR,
MEANING 3 MILLION BRIDES
EACH YEAR. ONE-THIRD OF
THESE ARE CHILD BRIDES,
I MEAN GIRLS AT AGE 15.
NOW, A GIRL HAVING NO
CHANCE OF EDUCATION,
OPPORTUNITIES TO
EXPERIENCE IN AND LEARN
ABOUT LIFE BECOMES A
MOTHER AT AGE 16-17.

education truly compulsory up to a certain age are
things that a State can do easily. | must sadly admit
that we see the opposite recently. Discourses are
for the importance and strengthening of women,
but the acts of the Government are unfortunately
the reverse. So we have to go deeper into this issue,
prevent this phenomenon of child marriage, and to
make education compulsory. Otherwise we will be
taking similar observations 20 years later maybe
with supplementary talk of “improvements” by 1
percent or so...

Not expecting all from the state, of course, there are
many things that business organizations can do. As
entrepreneurs we employ people in our firms. There
is a pilot programme that TUSIAD is implementing
together with Sabanci University. 21 companies, in-
cluding my own, are included in this programme. It
is about enhancing awareness in those engaged in
the issue of violence against women. We are deliver-
ing intra-company trainings to our employees. While
talking about TURKONFED there is something that |
proudly repeat on every occasion. There are 186 as-
sociations and 31 of these are women’s. So it is all im-
portant to be organized, have membership in asso-
ciations, to give mentoring, support entrepreneurs,
and to educate children. In short, we have many
things that we can do as companies. So if there is
the state on one part of the issue, there are business
people on the other...

Ahu Ozyurt: This CSO issue is interesting indeed.
The plethora of organizations in this area does not
mean many activities and outcomes. We are gradu-
ally being atomized, losing time and strength. Then
should we start thinking differently and develop an-
other model? My mind is busy thinking about these
issues. Hilya Hanim, you said, “We don’t need quo-
ta or positive discrimination; if Gates are opened,
it will go itself.” In daily practice, for example, we
talk about crches and care centres, but | think we
have mentality gaps as well. | mean, can we say our
women do not want to work after a certain point?

Hiilya Gedik: The film is broken at that point. If a
university graduate woman misses working life at
younger ages, remains at home for raising children
or upon her husband'’s insistence it becomes too dlif-
ficult for her to do it in later years, and may not want
to do so. We know that there are university gradu-
ate women in this position. As CSOs we have many
things to do in solidarity and unity. There are many
CSOs working on the same issue, but the way we
have covered so far is not so long. When we prepared
the report the proportion of women employees was
29 per cent and now it is 32 per cent. There is some
increase, but the figure also includes women with no
social rights. The number of working women is lim-
ited and we have to bring this up. The case of Azer-
baijan is inspiring. Does prohibiting marriage be-
fore age 18 constitute a problem in terms of human
rights, | don’t know. It may be useful, for example, if
the TURKONFED [DK Commission present a study on
this to the Ministry of Family and Social Policies.
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demistiniz. Mesela ginlik pratikte, krese, bakim
evine takillyoruz ama biraz da zihniyette boslugu-
muz var sanki. Kadinlarimiz bir noktadan sonra is-
temiyor mu calismak?

Hiilya Gedik: Orada film kopuyor. Eger Universite
mezunu bir kadin, daha sonra calisma hayatini da
secmez ise o rlizgari kacirdiktan sonra ¢cocuk yetis-
tirmek ve belki esinin israri ile evde kapall kalirsa,
ondan sonra tekrar is hayatina baslamak zor geli-
yor, istemiyor.

Biraz da o ruha sahip degilse, Universite mezunu
olup evde cocuk bakan ve zamanini ¢cok verimli ge-
cirmeyen kadinlar oldugunu biliyoruz. STK’lar ola-
rak dayanisma ve birlik icinde yapmamiz gereken
cok sey var. Ayni konu Uzerinde calisan bircok STK
var. Fakat gidebildigimiz yol ¢ok fazla degil, uzun
adimli degil. Raporu hazirladigimizda kadin cali-
sanlar ylzde 29°du. Simdi ylizde 32’ye yikselmis.

Biraz yUkselme var ancak bu rakam icinde evde
calisan, yaslilara bakan yani sosyal haklara sahip
olmayan kadinlarda var. O taraftan da dustinmek
lazim. Yine c¢alisan kadin sayimiz az. Bunu yukari
cikarmak icin birlikte bir glic yaratmaliyiz. Azerbay-
can 6rnegi gayet glizel. 18 yasindan &nce insanlarin
evlenmemesi insan haklari noktasinda bir sorun
teskil eder mi bilmiyorum. Mesela, TURKONFED
iDK Komisyonu’nun bu konuyu ele alan bir calisma-
yI Aile ve Sosyal Politikalar Bakanligrna goétirmesi
verimli bir sonu¢ dogurabilir.

Ahu Ozyurt: Sizin raporlarinizdan uygulananlar
oldu mu? Urettiginiz rapordan, devletin politikaya
gecirdigi veya is dinyasinin adapte ettigi?

Hiilya Gedik: TURKONFED’in raporu cok ses getir-
di. Bircok Universiteden profesorler tarafindan ya-
zilmistl. Hukuksal olarak, kadinlarin hak kazanma-
lar konusunda bircok fayda sagdladi. Ama tabii ki is
hayatinda kadinlara ¢ok fazla sosyal hak taninmasi
da kadinin maliyetini artirdidi icin bir kadin isveren
olarak ben bu konunun da ¢ok yaninda degilim.
Cunkl kadin ve erkegin maliyetinin isverene esit
olmasi lazim. Kadinin bircok sorumlulugu var ama
iste en son ¢ikan cocugun alti yasina kadar kadinin
serbest ¢calisma saatlerine sahip olmasi uygulanirsa
eder tabii ki bu kadin nasil verimli olabilir is yerin-
de? Kadinin bu gibi fazla sosyal haklari olmasi ile
hani pozitif ayrimcilik diyoruz burada, tabii kantarin
topuzu biraz kaciyor.(!)

Ahu Ozyurt: isvec kadar esnek ve rahat calisilabi-
lecek bir durumda henliz degiliz. Zeynep Hanim,
tam biraktiginiz yerden devam edelim; mthendislik
egitimi diyordunuz. Tim diinyada o ybéne gidiyor.
Kizlarin mihendislik egitimini, matematik egitimini
vs. artiriyor. Clnk( gercekten galiba rekabet orada
ve kiyametin kopacadi yer de orasi.

Hiilya Gedik: TURKONFED’in raporu ¢ok ses getir-
di. Bircok Universiteden profesorler tarafindan ya-
zilmistl. Hukuksal olarak, kadinlarin hak kazanma-
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ENSURING SOME LEGAL
RIGHTS FOR WOMEN.

B peronted |

Ahu Ozyurt: Are there any reports of yours that are
implemented? | mean your reports whose content
is translated into policy by the state or adapted by
the business world?

Hiilya Gedik: The TURKONFED report drew much
attention indeed. It was prepared by professors
from several universities. It was effective in ensur-
ing some legal rights for women. But, as a woman
employer | would not go too much for it since ex-
cessive social rights to women in working life adds
on labour costs. For an employer, the cost of em-
ploying a man and a woman must be the same. Yes,
women have many responsibilities, but take the
recent legisilation: If a woman enjoys flexible work-
ing hours until her child reaches age 6 how can this
woman be productive in her work? If we say posi-
tive discrimination and give excessive social rights
it will disturb the balance (1)

Ahu Gzyurt: We are not yet ready to work as flex-
ibly and comfortably as it is in Sweden. Zeynep
Hanim, let’s continue from the point you left; we
were saying engineering education. The world is
moving in that direction. There are more girls now
studying engineering, mathematics... It is because
that is the point where completion is and radical
change awaits us.

Hiilya Gedik: The TURKONFED report drew much
attention indeed. It was prepared by professors
from several universities. It was effective in ensur-
ing some legal rights for women. But, as a woman
employer | would not go too much for it since ex-
cessive social rights to women in working life adds
on labour costs. For an employer, the cost of em-
ploying a man and a woman must be the same. Yes,
women have many responsibilities, but take the
recent legisilation: If a woman enjoys flexible work-
ing hours until her child reaches age 6 how can this
woman be productive in her work? If we say posi-
tive discrimination and give excessive social rights
it will disturb the balance (1)

Ahu Gzyurt: We are not yet ready to work as flex-
ibly and comfortably as it is in Sweden. Zeynep
Hanim, let’s continue from the point you left; we
were saying engineering education. The world is
moving in that direction. There are more girls now
studying engineering, mathematics... It is because
that is the point where completion is and radical
change awaits us.

Zeynep Bodur Okyay: Of course there substan-
tialdifference between developing and developed
countries in the world and employment is an im-
portant issue for us. There is aging in developed
countries. With Industry 4.0 they are bringing these
issues to a different direction. It is a trend and even-
tually the world will take its shape accordingly. It is
also pushed, to some extent, by globalization too.
So in the 21st century some skills will be needed in
particular. According to a study made by Harvard,
qualifications that will be needed in the 2Ist cen-



lari konusunda bircok fayda sagladi. Ama tabii ki is
hayatinda kadinlara ¢ok fazla sosyal hak taninmasi
da kadinin maliyetini artirdigi icin bir kadin isveren
olarak ben bu konunun da ¢ok yaninda degilim.
CUnkU kadin ve erkegin maliyetinin isverene esit
olmasi lazim. Kadinin bircok sorumlulugu var ama
iste en son ¢ikan cocugun alti yasina kadar kadinin
serbest ¢alisma saatlerine sahip olmasi uygulanirsa
eger tabii ki bu kadin nasil verimli olabilir is yerin-
de? Kadinin bu gibi fazla sosyal haklari olmasi ile
hani pozitif ayrimcilik diyoruz burada, tabii kantarin
topuzu biraz kaciyor.(!)

Ahu Ozyurt: isvec kadar esnek ve rahat calisilabi-
lecek bir durumda heniiz degiliz. Zeynep Hanim,
tam biraktidiniz yerden devam edelim; mthendislik
egitimi diyordunuz. Tum dinyada o yéne gidiyor.
Kizlarin mihendislik egitimini, matematik egitimini
vs. artirtyor. Clnk{ gercekten galiba rekabet orada
ve kiyametin kopacadi yer de orasi.

Zeynep Bodur Okyay: Tabii diinyada, gelismekte
olan Ulkeler ile gelismis Ulkeler arasinda ciddi bir
fark var ve bizde istihdam dénemli bir konu. Gelis-
mis Ulkelerde yaslanma s6z konusu. EndUstri 4.0 ile
birlikte bu isleri biraz daha farkl ydne getiriyorlar.
Bizde bu bir trend sonucta, buna gére dinya se-
killenecek.

Kiresellesmenin de biraz zorladigi bir kavram bu.
Dolayisiyla énimuzdeki dénemde, 21. Ylzyilda,
bazi becerilere ihtiya¢c duyulacak diye disini-
yorum. Harvard’da yapilan bir ¢calismaya gére 21.
ylzyilda is gtict 6zelligi, sorun ¢6zme, elestirel di-
slince ve yaraticilik konularina ihtiyac olacagi belir-
tiliyor. Kadinlarin biraz da sorun ¢ézme acisindan
antrenmanli olmalari gerekiyor. Hem evi hem isi
idare etmek, daha farkl acilardan bakmak, kalipla-
rin disinda disinmek bazi kabiliyetler kazandiriyor.
Bunun da yaraticilik icin dnemli bir unsur oldugunu
dustntyorum. Turkiye sanayi sektériinde kadin is-
tihdami ytizde 17 ve bu oran ¢ok dastktar.

MUhendislik ve onun yani sira daha genis kapsaml
becerilerin kazandiriimasi gerekiyor genclere. Ka-

TABIl DUNYADA,
GELISMEKTE OLAN ULKELER
ILE GELIgMi§ ULKELER
ARASINDA CIDDI BIR FARK
VAR VE BIZDE iSTIHDAM
ONEMLI IR KONU. GELISMi§
ULKELERDE YASLANMA S0z
KONUSU.

OF COURSE THERE
SUBSTANTIALDIFFERENCE
BETWEEN DEVELOPING AND
DEVELOPED COUNTRIES

IN THE WORLD AND
EMPLOYMENT IS AN
IMPORTANT ISSUE FOR US.

tury will be skills and competency in problem solv-
ing, critical thinking and creativity. So women must
be ready for problem solving. Managing both home
and work at the same time, looking matters from
a different angle and thinking beyond stereotypes
impart same skills into women. And | think these
skills are important for creativity. The rate of em-
ployment for women in the industrial sector is 17
per cent and this is too low.

Young people must be equipped with engineer-
ing and beyond that some other skills. And women
must develop interest in these skills. It is important
to be able to use technology, but change in mental-
ity and curricula come before it. We must give pri-
ority to change in mentality and curricula. Technol-
ogy is eventually an instrument that we use. Ganire
Hanim said very interesting things. | appreciated
what Azerbaijan had given start. Problems that we
are talking today are actual problems, problems
of the day, but we are raising a generation and we
must give them skills that will be needed in future.
There are still some jobs, as said by Stkri Bey, not
regarded as “women’s”. But the industry is in need
of intermediate positions and we are talking about
this need. You cannot just take and employ all uni-
versity graduates. In fact this is an important prob-
lem in Turkey; not specific to the issue of gender, a
general problem. Competencies of employees are
too limited. There are efforts in vocational schools
to cover this gap, but their curricula are not fit for
it. Students in vocational schools are mostly males.
So we have few women in certain occupations and
at specific levels of income.

Ahu Ozyurt: And there is the issue of vocation-
al high school for girls as mentioned by Ganire
Hanim. Long ago in Turkey - times of our parents
and grandparents- a group of women really came
out from those high schools. But the case is very
different today...

Zeynep Bodur Okyay: Things are evolving in a dif-
ferent direction in the 2Ist century. We are facing
a future where machines will be dominant while
human beings have further skills to manage and
operate these machines. Why are women concen-
trated in textiles and garment? In fact it is an issue
related to wages. | mean it may happen because
they accept lower wages and work for it. So there
are few women in conventional sectors. It is more
troublesome in sectors that we are active like de-
fence, aeronautics and casting. It is very difficult in
these sectors that require engineering background
to find adequately trained women as well as inter-
mediate-level personnel. Girls tend to move to such
professions as teaching and public services that
they can have working marriages or continue work-
ing if their husbands are deceased. It is the men-
tality that must change. Of course the most impor-
tant problem in Turkey is employment. We have a
young population that is expected to grow further
until 2030 and then decline. We see how demand
has shrunk. Then, if we cannot manage population
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dinlarin da buraya daha fazla ilgi duymasi gereki-
yor. Teknolojiyi kullanmak édnemli ama zihniyet ve
mfredat degdisikligi ondan ¢ok daha énce geliyor.
Onceligi zihniyet ve mifredat degisikligine verme-
miz lazim. Sonucta teknoloji kullandigimiz bir arac.
Ganire Hanim, ¢ok giizel seyler anlattl.
Azerbaycan’in baslattigi girisimleri takdir ettim. Bu-
gln konustugumuz sorunlar giiniin sorunlari ama
bir nesil yetistiriyoruz ve gelecege yonelik 6zellik-
leri de kazandirmamiz énemli. Hala bazi meslekler,
Sukrl Bey de sdyledi, kadin isi olarak gézikmuyor.
Halbuki sanayinin ara eleman sikintisi var. Strekli
ondan bahsediyoruz. Her Universite mezununu da
alip calistiramiyorsunuz. Aslinda Turkiye’de 6nem-
li bir problem bu; kadin konusuna 6zgl degdil ama
genelde Ulkemizin sorunu. Calisanlarin yetkinlikleri
cok az. Meslek okullarinda gercekten buna 6énem
verilmesi yonlnde gayretler var ama onlarin icerik-
leri, mufredatlar vs. cok uygun degil. Meslek okul-
larinda agirlik olarak erkek 6grenciler okuyor. Dola-
yisiyla belli mesleklerde, belli bir gelir seviyesinde
kadinlarin sayisi da az oluyor. istihdama katilmasi
da zorlasiyor.

Ahu Ozyurt: Bir de Ganire Hanim’in anlattigi,
kizlarin meslek lisesi meselesi konusu var. Belki
Turkiye’de yillar dnce -annelerimizin, ninelerimizin
déneminde bir grup kadin, gercekten meslek lise-
lerinden yetiserek geldi. Simdi durum cok farki....

Zeynep Bodur Okyay: 21. yizyilda isler baska yéne
evriliyor. Sonucta makinelerin daha fazla hakim
olacadl ama insanlarin makineleri yénetmekle ilgili
becerilere sahip olacadi yeni bir gelecek s6z konu-
su. Kadinlar neden daha ¢ok tekstilde ve konfeksi-
yonda calisiyor? Aslinda Ucretle ilgili bir konu. Yani
daha duasUk Ucrete razi olup, orada calistiklari icin
de oluyor. Dolayisiyla konvansiyonel sektérlerde
kadin sayisi az. Faaliyet gosterdigimiz sektorlerde,
savunma, havacilik ve dokim sektérlerinde daha
cok sikinti var. Hem o yonde kendini egitmis kadin
bulmak, ara eleman bulmak zor hem de daha fazla
muhendislik bilgisi gerekiyor. Kizlar daha cok ser-
best meslek sahibi olabilecegdi, evlenecegdi, esi ve-
fat ettiginde daha rahat calisacadi 6gretmenlik ve
memuriyet gibi alanlara yoneliyor. Bu zihniyeti de
degistirmek lazim. Turkiye'de tabi en 6nemli prob-
lemimiz istihdam. Genc bir nifusumuz var, 2030’a
kadar da artacadi ve sonra azalacadi sGylenen bir
durumdayiz. Talebin ne kadar daraldigini gériyo-
ruz. Dolayisiyla nlfus artisini kaliteli bir sekilde yo-
netemezsek dinamik bir Glke olamayiz. Turkiye’nin
is yaratma zorunlulugu var. Ama kalici istihdam
yani kronik olmayan issizligin azalmasi sadece gi-
risimcilikle oluyor. Girisimcilerin sadece yiizde 8'i
kadin. Bu ¢ok distk bir oran. Kadinlarin daha fazla
girisimci olmasini tesvik etmek lazim. Startup’la-
ri kadinlar yoéniinde tesvik edebilirsek, girisimcilik
noktasinda bir sicrama yaratabiliriz. Tarkiye milli
gelirini 20 bin dolar seviyelerine ¢ikartacak sa, bu
mevcut sanayi kuruluslarinin Usttine bir seyler kata-
rak gerceklesmeyecektir. Yeni isletmelere ve daha
fazla kadinin girisimcilik noktasinda gelistirilmesine
ihtiyac var.
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21. YUZYILDA ISLER BASKA
YONE EVRILIYOR. SONUCTA
MAKINELERIN DAHA FAZLA
HAKIM OLACAGI AMA
iNSANLARIN MAKINELERi
YONETMEKLE iLGii
BECERILERE SAHIP OLACAGI
YENi BiR GELECEK SOz
KONUSU.

THINGS ARE EVOLVING IN

A DIFFERENT DIRECTION

IN THE 21ST CENTURY.

WE ARE FACING A FUTURE
WHERE MACHINES WILL BE
DOMINANT WHILE HUMAN
BEINGS HAVE FURTHER
SKILLS TO MANAGE AND
OPERATE THESE MACHINES.

B peronted |

growth well we cannot be a dynamic country. Tur-
key has to create jobs. But permanent employment
or reduction of non-chronic unemployment cannot
be attained only through entrepreneurship. Only
8 per cent of entrepreneurs are women and this
is very low. We must strive to have more. We can
enjoy a jump here if we can encourage Start-ups
So as to favour women. If Turkey is to raise her per
capita national income up to 20,000 USD this will
not happen by adding more to existing industrial
enterprises. There is need for new types of enter-
prises and more enterprising women.

Ahu Ozyurt: In this issue of part-time work for six
years Is there something that troubles employers?
In other words, is an initiative considered as con-
tributory to women’s labour force participation
construed as problematic by some?

Hiilya Gedik: Yes, but it is not only that. Our
women have many rights including nursing leave
for 1.5 hours a day until the child is 18 months old.
When one of your employees says “Can | com-
bine these daily leaves and take one day off in a
week?” it comes to your mind that this employee
does not actually need any daily leave. We are
all mothers and experienced these processes.
If @ working woman cannot manage a good or-
ganization for her child’s care and development
she must not occupy any position. Some say that
this “up to six years” issue will exclude industrial
enterprises, and maybe it will be applied only in
the government sector. Otherwise it will work not
in favour but against women. In sum, | am say-
ing that the cost of a male and female employer
should be equal for any employer.

S. Siikrii Unliitiirk: Or it is OK if the State takes
some steps to remedy possible losses by employ-
ers. | mean this should not be borne by employ-
ers; otherwise you would have further triggered
informal employment.

Ahu Ozyurt: Were there such problems in Azer-
baijan?

Ganire Pasayeva: We naturally discuss these is-
sues as well. Moreover, in order to make it more
frequent we set up the “Morals, Woman, Child
Responsibility Commission” in the parliament. It
was for discussing relevant issues with business
people and CSOs in a separate commission.

Our idea is to have the state to support working
women, as in the case of Germany. Germany may
be thinking differently today for doing all these
earlier. The state support to working women is
related not only to their working status but also
building self-confidence.

The idea that working life will interfere with some
responsibilities is forced into minds of women
and families. The fear is spread that children’s
education and development will be harmed if



Ahu Ozyurt: Bu alti yil part time calisabilme nokta-
sinda isvereni sikintiya sokacak bir durum mu var?
Kadinlarin is glctne katihmi icin iyi diye disdnilen
bu konuda bir sikint mi s6z konusu?

Hiilya Gedik: Evet, ama sadece bir tek bu yok tabii.
Yani bir bucuk yasina kadar ginde bir bucuk saat
sQt izni gibi kadinlarimizin bircok is hakki var. Ka-
din calisanimiz, “Ben bir bucuk saatleri toparlayip,
haftada bir gin izin alabilir miyim?” dedigi zaman,
“Demek ki glinde bir bucuk saate ihtiyaci yok” diye
geliyor akliniza. Hepimiz anne olduk ve bu strec-
lerden gectik. Calisan kadin cocugunun gelisimi ile
ilgili iyi bir organizasyon yapamiyorsa, o koltugu is-
gal etmemeli. Bu alti seneye kadar olan konuyu sa-
nayi sirketlerinin disinda tutacaklar diye bir séylem
var. Belki sadece kamu sirketlerinde olacak. Clnk
aksi takdirde kadinin lehine degil aleyhine ¢alisacak
olan bir hak. Ben bu noktada kadinin maliyetinin
erkekle esit olmasi gerektigini savunuyorum.

S. Siikrii Unliitiirk: Ya da devlet, kadinin is hayatini
isverenin bu konudaki kaybini bir sekilde destekleye-
cek adimlar atarsa olur. Bunu isveren karsilamamall,
Oyle yaparsaniz kayit disini daha fazla tetiklersiniz.

Ahu Ozyurt: Azerbaycan’da boyle sorunlar yasan-
dimi?

Ganire Pasayeva: Tabii ki biz de zaman zaman tar-
tistyoruz bu konulari. Hatta bu konulari daha sik
tartisabilmek icin Azerbaycan Meclisi'nde “Ahlak,
Kadin, Cocuk Sorumluluk Komisyonu” kurduk. Ayri
bir komisyonda, STK raporlariyla ve is adamlariyla
tartisalim diye. DUsincemiz, ¢calisan kadina devletin
destek vermesi yoninde. Almanya érnedinde oldu-
gu gibi. Baslangicta Almanya tim bunlari yaptig
icin bugtin farkh dusantyor olabilir. Calisan kadinin
devlet tarafindan desteklenmesi sadece isle ilgili
degdil kadinin 6zgiveninin artmasiyla ilgili bir konu.
Kadinlarin ve ailelerin zihinlerinde calisma haya-
tinin bazi sorumluluklarini aksatacadr distncesi
zorla girilmis. Cocuklarin yetistirilmesi ve egitiminin
calistiklari zaman yeterli olmayacadi korkusu salin-
mis. Konustugunuz bazi erkekler “Esim ¢alismasin”
dedigi zaman, “Neden, calismak kéti ma?” dedigi-
nizde ilk cevabi “Cocuklarimiz var, ailemiz var, ye-
tistirebilir mi bu isi?” oluyor.

Yani bu ciddi bir tereddit. Belki belirli bir dénem
icin devlet ve 6zel sektérin birlikte bu konularda
ortak adim atmasi gerekebilir. Bugtin kadinlar aci-
sindan durumun tersine donmesinde destegin ol-
masi gerektigini distinldyorum.

Zeynep Bodur Okyay: Dogru, bu bir zihniyet konu-
su ama ¢alismayip, evde oturan ve katma deger ya-
ratacak bir sey yapmayan ¢ok kadin var. Dolayisiyla
kadinin, hem calisip hem de bunu organize edebil-
mesi lazim. Bence cocuk icin de iyi bir rol model
olur. Clinkll annesi, hem evde hem de iste calisti-
di icin organizasyonunu daha iyi kurgulayabiliyor.
Yetistirdigi cocuk da hayata bu acidan daha farkli
bakabiliyor.

DOGRU, BU BiR ZiHNIYET
KONUSU AMA CALISMAYIP,
EVDE OTURAN VE KATMA
DEGER YARATACAK BiR

SEY YAPMAYAN COK KADIN
VAR. DOLAYISIYLA KADININ,
HEM CALISIP HEM DE BUNU
ORGANIZE EDEBILMES
LAZIM.

RIGHT, THAT IS AN ISSUE
RELATED TO MENTALITY,
BUT THERE ARE MANY
WOMEN BITTEN AT HOME
AND DOING NOTHING. SO
WOMEN MUST BE ABLE TO
BOTH WORK AND ORGANIZE
THESE THINGS.

their mothers are working. When you are talk-
ing to some men who say “my wife should not
work” and you ask their routine reply is “We are
a family and have children.”

| mean this is a serious reservation. It may be
necessary for a period of time to have the state
and private sector take joint steps in this issue.
My opinion is that today there must be support
to reverse the situation for women.

Zeynep Bodur Okyay: Right, that is an issue re-
lated to mentality, but there are many women
bitten at home and doing nothing. So women
must be able to both work and organize these
things. | think this will be a good role model for
the child too.

A mother working both in her job and at home
can figure things out better. And the child she
raises develops an outlook in a different and
positive way. It is mothers who bring up chil-
dren and make them as they are. If we complain
about certain things we must change our per-
spective and mind too.

Ganire Pasayeva: In Azerbaijan we conducted
a survey asking some CSOs the question “What
is the most important obstacle to women’s suc-
cess in life?” Responses pointed out to self-con-
fidence, | mean its weakness in women. They
are short in saying “l can do this”. What is more
important than the number of CSOs is their pen-
etration to the field. The point is they generally
work at central level. Nice meetings, talks with
figures who already know these things and so
on... Hence CSOs must go down in towns and
villages and work there to help build self-confi-
dence in women.

The idea that working life will interfere with
some responsibilities is forced into minds of
women and families. The fear is spread that
children’s education and development will be
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Cocuklari anneler yetistiriyor ve bu hale getiriyor.
Bazi seylerden sikayet ediyorsak bunu da kendi pa-
ralelimizde degistirmemiz lazim. Bakis acisinda bi-
raz farklilasma yaratmamiz énemli.

Ganire Pasayeva: Azerbaycan'da bazi STK’larimizla
“Kadinlarimizin basari kazanmasinda en biydk en-
gellerden biri nedir?” sorusuna yanit aradigimiz bir
arastirma yaptik. Sonu¢ 6zgtiven olarak ortaya ¢iktl.
Kadinlarimizda 6zglvende zayiflama var. Bunu ba-
sarabilirim anlayisinda eksiklik. STK’larin ¢ok olma-
sindan daha énemli olan o STK’larin bélgelere kadar
inebilmesidir. STK’lar hep merkezden calisiyor. Glizel
toplantilar, bu isi bilen insanlarla sohbetler. STK’larin
koylere, kasabalara, ilcelere inerek kadinlarin 6zgi-
venlerine yonelik calismalar da yapmasi gerekiyor.
O ylUzden STK’larin 6zgUven hissini glclendirmesi,
ailelerle calismasi 6nemli.

S. Siikrii Unliitiirk: Aslinda su STK enflasyonu konu-
suna geri dénmek istiyorum. Bu ¢ok dogru bir sey.
Ozellikle is dinyasindan birisi olarak cuvaldizi ken-
dimize batiralim diyorum. Ne yapti mesela is adam-
lari dernekleri, genc isadamlari dernekleri, cok daha
gen¢ isadamlari dernekleri, Karsiyaka’daki isadam-
lari dernekleri, Bornova'dakiler, Buca'dakiler... Bu,
glcleri bélmek demek. Bu artik STK’ciliktan farkli
yere giden bir durum. Ama TURKONFED'deki kadin
derneklerindeki durum bu degil. TURKONFED’deki
kadin dernekleri tim Turkiye’ye yayllmis vaziyette.
O yuzden Sayin Pasayeva’'nin sdyledigine o tam kar-
silik geliyor. Keske 31 tane degdil de Turkiye’'deki 81
ilde, 81 tane kadin dernegdimiz olabilse.

Zeynep Bodur Okyay: Sahada calisan ¢cok aktif
kadin kurulusu var. Her birinin getirdigi 6rnekler
cok farkli. Yonetim kurullarinda daha fazla ka-
din olsun diyoruz ama temelde bircok sorun var.
Bunlarla ilgili kesinlikle sahada olunmasi lazim.
Sahada olunmayan, sahadan veri alinmayan her-
hangi bir konu ile ilgili yorum yapmak mimkin
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SAHADA CALISAN COK AKTIF
KADIN KURULUSU VAR.

HER BIRINiN GETIRDiGi
ORNEKLER COK FARKLI.
YONETIM KURULLARINDA
DAHA FAZLA KADIN OLSUN
DIYORUZ AMA TEMELDE
BIRCOK SORUN VAR.
BUNLARLA iLGILi KESINLIKLE
SAHADA OLUNMASI LAZIM.

THERE ARE WOMEN'S
ORGANIZATIONS VERY
ACTIVE IN THE FIELD AND
CASES THEY BRING IN ARE
QUITE DIFFERENT. WE SAY
THERE MUST BE MORE
WOMEN IN EXECUTIVE
BOARDS, BUT THERE ARE
MANY FUNDAMENTAL
PROBLEMS. FIELD WORK IS
ABSOLUTELY NECESSARY TO
SOLVE THESE PROBLEMS.

harmed if their mothers are working. When you
are talking to some men who say “my wife should
not work” and you ask their routine reply is “We
are a family and have children.

S. Siikrii Unliitiirk: | want to return to this is-
sue of “CSO inflation”. It is correct. As a person
from the world of business in particular, | say we
must be accountable in the first place. What do
we see today? Association of Businessmen, As-
sociation of Young Businessmen, Businessmen
Associations of Karsiyaka, Bornova, Buca and so
on... This means splitting up the force. As such, it
is something other than organizing civil society.
But it is not the case with women’s associations
under TURKONFED. | mean these associations
have spread over the country instead of concen-
trating at few centres. | wish we had 81 women’s
associations in our 81 provinces instead of 3.

Zeynep Bodur Okyay: There are women’s organ-
izations very active in the field and cases they
bring in are quite different. We say there must
be more women in executive boards, but there
are many fundamental problems. Field work is
absolutely necessary to solve these problems.
You cannot make any meaningful inference from
a case If it is not coming from the field. | mean,
meetings of this kind are of course useful in rais-
ing awareness, but then we must go out to field
to convey the outcomes of these meetings. There
are women returning to working life after age
40. We present these women as models in our
company. We all give a break when we have chil-
dren, but there are women in hesitation to return
to work or not. There are some others who, after
having experience and managing many projects,
left and never returned; it would be very fruit-
ful if we can use such persons in our enterprises
as part-time advisors. And we develop what is
called “STEAMWIN”, which is related to training;



olmuyor. Yani farkindalik adina bu tdr toplanti-
lar faydali ama bunun sonucunun mutlaka bir
sekilde sahaya inip bu fikirleri beslemek gereki-
yor. 40 yasindan sonra tekrar ise dénen kadinlar
var. Sirketimizde bu kadinlari rol model olarak
konusturuyoruz. Cinkl hepimiz ¢cocuk sahibi ol-
dugumuz zaman ara veriyoruz ama geri gelme
konusunda tereddt yasayanlar oluyor. Endistri-
mizde bu, hem cok iyi hem de esnek calisma me-
totlari da konusuluyor. Yani deneyim kazanmis,
gercekten belli bir tecrtibesi olmus, bircok proje
ydénetmis ama sonra ayrilmis ve bir daha da ise
dénememis insanlari gecici danisman stattsin-
de degerlendirmek isletmelerimize cok faydal.
Bir de “steam win”i gelistiriyoruz. O da tama-
men egitimle ilgili bir sey. Yani "steam” mezunu
kadin calisanlarimizi da konusmaci olarak bu tir
yerlere yénlendiriyoruz. iTU mezunu bir miihen-
disim. Mihendislik egitiminin insanlara hangi ye-
tenekleri kazandirdigini iyi anlatmak gerekiyor.
O ylzden, bu tur projeleri ve bu tur girisimleri
STK’lar da daha fazla desteklemeli. Bunlar da bir
STK ama daha fazla sahada c¢alisan proje olustu-
ran kurumlar. TURKONFED gibi diger cati 6rgi-
tl dedigimiz kurumlarin da bu projelere destek
vermesinde yarar var.

Ganire Pasayeva: Azerbaycan'da sirketlere tesvik
programlari ve tesvik projeleri var. Tesvik verilirken,
kadin-erkek firsat esitliginin o kurumlarda nasil sag-
landigi konusuna 6ncelik verilirse faydali bir yakla-
sim olacaktir. Biz hala bunu yapamadik. Yani tesvik
sisteminde kadin erkek esitligini o kurumlarda uy-
gulamay! zorunlu kilacak adimlar atamadik. Bunu
zorunlu kilarsak, tesvik almak isteyen kurumlarda
bu konulara 6ncelik verecektir. Devlet, kendisi icin
onemli diye desteklerse, bunun da bélgelere ciddi
katkisi olacagini distndyorum.

Ahu Ozyurt: “Maddi destek vermese bile tercihini-
zi kadin girisimcilerden yana yapin” demek de bir
adim.

Ganire Pasayeva: Bunun, kadinin kalkinmast icin cok
onemli olacagini distntyorum.

Ahu Ozyurt: Peki, dinleyicilerimizden de sorular ala-
lim. Sonrasinda arka arkaya toplu olarak yanitlarinizi
rica edecegim.

YORUM-Niliifer Egrican: Cok tesekkir ediyoruz.
Ben makine mihendisiyim. Cok uzun yillar akade-
misyen ve yonetici olarak Universitelerde goérev al-
dim. 6 yildir da danisman ve girisimci olarak yogun
bir sekilde faaliyet gdsteriyorum. Glizel sdzler soy-
lendi, tesekkir ediyoruz. Ozellikle de “Her basarili
kadinin arkasinda bir erkek vardir” s6zi séylendi ve
alkislandi. Ben bunu biraz daha etkili ifade etmek
istiyorum. Her basarili kadinin éntinde bir erkek
yoktur; gercekten éntinde erkek yoksa alir géturdr.
Tesekkdrler.

Ahu Ozyurt: Bu biraz sert oldu hocam, yapmayin!
Yorum mu, soru mu? Soruysa alalim.

AZERBAYCAN'DA
SIRKETLERE TESVIK
PROGRAMLARI VE TESViK
PROJELERi VAR. TESViK
VERILIRKEN, KADIN-ERKEK
FIRSAT ESITLIGININ 0
KURUMLARDA NASIL
SAGLANDIGI KONUSUNA
ONCELIK VERILIRSE FAYDALI
BIR YAKLASIM OLACAKTIR.

IN AZERBAIJAN WE

HAVE PROGRAMMES AND
PROJECTS EXTENDING
INCENTIVES TO COMPANIES.
WHILE DOING THESE,

T WILL BE USEFUL IF

SUCH CRITERIA AS EQUAL
OPPORTUNITIES FOR MEN

AND WOMEN ARE OBSERVED.

| mean we direct our graduate women workers
to places like this as speakers. It is necessary to
explain people well what education in engineer-
ing equips people with. Therefore CSOs should
give more support to projects and initiatives of
this kind. They are CSOs too, but give weight to
fieldwork and developing projects. It will be fine if
other “umbrella” organizations like TURKONFED
give support to these projects.

Ganire Pasayeva: In Azerbaijan we have pro-
grammes and projects extending incentives to
companies. While doing these, it will be useful if
such criteria as equal opportunities for men and
women are observed. We could not do it yet. |
mean yet we have not taken steps to make gender
equality compulsory in those institutions. If we do
it, then companies take it seriously and give prior-
ity to gender equality issues to benefit from incen-
tives. In case the state supports it and think it will
bring returns to regions.

Ganire Pasayeva: | think it is quite important for
women’s development.

Ahu Ozyurt: It is also a step saying “If not ma-
terial support, at least have your preference for
female entrepreneurs”.

Ahu Ozyurt: OK, let’s take questions from the au-
dience. Then I'll ask for your responses.

COMMENT- Niliifer Egrican: Thank you very
much. | am a mechanical engineer. | served
long time in universities as an academician and
staff member. For the last 6 years | have been
working hard as an advisor and entrepreneur.
Nice things have been said here and | appreci-
ate it. In particular, it was said “There is @ man
behind each successful women” which received
applaud. | want to modify this and give it more
effect: “There must have been no man ahead of
any successful woman as proven by her success.”
Thank you.

Ahu Ozyurt: It was somewhat harsh tough! Com-
ment or question? Let’s take it if it is @ question.

Hiilya Mutlu: change was stressed many times in
speeches, | want to ask this: Are men afraid of
women’s virtue or do they have problems in self-
confidence?

COMMENT-Zeynep Balamir Ates: My greetings
to you all. | am the president of Igdir Women’s
Association. | am a retired teacher. What we
have now is not a matter of men and women. We
have our problems in the system and problem of
education. If we solve these two basic problems
the remaining will come out easy. In the eastern
region the women still do not have the right to
title by descend. The mentality must change
starting from the state first. We must all rise up,
work hard, and fulfil our responsibilities. Maybe
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SORU Hiilya Mutlu: Ben de yénetim danismani ola-
rak calisiyorum. Konusmalarda zihniyet degisimi
konusu ¢ok vurgulandigi icin sunu sormak istiyo-
rum. Erkekler kadinlarin faziletinden mi korkuyor-
lar, yoksa 6zgiven sorunlari mi var?

YORUM Zeynep Balamir Ates: Herkesi saygiyla
selamliyorum. Igdir Kadin Dernegi baskaniyim.
Emekli 6gretmenim. Bu 6yle kadin-erkek hikayesi
degil. Bizim sistem ve egitim sorunumuz var. Bunu
hallettigimiz zaman bitln sorunlari ¢dzecegiz. As-
liInda gercedimiz bu degil. Hala Dogu'da kadinin
miras hakki yoktur. Oncelikle devletten baslayarak
bu Ulkede zihniyetin degismesi lazim. Hepimizin
uyanmasl, ¢cok calismasi ve Gzerine dlseni yapma-
st lazim. O zaman belki cagdaslasiriz, ¢cinki diinya
yeni fethedilmiyor. Herkes yapilmasi gereken her
seyi yapmis.

Hadi varsayalim esitlik verildi ki, kadinin éninde
hep engeller var. Zaten cinsiyet ayrimi dedigimiz
sey o. Birileri bizim yerimize karar veriyor. Su an bir
sQrG Universiteli -kadin olsun, erkek olsun- ¢codu is-
Siz, caresiz.

Ahu Ozyurt: Ben soru almaya devam edecedim
ama Sukri Bey, sizinle panel baslamadan 6nce ko-
nustugumuz bir sey vardi. Hakikaten faaliyet gos-
terdiginiz sektérde ylzde 90’a yaklasan bir kadin
istihdami s6z konusu. Bu saglikli ve iyi bir durum
mu? Bir de kadinlar birbirleriyle dayanisma icinde
hareket ediyorlar mi?

S. Siikrii Unliitiirk: Yaklasik 250 calisanimiz var.
Aslinda bir tasarim ve organizasyon firmasiyiz, Ure-
tici bir firma degiliz. 250 kadin calisanimizin 170’i
beyaz yakall. Cok biyik oranda Universite mezunu
beyaz yakall insanla, kadinla beraber calisiyorum.
Bu kisim biraz zor. Biraz dengenin oldugu her is-
letme daha iyi calisiyor diye distntyorum. Kadin-
lari da, kendi aralarinda bir araya geldikleri zaman
yénetmekte bir zorluk oldudunu sahsen tecriibe
ettim. Ylzde 30 erkek, ylzde 70 kadin calisan is-
tihdami ile daha iyi yartyecegini distniyorum. Su
anki durumdan sikayetci miyim? Hayir. Ama bdyle
bir gézlemim de var.

Ahu Ozyurt: Medya sektériinde de kadin adirhigi
fazla. Kadin agirlikh bir sirkette calisiyorum. Hayali
bir senaryo sormak istiyorum. Birisini terfi ettire-
ceksiniz. Uc¢ kadin, bir erkek aday var. Uc kadin
bir araya gelip, “Ben olmuyorsam, sen ol. Birisini
yukariya ittirelim!” diyor mu?

S. Siikrii Unliitiirk: Oyle bir sey olmuyor, olmaz.
Yani orada liyakat gecerli.

Ahu Ozyurt: Ama erkeklerde oluyor. Olsa da kir-
ginlik olmuyor.

S. Siikrii Unliitiirk: Erkeklerde belki biraz oldugu
sdylenebilir. Benim cok profesyonel deneyimim yok.
Duyuyorum boyle seyleri ama bence kadinlarin ara-
sindaki rekabetcilik, erkeklerden daha az degil.
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YAKLASIK 250 CALISANIMIZ
VAR. ASLINDA BIR TASARIM
VE ORGANIZASYON
FIRMASIYIZ, GRETICi BiR
FIRMA DEGILIZ. 250 KADIN
CALISANIMIZIN 170°] BEYAZ
YAKALL

WE HAVE ABOUT 250
EMPLOYEES. IN FACT WE DO
BUSINESS IN THE FIELD OF
DESIGN AND ORGANIZATION,
NOT MANUFACTURING.

170 OF OUR 250 WOMEN
EMPLOYEES ARE OF WHITE-
COLLAR.

B torconred [

we can catch up with the modern world at that
time since the world is not being conquered newly
in this era. All have already done what they ought
to. Let’s assume equality is granted fully on paper,
but there are some barriers in practice. And in fact
that is what is called gender discrimination. Some
others decide in our place. Today many university
graduates, both men and women, are unemployed
and frustrated.

Ahu Ozyurt: I'll continue with questions, but Stkrti
Bey, we had a discussion on an issue before this
panel started. 90 per cent of your employees are
women. Is it a good thing indeed, and do women
really act in solidarity?

S. Siikrii Unliitiirk: We have about 250 employ-
ees. In fact we do business in the field of design
and organization, not manufacturing. 170 of our
250 women employees are of white-collar. So | am
working mainly with white-collar university gradu-
ates. This part is somewhat difficult though. | think
when a certain balance is established enterprises
can operate better. It is my personal experience
that it is somewhat difficult to manage things when
women excessively outweigh men. | think it will be
better with a distribution like 70 per cent women
and 30 per cent men. So am | complaining about
the present situation? No, but | just want to speak
out this observation of mine.

Ahu Ozyurt: The weight of women in the media
sector is high. | am working in a company with con-
siderable number of women. My question is from
an imaginary case. You are going to give promotion
to one of your employees; there are three women
and one man as candidates. Do these three women
get together and say “Well, if not me, you should
be. Let’s bring one of us up”?

S. Siikrii Unliitiirk: It does not happen, because
there is the principle of merit.

Ahu Ozyurt: But it happens with men and no sour-
ness arises.

Siikrii Onliitiirk



Ganire Pasayeva: Bugiin kadinlarin yapmasi gere-
ken en &nemli sey dayanismadir. ister yikselmek,
ister birlikte calismak olsun; kadinlarin arasinda da-
yanisma zayIfligi maalesef gdzlemliyorum. Rekabet
glzel sey, kalkinmaya hizmet eder. Ama dayanisma
da guzel sey.

Ahu Ozyurt: Azerbaycan Meclisi’nde de oluyor mu?
Mesela bir géreve, komisyona baskanlik noktasinda
kadinlar birbirini destekliyor mu?

Ganire Pasayeva: Biz duruyoruz, ¢ctinkt bir kadinin
Ust dlizeydeki pozisyonu ile bazi seyleri daha kolay
degistirecegimizi distndyoruz. Olaya kisisel bak-
miyoruz. Kadinlarin kisisel olarak degil, biraz daha
genis anlamda, kadinlarin ylzlestigi sorunlarin ¢6-
zUmUne destek olmak adina bazi meselelere yak-
lasmalar gerekiyor. Herkes kendinden baslayarak
ne yapmasi gerektigini de disinmeli bu konuda.
Kadinlar da bence her karsilastigi durumda onu
sOylemeli. Kisisel olarak o benden 6ne gecebilir.
Ama kadinlar olarak biz kazanacaksak, o zaman
arkasinda durmayi égrenmeliyiz. Yani ciddi disu-
nirsek bu da zihinsel bir durum. Erkeklerin zihinsel
dénlstim( kadar kadinlarin da zihinsel bir dénUs-
me ihtiyaclari var.

Ahu Ozyurt: Babalarin kizlari da burada. Babalari-
nizi sizin icin nasil bir rol modeldi?

Zeynep Bodur Okyay: Tabii ki rol model baba olun-
ca insanlar 6zglven ile blylyor, yetisiyor. Bu des-
tekle hep kendimi guicli hissettim. Ozglveni, ayadi
yere basan bir sekilde hissettim. CUnkl onu bana
veren bir baba vardi karsimda. Kadin ¢alisanin erkek
calisandan farki; isine daha bagli, disiplinli ve ayni
zamanda glveni daha yuksek olmasidir. Ben bunu,
kendi is yerimde de gdrtyorum. Kadin ¢alisanin, o
icgtdulerle farkl bir idare sekli oluyor. Bu nedenle
kadinlarin dayanismasini cok énemli buluyorum.

Ahu Ozyurt: Salondaki dinleyicilerimizden soru
alalim.

YORUM-Figen Sayin: Tesekklr ediyorum butin
konuklarimiza. Akdeniz Girisimci Is Kadinlari Der-
negdi baskaniyim. 26 yillik sivil toplumcuyum ve 15
yildir da kadin girisimciligi Uzerinde calisiyorum.
Hulya Gedik hanimefendiye katilmadigimi buradan
soylemek istiyorum. Onu Gzilerek dinledim. Belki
vanlis anlamis olabilirim. Ama bdyle bir zirvede
pozitif ayrimciligin tartisilir hale gelmesini dogru
bulmuyorum. Cunki Ulkemizin gercedi baska. Ya-
pilan arastirmalar gdsteriyor ki dinyada gelismis
Ulkelerin buglnlerine gelmelerinin sebebi uzun bir
slire pozitif ayrimcilik yapmalaridir. Bunu da devlet-
lerinin kurallar koymasi ile astilar. 170 yillik bir esit-
sizligi nasil kapatacadiz? imkansiz. Devlet elinden
kurallar koyarak, sivil 6rglt de arkasinda durarak...
Pozitif ayrimciliktan asla vazgecmeyecegiz. Kotala-
rimizi isteyecegiz ve miicadelesini verecegiz.

Hillya Gedik: Kadin-erkek esit oldugumuzu séylu-
yorum. Firsat esitligimizin de ayni olmasi gerektigini

KADINLARIN KISISEL OLARAK
DEGIL, BIRAZ DAHA GENiS
ANLAMDA, KADINLARIN
YUZLESTIG] SORUNLARIN
COZOMNE DESTEK OLMAK
ADINA BAZI MESELELERE
YAKLASMALARI GEREKIYOR.
HERKES KENDINDEN
BASLAYARAK NE YAPMASI
GEREKTIGINi DE DUSUNMELI
BU KONUDA.

I MEAN WOMEN HAVE

T0 APPROACH CERTAIN
PROBLEMS THAT WOMEN
FACE NOT FOR SOME
PERSONAL ENDS BUT TO
SUPPORT, IN GENERAL,
THE SOLUTION OF THESE
PROBLEMS. EACH SHOULD
THINK ABOUT WHAT SHE
CAN DO TO ENSURE THIS.

S. Siikrii Unliitiirk: Maybe it is the case with men.
| don’t have much professional experience. | hear
about such things happening, but rivalry among
women is no lessthan among men.

Ganire Pasayeva: The most important thing women
need today is solidarity. Whether it is for rising up
or working together... But unfortunately | observe
that it is weak now. Competition is a good thing, it
serves development; butsolidarity is good too.

Ahu Ozyurt: Does it happen in the Azerbaijan par-
liament? | mean do women support each other in
parliamentary assignments, commission member-
ship, etc.?

Ganire Pasayeva: We think we can change certain
things more easily if women hold top-level posi-
tions. We don’t look at issues in terms of specific
persons. | mean women have to approach certain
problems that women face not for some personal
ends but to support, in general, the solution of
these problems. Each should think about what she
can do to ensure this. You are @ woman and an-
other woman may be ahead of you, but you must
support her if it eventually serves the interests of
all women. And this is related to mentality as well;
women need their own mentality change as much
as men do.

Ahu Ozyurt: Daughters of fathers are here with us.
What kind of roles models were your fathers for
you?

Zeynep Bodur Okyay: Of course you grow up with
self- confidence if the role model is your father.
With this, | have always felt strong. There was a fa-
ther giving me this. The difference between a work-
ing woman and working man is that the formal is
mode dedicated, more disciplined and with higher
self-confidence. | observe this at my workplace. The
woman has herd different style of managing thins
with her instincts. So | thinksolidarity among wom-
en is very important.

Ahu Ozyurt: Let’s take questions from audience.

Hiilya Gedik: | say we are equal as men and women.
We should have equal opportunities as well. Posi-
tive discrimination appears to me as if some help-
ing hand is extended to you. | want women to have
the same rights as men have and think we should
wage this struggle altogether. | say let’s educate
ourselves and let men develop awareness.

COMMENT-QUESTION-Hasan Kamil Hayali: | am
TURKONFED Deputy President and also the Presi-
dent of Trabzon Association of Industrialists and
Businessmen. Firstly | want to thank all speakers
here. As Ganire Hanim said the state must always
lead the way. This leadership does not have to take
the form of incentives or economic support. It is
actually a matter of awareness and understand-
ing. Starting from the case of Trabzon we can
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dastntyorum. Pozitif ayrimcilik, sanki bana yardim
eli uzatilmis gibi geliyor ya da dyle algiliyorum. Hep
birlikte erkeklerin hangi haklari varsa, kadinlarin
da ayni haklara sahip olmalarini istiyorum. Bunun
icinde birlikte micadele etmemiz gerektigine ina-
niyorum. Sadece kendimizi egitelim ve erkekler de
bilinclensin diyorum.

YORUM-SORU-Hasan Kamil Hayali: TURKONFED
baskan yardimcistyim. Ayni zamanda Trabzon Sa-
nayici ve isadamlari Dernegi baskaniyim. Oncelikle
bdtin konusmacilara tesekklr ediyorum. Ganire
Hanim’in da dedigi gibi devletin her zaman éncl
olmasi lazim. Bunun da tesvik ya da ekonomik des-
tekle olmasina da gerek yok. Aslinda bu bir bilin¢g ve
anlayis meselesi. Trabzon 6rneginden yola ¢ikarak
Turkiye’deki bircok bdlgemiz icin ortak bir seyden
bahsetmek mUmkan. Bir isletmeye “Su kadar kadin
calistirmak zorundasin? Eger destekten yararlan-
mak istiyorsan kadin ¢alisan sayinin su kotada olma-
s gerekiyor” derseniz alacaginiz yanit su olacaktir:
“Meclis'te kac kadin var, ka¢ kadin bakanimiz ya da
valimiz var!” Devletin tesvik ve destek vermesinden
daha énemli olan mantalitesinin degismesidir. Dev-
let akli degisirse vatandasin akli da degisir.

Hialya Hanim’a gercekci yaklasimindan dolayi kati-
Iiyorum. isyerimde kadinlara &ncelik veren bir pat-
ronum. Ge¢miste kadin ¢alisan oranimiz ylzde 8-10
iken bugln ylzde 40’lara ¢cikmis durumda. isye-
rimde ydnetici pozisyonunda kadin ¢alisanlarimizin
hamile olmalar sikinti yarattigr ve bu érnekler de
arttigi icin maalesef istemeyerek de olsa bir karar al-
dim. Kilit pozisyonlarda kadin yoneticiler olmayacak
dedim. Kadinlar bir isyerinde erkeklere gére daha
uzun sUreli calistyor. Kadinlarin ise bagliligi ve sahip-
lenmeleri, bir erkek calisana kiyasla daha fazla. Ama
diger taraftan bazi gercekler de var. Gerceklere vur-
gu yaptiginiz icin tesekkir ediyorum. Boyle sorun-
lari sizin nasil ¢c6zdgunizi ¢cok merak ediyorum?

Ahu Ozyurt: Ben de merak ediyorum. Annem dok-
tormus, ben dogduktan ¢ giin sonra isine devam
etmis. Yani biz muhtemelen anneanneler ve baba-
anneler ile buytyen kusagin son temsilcileriyiz. Boy-
le de bir sansimiz vardi muhtemelen.

Hasan Kamil Hayali: Alti ay cocudu olana izin ver-
me, emzirme hakki bir yila kadar ¢ikabiliyor.

Ahu Ozyurt: Dogru! Ama o izinli calisma kadin icin
cok avantajli bir sey degil aslinda. Kadin da belki son
bir ayina kadar isine devam etmek ister. Dogumdan
iki ay sonra geri donmek ister.

Hasari Kamil Hayali: Bunlar ne yazik ki kullanilsa da
kullanilmasa da sikinti yaratiyor.

Hiilya Gedik: Google’da benimle ilgili bir arama yap-
tiginizda ilk ¢cikacak hikaye; cumartesi dogum yapti-
dim ve pazartesi ise basladigim olacaktir.

Hasan Kamil Hayali: Kendi isiniz oldugu icin. Calisan
olsaniz durum farkli olurdu.
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HEP BIRLIKTE ERKEKLERIN
HANGI HAKLARI VARSA,
KADINLARIN DA AYNI
HAKLARA SAHIP OLMALARINI
ISTIYORUM. BUNUN iCiNDE
BIRLIKTE MUCADELE
ETMEMiZ GEREKTIGINE
iNANIYORUM. SADECE
KENDIMiZi EGITELIM VE
ERKEKLER DE BILINGLENSIN
DiYORUM.

| WANT WOMEN TO HAVE
THE SAME RIGHTS AS
MEN HAVE AND THINK
WE SHOULD WAGE THIS
STRUGGLE ALTOGETHER.
I SAY LET'S EDUCATE
OURSELVES AND LET MEN
DEVELOP AWARENESS.

B peronted |

speak about a point common for many regions in
the country. If you tell an enterprise “You have to
employ that many women and if you want to enjoy
our support you must have this quota for women
employees” you will most likely get this response:
“How many women are there in the National As-
sembly and how many of your ministers are wom-
en?” What is more important than state support
and incentives is change in mentality. If the state
changes its mind citizen will follow.

| agree with Hiilya Hanim in her realistic approach.
| am an employer giving priority to women in my
enterprise. The proportion of our women employ-
ees are around 40 per cent up from 8-10 per cent
in the past. Seeing that pregnancy of some of my
employees in management positions lead to some
problems and such cases are increasing | unfortu-
nately had to take a decision. | said no woman in key
positions. Women'’s retention in their workplaces is
longer than that of men and their commitment to
their work is also stronger, but there are some other
realities as well. Thank you for putting emphasis on
realities. | wonder how you solve such problems.

Ahu Ozyurt: | do too. My mother was a doctor and
she returned to herd work 3 days after | was born. |
mean we are probably the last representatives of a
generation growing up with grandmothers. It could
be considered as our chance.

Hasan Kamil Hayali: Six months of maternity leave
and nursing leave may be up to a year.

Ahu Ozyurt: Right! But this leave is not so advanta-
geous for women. Maybe she would like to contin-
ue working until the last month of pregnancy and
return to work two months after maternity.

Hasan Kamil Hayali: Unfortunately these create
trouble whether it is used or not.

Hiilya Gedik: When you search me in Google you
will find that | gave birth on Saturday and started
working on Monday.

Hasan Kamil Hayali: It is because it is your own
work; it would be different if you were an employee.

Hiilya Gedik: And | had my father saying “Good
girl! You've fixed the birth on Saturday to start
working on Monday!” | took it as normal since |
had no birth complication or any other problem. |
brought my baby together and fed. Our employees
can breastfeed their babies as long as they want.
Particularly at recruitment stage | may prefer sin-
gle women or women without child. Our women
employees reach a certain stage after training at
which they can hold new positions, but when they
are pregnant, we have to re-arrange those posi-
tions. We re-train and ensure adaptation to the
company. Organized women are of course better at
any time. And we organize things saying “OK have
your baby, but if there is somebody or facility that
can take care of your baby we will be waiting for



Hiilya Gedik: Bir de babam vardi tepede. “Aferin
kizim, cumartesi hafta sonuna getirdin dogumu
da. Pazartesi is basina” dedi. Gayet normal karsi-
ladim ¢lUnk( sagligimda herhangi bir sorun yoktu.
Cocugumu da getirdim, emzirdim. Hallettim ko-
nuyu. Bizde calisanlar istedigi kadar emzirebilir.
Ozellikle ise girme asamasinda kadin calisanlari-
miz bekarsa ya da henlz ¢ocuk dogurmamissa,
tercih sebebim olabiliyor. Sirkette calisan kadin-
larimizi belirli bir egitimden sonra belirli yerlere
gelme asamasinda, hamilelik noktasinda yeniden
0 pozisyonu organize etmek durumunda kaliyo-
ruz. Yeniden egitiyoruz, sirkete adapte ediyoruz.
Organize olmus kadinlar tabii ki her zaman icin
¢ok daha iyi. “Tamam, cocugunu dodur ama on-
dan sonra birakabilecedin bir kisi varsa hemen
bekliyorum seni” diyerek bir organizasyonda ya-
piyoruz. Ama dlzenini saglamis kadin calisanlari
tercih ediyorum.

YORUM-Safak Civici: Amerika 6nceki donem Dis
isleri Bakani Madeleine Albright’in, “Kadinlara
destek olmayan kadinlar icin cehennemde 6zel
bir yer var” s6zUn0 hatirlatmak istiyorum. Ben-
ce erkekler icin de var. Almanya’da dogdum,
blUyldim ve Alman vatandasiyim. 28 yasin-
da Tirkiye'ye geldim. Almanya’da dogum ya-
pan kadina pozitif ayrimcilik var. Ama bunun
ekonomik katkisi 6zel sektdrin sirtinda degil,
devletin Ustlendigi bir mesele. Trabzon’daki
Beyefendi’ye ve Ganire Hanim’a katiliyorum.
Devlet burada samimiyetini ne kadar gosteri-
yor? Zirve programina baktim. Aile ve Sosyal
Politikalar Bakani davetliydi, gelememis olabilir.
Burada bakanligin bir temsilcisi varsa lutfen el
kaldirsin. Yok. Yine kendi kendimize konusuyo-
ruz. Ama TURKONFED’e belki buradan bir gérev
daslyor. Buradan bir sonuc¢ bildirgesi ¢ikarsa ve
ilgili bakanliklara politika 6nerisi olarak iletip,
gerceklesmesi icinde baskl unsuru yaratabilir-
sek yol alabiliriz.TOBB Kadin Girisimciler Kurulu
2007°de kuruldu. Seneye 10 yasinda oluyoruz.
Arpa boyu ilerleyebildik mi ona bakmamiz la-
zim. Kadin ¢alisanin ¢ocuk iznini konusurken ben

Zeynep Bodur Okyay

28 YASINDA TURKIYE'YE
GELDIM. ALMANYA'DA
DOGUM YAPAN KADINA
POZITIF AYRIMCILIK VAR
AMA BUNUN EKONOMIK
KATKISI OZEL SEKTORUN
SIRTINDA DEGIL, DEVLETIN
(USTLENDIGi BiR MESELE.

| CAME BACK TO TURKEY
WHEN | WAS 28. IN
GERMANY THERE IS
POSITIVE DISCRIMINATION
FOR WOMEN WHO HAVE
GIVEN BIRTH. BUT ITS COST
I BORN BY THE STATE, NOT
BY THE PRIVATE SECTOR.

you”. | prefer women job seekers who have settled
in some way their childcare responsibilities.

COMMENT-Safak Civici: | want to remind you the
world of Madeleine Albright, the former US Sec-
retary of State: “There is a special place in hell for
women who do not support other women”, | think
such place exists for men too. | was born in Germa-
ny, grew up there, and | am a German citizen now.
| came back to Turkey when | was 28. In Germany
there is positive discrimination for women who have
given birth. But its cost is born by the state, not by
the private sector. | agree with Ganire Hanim and
that gentleman from Trabzon. To what extent does
the State show its sincerity here? | looked at the
Summit Programme. The Minister of Family and So-
cial Policies was invited, but she is not here. Is there
anybody here representing the ministry? None... So
we are again talking to each other. Perhaps there is
a duty here falling upon TURKONFED. If this summit
produces an outcome document, if we present this
to the Ministry as policy suggestion, and press over,
maybe we’ll cover some distance forward.The TOBB
Women Entrepreneurs Board was in 2007 and it will
be celebrating its 10th anniversary next year. We
must look back if we could cover an inch of distance.
While talking about maternity leave for employees (I
am employing women) there was mention of a new
legislation, allowing part-time for two months. It is
another issue how the logistics of that part-time will
be arranged. | mean the state is passing laws, but of-
ten women shoot at their own legs. Not all can be
considered as to our benefit. While we are talking
about these there is discussion on equality in Aus-
tria. The woman entrepreneur there will be a mother
after starting her business. There are provisions on
“Who can replace while she is away” and “how child-
care Is to be provided for”.

COMMENT-Sevim Deva: | am working in daily
Yenigdn. Ganire Hanim made a proposal putting
the age limit 18 for getting married and Hdlya
Hanim too touched upon this. Will there be a decla-
ration at the end of the meeting?

COMMENT-GOkce Bayrakceken: | am gender equal-
ity consultant in the UN Development Programme.
| am very pleased with this meeting. We have our
programme about to start in sustainable economy
and Turkey is envisaged as the pilot country. There
is need to five effect to the transformation of the
system. For this to take place we must employ some
instruments No matter how well equipped you are
you have to spend time in combatting inequalities
if the system is based on inequality. “Why should
women be empowered?” Would a theme in this
question form bring difference to our responses?

COMMENT-Mehtap Yanikdemir: | am a CSO repre-
sentative and | am working in Tokat Municipality.
As local government we had our project funded by
the EU and we are going to give training in entre-
preneurship to 30 local women. Then we will be
looking for alternatives for these women to start
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de kadin isci calistiriyorum- yeni bir yasa cikti. iki
ayda part time gelebiliyor. O part time’in lojistigi
nasil ¢dzllecek o da ayri bir konu. Yani devlet
kanun c¢ikariyor ama ¢odu zaman kadinlar kendi
bacagina kursun sikiyor. Her sey bizim fayda-
miza olmayabiliyor. Burada bu konulari masaya
yatirirken, Avusturya’da esitlik konusuluyor ar-
tik. Oradaki kadin girisimci kendi isini kurduktan
sonra anne olacak. “Olursa yerine nasil birisi ge-
lebilir ve kadin cocuguna bakabilir?” diye sigorta
paketleri calisiyor.

YORUM-Sevim Deva: Yeniglin Gazetesi’nde ca-
listyorum. Ganire Hanim’in evlilikte 18 yas siniri
oOnerisi olmustu. Hilya Hanim’in da degdinmisti.
“Toplantinin deklarasyonu olacak mi?

YORUM-GOk¢ce Bayrak¢ceken: BM Kalkinma
Programi Toplumsal Cinsiyet Esitligi danismani-
yim. Bu toplantidan blyUk bir memnuniyet duy-
dum. Surdirulebilir ekonomi ile ilgili bizim de
bir programimiz baslayacak ve Turkiye’'nin pilot
Ulke olmasi 6ngorallyor. Sistem déndsimanin
gerceklesmesi gerekiyor. Bunun olmasi icinde
sisteme yonelik araclar kullanilmasi énemli. Esit
olmayan bir sisteme ne kadar donanimli olarak
hazirlansaniz da, b(tin o esitsizliklerle micadele
ediyorsunuz. Kadin neden gtc¢lendiriimelidir? Ana
temasinin “Kadinlar neden gti¢clenmelidir’ diye so-
rulmasi acaba cevaplarimizi farklilastirir mi?

YORUM-Mehtap Yanikdemir: Bir STK temsilcisi,
ayrica Tokat Belediyesi calisaniyim. Yerel yéne-
tim olarak AB’den bir proje gecirdik. Bu proje-
mizde 30 kadina girisimcilik egitimi verecegiz.
Daha sonrasinda da kendi isyerlerini acabilme-
lerini saglayacak alternatifler olusturacagiz. Son
10 yilda 6zellikle hikimetin, kadinlarin calisma
alanlariyla ilgili cok ciddi destekleri var. Ama bu
destekler GUneydogu’da daha adirlikli. Orta Ka-
radeniz Bolgesi’'ndeyiz. Bu bdlgede bu sikintilari
yasayabiliyoruz.

Kadinlarimizin siyasi ve ticari hayata katilimlarina
dondk engellerin buydk bir kismi aslinda asiimis
durumda. “Esimi calistirmam” diyen aileler, bugln
eslerini calistirmak zorunda kaliyor. CUnk{ artik
tek baslarina hayatlarini idame ettiremiyorlar.

Bdlgemizde kadinlara girisimcilik egitimini ve-
recediz ama olusturabilecek sermayemiz yok.
Ozellikle, sermaye glcline sahip isletmecilerden
beklentimiz su: “BlyUksehirlerde tabii ki bu ca-
lisma alanlarinizi daha kolay ve gercek¢i bir se-
kilde yarutebiliyorsunuz. Yatirnmlarin Anadolu’ya
kaydirilmasinin sorunlarin daha kolay ¢6zUlece-
gini dusandyorum. Calisan kadin sayimiz c¢ok
ama calisacakalan sayisi az.

Ahu Gzyurt: Anadolu’nun tam merkezi hakikaten.
Panelimizi toparlamak adina yanitlari konuklari-
mizdan alalim.

Ganire Pasayeva: Sizinle ayni dlstncedeyim.
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KADINLARIMIZIN SIYASI
VE TICARI HAYATA
KATILIMLARINA DONUK
ENGELLERIN BUYUK BiR
KISMI ASLINDA ASILMI§
DURUMDA. “ESiMi
CALISTIRMAM" DIYEN
AILELER, BUGUN ESLERINi
CALISTIRMAK ZORUNDA
KALIYOR. CUNK{ ARTIK TEK
BASLARINA HAYATLARINI
iDAME ETTIREMiYORLAR.

IN FACT MANY 0BSTACLES
T0 WOMEN'S PARTICIPATION
T0 POLITICAL AND
ECONOMIC LIFE HAVE
ALREADY BEEN OVERCOME.
HUSBANDS WHO USED

T0 SAY ““I WON'T LET MY
WIFE WORK™ NOW HAVE

T0 DO BECAUSE SINGLE
BREAD-WINNER IS OFTEN
NOT ENOUGH TO SUSTAIN A
FAMILY.

their businesses. The government has extended
serious support, especially within the last 10 years,
to enhancing women’s employment. This support,
however, focuses mainly on the south-eastern re-
gion. We are in central Black Sea region and face
troubles here. In fact many obstacles to women’s
participation to political and economic life have
already been overcome. Husbands who used to
say “l won’t let my wife work” now have to do be-
cause single bread-winner is often not enough to
sustain a family. We are ready to given training in
entrepreneurship to local women in our region,
but we have shortages in starting capital. Our
expectation from those with strong capital back
up is this: “Of course you can do it easily in big
metropolis, but it would solve many problems if
investments are shifted to Anatolia. Here we have
too many women ready to work, but areas for em-
ployment are too limited.”

Ahu Ozyurt: The centre of Anatolia indeed, now
let’s has responses from our guests to wrap up.
Ganire Pasayeva: | agree with you. If the state
opens the gate for support, the private sector
may carry it on. In Azerbaijan too the political will
is in this direction. As such examples and cases
increase mentality change speeds up. Keep lead-
ing women even if with two or three families that
present models. We need enlightened people as
role models. Don’t give up the idea of assigning
women to top management positions. The indi-
cator of success will be, in our future meetings,
the extent to which we could accomplish the tar-
gets we are talking about today. Authorities must
take into account suggestions made by CSOs. In
any legislative act, it is important to solicit the
opinion of these organizations. CSOs are organi-
zations that detect social problems in the field,
have first-hand experience in these problems,
and develop solutions accordingly. Women and
men constitute parts of a single body; can it be
health if one part remains idle as other is in func-
tion? That is why women must be empowered;
as a way leading to a healthier, peaceful and fair
society.




Devlet, destekler konusunda yolu acarsa, 6zel
sektdr de devam edebilir. Azerbaycan’da da irade
bu yoénde. Bu érnekler artinca toplumun zihniyet
degisimi de hizlaniyor. iki-Uc aile de olsa kadinlara
oncilik etmeye devam edin. Aydin ve rol model
insanlara ihtiyacimiz var. Yonetime kadinlari ge-
tirmekten vazgecmeyin. Bu toplantilarin basarisi,
bir sonraki yil yapilacak toplantida bugln konus-
tuklarimizin ne kadarinin hayata gectigiyle anla-
silacaktir. Yetkili makamlarin STK’larin énerilerini
dikkate almasi gerekmektedir. Yasa cikarilacaksa
adim atilacaksa STK’larin da gorUslerinin dikka-
te alinmasini dnemsiyorum. STK’lar toplumun
sorunlarini sahada tespit eden, bu sorunlarla ilk
elden karsilasan ve ¢6zUm Ureten yapilardir. Ka-
din-erkek toplumun bir vicududur. Bu vicudun
bir tarafi calisirken, diger tarafi aksarsa, saglikli bir
blnye olabilir mi? Kadin iste bu ytzden giclen-
melidir ki vicut olarak da, toplum olarak da daha
glcld, daha mutlu, daha huzurlu ve daha adaletli
bir diinya olsun.

Hiilya Gedik: iki kiz annesiyim ve Universitemiz-
deki diger kiz 6grencilerimize de bakiyorum. Cok
bilincli, ayadi yere basan gencler geliyor. Kiz 6§-
rencilerimize, genclere ¢ok glveniyorum ve esit
haklarda, esit firsatlar da bulabilecegini distnu-
yorum. Bu toplantilar bilinci ve algiyi besliyor. Za-
ten kizlarimiz éyle girisken ve kendinden emin ki,
meydani bos birakacaklarini da hi¢ sanmiyorum.
Bu temelde de genclerimize mutlaka bakmamiz
lazim. Onlarda buyUk 1siklar var. Bu da Tlrkiye’ye
olan givenimizi daha cok percinliyor.

S. Siikrii Unliitiirk: Ben iki konuda son s6z hak-
kimi kullanmak istiyorum. Bir tanesi cocuk gelin
konusu. Bu Ulkede sorunlarin en temelinde yatan
en 6nemli sebeplerden bir tanesi. Bu mutlaka bir
sekilde devlet eliyle dnlenebilir. Clinkl bu bahset-
tigimiz zihniyet dedisikligi gibi isler, egitimle cok
uzun yilda olabiliyor. Ama bir annenin cocuklarini
yetistirirken bu konu, ¢cok daha kolay ¢ézUlebilir.
Sonuc bildirgesi olacaksa c¢ocuk gelinler konu-
sunda olmasinin énemli oldugunu distindyorum.
Bu evlilik yasl, egitim zorunlulugu olabilir. Bence
cok giizel bir 6rnek goérdik. ikincisi de; TUSIAD
ve TURKONFED olarak ortak gerceklestirdigimiz
BORGIP’te, Anadolu’daki KOBI’lerin ihtiyaci oldu-
gu konularda gerek mentorluk gerek nitelikli uz-
man bulmak gerekse de teknolojik destek vermek
zor olabiliyor. O KOBJ’lerin basarili olmasi icin bir
platform olusturduk. Buradan 6zellikle kadin gi-
risimcilere sesleniyorum. Gittiginiz yerlerde, der-
neklerinizde, bdlgedeki insanlari bize yénlendirin.
Kadin girisimciler icin pozitif bir ayrimcilik yapip,
programda birlikte calisalim.

Zeynep Bodur Okyay: Ben de katiliyorum. Bazi
konularda hakikaten kanun koyucunun da isi di-
zenlemesi gerekir. Sadece zihniyet degisikligi ile
tabii ki mimkin degil. Egitim her isin basi. Sade-
ce cinsiyet esitsizligi konusunda degil diger top-
lumdaki bircok konuda egitim énemli. Bu konuda
ciddi sikintilari oldugunu biliyoruz. Sarekli de-

BEN iKi KONUDA SON S0z
HAKKIMI KULLANMAK
iSTIYORUM. BiR TANESi
COCUK GELIN KONUSU.
BU GLKEDE SORUNLARIN
EN TEMELINDE YATAN EN
ONEMLI SEBEPLERDEN BiR
TANESI. BU MUTLAKA BiR
SEKILDE DEVLET ELIVLE
ONLENEBILIR.

| WANT TO USE MY TURN

BY TOUCHING UPON TWO
ISSUES. THE FIRST IS
ABOUT CHILD BRIDES.

THIS IS ONE OF THE MOST
FUNDAMENTAL PROBLEMS
OF THE COUNTRY. IT CAN BE
ABSOLUTELY PREVENTED BY
THE STATE IN SOME WAY.

Hiilya Gedik: | have my two daughters and | keep
watching our female students in the university.
There is coming a new generation, highly con-
scious and stepping firmly on the ground. | have
deep trust in our youth, our female students and
| believe besides equal rights they’ll have equal
opportunities as well. Meetings of this kind feed
awareness and perception. In fact, young girls
are so enterprising and assured that | don’t think
they will give it up to anyone else. So we must
keep an eye on our young generation, we’ll lights
and this further consolidates our trust in the fu-
ture of this country.

S. Siikrii Unliitiirk: | want to use my turn by
touching upon two issues. The first is about
child brides. This is one of the most fundamen-
tal problems of the country. It can be absolute-
ly prevented by the state in some way. We are
talking about mentality change; but only with
education it takes too long to happen. It can be
solved in an easier way while a mother brings
up her children. If there is going to be an out-
come declaration | think it should include this
issue too. This can be minimum age at marriage
or ages for compulsory education. The second
issue: As we saw in the BORGIP (Interregional
Joint Venture Project) that we implemented as
TUSIAD and TURKONFED that it could be diffi-
cult to extend mentoring services and techno-
logical support and to provide qualified experts
to SMSs in Anatolia. We set up a platform for
these SMSs to be successful. Here [ am calling on
our women entrepreneurs: in your organizations
and places you visit, refer people to us. Let’s
have positive discrimination for women entre-
preneurs and work together in the project.

Zeynep Bodur Okyay: | agree. There are some
areas that the legislator must introduce its ar-
rangements. It is of course not so wise to wait
for mentality change. Education is the starting
point of everything. It is important not only in
regard to ensuring gender equality but in many
other issues. | know there are serious troubles
here; there are too frequent changes in cur-
ricula. If Turkey is to undersign a new success
story it is a must to place industry at the centre
and integrate women effectively. We won’t be at
the place we desire if we fail in this. In global
economy, as industrial society is transforming
into information society Turkey should not miss
this train. In this process of change Turkey must
give priority to women and integrate them with
working life. In order to make a difference and
step ahead in global competition we have to use
the power of women more effectively. Our prob-
lem is in fact not related to equality but the com-
petitive power of this country. So if the world is
to be a better place, this will happen only with
the enhanced contribution of women. | think
Turkey should formulate her policies with this in
mind and on the basis of consensus as it is in
Azerbaijan.
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gisken egitim mufredatlari olusturuluyor. Tarki-
ye yeni bir basari hikayesi yazacaksa, sanayiyi
merkeze koymak ve kadinlari etkili sekilde en-
tegre eden bir Ulke olmak sart. Bunu basara-
mazsa zaten c¢ok da arzu ettigimiz yerde ola-
cagimizi ddsinmiyorum. Klresel ekonomide,
sanayi toplumundan bilgi toplumuna doénisti-
gimuz buglnlerde Tlrkiye’nin bu treni kacir-
mamasl gerekiyor. Bu degdisimde Ulkemizin ka-
dina 6ncelik vererek calisma hayatina entegre
etmesi etmeli. Kadinlarin gticting, fark yaratmak
ve rekabette dne cikmak icin daha etkin kullan-
mamiz lazim. Sorunumuz kadin-erkek esitligi ya
da esitsizligi degil; bu Ulkenin rekabeti ile ilgili
bir sey. Dolayisiyla dinya egder daha iyi bir yer
olacaksa, kesinlikle kadinlarin katkisinin da cok
daha fazla olacagini distntyorum. Turkiye’nin
bu bilinc¢le, bu politikalari dizenlemesi ve Azer-
baycan’daki gibi konsensisle yapmasi gerekti-
gini dastintyorum.

Ahu Ozyurt: Konuklarimiza ve dinleyicilerimize
tesekkir ediyorum. TURKONFED Baskani Tarkan
Bey ve TURKONFED IDK Komisyonu Baskani Ya-
semin Hanim’a da ayrica tesekkurlerimizi sunuyo-
ruz. Cocukken pilot ya da astronot olma hayalle-
riyle baytrdak. Simdiki kusak, elinin altinda daha
genis imkanlari olmasina ragmen térpilenen ha-
yalleri ile baska seyler kuruyor. Mars’a génderile-
cek uzay aracinin icerisinde iki- (¢ kadin astrono-
tun olmasi kuvvetli bir mesajdir.

Bdyle mesajlar vermeye ihtiyacimiz var. Cocuk-
larimizin zihnini canli tutacak hikayelere, figlr-
lere, olaylara ihtiyacimiz var. Bu Turk yildizlari-
nin basindaki komutan kadinimiz da olabilir, bir
bilim kadinimiz da olabilir, mihendis kadinimiz
da olabilir. Zeynep Hanim ve Hulya Hanim gibi
is liderlerimiz de olabilir. Hepiniz kendi basiniza
bir basari hikayesiniz. Hep sizin yaninizda ola-
cagiz. Tokat’a da gelecegiz. Son s6zi Yasemin
Hanim’a birakalim.

Yasemin A¢ik: Dederli katilimcilar. Bugln, glin
boyu konusulan tiim konulara iliskin sorunlar ve
¢6zUm Onerilerinin hepsi irdelenecektir. Bunlari
iceren bir sonuc¢ raporu hazirlanacaktir. Bu so-
nu¢ raporunu hem sizler ile hem basin ile hem
de yoneticiler ve kanun koyucular ile de pay-
lasacagiz. Bir iki noktaya deginerek sozlerimi
tamamlamak istiyorum. Eger toplumsal esitligi
istiyorsak kadinlarin, yasamin tim alanlarinda
etkin ve yetkin bir sekilde yer almalarina des-
tek olmaliyiz. Mutlaka kadinlara, gerek devlet
kurumlarinda gerekse de 6zel sektdrde esit yer
vermek zorundayiz. Cinki cocuk, yasl ve en-
gelli bakiminin kadinlarin tekelinde, kadinlarin
yapmasi gereken is olarak algilanmasini yan-
lis buluyorum. Kurumsal destekle, erkeklerin
de bunu paylasmasi gerektigini distniyorum.
Yani isyerlerinde kadinlarin hamile kalmasi ne-
deniyle dislanmasinin ¢ok yanlis oldugunu da
belirtmek istiyorum. Tekrar cok tesekktr ediyor,
saygilarimi sunuyorum.
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SORUNUMUZ KADIN-ERKEK
ESITLIGI YA DA ESITSIiZLiGi
DEGIL; BU ULKENIN
REKABETI iLE iLGiLi BiR
SEY. DOLAYISIYLA DUNYA
EGER DAHA i BiR YER
OLACAKSA, KESINLIKLE
KADINLARIN KATKISININ DA
COK DAHA FAZLA OLACAGINI
DUSUNUYORUM.

OUR PROBLEM IS IN FACT
NOT RELATED TO EQUALITY
BUT THE COMPETITIVE
POWER OF THIS COUNTRY.
S0 IF THE WORLD IS T0 BE
A BETTER PLACE, THIS WILL
HAPPEN ONLY WITH THE
ENHANCED CONTRIBUTION
OF WOMEN.

Ahu Ozyurt: Thanks to our guests and audience.
We also give our thanks to TURKONFED Presi-
dent Tarkan Bey and TURKONFED IDK Commis-
sion Chair Yasemin H. In our childhood we used
to grow up with dreams of being a jet pilot or
astronaut. The present generation on the other
hand, despite having much more means and op-
portunities, think about other things with their
curbed dreams.

It is @ strong message that there will be three
women in the spacecraft to head for Mars. We
need to give such messages. We need stories,
figures and event that would keep our children’s
mind alive and fresh. It could be a woman com-
mander, scientist or engineer from Turkey. Or it
could be our business leaders like Zeynep H or
Hilya H. You already stand for success stories
with your performance. We shall always be on
your side and visit Tokat too. Now let’s leave the
last word to Yasemin Hanim.

Yasemin Acik: Dear participants, all issues,
problems and suggestions discussed today will
be further elaborated and there will be an out-
come report comprising all. We’ll share this re-
port-with you, with authorities and legislators.
| want to close by touching upon few points.
If we really want equality in society, then we
must support the participation of women to all
spheres of life effectively and competently. It is
absolutely necessary that women are accorded
equal footing in both government and private
sector. | think it is wrong to see care services
for children, elderly and the disabled as the
exclusive domain of women. With institutional
sport in place, men should also share these re-
sponsibilities. | want to stress that the exclusion
of women from working life for such cases as
pregnancy is absolutely wrong. Thank you again
with my best wishes.
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TURK GiRiSiM VE i$ DUNYASI KONFEDERASYONU
TURKISH ENTERPRISE AND BUSINESS CONFEDERATION

BILDIRI
MANIFESTO
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“KADIN GUCLENIRSE, TOPLUM GUCLENIR”
“EMPOWER WOMEN, EMPOWER SOCIETY.”

Kadinlarin is hayatina katihmi giiniimiz dinyasinda strdurdlebilir
kalkinmanin da en dnemli unsurlarindan biridir. Bir kiz cocuguna
verilecek egitimin bir sonraki kusakta kadinlarin toplumsal haya-
ta daha aktif katiliminda énemli bir etki yarattigi bilinmektedir.
Turkiye’de halen %32 olan kadinlarin isgicine katihminda 6z-
lenen ve istenen seviyeleri henliz yakalamis degiliz. Her 10 giri-
simciden sadece birinin kadin oldugu Ulkemizde kadinlar; kadin
girisimciliginin desteklenmesi, cocuk gelinler sorunu, cinsiyet
esitsizligi gibi pek cok sorunla karsi karsiyadir. Kadinlarin ekono-
mik ve toplumsal hayata katiiminin éniinde bulunan engellerin
kaldiriimasi, toplumsal cinsiyet esitliginin saglanmasi ve kadinla-
rin is glctne katihminin artiriimasi, Tarkiye’nin kiresel rekabette
Onun acacaktir.

“Kadin Glclenirse, Toplum Guclenir” ana temasliyla gerceklestiri-
len TURKONFED “Surdirulebilir Ekonomide Kadinin Rolil” Zirve-
si, kadinin toplumda ve ekonomide yer almasi icin acilen alinmasi
gereken o6nlemleri gdzler 6ntine sermistir. Tarkiye’nin en blyik
Brgutli kadin giictini olusturan TURKONFED, is Diinyasinda Ka-
din (iDK) Komisyonu blnyesinde yer alan 31 kadin dernegi ile
aktif calismalar yuritmektedir. Zirve katilimcilari ve TURKONFED
catisi altinda gUclerini birlestiren kadin derneklerinin katkisi ile,
Ulkemizde kadinlarin yasadiklari sorunlarin ¢6zimda icin asagidaki
politika énerilerinin acilen hayata gecirilmesi gerekmektedir.

EKONOMIK POLITiIKA ONERILERI: CINSIYET ESITLIGI
ONCELIKLI HEDEF OLMALIDIR:
Kadinlarin sosyal, siyasi ve ekonomik hayata katiimi olmadan
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Women'’s participation in business life is one of the most important
elements of sustainable development in today’s world. It is known
that the education that will be given to a girl has an important in-
fluence in @ more active participation of the social life in the next
generation of women. The desired level of participation in the labor
force of women has not reached up yet, which is currently 32% in
Turkey. Only one of every ten entrepreneurs is a woman in our coun-
try; the lack of support for women’s entrepreneurship, the prob-
lem of child brides, and gender inequality. Removing barriers to
women’s economic and social well-being, ensuring gender equality
and increasing women’s participation in the workforce will promote
Turkey’s global competitiveness.

TURKONFED held under the theme of “Empower Women, Empow-
er Society”, “The Role of Women in Sustainable Economy” Sum-
mit which highlights the necessary measures that should be taken
urgently. TURKONFED, which represents Turkey’s largest organized
women’s power, is actively working with 31 women’s associations
within the Women in Business (IDK) Commission. Summit par-
ticipants and the women’s associations united under TURKONFED
framework have contributed the following policy proposals for so-
lution of the problems women face in our country which need to be
adopted on urgently.

ECONOMIC POLICY RECOMMENDATIONS: GENDER EQUALITY
MUST BE THE PRIORITY TARGET:

It is not possible to achieve development goals globally, especial-
ly “sustainable development goals”, without the participation of



dinyada kalkinma hedeflerini, 6zellikle “sardiru-
lebilir kalkinma hedeflerini” gerceklestirmek mim-
kin dedildir. Bu nedenle cinsiyet esitligini tim
Ulkelerde plan, program ve hedeflerin temeline
oturtmak dncelik haline gelmelidir.

BAKIM EKONOMiSi HAYATA GECIRILMELIDIR:
Ulkemizde ve dinyada kadinlarin ekonomiye kat-
kilarinin bilinmesine karsin, kayit disi calisan ka-
din sayisindan dolayi, yapilan katki verilere dogru
yansimamaktadir. Kadinlarin kayith calismalari icin
kamu altyapisinin gelistirilmesi, en basta da “Ba-
kim Ekonomisinin hayata gecirilmesi gereklidir.
Cocuk ve yasl bakiminin, kamu ve 6zel sektorin
ishirliginde gerceklestirilmesini ifade eden “Bakim
Ekonomisi” bu acidan énemlidir.

KADIN CALISAN KOTASI KONMALIDIR:

Kadinlarin sosyal, siyasi ve ekonomik hayata ka-
timlarini artirmak icin, yerelde ve kamuda bir
takim kotalarin konmasi gerekmektedir. Dinyada
kimi Glkelerin hayata gecirdigi kadin calisan kota-
sinin Ulkemizde de bir an énce yasal bir altyapiya
kavusturulmasi énemli bir farkindalik yaratacaktir.
Ust diizey mesleklerde her iki cinse de esit firsat
ve yer verilmesi cinsiyete dayali ayrimcihidin orta-
dan kaldirilmasi, kadinin glclendirilmesi yolunda
onemli etkiler yaratacaktir. Belediyelerde st dlizey
yénetim veya orta dlizey ydneticiler arasindaki ka-
din calisan oranlarinin ylizde 40’a cikariimasi gibi
somut hedefler belirlenmelidir.

KADIN GiRiSIMCILERIN DESTEKLENMESI TESVIK
EDILMELIDIR:

Kadin girisimcilerin édntindeki en biyik sorunlar-
dan biri sermayeye erisimdir. Kamu kurumlan ve fi-
nans kuruluslari tarafindan verilen desteklerde, mal
varliginin teminat olarak verilmesi gibi zorunluluk-
lar konusunda kadinlara pozitif ayrimcilik yapiima-
sI, vergi ve faiz indiriminden daha fazla yararlanma
imkani sunulmasi, kadinlarin girisimcilige daha ra-
hat baslamasi icin kolaylik saglayacaktir.

KADINLARIN KAYITLI
CALISMALARI iGiN

KAMU ALTYAPISININ
GELISTIRILMESI,

EN BASTA DA “BAKIM
EKONOMISININ HAYATA
GEGIRILESI GEREKLIDIR.

THE DEVELOPMENT OF THE
PUBLIC INFRASTRUCTURE
FOR WOMEN'S REGISTERED
WORK, AND PRIMARILY
CARE/NURSING POLICIES
MUST BE ADOPTED IN ORDER
T0 MAKE WOMEN LABOR
FORCE REGISTERED.

women in social, political and economic life. For this
reason, placing gender equality at the heart of plans,
programs and goals in all countries should become
a priority.

CARE/NURSING POLICIES SHOULD BE ADOPTED:
Despite the fact that the economic contributions of
women in our country and in the world are known,
the value of their contribution is not clearly reflected
due to the number of unregistered women in work
life. The development of the public infrastructure
for women'’s registered work, and primarily Care/
Nursing Policies must be adopted in order to make
women labor force registered. “Care/Nursing Poli-
cies” expresses the nursing of child and elderly care
in cooperation between public and private sector,
which is important in this respect.

WOMEN WORKER QUOTA MUST BE ESTABLISHED:
To increase the participation of women in social, po-
litical and economic life, it is necessary to put a num-
ber of quotas locally and publicly. If women worker
quotas will be brought to a legal background in our
country, this will also create an important awareness.
Equal opportunities and space in high-level profes-
sions and the removal of gender discrimination will
have a significant impact on the way women are
strengthened. Concrete targets should be identified,
such as increasing the rate of female employees be-
tween municipalities and or senior management to
40 per cent.

SUPPORTING WOMEN ENTREPRENEURS MUST BE
PROMOTED:

One of the biggest problems in front of female en-
trepreneurs is access to finance. Positive discrimina-
tion of women on obligations such as the provision
of assets as collateral in the support provided by
corporations and financial institutions, provision of
more benefits from tax and interest rate reductions
will make it easier for women to start entrepreneur-
ship more easily.
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ESIT iSE ESIT UCRET UYGULAMASI HAYATA
GECIRILMELIDIR:

Kadinlarin toplumun tim alanlarinda ve karar alma
mekanizmalarinda etkin bir sekilde yer alabilmele-
ri icin kadin emegdine vasif kazandiriimalidir. Cogu
zaman kadinlar kendileriyle ayni isi yapan erkekle-
re gore daha az Ucret almaktadir. istihdamda ada-
let kadar Ucrette de adalet dengesi gézetilmelidir.
istihdam edilen kadinlar icin “esit ise esit cret”
uygulamasi getirilmelidir.

DOGUM iZNINE PROFESYONEL DESTEK
SAGLANMALIDIR:

Kadinlarin dodum icin alacaklar izin sdresi bo-
yunca yerlerine atanacak kisinin dogru egitim se-
viyesinde olmas! veya 6grenme slresi, isletmeler
icin sorun yaratmaktadir. Bu nedenle Avrupa’da
uygulanmakta olan, dogum iznine ayrilan kadinin
yerine, dogum izni slresince bir “profesyonel”
atanmasi uygulamasinin Tirkiye’de de hayata ge-
cirilmesi gerekmektedir. Bununla ilgili gerekli alt-
yapinin kurulmasi, hem kadinlarin aktif is hayatini
olumlu etkileyecek hem de isletmelerde dogabile-
cek olasi verimlilik kayiplarinin dniine gececektir.

EGITIM POLITiIKA ONERILERI: KADINLARIN
MESLEKI VE TEKNIK EGITIM ALMALARI
SAGLANMALIDIR:

Kadinlarin daha fazla mesleki ve teknik egitim ala-
bilmeleri icin 6nleri acilmalidir. Bu kapsamda, ka-
dinlara uygulamali girisimcilik derslerinin de veril-
mesi icin Milli Egitim Bakanligi, OSYM, &ézel sektor
isbirligi gelistirilmeli, stratejik hedefler dogrultu-
sunda planlar olusturulmalidir.

KADINLARIN EGIiTIM HAYATINDA DEVAMLILIGI
iCIN YASAL MEVZUATLAR DEVREYE
ALINMALIDIR:

Dunya dijital ekonomik bir déntsim yasarken, ka-
dinlarin bilisim ve mUhendislik agirlikli sektorlerde
istihdami icin yonlendirme ve 6zendirme yapilma-
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KADINLARIN TOPLUMUN TiM
ALANLARINDA VE KARAR
ALMA MEKANIZMALARINDA
ETKIN BIR SEKILDE YER
ALABILMELERI iGN

KADIN EMEGINE VASIF
KAZANDIRILMALIDIR.

WOMEN'S SKILLS SHOULD BE
QUALIFIED SO THAT WOMEN
CAN TAKE AN ACTIVE PART
IN ALL AREAS OF SOCIETY
AND DECISION-MAKING
MECHANISMS.

EQUAL PAY FOR EQUAL WORK MUST BE
ESTABLISHED:

Women'’s skills should be qualified so that women
can take an active part in all areas of society and de-
cision-making mechanisms. Often women are paid
less than men who do the same job as them. Equal-
ity in wages should be implemented in employment
as well. “Equal pay for equal work” should be estab-
lished for employed women.

PROFESSIONAL SUPPORT SHOULD BE
IMPLEMENTED FOR PARENTAL LEAVE:

The fact that persons who will be assigned during a
woman’s maternity leave, have the same education
level as them is a problem for firms and enterprises.
For this reason, to assign “professional” during the
period of maternity leave which is applied in Europe
must also be implemented in Turkey. Establishing
the necessary infrastructure for this will both posi-
tively influence the active business life of women
and prevent possible productivity losses that may
arise in the enterprises.

EDUCATION POLICY RECOMMENDATIONS:
VOCATIONAL AND TECHNICAL EDUCATION FOR
WOMEN MUST BE ENSURED:

Preventive measures should be taken so that women
can receive more vocational and technical training.
Within this scope, cooperation between Ministry of
Education, OSYM and private sector should be de-
veloped and plans should be established in line with
Strategic targets to give courses of applied entrepre-
neurship to women.

LEGAL REGULATIONS MUST BE ENGAGED

TO PROVIDE PERMANANCY OF WOMEN IN
EDUCATION:

While a digital economic transformation is glob-
ally on progress, the orientation and encourage-
ment of women in employment in informatics and
engineering sectors should be provided. Despite



lidir. Ulkemizde zorunlu egitime ragmen kadinlarin
ortalama egitim hayati halen istenilen diizeyde
degildir. Ozellikle ortadgretimden sonra kadinlarin
egitim hayatina devam etmesi icin yasal diizenle-
meler ve uygulamalar hayata gecirilmelidir.

SOSYAL POLITiKA ONERILERI: TOPLUMUN
ZIHNIYET DEGISiMI VE DONUSUMU iCIN
ADIMLAR ATILMALIDIR:

Kadinlarin sadece is gliclne katilmi dedil, toplum-
sal hayata katilimlari acisindan bir zihniyet degisi-
mine ve dénlsimine ihtiya¢c vardir. Kadin yapa-
maz gortsinin degistiriimesi, kadinlarin farkli is
kollarina yonlendirilmesi ve cazip hale getirilmesi
icin kamu ve 6zel sektor isbirligi Gnemsenmelidir.
Bu zihniyet déndsimind gercgeklestirecek egitim-
ler verilmeli ve toplumun tim katmanlarina dogru
bir iletisim ¢calismasiyla anlatilmaldir.

COCUK GELIN SORUNU YASALARLA
COZULMELIDIR:

Turkiye’de halen cocuk gelinler toplumumuzun
kanayan bir yarasidir. Cocuk yasta evlilikler, egitim
basta olmak Uzere kadinlarin sosyal ve toplumsal
hayata katiliminda cok &nemli sorunlar dogur-
maktadir. Kiz cocuklarinin 18 yasindan énce evlen-
memeleri yasal bir dizenleme ile glvence altina
alinmalidir. Benzer bir uygulama Azerbaycan'da
kanunlarla giivence altina alinmistir. Turkiye’de bu
kapsamda kanun ve kurallarin uygulamaya geciril-
mesinde kamunun ve is dinyasinin aktif rol almasi
gerekmektedir.

ROL MODEL BASARILI KADINLARIN SAYISI
ARTMALIDIR:

Kamu ve 6zel sektdrde basarili kadinlarin rol model
olarak sayisinin artirilmasi, girisimci kadinlar arasin-
da kurulacak networklerin yayginlastirilmasi, men-
torlak egitimleri ve uygulamalar ile yeni girisimci
kadinlarin ortaya daha cesur bir sekilde ¢ikacadi bir
is ortaminin yaratiimasi acisindan gereklidir.

KIZ COCUKLARININ

18 YASINDAN GNCE
EVLENMEMELER] YASAL BiR
DUZENLEME ILE GUVENCE
ALTINA ALINWALIDIR.

GIRLS SHOULD NOT BE
MARRIED BEFORE THE
AGE OF 18 AND THIS MUST
BE SECURED BY A LEGAL
ARRANGEMENT.

obligatory education in our country, the education
level of women is still not at the desired level. Legis-
lative regulations must be implemented in order for
women to continue their education, especially after
secondary education.

SOCIAL POLICY RECOMMENDATIONS: MENTALITY
TRANSFORMATION AND TRANSITION MUST BE
ESTABLISHED:

There is a need for a transition and transformation of
mentality in terms of women’s participation not only
in labor force but also in social life. Public and private
sector cooperation should be emphasized in order
to change “women can’t do” judgment, to direct
women to different business lines and to make them
provocative in work life. This mentality transforma-
tion should be established by giving trainings and be
communicated to all layers of the society by a right
communication studly.

CHILD BRIDES PROBLEM MUST BE ELIMINATED
BY LAW:

Child brides in Turkey is still a huge problem in our
society. Marriage in childhood, causes very impor-
tant problems in participation of social and econom-
ic life of women. Girls should not be married before
the age of 18 and this must be secured by a legal ar-
rangement. A similar practice is guaranteed by law
in Azerbaijan. In Turkey, in this context, the law and
the rules must be put into practice before the active
role of the business and the public sector.

ROLE MODEL NUMBER OF SUCCESSFUL WOMEN
SHOULD BE INCREASED:

Increasing the number of successful women in
the public and private sectors as role models,
the diffusion of networks among entrepreneurial
women, mentoring trainings and applications are
needed to create a business environment where
new entrepreneurial women will emerge in a bold-
er manner.
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(-atisi sltinda 30 kadin
J  demedi ve sivil toplum e
© glil banndiran Tork Girlgim
4 yelg Dunyas| Konfaderas-

! yonu 14 Kasim'da stanbul'da
“Strdardlebilir Ekonemide
Kadinm Rold” konulu bir zirve
duzenliyor. Zirvede |$ dunyasinin
énde gelen kadin ybneticllen
biraraya gelecsy. 2'de
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TURKONFED 2017'yi

kadin yili ilan etti
Ti‘:rk Girigim ve Ig Dlinya-

st Konfederasyonu (TUR-

KONFED) 2017"yi kadin yi-

I Ilan etti. TURKONFED'in
Tarkiye'nin yalnizea en biyik
KOBI yapilanmas: degil (yesi
olan 31 kadin demagi ile ay-
nl zamanda en blylk Grgitll
kadin gici oldugunu belirten
TURKONFED Baskani Tarkan
Kadooglu, “kadin gliclenir-
se, toplum glglenir” felsefe
siyle hareket ettiklerini ve yil
boyunca kadin konusunu en

gnemli gindem maddesl yap-

mak i¢in etkinlikler ylirite-
ceklerini sdyledi.
TURKONFED Is Diinyasin-
da Kadin (IDK) Komisyonu ev
sahipliginde diizenlenen Siir-
dirllebilir Ekonomide Kady-
nin Rolli Zirvesi yapild:. Zir
vede konusan IDK Baska-
ni Prof. Dr. Yasemin Acik da
"Tlrkiye genelinde isveren-
lerin yalrizea ylizde 8'inin ve
her 100 girisimeiden sade-
ee 9'unun kadin olmasi, (ke
ekonomisinin kiiresel reka-
bet gliciinii de bask| altinda
tutmakta” dedi, Zirveye Zey-
nep Bodur Okyay, Nur Ger,
Leyla Alaton ve Sanem Oktar
da katild,
® Ekonomi Servisi

GAZIANTEP SABAH

Catrse ‘n'.‘md' 1.310) l« adin dermegi ve sivil l‘op.‘r.-m argtitit harmdiran Tiirk Girisitn ve Js Diinyas Armk-fkrumnn
(TERKGNFED), 14 Kasimda Istanbalda *Sirdiirilebilic Ekonamide Kadman Rola* konulu bir zirve di o
yar, 20057 yihodan beri kadinlarm is hayatina kacandinfimasy konusunda cesith galigmalar yapan v 3
Danyasinda Kadin Istihdar Raporu’no yayinlayan rummmm (U ( rmr'ld Ufuh ‘nde diicenleyecegi cirve u

: ver sivil to,ufum u‘umaumn mm‘f gefen ¢

JURKORIED

It Bempiich e Ol b

Siirdiirilebilir Ekonomide
Kadinin Roli

Liwy ba Alatin,
f eynwy B
Afra -tl.u Is Ve :v,ll fophuem dilpyasmin Gode
co

Ekonomide kadinin rolii zirvesi

B Tirk Girisim ve Is Diinyast Konfederasyonu
(TURKONFED), 14 Kasim'da Istanbul'da
“Stirdiiriilebilir Ekonomide Kadinm Roli”
konulu bir zirve diizenlivor. Catisi altimda 3()
kadin dernegi ve sivil toplum Grglitd barin-
diran konfederasyonun dizenleyeceg zirve-
ye. is ve sivil toplum ditnvasindan cok sayida
kadin vonetici katlacak. Zirve, TURKON-
FED Yonerim Kurulu Baskan Tarkan Ka-
dooglu. TURKONFED Is Diinyasimda Ka-
thn Komisyonu Baskam Yasemin Aak ve
Guziantep Bilyliksehir Beledivesi Baskan
Fatma Sahin acilis konusmas) yapacak.

Yasemin Agk

BizIM ANADOLU GAZETESI

Uluslararasi Kadin Zirvesi

| ] , -
Istanbul’da gerceklesiyor
30 kadin demedi ve sivil toplum Gralitiinii ¢atis) altinda toplayan TURKONFED,
14 Kasim'da “SUrd{riilebilir Ekonomide Kadinin Rold™ konulu zirve dizenlivor
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GAZIANTEP OLAY

‘. Wayin fdi - Garianten Olay Garstesi Yayin Tarihi 15.11.20164
Referans Mo : 81866167 Sayia i AlLANS PRESS
Daditum alam : Waorel Tirad : 5000
Yayin Paryot : Haftada A Haklam E.(§) T BO.S56
Ny Tipl : Gazete

ULUSLARARASI PANEL ALKISI
SAHIN VE KADOOGLU

TURKONFED tarafindan bu vl ilk kez diizenlenen Siirdiiriilebilir Ekonomide Kadinmin Giicii Rolii Zirvesi,
Tiirkiagsn gyadan is ve sivil toplum diinyvasimn dnde gelen ¢ok sayida kadin ydneticisini bir araya getirdi.

B Tish (kg v 1y Dosga * Tesslusnaal Canibyed Fyibgien hvmepralaen TURKOMEFED Y Asssin
KonFod 1y D A Ovpel Seliiriin Robi®, Kurubs Haghens Tarksn Ksdough,
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Ayni isi yapan kadin 1

erkek 2.56 dolar aliyor

70 seviyesinde oldugunu soyle-
di. Agk, “Tirkiye'de bu oran yal-
mizca ylizde 32. Aynica Tlrkiye
genelinde isverenlerin yalmzca
yiizde 8'inin ve her 100 girisim-
ciden 9'unun kadin olmasa, iilke
ekonomisinin kiiresel rekabet
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glciini de bask alun-
da tutmaktadir” dedi.
Tiirkiye'de kadinlann
tim egitim dizeyle-

isi yapan bir erkek, 2.56 dolar
kazamyor. Halbuki kadimlarin
toplumun tiim alanlannda ve
karar alma mekanizmalannda
etkin bir sekilde yer alabilmeleri
icin kadin emegine vasif kazan-
dinlmas: gerekiyor” dedi.
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20.17 kadinlarin
yil olacak

URK Girlgim ve ls Diimyas;
Tiionfez‘.emrﬁnu (TURKONFED)

tarafindin llk koz dilsanlansn
"Siirdiriil=bilir Bkonomide Kaduun
Folu Ziryest', Tivkive ve diinyadan
& vesivil toplum dlinyasinin onde
g2len cok sayda kadm yormtickinl
bir eraya getirdl Kadinim Her alands
priglendiribmes, toplumsal cinsiyet
el siiginin giderilmesi konulanmn
ve goribm tnerllerinin mercek
ot altrdsd rirveds konusan
TURKONFED Yonetim Eurulu Sagkam
Tarkan Kadoogiu, TURKONFEDIn
Tieklye'nin yalnizes en bliyiik KOBI
vapilanmass degil iiyes] olan 31 kadin
demegi ile aym zamanda en buyuk
Grgiitia kadn glici oldufoma dikka
¢ekti, TURKONFRD I Dunyasinda
Kadin Kemnlsyonu Bagkam Yasemin
Agk; 2077 vl " Kadin ¥ily” flan
ettiklerint balirterek, il boyunm
kadn kapusuni e dnemll glindem
maddesi yapmial Icin qesitl
etkinlikler yapacakianmi soyledi

137INCi SIRADAYIZ

Kadooglu, soyle konugtu:
"Uluslararas: yonetm damgmankig
gitketl McKinsey'ln sonraporuna
gire, 2025's ¥adar kadinlann
ckonomik kavata eriealderts esit
kaulimimn saglanman halindgs
kuresel gapta toptam GSYH'de yiizde
111k armg engariiltyor, Ulkemizde
kadin istihdaminda Snemll
gelizmeler yasanmug olsa da hild hak
ettigt yerde olmady goritiyor
Diiny= Bkonomik Forumu
Taplumsal Cinsiyet Usioitimu Brideks]
2015 vilyverilerine gore, Tirkive,
xadinlann sglicine katiiminda 145
iitke araminda 13 Incl suada yer
ahyor."”

B TURK Girisim ve Is Diinyasi
Konfederasyonu (TURKONFED) is
Dimyasmda Kadmn (IDK) Komisyonu

ev sahipliginde bir zirve diizenledi.
TURKONFED Baskani Tarkan Kadooglu,
TURKONFED'in tiyesi olan 31 kadmn
dernegi ile en biiyiik orgiitlii kadm giicti
oldugunu séyledi. IDK Baskam Prof. Dr.
Yasemin Acik da Tirkiye'de yiizde 32
olan kadmlarm isgiiciine katilnm oranmm
kiiresel Olcekte oldugu gibi yiizde 50’ye
cikarihmasi gerektigini belirterek, “Bunun
icin 2017 yihm ‘kadm yih’ ilan ettik” dedi.
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Ekonomide kadinin Kadin CEQ'lal

rolo tartisilacak

CATISI alinda 30 kadin dermeg) ve sivil oplum
(reilo Barimdiran Tork Girtstim ve is Danyas
Konfedemsvanu (TURKONFED), 14 Kasim'da s
fanbulda
10" Konuiu e zirve dozenliyor Flr'ur TURKOM-
FEL *mnrllm Kuruly Baskan Tarkan Kadnoghy,

TLIRN ED Is Donvasinda L{ﬂmrr Hﬁ”lh‘},:lﬁ‘_}
Ba |<.n:ll’11 m:.r. min Acik ve Gazlantep Boyaksahir
Beledlves) Baskan Fatma Sahin'in acilis konus-
mdlan lle basiavacai Jrveye, UN WEFs glrisi-
mine Is DOnvas! Szcash olarak atanan Nur Ger
hasta olmak ozere Demel Ozdemir, Lalls Oum-
nia Sbal El Hassanl, Gamaze Clzrell, Liel Even Zo
har, Hilva Cedik Sadhikiar, Leyia Alaton, NIlGTer
Cagalay, Sanem Okiar, Zeynep Badur Okyay ve
Ganlre Pasayeva glol 1s ve sivil taplum donyasi:
min onde gelen kadin yvoneticleri katilacak

SUrdordietilir Ekonomide Kadimin Ro

BULUSUYOR

B CATISI altinda

50 kadm dernegi ve

sivil toplum Grgiitii
barndiran Turk

Girisim ve is Diinyas:
Konfederasyonu
(TURKONFED), 14
Kasun'da Istanbul'da
‘Siirditriilebilir
Ekonomide Kadmin
Roli” konulu bir zirve
diizenleyecek. Zirveye, is
ve sivil toplum diinyasinm
onde gelen ¢cok sayida
kadin yoneticisi katilacak.

Yayin Adi : Yeni Akit Yayin Tarihi
Referans No : 61865460 Sayfa
Daditim alanm : Ulusal Tiraj

Yayin Periyot : Ganlok Reklam E.($)

Yayin Tipi : Gazete

: 56250
: 1450,28

:15.11.2016

AJANS PRESS
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TURH{JM? ED’IIEI'I

uluslararasi
kadin zirvesi

v il 3 i ibersedlt oo o ] bpilirm
st s Ty, Doty v | AT ST
By (FLAELE BTN, # b, A bl (s
g (eI ST P R A R N R Tl YT
ryv < el v, N0 el ue o Cafmlimm i s
||tz Bt it b e - il | el i
S YISSE Y T illllll.i-r“ Esprain' i
TR N SR T IR T T [T
LS e AT B R T S ST TR
B oy s ki vinemesd dyhbaah SGn o
T L|1"r.1'l s Eakd Kyl oo o i {pia
LT T SUTES SR IR RS ) (T
elirbiniie i il il [osen i b gyl T
| cmmri o L il ety i i £ L0
BUR D il iy =swliboka{ll oo e
bt Wala™ Rl wmye TORRL 2 V00 ot
Baraiti Rayhaim Torkonn ks o, TLED i
Erimnminka kachn s remee 'TII-'MIII."WIIIF i, &1
ittt Bl (% il P Flilsti

S o s ol eelen W Ml

g ana ofwrom yapilacak

Foaimu ool b Egllega Rl (LA e
i, by wipdemqmibe TReyE -'q1|l||m!"| B o ey
prirmam o flmek e vy Lot oee
wind Tty oyt [ ] S e W)
Scawmii ki, Youdm Calgims ] 1] kel shumss
Puitimel ULk v Wl bardeni |, I|.|J'J||||.rJ'_‘I::' ¥
Vi b1 g tri| ke sl Devors uisinns
rﬂ* mrrada Diekitia Wikt s Ladites [ damred

iy 18 P kR | e by Lhiinpos Shrmm
il Pt e Cad Mgl b T Oy
[1f=- AFTIFER T TR RN RE RS S R e
Lkl U P, B pm G Tl Sstiblbie. Levie Al
A e Sty M Tyt I o (i

[BATIENY o = [ ] 'H"--.-n il L'|-n—
e o gt b in wimesohors kanl s
I Ferbien % BT

(gozemw
TURKONFED’den
uluslararas: kadin zirvesi

- Einyvesindekl "l Diin- 1
yasiwioki o Boois
wikd™ smrmesa by oy DURTT 8 lirsal
e yaria hmalinibare iy My ati-
nn kmenralolamos lgin Qo
s s ol havaio peginen e
Tuirk Chirigim i Iy D Onyoas -
Lt T ER T TR B E e ‘\

FLELF, 14 Kasima ol Dsanmbaal
s aiinyusinim dnmnde gelen ka- .
shin yiwmaticilennd bir oy
potirecek. “RiadilrGglcebilir Eloaoomicle Kaduain
R i kiserabun wirve, TR RO PEL YWilnetin Ku-
wuali o kiiny 1 asan Manlossgiu, TDREKONPED Iy
My dm Bomalery B oy I gk i
war Camrinnroers Bayiksehic Belediven Bogka-

o Do Sadhin ™ in segiliz Kosvosarsabor e beg i
ek

Koirnin ckomaaridhe ve mopdunosdn hok el @ vie-
i nlivios, i5 Wissrrnngln ol vor egirli@inim el dil-
eoye paelmesin soflmreak aomoenvla dirsenlencosk
wlan sirvade, “Thplurmsal ot Esitlifini Sag-
Epmigalin Crecl Sokohil Foaaden Caraginmeili-
i Ckomismemmnin Fargoas b v T Fnain Ny
CHibgtorrsciriloss W s Dk b Ui e osfvmurmy s localk

-4

—il

SURDURULEBILIR EKONOMIDE KADININ
ROLU ZIRVESI 14 KASIM’DA YAPILACAK

sy w50 Ko dismiegh ve sivil iogilnen

rgbl Ty Tiah Chiriahsn ve 1s Iy s
SEEDY, 194 Kapmda
Dbyl s =maipaieletsslhe Fkusmap ket sdipyin Holy
Toomidna v 2arve ditperdivoe. 2007 vafimiinm ben
Lsbunilirane i Dsassstinun hoxvsrpliradomass hiosiniieadil gegiil
¢irtigrmankor wipnn ve 1k ke 1y D0mrvesmad Kodm
betihaadarpien R mu vl TR iy
ool O8] ke dnuadoy ode@i L, I ve inal
sl vinie by s il el gk seviks biwli

Kontedermon (10

yiutstiend Ryl

Hhrmyesimdubs s Inmymaividoks Kmdm Kommis onil
aencirflg L RO valundan T v son kecindarm i
1'|.|."_| alirm kadanliilinas Iyt ;nL ary hda | Liad (v |1.1_*.41II|
weciren Ttk Gikpiin vid 1§ Doyl Koaliditiyai
TORKCEET, 4 Komom 'da Fdanbal
g Gk s o vl geutbon kaithim s Oneticiliiting Birsndya
Sl Heomomide Kadimn Rohi®
Leonedin v T ORECHFLD Yonetim Kuitrlu Hughom
i TRiny oemsts Kadm
R ooy Db lannnn Yabbonin Agih vo Cioneiutep
by kgetior Betodmes Fagban Fatmn fafun’a ogilg

i o

T Rodeagin TORGCANFE

Lrnnpsrnalbinry (e Daiglayédik

Raduu ekoponde v topbmnda fuk citibeyers i,
by vebgmmude of byt eyiilifoom o vl Ay
pehmeayuy wfilimak sngoyly dembmocek glm
Tutpl sl it Egbilifhiom Sudliomindi Cheed
“Foydmn CGiirgmandipn: Fiosgumm
Pitrgiun Cobemph” v * Madug Meglesn GO beneip buighh 't

sinveile,
Sclwnn Roln',

Conrmd Ol dhyt

[T

ikl g i obuitini yepnlmeid, Sireve. puginpiin s
g e irheyorin Milatliey oo O kmes)
Presvsdplent (LN WEEPG girksimiie by Dinyas Sasonan
olnk, ol M Cer Iyiyla otk Qoo Demet
Cxnibemie, Ladls Chuneror St 10 Hlesim, Gamee
uereli, Bl Fvem o, iy Ciedil Sadikhis, Tovin
Al Ml e Cafaleiy, S UObliy, Seyiep Bl
vy Chanie Pagasviovin w Shta Adim gibd ip v shidl
eslfand iy i Onede jastem Railin yancticilin

GAZIANTEP’TE ZAFER

SURDURULEBILIR EKONOMIDE KADININ
ROLU ZiRVESI 14 KASIM'DA YAPILACAK

Catmi gr==a I bEme S
e ke Ragef11) LAraa g Tk
Giiige= s b Thetanie B vwierm
e (TUREITI) VA Kperis
Bl B Tt |
o i e il s or
flEEpreses DEET painlill Bnl kpme
[T F e [ = = 2 i
st | el i e
e e irr=de Epin b
e Hages o pi—m s |
S EET e Dt i e vy
My S
et (ufip o el pudie |
Al Alrs o e bl ol

Hlp=prmiita by T anmaWialn
) domarae maskiaym R
POTTRS T yT B ETRE T | ERA
e ool 1 RYLE LT L g
|irsamgs sapara papran bive Teger
w [ L= Al =
JPERECRTE = 18 Rader S il
] Gt (i il 1 (Rl
eyt e Rl prwisimb e dal
L) | -
it el Pils” Bl e
FE==4r ) vl ] B iy By
b | g e B s lirerye
1 Lilstmr e suifan oy
Mgl ramsress Ljl = [uiHarSe
Ui g o gl Py
LRSS TR T S P
el oy

Fual it pmmls re bgramdy
ol AL e i o ST,
dabaa® B o Cae ged
(T el el ey 1L

=R - 1 '!H.ll;-.b. I:-
prpet gy Lauests (e

Iabe i, Aale Fryrisd@
brgipr Pomas T
Faacied Ml faaerdisdhied ™ ey
Ul el St L
[l S U R T e
Mreyrey iy S3nn s<gmn
o ) N W) g
ol W) Cooreiie S ] o i B0
ErEt M e W @l e
M o | pTli Dpdjiad Lo
[EECT=- W= W
el |iehes imms Lpoaim LFji
igarw REJINr Lag e T
TEEE Py B | Laditey
Pl =f a=a Ahn 208 o= wne
11 it (S [1thy pei Lmia
vl B el

VPR TR D 4 Rty i
wwild 5B Srppogct o | {8 Sy
Gy 3 dard, ) e ]l
Loa R L RERTCIECS —TT THE

HEEL e imlewn uﬂr- =g
g, g bedte e 1D W
faval e e Sep Uil A8 sl
FIT F e, EUYRETY Fiee =M1
Il fas dempboly Wirmary =
|3 et Tramwi M S
Pl w0 Beuhes o
L Mussts ey e
Ty sy Tviyy fsaas THimay
=gy Chaammn Thaded =
el Mmtas el
et il Sing, 0w v o
llpvaty = | m==-) et
Fad Be i AN ER TSR ]
o Erinimgwn. et s Pl
Higim pams pegmas THis (1) iy
L ey P e i | D110
Al i [0 I0 5 N
ot RCTE il LR B 1)UL i o
18 i lrmmn we 5 il
s sy e gy g, friind Fla-
[ TR R SUTIEFES ST
VRN R W kU

“THE ROLE OF WOMEN IN SUSTAINABLE ECONOMY* - 85



y

4 « Waywn fdi £ HUrs#s Yaywn Tarihi t 1%5.11.2018
Hurse& Referans No : B1ESA243 Bayla A | AlLANS PRESS
Dadatam alar t Uibusal Tiraj T 11847 ! e 5
Yayin Pariyot : Ganlak Rakdam E.($) : 1077, 78
Waryin Tigsh : Garsbe

‘TURKONFED, en biiyiik érgiitlii kadin giiciidiir’

TURKONFED Baskam Kadooglu, “TURKONFED Tirkive'nin valnizca en bivitk KOBI vapilanmasina
sahip is diinvas: drgitit degil avia zamanda 31 kadin demegi ile en bitvink drgialin kadin giicidin® dedi.

iirk Girisim ve Is Diinyas) I';""""] ™ kanlmas: gerekrigini belimmi.
Konfederasyonu (TUR- - Ak, “Kadimlann is gliciine
KONFEDR) Yonetim Kurulu Bas- [Ems= B = katilim ornm kiiresel dloekie

kam Tarkan Kadooglu,"TUR-
KOMFED Tiirkive'nin valnizca
en bilvitk KOBl yapilanmasina
sahip is dinyns Grgiinl degil poe-
m zamuangdn diyesi olan 31 koadm
dernegi ile en binviik Grgiitli ka-
din giiclidiir,” dedi.

TURKONFED iz Dilnyasin-
da Kadin (IDK) Komisyonu v
sahipliginde bu vl ilk kez dii-
zenlenen Surdirilebilir Ekono-
mide Kadimin Rolll Zirvesi, ka-
dim liderleri Istanbul'da bulus-
rurdu.

Zirvede konusan Kndooglu,
"TURKONFED Turkiyve'nin yal-
nizca en biyviik KOBI yapmlan-
masinag sahip is diinyns Grgdd
degil aym zamanda diyesi olan

GAZIANTEP GUNCEL
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31 kadin dernegi ile en biliyik
Orgieli kadin gliclidir. Fede-
rasvon ve derneklerimizin yo-
neticilerinin bircogunun da ka-
din olmas: gurr duydugumuz
bir mblodur. Clinkil gelismis bir
chonomi ve demokrmsi is dan-
vasinda kadin istihdaminm
nnlmasina, kadins
e son bulmasina, kadimmn
toplumsal statiisiiniin yiikselnil-
mesine baghcher” dedi.

Mo !
8 | ﬁ =
TURKONFED IDKE Komis-
yvonu Baskam Prof. Dr. Yasemin
Ak s stivd iimilebilir kalkinma
icin kadinlann is giicline kanl-
mui sart oldugumnun alom gizdi.
Strdiridlebilir kalkinma icin
toplumun yansim olusturan
kadinlann sosyval, ekonomik,
gsivasal ve kiilviirel alanlarda
ol 1zla yer almas: gerelorigi-
ni belimen Ak, kamr mekaniz-
malarmnma da kadimim daha cok

yizde 50, AB ortalamasinda
s yiizde 70 seviyvesinde., Ovsa
lkemizde bu oran valmzca
vilzde 32, Aynca Tirkive gene-
linde isverenlerin yalnizea yiiz-
de 'inin ve her 100 givisime
den sadece 9unun kadin olr
=51, llke sekonomizsinin kilressl
rekabet gliciini de bask: alun-
da rummaktadir,” dive konustu.

Gaziantep Blyliksehir Bele
divesi T kam Farma Sahin,
“Hafa glictiniin one akug veni
diizende verimizi almamaz icin
toplumun yansmy olusturan
kadinlann potansiyvellerinden
AT nmamiz cok biivik
onem masivor.” seklinde konusg-

1. (Ekonomi Servisi)

‘Kacdinin Rolu Zirvesi
I(udm liclerieri bulusturdu
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Tlrklye'de her 100 girigimeciden
sadece 9'v kadin

i Kadina sira gelmiyor
2017 ekonomide e g

ve |5 Ditnvas)

I { Konfederagyanu
a Y 0 ac CITREDNFETY
Yot Kuraly

Baghknm Tarkan

TURMONFED

E]':-':Iﬂﬂll!id& ki’]dlﬂ.l.ﬂ TDthLLTlMI.L[Ilﬂlﬁ’SlE;.‘Lﬂ'}FEl- i\::q'lllL:-L;fll|.
pilan calsmalare bir yenist eidendi. Turldye'nin ;Elhl-: Z-I;ﬂ.“-lr'l-.'h'én"
: = i RO Cleamegl e e
S KL Jp IS LR YR byt g0l Kk gct alduona
radin demeg il ':"F- lyiik orgutiy BuCh dikhent ekt Tarklye'ds kadm
oldugu belirtilen TURKONFED, 2017yl Kadm Yih tstihdami konusunda gelismelerin
{lan ottl, Tme b Dmyna i{m]_mﬂmj, yeterll olmadigm belirten Kadooglu,
(TRKGHEED) Yonetim Kuruly Bagkam Yarkan Hadiianin isgction kalimnda
oAy 2 145 Qe aimsinda 140 siaday
Kadocgiu, “Gelisrmis bir ekonomi ve demokrasi Bu dirum kilkinmanm
Igin kadimn s diinyasindald vargs artinimal” Gcviindelcd en bivitk engel” dedl.

dedi TORKONFED Kadin Kornisyomu Baskam Pro- _
festr Yasemin Ack fse, 201 7'nin Kadin Yil almasi

e g 2017 kadin
yilrilan edlldl

GAZIANTEP DENGE

T
TURKONFED den Kadin Zirvesi

Gatis: altinda 30 kadin demedi ve sivil toplum argti banndiran Tlrk Girlgim ve ls Dinyas Konfederasyonu
ﬁﬂﬂnom-m] 14 Kasim'da Istanbul'da “Strdirilebilir Ekonomide Kadinin Rell” kenulu bir zirve dizenliyor,
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Ti'n'l-. Girigiim ve Is Diinyasi Konfede-
rasyonu (TURKONFEDR) Is Diinya-
sinda Kadm (IDK) Komisyonu ev sahip-
liginde bit zirve diizenledi. 'I“URI».{ INFED

Baskam Tarkan KadooBlu, TURKON-
FHED'In tivesi olan 31 kﬂdll] r.hernegi ile en
biiyiik Grigiithii kadin giicti oldugunu séy-
ledi. TDEK Baskant Prof. Dr, Yasemin Acik
da Tiirkive'de yizde 32 olan kadimlann
isgiletine katthm oranmmin kiiresel Glgekte
oldugu gibi yiizde 50've cikarlmas: ge-
rektigim belivterek, "Bunun igin 2017
vilim kadim wvilt' ilan ertik” dedi.
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24 SAAT GAZETESI

Stirdiiriilebilir Ekonomide Kadinin
Rqu Zirvesi kadin liderleri bulugturdu

I‘J.ilﬂ.l.l.h LMD e

oy [T g gl L
T gy st Do B
hol b Lo Lomes
 Latne LK Cre, Lade b
Tl Bl T AL B Tl Tl
[ Lt Ol i,
v i

Chmmtam P ua (il i e
AT T T T
i TRt e Lad
M W D (e
0 s, Dl P T
Teaww 8 F AT R
el Nearn Loy LR et
o LN e

[uimy pocme Lo, Pwhs
i s, MAVINLDD
Fidd v s o bl 418 g
i e b 1 e ey
el ey o Y L
FISE S¥TE TR

e L T

bl s MR M Y N
o 223 o IS 1L e e
TR T b
B e e T
o PR e e
Chatank bl Vil L ol
cew e ' O MR
i o Do i, Lhn Dory
T bt () Sk, Sare
W, Ly i G (O [y
e TR PR REL R
R TR T
Pallps wi drgmd iy i il i
Ay ins phe bt et e
T e R Y i B b
et S g i NG eyt T
o D

THALAN LADSOEL), 10
DAY D TURKIVE WA L BU.
A QRCTLLY L b GLCAR
L v g 3 iy ST 2
brobiintee s (gt Lapmus
o g L R

T A L
s LT Mo v paas
ek o v ddw y
e s Il e i e
i 1] i e b e B
R gl " v aisebla
oo bl [ 0 it
A A S ML
T T R Y
UL R L PRy e
R g hpied = e
Tl W LA bt
b nbe Pl ik Ui
e e b et |y e
Visgs o e W gr ol | amam
wvew mpeie i vewy e o
P N e T
Yt degr ek | Moy
R LT A T P
el Y B Y
Nyl o s D Bt
g Bl CAT pdan 118 ey
gy L e v e i
et |10 e ohee wey
R R R T T
Fubigr it Lo b £y i e
d ey ovin Dy Fhanomd by
s Vpgrdd sy Laman [ aomial
20w i e T, i
Rt e O T

LES o v s B it e
L e T T R
P M e it g
Lad iy val b ol il Lkt 5
S T By bt

FRON, DB FLSEMAM A0 U0

By RN WAL TALL (N AL
LA 17 CUELISE TR I LRI
e T PR T
s ol W gl B
VR, e o L B AT
0 s A P R e S
A b s R [
L e L
I i P D
ViEapie by s bk T
b e ) e
A T ke Dynailmite
g Tk o
il et b yw
Y e v e
B demp, b (e b ]
et | b e N
1 gl Ty ol i ol
= T T
[T AT Ve T
LU e T ]
FL e F L T T
Tty iyt )y bt | i

feiak T M o Uy’ Caie
ke i e kil g e
B A N e
A i ) o
i ewnm ke o ewikorss 4
U i L gt D T e
ot perris a1 bl g At o

DENGE - GAZIANTEP

TURKONFED’e ddiil verildi

ek el e i ey [
Framn (351 P By monid L it
. Egaind pea Talgvn e

mlm’uﬂmt
e I asek J U D s
Bl Lies e o dalsisli
L LR il R T
i 1 s BRE R D
= T e R ]
e it L LT
R TR BB

| = Ewace A e

By \F W b, et

B b el 5P

W o o et b Bt
LL Rt SR Nl
P VPR T e
Y RN il Ve

B e il b b b
L i ey
FRETFT I (W Arars
o ey sl e AT e
s ] e
BT e P s

A T e g

ot Lo 11l ol 117
o WO U e 0, Y LD
A bagaie B ledi 0 bW

g bt o ksl | ol

Rowm i Ll 06 I
oy ¥ o b 10 Dy
LI A LI P S

o ey 3 e
i, Pl v ) s 8 s
B O T S e

2007 vl KADIN YILI ilin edan TURKONFEF N
biinyvesindaki 7 sirkete Birlesmis Millatler Kadimin
Giglenniesi Pransipleri Tt (WIEPs) inuzalameaElan
peclenivls aolin] verildil. 3 TE

88 - “SURDURULEBILIR EKONOMIDE KADININ ROLU”

YENIMESAJ
= —

YENIMESAJ

i TURKON

T i
RO



KAHRAMANMARAS MANSET

EKONOMIDE KADININ
ROLU ZIRVESI RADIH LIDERLERI BUI.USTURDU

ILINECE L) rfowia

bo 1l R ey -
.Hl-rrlim;ﬂhnhwdﬂ — ' " . —
Mmpknn SEtyennet dnde ; & i S s
e i el i - i i <! i
.I:I:ﬂtl:l'.ll.l'.'_lfl:l.h:l:l'l.ﬂ:'_ﬂ'lﬂ n i a
i i 1= . . ) |
Ty Wge Te e B i o a ¥
4 - Sl et el g =
1 Lg ¥ & i - i - -
= .I I - ; - - ] s
L ¥ B
T ; - - d. . - : =
i [ ] C & = r. J
' | ’ !
. [ i Ll Py rpe
2 B W R i e r ! — e
- " i = . w 5 Bl e ey iy PR i -
L ¥ E - i 7
e i I - - T 1L 5 .
- ] P I T Ba @ e g o ' i E . ¥ '
n.-— —_..-.-._|..|+_-..q_,.4_ D es——s b s=sllilw 1) e = 1
i il e . | P " - i & P
§ " (e _— i i1 Ti=a LEF "oTEL oFdH e B
; ——— L 7 E P IR i E B e ] §
. & - B . . i . = = ' -
. e T —_— 3 oy o

GAZIANTEP SABAH GAZETESI
soabvinn, bylmbnadl'ils sbd sevilebedi| s irvesle, 'Ii.._lfn.lJull wiidin fime ik ti'_l':l werl adlisemle sesimist almnvimee itlm

Rakubiapmeving 520 peip ikt e Rackasbpremy pevtarmrdwrllers ok g0 om Liramami e ook Wiy bk smeom Lagaye i

Surduriilebilir kalkinma icin
kadin erkek esitligi 6zimsenmeli

= l-.ll.rlllrll'll I'F.lrl:l-'rvfrrl Wi berlivesl Hledbamss Tairms Yaluey Tl wlripin v by [Rlnysss Eim
Ieilwrmaprmmi (7L HRO PR by WP el Bl (D00R) Hemmbavoio ey syl I-l.i [
gl 1R s allila pribewiria s kililon Bealive ey on Boalispiifu = L Ll | il 1 F B iy
il Hisilll Flrmend ™ pime b Dilelli. Fii Bidien ] ik wihe Uk il dincan gilidiaee Jl.-dl||_|||
Tk |y mln =59 prilbyrlioly sl s, see=besiew Rosbarn ol s |;.-.-|-hh.1l.p.l-l|l I‘.-r liull
Soabben, Bogaliiniin Aeilleallel | beilbilen ergs Beekm bulils e el b dibbun ozl

thudnﬂlhﬂﬂhntllwﬂ

Hirp e Prbdss shiiipatng b b Dlelib=linil bai

bl B - i b e el § @ FYUSTTTITIR S 1 1T o e T
F e rrew Bl e el w [Higaid adiir |hiki='s = s
[ | L RGP R | N L = w4

-t imrw B g i =
# mims  mek e dalw [ .

ol o T U | el basinil dppen

“THE ROLE OF WOMEN IN SUSTAINABLE ECONOMY*- 89



KENT GAZETESi BURSA
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TLIRKCMNFED taralmdan bu yil
Ik Mez duzentensn SUrdomiletilin
Elonormida Kadinin Rolu Zirvesi,
Turloye verdunystan g ve sl
toplum aunyssinin ones grlen ok
sayida kisdin yonelizisini bir sraya
getird! Kadinn har atanda giigien-
dinlmesi, loplumaa! cinsiye) esils-
IHginin gickanimesi RanLilgnme v
goTum ananlannin marcek alling
alindifyl Hirvisde konpugan
TURKONFED Yionetirm Kurulu
Bagkarm Tarkan Katoofn,

GAZIANTEP SABAH GAZETESI

Surduru

Kadin her alanda
giiglendirileceld

BURSA GAZETESi

£k ey

TURKONTED ardindin buyl  “Thirkdyeinisl sonyo-thoaomilk
dibenlmm

lafiommmes sommdan
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TURKONFED I TUrkiye'nin
yalnzca an blyiik KOBI yapian-
masi dedll Uyest olan 31 kadin
darned k& aym zamanda en bk
orglitil kadm gicl slduduna dikkm
gaktl. TURKONFED |g DOnyasinds
Kadin Komisyonu Bagkanr Prof, Dr,
Yaszmin Agik 52, 2097 yilirne
KADIN YILI itan aftikletinl balinerak,
il boyunea kadin Komusuny an
onamil glndem maddes yapmak
igin casgilli etkinhkler yapacakiarini
siytedl (HABERMERKEZ!)
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